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CORPORATE
GOVERNANCE 2017
The Southern African Wildlife College
(SAWC) was established in 1996 by the
World Wide Fund for Nature, South
Africa (WWF-SA) in close cooperation
with interested and affected parties in
southern Africa, including national and
provincial government departments, other
conservation agencies and organisations,
and the Southern African Development
Community (SADC). The SAWC is a private,
independent SADC training institution and
as such, does not receive any government
subsidies.
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Foreword
Many of the articles published on the current
scenario of biodiversity conservation paint a grim and
foreboding picture, particularly for our environment.
And yet as we look a little deeper we see that there are
more people responding and new pathways emerging
that could lead us to solutions. People are stepping up
across different sectors, new funding models are being
developed, collective governance at community level is
emerging and different planning strategies for protection,
conservation and minimizing the loss of natural resources
are taking place both locally and globally.
In addition, technologies that have revolutionised so many
sectors of the economy have the potential to transform
the way we conserve. One of the most significant areas
of work, unsurprisingly, is in data capture and analysis.
Drones, bio-acoustics and genetic mapping allow field
scientists to gather more information than ever before.
Meanwhile, the proliferation of smartphones, new mobile
applications and environmental monitoring tools allow
this data to be accessed and applied in new settings.
This allows conservation and environmental leaders
and managers to observe, record and analyse data for
improved conservation and environmental management
as well as evidence based decision-making. Artificial
Intelligence is also having radical effects on sustainability
efforts and is opening the door further. (Extracts from The
Nature Conservancy, Global Solutions.)
As a highly regarded Southern Africa Development
Community (SADC) centre of specialisation in conservation,
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education, training and skills development, the use of
available technology and the applied learning process
using practical hands on learning methodologies, whilst
testing and using newly developed tools, is fundamental
to the College’s training methodology, which in turn is
aimed at helping develop best practice for the industry. In
this way students are able to learn by engaging in direct
application of skills, theories and models thereby ensuring
that the training provided becomes that much more
valuable.
With students applying the knowledge and skills gained
from traditional classroom learning to hands-on and/
or real-world settings, creative projects, independent or
directed research, they are not only able to keep up to date
with techniques being used in the field but to pioneer
possible improvements. In applying what is gained from
the applied experience to academic learning, the results
can then be used to inform industry via published peer
reviewed articles.
With a two-year grant provided by United for Wildlife
supported by the Royal Foundation of the Duke and
Duchess of Cambridge and Prince Harry in 2016, the
SAWC has made significant strides in using the spacial
monitoring and reporting tool SMART across various
applications and projects, and also in testing the SMART
system against other similar technologies. This has allowed

the College to develop conservation-based applications
in novel and directly applicable ways. As examples, the
College has used SMART to assist with the management
and identification of problems with its own infrastructure
thereby allowing for environmental monitoring and
mapping; to assist with monitoring of community grazing
land improvement interventions; to measure, evaluate
and improve the effectiveness of wildlife law enforcement
patrols and site-based conservation activities; and in
collaboration with Peace Parks Foundation to develop the
use of standardised data collection, crime analysis and
predictive modelling for the Greater Kruger Environmental
Protection Foundation. All of these projects are ongoing,
and will be used by others wanting to make use of proof
of concept.
Two other significant projects include: Breaking down
mental barriers and misconceptions in international
reciprocal programmes and the aging of buffalo and
genetic sustainability in areas where harvesting takes
place versus areas where harvesting does not take place.
As an academic institution, the College’s Applied Learning
department has access to fellow PhD’s around the
world from countries such as the US, United Kingdom,
Sweden, the Netherlands, Rwanda and Zambia. Under
the semblance of an ecological study, the College
hopes to determine what preconceived ideas relating to
conservation and community development exist within
the African context and similarly the international context
and then breaking these down and contextualising them
within what can be considered ‘the global village’. The idea
is to create a group of thought leaders/future leaders who
are able to move beyond current misconceptions about
communities, social economic determinants, political
and historical determinants which are currently seen as
mitigating factors or factors unique to a political context,
for example land claims within the African political context.
With the buffalo ageing project it is being determined
whether the continuous removal from any gene pool of
the best trophy specimens, before the genes have had the
opportunity to be passed on, will in the long term impact
the herd and the species as a whole and result in a poor
gene pool.
With modern day technology it is possible to assess and
reverse the trend as needed. With the support of Oxford
University graduates, technology was used and developed
to take a series of high resolution images of an entire herd
using a slow fixed-wing aircraft and interpret the findings.
In stitching the photographs together one can literally
assess each animal in the herd. Using the Taylor First Molar
tooth aging method, one can accurately determine age
in years. This linked to other characteristics such as boss
development and condition of the ear tips, that allows one
to successfully age live buffalo bulls.
This technology and aging technique will be used not only
to guide the industry in terms of harvesting and takeoff
but is also being used to develop software, which will aid
the process and can be implemented across the industry
not only for buffalo but for other species as well. This
aerial monitoring and ageing methodology will then, at a
much lower cost than at present, be available for use not

only locally but internationally to monitor various species
including threatened and scarce species such as sable and
roan.
With biodiversity conservation looking at the entire
biophysical system, over time, future conservation leaders
must be exposed to all forms of wildlife and natural history,
from butterflies to birds and insects. In 2017, as part of
this process, the College’s Higher Education Natural
Resource Management students were introduced to
bird monitoring, as part of their enrichment and learning
experience at the College.
Students were trained on bird identification as well as
field skills in identifying various species. Utilising the
BirdLasser smartphone application, our students have
collected valuable bird presence and absence data for the
College and surrounding region. The students install the
bird monitoring application on their smartphones via the
Google Play Store and register with BirdLasser and can
immediately start collecting bird observations, including
interesting bird behaviour, breeding, courtship and
feeding activities.
This data was then uploaded to the BirdLasser server and
sent on to the Southern African Bird Atlas project, at the
University of Cape Town (UCT), where it is utilised to develop
key biodiversity trends, range maps, species updates and
supports inputs into various conservation strategies for
endangered bird species. The robust monitoring protocol
and statistical ecological systems at UCT, also ensures that
the quality of the data is authentic and credible.
As such, it is increasingly clear that it is impossible to
separate environmental concerns and conservation
sustainability and biodiversity efforts from global
advancements. In addressing this, there is no doubt
that we will be required to fundamentally rethink and
resize our solutions on a collaborative and global basis.
However this cannot be achieved without the inclusion
and beneficiation of people living within this conservation
landscape. Exciting times indeed…

...supported by the Royal
Foundation of the Duke and
Duchess of Cambridge and
Prince Harry, the SAWC has made
significant strides in using the
spacial monitoring and reporting
tool SMART across various
applications and projects...
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Our vision
The vision of the Southern African

Wildlife College is to become the most
sought after Centre of Excellence in
Conservation Education and Wildlife
Management training in the southern
African sub-region.

Our mission
The Southern African Wildlife College

aims through cutting edge, hands-on

training programmes, to produce highly
competent and motivated protected
area managers and conservationists
that are able to manage and conserve
their protected areas and associated
fauna and flora on a sustainable
basis, within the stated conservation
objectives, and in close cooperation
with local communities.
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Message from

the Board of Directors
We have once again successfully finalized another year
of our responsibility to ensure the delivery of education,
training and skills development, whilst contributing to the
natural resource management of the southern African
region. Amidst the welcome and generous infrastructure
development funded by the German Development Bank
via KfW and with scarce resources, the Southern African
Wildlife College has once again been able to ensure that
the required training was conducted whilst carrying out its
mandate and fulfilling its objectives.

and those of us involved remain committed and on guard
to help conserve and protect these two iconic species.
The College as a recognized private Higher Education
and Training institute continues to provide the necessary
training, capacity building and support needed to fight
against illegal exploitation and trade of these and other
resources. In addition it is exploring various technologies to
counter poaching, whilst also providing applied learning to
ensure that people can successfully implement what they
have learnt.

Given the changing dynamics and context within which the
College operates, we as conservationists are not surprised
to be confronted by adverse working conditions. Rhino
and elephant poaching continues across the continent,

The Board is proud to share in the College’s successes.
The canine unit based at the College for example has
contributed significantly to the fight against poaching in
the Greater Limpopo Transfrontier Conservation Areas,
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further facilitating the work being done by conservation
managers and field rangers in both state and privately
owned protected areas.
As a Southern Africa Development Community (SADC)
centre of specialisation, the College continues to
provide training for Transfrontier Conservation Areas
(TFCA’s), with a view to boosting collaboration in wildlife
management, community development and improved
protection of resources. It has also provided training and
skills development in community development projects
as well as in promoting research in the Greater Limpopo
Transfrontier Conservation Areas. This is bolstered
by continuing collaboration on various projects with
universities across the SADC region, United States of
America, Australia, China, New Zealand and India.
As a Board we extend our sincere gratitude to the
donors of the College who have provided a strong pillar
of support by way of channeling timely resources that
benefit the students being trained and the projects being
conducted by the SAWC. We also note with appreciation
that additional donors are coming on board to support
the College’s endeavours, with increasing support from
those with whom the College is already associated. Whilst
this generous support is necessary and our sincere wish
is that it continues, the College has also launched various
discussions on its sustainability to ensure that it can, by its
own means, fund the basic requirements which will allow
it to operate and deliver quality services.
In carrying out its mandate, during the year under
review, the College extended the ties of cooperation with
other educational institutions and in addition, signed
a Memorandum of Understanding (MoU) with the
National Administration of Conservation Areas (ANAC) of

Mozambique, to train the candidates from Mozambique.
The MoU is significant as it defines the determination of
ANAC to help secure funding to contribute to the training
of its students, as a way of also guaranteeing more
ownership from the side of Mozambique.
We are aware that the Southern Africa Wildlife College must
maintain relationships with surrounding communities,
and we are continuing with our support in order to help
empower the College to obtain maximum collaboration.
We recognise the challenges that are still faced by both
parties. The College is however not measuring its efforts
to purely ensure inclusivity, but on the success of real
engagement with local communities, which will allow for
the strengthening of the College as one of Africa’s premier
conservation skills and training facilities, supported by
modern policies, principles and practices whilst also
securing livelihoods across the region.
It is very clear in our minds that the College would not
exist without allies, partnerships, friends and products
to deliver to the countries and stakeholders with which
it engages. We as a board therefore once again reaffirm
our commitment to help guide the College in shaping the
future of conservation through innovation, education and
skills development.

Dr. Bartolomeu Soto
Chair of the SAWC Board

Dr. Bartolomeu Soto and Mrs. Theresa Sowry, signing the MoU between the National Administration
of Conservation Areas (ANAC) of Mozambique and the Southern African Wildlife College.
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Message
from
the
CEO
2017 was a very challenging yet eventful year.
We welcomed two new faces to the Southern African
Wildlife College management team. Ashwell Glasson
who heads one of our academic pillars, that of Academic
Compliance and Sector Advancement, and Dr Yolande
Pretorius who heads our Higher Education management
qualifications. In a short period of time they have both
proved to be invaluable members of our team.
For me personally, the most significant accomplishment
during the year under review was the College obtaining
its full accreditation with the Council of Higher Education.
This was achieved a year ahead of schedule, and was an
enabling factor for the SAWC to sign a number of MoU’s
with local and international universities – showing that the
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SAWC has truly come of age in its academic evolution.
Not only are the memorandi important between
academic institutions, but just as important are those
working relationships with conservation organisations.
SAWC proudly signed with ANAC (the governmental
conservation body in Mozambique) during the year under
review.
Our infrastructure development project (fondly referred
to as Phase II) reached completion at the end of 2017.
The additional infrastructure made possible by the
generous €4 million investment by KfW via the German
development bank has transformed our campus. Read

offered in 1998. Another milestone was achieved by our
field ranger department which saw the biggest ever pass
out parade of 119 field rangers – all heading for employment
after their training, funded by the National Treasury’s Jobs
Fund, with the matched funding component provided by
some of our long standing donors including Dioraphte
Foundation, Friends of African Wildlife, My Planet Rhino
Fund and United for Wildlife supported by The Royal
Foundation of the Duke and Duchess of Cambridge
and Prince Harry. This training took place on the new,
dedicated, fit for purpose field ranger training camp –
erected with the funding made possible by KfW.
The Protected Area Integrity department also started
training programmes in India and Myamar during 2017,
not to mention our first marine field ranger training
programme in Mozambique.
The SAWC K9 unit expanded considerably in donor
support and effectiveness.
Johan van Straaten our
dedicated Dog Master went across to Texas to learn new
training techniques from renowned Texas Houndsman,
Joe Braman. We are all extremely excited to see this unit
develop over time and have a measurable impact on our
anti-poaching efforts and applied learning training.

more on this topic in a dedicated section of this year’s
annual review, but let me say that the College now not only
hosts upgraded and additional accommodation for staff
and students, but a state of the art conference venue; and
applied learning facilities including a laboratory. A huge
thank you to SADC, KfW, WWF-SA, SANParks and PPF
for all being part of this upgrade in one way or another.
A special and notable thanks to PPF for pre-financing the
start of the project, as this allowed the SAWC to upgrade
the facilities in a workable time frame. We all look forward
to putting the new campus to use, and making all those
partners who believed in the project proud.
Graduation of our Higher Education Protected Area
Management students is always a highlight of the year,
and the SAWC proudly graduated 46 students from across
the SADC region on this programme. Following some
discussion, these programmes will now be known as our
Natural Resource Management, Higher and Advanced
Certificate Programmes, which are registered as Higher
Certifcate in Nature Consrvation Implementation
and Leadership and Advanced Certificate in Nature
Conservation Transfrontier Conservation Management.
Worth mentioning was the fact that this year’s graduation
celebrated 20 years since the programmes inception in
1998. This milestone was dignified by Prof. Morne du Plessis
(CEO of WWF-SA) who attended the graduation and was
one of the speakers at the ceremony. WWF-SA are the
founder donor of the SAWC, and hearing Morne explain
the worth of our institution to the conservation industry
was humbling. In addition, both Mr Werner Myburgh, CEO
of Peace Parks Foundation and Dr Leonard Sefu, Trustee
of the Southern African Wildlife College Trust and former
representative of Malawi Ministry of Tourism, Wildlife and
Parks and SADC Wildlife Technical Committee addressed
the guests and graduands. Leonard fondly remember
being associated with the first of these programmes

My personal passion, flying for conservation, also showed
huge impact in the wildlife areas in which we operate.
Every field ranger student was trained in ground to air
communication – an essential skill needed by field rangers
with today’s conservation challenges. Two students from
Zambia were trained as Light Sport Aircraft pilots, and
over 800 hours were flown in our rhino conservation
programme. Unfortunately during these flights 44 rhino
carcasses were located. All the more reason to keep
training conservationists to fly to ensure complete area
coverage over their reserves.
Over 800 students in total were trained during 2017, coming
from 11 different African countries and an additional four
international countries. Short courses and universities
programmes showed immense growth even though 2017
was a challenging year with all the construction which
resulted in reduced occupancy and training on campus.
The fundraising team under Jeanné Poultney managed to
grow our donor base and secure close on R20 million from
our valued and dedicated donors.
I always like to end my section in the annual review with
a heartfelt thank you to all our generous and dedicated
supporters. While a large amount of time and effort is
being dedicated to sustainability models, a very special
thank you to the donors that remain with us year on year.
We could not run this institution without your continued
support. Thank you for helping us keep our heads above
water and believing in what we do.

Theresa Sowry
Chief Executive Officer
Southern African Wildlife College

southern african wildlife college | 11

Our
Staff 2017

Executive Management

Academic Department

Chief Executive Officer

Mrs. Theresa Mary Sowry

Executive Manager: Finance

Mrs. Sharmain Deborah Hanekom

Executive Manager: Marketing, Fundraising and
Media Relations

Mrs. Jeanné Poultney

Mr. Ashwell Barrett Glasson

Head: Applied Learning

Prof. Alan John Gardiner

Information Database and Training Coordination
Service Agent

Dr. Cleo Graf

Information Systems Trainer and Analyst

Mr. Iuan Gray

IT Training Support Coordination/Environmental
Monitor

Mr. Condrie Collen Mkansi

Ms. Charné Desmore
Ms. Bianca Theron

Academic Support & Quality Assurance

Senior Bookkeeper

Mrs. Adele van Rooyen
(resigned 30 April 2017)

Assistant Financial Manager

Mrs. Marisa Kruger

Project Accountant: Finance

Mrs. Melanie Cornelius

Junior Bookkeeper: Financial Expenditure
Junior Bookkeeper: Financial Income
Marketing & Fundraising

Ms. Phumudzo Ramasuvha

Business Development
Head: Business Development

Head: Academic Policy Development and Sector
Advancement
Applied Learning

Finance

Junior Coordinator: Marketing and Fundraising

Academic Policy & Sector Advancement

Head: Academic Support and Quality Assurance

Ms. Anelle Rautenbach

Database Administrator

Mrs. Grace Ndlovu

Learner Management System Administrator

Mr. Aaron Redinku Lekoloane
(resigned 23 June 2017)

Learner Management System Administrator

Ms. Sensizwe Morale
(from 1 August 2017)

Learning Resources Officer

Ms. Daphne Gengayan

Mr. Clive Poultney (Contracted)

Human Resources
Head: Human Resources

Ms. Lesley Diane Greyling

Human Resources Administrator

Ms. Perseverence Khutso Maake
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Resource Centre Officer/Environmental Monitor

Resource Centre Volunteer

Mr. Freddy Nukeri
(from 1 May 2017)
Ms. Mireth Tlantelani Mathebula
(until 31 August 2017)

Information Technology Services
Manager: IT

Mr. Johan Volsteedt

Gate Guard

Mr. Experience Mlambo

Gate Guard

Mr. Reason Mathebula

Gate Guard

Mr. Trust Sihlangu

Relief Gate Guard

Mr. Clive Ngomane

Aerial Patrol & Monitoring Project
Air Wing Support Services Pilot

Wildlife Area Management
Manager: Wildlife Area Management
Qualifications

Mr. Malcolm Douglas
(resigned 17 March 2017)

Manager: Wildlife Area Management
Qualifications

Dr. Yolanda Pretorius
(from 10 May 2017)

Coordinator: Wildlife Area Management
Qualifications

Ms. Fortunate Mathonsi

Senior Advisor/Coordinator: Short Courses
and University Programmes: Wildlife Area
Management

Ms. Marilize van der Walt

Short Courses and University Programmes
Administrator/Ennvironmental Monitor

Ms. Rejoyce Mdhlovu

Protected Area Integrity
Field Ranger Training/AFRTS

Mr. Bruce Cyril McDonald

K9 Project
Dog Master

Mr. Johannes Bartholomeus Van
Straaten

Kennel Hand/Dog Handler

Mr. Wisdom Creavice Makhubele
(resigned 31 August 2017)

Kennel Hand/Dog Handler/Class C Trainer

Mr. Zikombiso Shana Mkhomolo
(resigned 1 August 2017)

Volunteer: Dog Handler/Trainer

Mrs. Christina Maria De Flamingh

Kennel Hand/Dog Handler/Class C Trainer

Mr. Pleasure Mathebula

Industrial Placement

Ms. Kristin Mary Ewers

Intern

Ms. Sharlotte Sithole

Intern

Mr. Malose Johannes Meso

Community, Youth Development & Access

Head: Protected Area Integrity

Mr. Ruben de Kock

Manager Training

Mr. James Petzer-Moore
(resigned 14 July 2017)

Manager Specialist Training

Mr. Clive van Rooyen
(from 7 August 2017)

Programmes Manager

Mrs. Marianne de Kock

Primary Project Trainer/Mentor

Mr. Wouter Johan Combrinck

Course Leader Class C/Mentor (Sergeant)

Mr. Excelent Murrel Macabe

Training Programmes Coordinator

Ms. Tshilidzi Mercy Ntsandeni

Class C Trainer

Mr. Sepeng John Ntombela

Class C Trainer

Mr. John Oupa Makgoka

Class C Trainer

Mr. Pieter Gabriel Van Deventer

Class C Trainer

Mr. Stephanus Johannes Nel De
Jager

Class C Trainer

Mr. Francis Thabani Ngwenya
(resigned 30 June 2017)

Class C Trainer

Ms. Natasha Elizabeth Bruwer

Class C Trainer

Ms. Marion Ruth Bourn

Head: Sustainable Use and Field Guiding

Dr. Kevin Robertson

Class C Trainer

Mr. Ntshuxeko Doctor Munetwa

Senior Trainer

Mr. Pieter Thomas Nel

Class C Trainer

Mr. Mogammat Zain Adams

Senior Field Guide and Trainer

Mr. Gabriel Andries Lindeque

Head: Community, Youth Development and
Access

Mr. Christopher Yesaya Kafoteka

Community Development Project Coordinator

Mr. Elias Samson Jijide

Community Development Bridging Course
Coordinator

Mr. Malejane Moses Maphoru

Bridging Course and Projects Administrator

Ms. Zanele Mathonsi

Learnerships and Projects Administrator

Ms. Thinatia Seepane

RISE Unit (Community Based Natural
Resource Management)
Project Leader

Mr. Sboniso Ryan Phakathi

Assistant Manager

Mrs. Martha Ntlhaele Themba

Field Facilitator

Ms. Linda Natasha Hlengwa

Mentor

Ms. Elna de Beer

Rescource Economist

Ms. Candice Lee Eb
(resigned 21 March 2017)

Sustainable Use & Field Guiding

Environmental Monitors

Ranger Camp Services
Ranger Camp Coordinator

Ms. Mumsy Patricia Sihlangu

Ranger Camp Assistant Coordinator

Ms. Olga Mnisi

Ranger Camp Food Services Assistant

Ms. Lorecia Ngomane

Ranger Camp Food Services Assistant

Ms. Lydia Shabangu

Ranger Camp Food Services Assistant

Ms. Tsakani Ngomane

Ranger Camp Food Services Assistant

Mr. Qola Lovemore Khoza

Ranger Camp Food Services Assistant

Ms. Perseverance Mnisi

Gate Guard Services
Gate Guard Supervisor

Mr. Given Abbey Malibe

Gate Guard

Mr. Herry Caculele Mahlakwana

Gate Guard

Mr. Gobson Mac Mashele

SAWC Environmental Monitor: Seconded to RISE
Unit

Ms. Vutomi Mnisi

SAWC Armed Environmental Monitor: Seconded
to Applied Learning Department/Field Guide

Ms. Thabisile Sibuyi

SAWC Environmental Monitor: Seconded to RISE
Unit

Mr. Tomas Twarisani Ndhlovu

Operations
Maintenance Services
Manager: Maintenance Operations Services

Mr. Paul Jacobus Du Plessis

Maintenance Supervisor

Mr. Thokozani Nkuna

Maintenance: Administrator

Mr. Ezekiel Machavi
(until 26 May 2017)

Mainenance Administrator

Ms. Malwandla Ngomane
(from 1 August 2017)
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Handyman Services

Housekeeping Services

Maintenance: Chargehand - Welder

Mr. Bernard Ntimba

Supervisor: Housekeeping

Ms. Mpumelelo Ruth Mzimba

Maintenance Welder/Carpenter

Mr. Solver Cliford Ntimane

Housekeeping Assistant Supervisor

Mrs. Mariam Ngomane

Maintenance Gardener

Mr. Dziliang Elvis Mkhonto

Housekeeping Assistant

Ms. Hlekani Nomsa Mathebula

Maintenance: Supervisor/Assessor

Mr. Emmanuel Shabangu
(resigned 17 February 2017)

Housekeeping Assistant

Mr. Sainet Seteromane Mokgope

Housekeeping Assistant

Mrs. Married Thete

Housekeeping Assistant

Mrs. Elinah Sithole

Handyman & Garden Services/Groundsmen
Maintenance: Gardening Services

Mr. Lennox Seepane

Housekeeping Assistant

Ms. Faith Mmathabo Mohlala

Maintenance Handyman Plumber

Mr. Louis lubisi

Housekeeping Assistant

Mrs. Pretty Mathebula

Maintenance Supervisor/Assessor

Mr. Michael Wisdom Machavi

Housekeeping Intern

Mrs. Daltania Maluleke

Maintenance Handyman Painter

Mr. Surprise Seepane

Housekeeping Intern

Ms. Mylord Mndlovu

Maintenance Handyman Electrician

Mr. Thulani Kivert Machabe

Housekeeping Intern

Ms. Mydon Mavis Mathebula

Maintenance Handyman Carpenter/Brick layer

Mr. Tomas Sibuyi

Housekeeping Intern

Ms. Evidence Machavana

Maintenance: Supervisor/Assessor

Mr. Victor Rudolph Seale

Housekeeping Intern

Ms. Lungi Ngwenya

Maintenance: Supervisor/Assessor

Mr. Wastone Machavi

Housekeeping Assistant: Hans Hoheisen Research
Centre

Ms. Nomalinda Ngomane

Maintenance: Plumbing Industrial Placement

Ms. Innocent Milicent Nyathi

Maintenance: Gardening Services

Mr. Chester Malapane

Maintenance: Gardening Services

Mr. Class Masuku

Maintenance Handyman Carpenter/Brick layer

Mr. Themba Khosa

Maintenance Handyman Plumber

Mr. Excellent Ubisi

Drivers
Maintenance Supervisor/Driver

Mr. Willys Magula Zitha

Maintenace: Senior Driver

Mr. Emmanuel Mnisi

Maintenance: Relief Driver

Mr. Peace Mahlatse Mokgope

Hospitality Services
Manager: Hospitality Services

Ms. Hazel Elizabeth Timm

Logistics
Manager: Logistics

Ms. Dineo Cathrine Chiloane

Coordinator: Logistics

Ms. Candy Kgethego Morale

Reception
Receptionist

Ms. Amelia Hope Makhubela

Receptionist

Ms. Tebogo Mahlake

Food Services

Phase II Infrastructure Development
Project Manager: Phase II Development

Mr. Rory Allardice

Project Administrator/Compliance Officer
Phase II Development

Mr. Gustus Justice Manyike
(resigned 3 March 2017)
Ms. Sharon Veronica Humphries
(resigned 23 June 2017)

Site Manager: OHS and Quality Coordinator:
Phase II Development

Mr. Michael Liveris

Community Liaison Officer: Phase II Development

Ms. Nyiko Nicoline Mahime

Community Liaison Officer: Phase II Development

Mrs. Marble Madhlope

Storeman/ Dispatch Officer: Phase II
Development

Mr. Professor Sydney Mtungwa

Site Manager: OHS and Quality Coordinator:
Phase II Development

Mr. Michael Gardiner

Site Manager: OHS and Quality Coordinator:
Phase II Development

Mr. Lionell Schreiber

Receiving/ Purchasing Clerk: Phase II
Development

Ms. Rhandzane Goodness
Ndlhovu (from 1 April 2017)

Personal Assistant Phase II Development

Ms. Melissa Swan
(from 17 July 2017)

Phase II Development Rhino Team: General
Construction

Mr. Caleb Mogakane

Phase II Development Rhino Team: General
Construction

Mr. Tom Seepane

Hospitality Supervisor and Stock Controller

Ms. Nokuthula Theodore Ngobeni
Mr. Calvin Nyathi

Phase II Development Rhino Team: General
Construction

Mr. Truth Shabangu

Shift Supervisor: Kitchen
Shift Supervisor: Kitchen

Mr. Relies Nyathi

Phase II Development Site Crew 1

Mr. Confidence Khosa

Shift Supervisor: Kitchen

Ms. Precius Mathebula

Phase II Development Site Crew 1

Mr. Oriel Makukule

Cook

Ms. Sdudhla Idah Mnisi

Phase II Development Site Crew 1

Mrs. Sweetness Mahanuke

Cook

Mrs. Ranny Sihlangu

Phase II Development Site Crew 1

Ms. Merciful Salikazi Ndhlovu

Cook

Mrs. Lineth Monyela

Phase II Development Site Crew 2

Ms. Nkateko Sithole

Food Service Assistant

Mr. Godwin Leave Mabaso

Phase II Development Site Crew 2

Mr. Musa Vusi Maluleke

Food Service Assistant

Mrs. Vivian Mnisi

Phase II Development Site Crew 2

Ms. Queen Mzimba

Food Service Assistant

Ms. Gift Ndlovu

Phase II Development Site Crew 3

Mr. Heron Makaringe

Kitchen Intern

Ms. Rethabile Deliwe Sekgobela

Phase II Development Site Crew 3

Mr. Douglas Ubisi

Kitchen Intern

Ms. Thembi Annabel Zitha

Phase II Development Site Crew 3

Mr. Leon Makhubela

Kitchen Intern

Ms. Forgive Shelabi

Casuals Labourers

Kitchen Intern

Ms. Brenda Ngwenya

Casuals/Pool of Labour

Mr. Isaac Valoi

Kitchen Intern

Ms. Faithful Leshaba

Casuals/Pool of Labour

Ms. Gloudy Thandy Machabe
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Casuals/Pool of Labour

Ms. Reshoketswe Veronicah
Moreku

Casuals/Pool of Labour

Mrs. Petronel Mahlatse Sebashe

Casuals/Pool of Labour

Ms. Sainah Thobela

Casuals/Pool of Labour

Mr. Martin Mighty Mokgope

Casuals/Pool of Labour

Mr. Goodman Mafumo

Casuals/Pool of Labour

Ms. Chresie Tracy Ubisi

Casuals/Pool of Labour

Ms. Karila Catherine Sibuyi

Casuals/Pool of Labour

Mr. Light Mathebula

Casuals/Pool of Labour

Ms. Suzan Masia

Casuals/Pool of Labour

Ms. Jeaneth Machavi

Casuals/Pool of Labour

Ms. Reshoketswe Veronicah
Moreku

Casuals/Pool of Labour

Ms. Pretionate Nature Sibuyi

Casuals/Pool of Labour

Mr. Advice Qholani Mathebula

Casuals/Pool of Labour

Ms. Sthembiso Khatazile Machabe

Casuals/Pool of Labour

Ms. Ntombi Futhi Ayanda
Mathebula

Casuals/Pool of Labour

Mr. Lovemore Mthethwa

Casuals/Pool of Labour

Ms. Lugert Cloudia Mathonsi

Casuals/Pool of Labour

Mr. Shine Mlambo

Casuals/Pool of Labour

Ms. Abigail Tintswalo Malibe

Casuals/Pool of Labour

Ms. Mamayila Polite Ndlovu

Casuals/Pool of Labour

Mr. Surprise Nyathi

Casuals/Pool of Labour

Mr. Tsundzukani Expect Khoza

Casuals/Pool of Labour

Mr. Loderick Ngobeni

Casuals/Pool of Labour

Mr. Papikie Conright Mokgope

Casuals/Pool of Labour

Ms. Ntshuxeko Maria Mthisi

Casuals/Pool of Labour

Mr. Kulani Mkhonto

Casuals/Pool of Labour

Ms. Amukelani Mnisi

Casuals/Pool of Labour

Ms. Tonieth Mongoe

Casuals/Pool of Labour

Ms. Florence Tlangeni Ngomani

a special
thanks to
all our staff
members for
their hard
work and
commitment
throughout
2017.
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Our
Academic
Department

Academic policy and sector advancement
As noted by the changes to the overall Academic
Department of the SAWC, in mid-2017, a new pillar was added,
called Academic Policy and Sector Advancement.
This pillar was put in place to complement and enhance
the two other pillars namely Applied Learning and
Academic Support and Quality Assurance (ASQA) as a
collective Academic Department servicing our internal
income-generating units as well as our core strategies,
led by the executive. This strategy was also undertaken to
ensure that the SAWC has the internal capacity to evaluate
and proactively respond to the highly dynamic education
and conservation landscape. This includes undertaking
specific activities or projects to build capacity at a practical
level with the SAWC managers and their teams, such as
assessor and instructor development, as well as resourceenhancement. This further includes policy and stakeholder
support activities, with our key national and international
stakeholders, such the Department of Environmental
Affairs (DEA), the Conservation and Tourism Sector
Education and Training Authority (CATHSSETA), the
Department of Higher Education and Training (DHET),
the Council of Higher Education (CHE) and the Southern
African Development Community (SADC).
One of the primary activities the Academic Policy and
Sector Advancement unit has undertaken, is a complete
review of the education and training policy framework,
in light of the broader accreditation, compliance and
sector requirements. Over time, various policies have been
modified, revised and in many cases new policies instituted.
These include a policy on institutional accreditation of short
courses and ensuring that the various income-generating
business units, were capacitated to take the opportunity
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to develop needs-driven short courses for the sector. In
addition, the Academic Policy and Sector Advancement
unit successfully led the application for free access to the
Google Suite for Education. The implementation of this
system is being co-piloted in conjunction with the Natural
Resources Management programme and the Applied
Learning unit, to introduce a student-friendly high-impact
blended-learning system, which uses online-learning tools
to complement applied, theoretical and classroom-based
learning. The pilot of this programme will be evaluated
from a learning success and policy-perspective, in order to
expand the online-learning component that the SAWC is
beginning to offer.
From a sector advancement perspective, Academic
Policy and Sector Advancement plays a role in advancing
the SAWC presence in various forums that are critical to
conservation education and training. Examples include
membership of the Southern African Society for Cooperative Education (SASCE), the DHET Private Providers
Forum, the GreenMatter network and the DEA-Rhino
Antipoaching committee. Internally, Academic Policy
and Sector Advancement presents policy, landscape and
related project updates and discussion points at the SAWC
Training Advisory Working Group on a regular basis.
During the 2017 reporting period the SAWC, obtained
full registration, as a Private Higher Education Institution,
the culmination of hard work and focus by the Academic
team. In combination with the registration requirements,

the 2016 to 2017 period saw a diverse and large amount of
Higher Education and Training (HET) legislation gazetted,
which has influenced the strategy and trajectory that the
College has undertaken. This has included the roll-out
of institutionally-accredited short courses, the need for
implementing greater access to research journals and
various student and learning enrichment activities. The
onward focus, will be on profiling our Applied Learning
unit and other researchers with the CHE and DHET, as
the Applied Learning unit gains further traction, as a
developing innovation and applied research unit.

the overarching framework for Work-Integrated Learning
(WIL) and related workplace-based education and training
programmes. A priority-focus area for comment, was
on the Draft Policy on Internationalisation of Education,
directed at the DHET.

The SAWC has commented on and participated in public
comments to various state organs, including the DHET,
the South African Qualifications Authority (SAQA) and the
Quality Council for Trades and Occupations (QCTO). The
College has worked with various sector stakeholders, such
as SANParks and the DEA in conjunction with this. The
College specifically commented on the Draft Workplacebased Learning (WPL) guideline, which is likely to become

In conclusion, the Academic Policy and Sector
Advancement unit’s focus is based upon evaluating sector
needs, assisting position the SAWC where possible and
developing a proactive and responsive policy-framework
to support compliance, but, more importantly enhance
initiatives in conservation education and training, that truly
do positively add value to conservation, local communities
and wildlife.

This active engagement with various state actors, has
helped the SAWC build deeper networks and derive
greater and greater value for our team, especially in the
light of the rapid changes and tensions in Public Higher
Education and Training (PHET).
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Applied Learning
Adopting an Applied Learning Strategy
Although the College has since its inception offered hands
on, practical training, the adoption of an Applied Learning
strategy, is a result of a proactive review of the Colleges’
business model, the natural process of organisation
renewal, as well as being responsive to the dynamic needs
of the biodiversity and conservation sector. These needs
are also reflected in the growing needs of the Southern
African Development Community, the broader African
region, and the needs of the conservation sector at large.
The Applied Learning strategy is led by the Applied
Learning Unit, with the support of the Academic Support
and Quality Assurance and Academic Policy and Sector
Advancement units. The Applied Learning strategy aims
to articulate applied learning research, translating it into
improved conservation management, across a range of
disciplines. The analysis and needs are developed into
discreet projects designed to move forward and address
the needs of the biodiversity and conservation sector.
The four income generating training departments are key
internal supporting departments, especially in generating
Applied Learning research requests and developing
projects, providing subject matter expertise, undertaking
data collection, and ensuring the uptake and integration
of research findings as updates and improvements to their
practises and teaching material. In addition, the College
core departments (such as HR, finance, etc) will also add
information and data for their own research projects. This
allows for a holistic approach to making the College, as a
whole, a working model of best practice in the biodiversity
and conservation sectors.
In 2017 the Applied Learning unit, in collaboration with
the College’s training and core departments and external
partners, started 12 projects and conceptualised a further
11 for 2018. Many of the projects require extra human
capacity, and or skill sets, in addition to the knowledge and
input of the SAWC subject matter experts. To achieve this
we partnered with academics and students from several
universities and institutions including Leiden University
in the Netherlands, Swedish University of Agricultural
Sciences (SLU), University of Oxford in the UK and The
Netherlands Institute for the Study of Crime and Law
Enforcement (NSCR).
Below we detail the projects undertaken in 2017. These are
brief summaries of the aims and progress of each project
during the year under review.

Projects
Buffalo
The Sustainable Use and Field Guiding department were
asked to give input on the health of the trophy population
of Buffalo and input for the buffalo hunting protocol in
the collection of associated private nature reserves (APNR)
alongside the Kruger National Park. In order to provide
accurate information we identified a need for relevant
data. This led to a conversation with relevant professionals
about the need for efficient and effective data collection
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tools. Hence we instigated two projects, conducted by
two master’s students from the University of Oxford. The
first looked at the possibility of using aerial photography
to monitor and assess the buffalo population; the second
looked at the possibility of using computers to count, sex,
and assess trophy buffalo from aerial photographs.
Both projects have had some success with their aims.
Ms. Torres from the University of Oxford was able to test
various cameras, settings and flight behaviour to produce
the best quality photographs to assess buffalo. Mr. Walker,
the other student from the University of Oxford, was able
demonstrate proof of concept; the computer was able
to learn and accurately recognise male/female animals,
young/mature animals and to assess the bulls’ horns into
size classes. Unfortunately there were too few trophy bulls
to teach the computer to identify the largest size classes.
The next step is to try and develop the concept of using
computers and aerial photography to assess other species
(such as rhino and elephant) and create a user-friendly tool
that can be widely deployed. The intention being that this
method will allow for more frequent and more accurate
aerial assessment of large mammal populations. For 2018,
a project is planned to make use of all the buffalo aerial
photography generated in the projects described above
to provide a status report on the buffalo population with
regards to the bulls’ trophy spread from the APNR to
within the Kruger National Park.
Rhino
Knowing where your high-value or endangered species
are, will help managers to plan their patrols better and
ultimately be able to better protect the animals inside their
area. When combined with data on the times, locations
and nature of past poaching activities, this provides insight
to where, and at what times, rangers should patrol to have
the greatest chance of deterring or preventing future
crimes. Light Sport Aircraft (LSA) is a tool that can collect
both types of data: animal distribution locations, and signs
of poaching activities. However, very little evidence exists
to validate the importance and relevance of its use. As a
result, wildlife managers are being asked to motivate
to keep the planes in the air or pay for the service. This
project will study how effective aerial survey data is in
anti-poaching operations, and how it is used for informing
management decisions for operation planning.
This project is being conducted in collaboration with NSCR,
Timbavati Private Nature Reserve, Klaserie Private Nature
Reserve, and SANParks. All partners are contributing data
but due to the sensitive nature of this data we are unable
to report in any detail, other than to say that it is ongoing.
In a separate, but related project the K9 unit are working
with My van Doormaal at the NSCR to collect data from
the training exercises of the dogs being trained and used
in anti-poaching operations. The project is monitoring
the training and efficacy of dogs in detecting and
apprehending poachers. The use of dogs is a relatively
new addition to the African anti-poaching arsenal. As with
the planes, managers are often asked how effective and

successful the dogs are. Very little has been published
about using dogs and their success rates. Therefore, this
project is analysing the effectiveness of using dogs in the
field. This project should be able to identify the optimal
conditions or circumstances to use dogs in the field.
Further work is planned for 2018 to make use of the data
collected from aerial patrols to test which, if any, factors
(such as water, temperature, food availability, and other
species) may impact how rhino use their landscape. As
mentioned earlier, knowing where your vulnerable animals
are, or will be, will enable managers to be proactive and
efficiently deploy suitable resources to protect these
vulnerable animals.

Social Return On Investment
Social Return On Investment (SROI) is a tool that can be
used to assess the holistic impact of any interventions
undertaken. The main business of the College revolves
around training conservation professionals, many courses
offered are to unemployed or disadvantaged students
wanting to access jobs in the industry. We would like to be
sure the types of course and the content covered serve our
students in their career development. With this in mind,
both the Wildlife Area Management and Community,
Youth Development and Access departments have
undertaken SROI projects. They will be following students
once their studies are complete, to assess if the educational
intervention from the College results in improvements
for them, and if so, for how long these effects persist post
study.
If no improvements are seen, then the SROI projects
will assist the departments with pinpointing where the
courses are letting students down, or what further support
is needed for success. These are long term projects. Results
will be reported in future reports.
In addition to the education departments, the Rural
Initiatives for a Sustainable Environment (RISE) unit will
also use SROI to gain insight into the impact of the College
and its policies on our neighbouring communities. The
College has a formal policy of using local contractors, with
local employees for infrastructure and construction work.
The aim of the policy is to support the local economy and
build capacity and experience for local contractors. The
hope is that this policy will improve relations, prospects
and income levels for our neighbours. Results will be
reported on in future reports.
In another but related project being conducted by RISE
and our business development manager (contracted),
SROI is being used to monitor the impact of the newly
created Mayibuye Game Reserve for the surrounding and
participating communities. This study is forming the body
of Mr. Poultney’s master’s study and is ongoing.

Exam Results
The Academic Support and Quality Assurance department
controls and supervises all educational offerings at the
College. Since all courses at the College are taught in
English, students are asked to take a literacy and numeracy
competence test when applying for admission in order
to achieve a minimum standard. Even at this standard
many students struggle as, for many, English is a second

or third (or more) language. In order to try and address
learning challenges brought about as a result of language
difficulties, the department has been offering additional
English tuition to all staff and students. They wanted to
test if initial literacy and numeracy of students (a), has an
impact on their final course results and (b), changes when
additional tuition is offered. These results will help shape
student support services for future learners.
Preliminary results were surprising in terms of the
great variability in final results when compared to the
initial literacy and numeracy tests; some showed a large
improvement (as we had hoped) and some showed a
large decline. This may be due to the administration of the
incoming student tests. The students are given the tests to
take in their place of work with no controls as to whether
they complete them alone or with the help of others.
Therefore the initial outcome of this study is to address the
administration of these intake tests.

Adaptive Management
Our maintenance department monitor several aspects
of College functioning including the use of water and
electricity. The first project is to use SMART (Spatial
Monitoring And Reporting Tool) to collect, analyse and
report on utility use. This has allowed us to identify
and address high usage areas, and respond by solving
problems and adapting how things are done to reduce
consumption. This has already reduced consumptions
in many sectors of the College and is a working example
of technology contributing to adaptive management
practices. The data will continue to be collected and
monitored on an ongoing basis.
For 2018 a project is planned to clean the College waste
water for (re)use. Two different methods of cleaning water
will be compared, the efficiency monitored, and challenges
solved and documented as they arise. The hope is that we
can pilot a cheap and robust way of cleaning water so that
it can be reused. Once we have things working here we
can trial it in rural areas with limited water and sanitation
available.

The Applied Learning strategy
aims to articulate applied
learning research, translating
it into improved conservation
management, across a range of
disciplines.
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Academic support and quality assurance
2017 was a significant year for the ACADEMIC SUPPORT
AND QUALITY ASSURANCE UNIT.
In the first instance the name of this academic pillar
was changed from Academic Compliance and Quality
Management to Academic Support and Quality
Assurance. The new name more accurately describes the
responsibilities of the unit. The change from “compliance”
to “support” portrays the inclusivity and contributory
nature of the department towards the activities of the
SAWC. The change from “management” to “assurance”
clarifies our approach to quality in the implementation of
academic processes. As a requirement, Academic Support
and Quality Assurance staff members undergo polygraph
tests once a year to ensure the integrity of our academic
processes.
Student support was one of our main activities during
2017. Among other initiatives, after-hours coaching
and mentoring sessions were provided to all students.
This included orientation for our local and international
students, additional IT literacy and numeracy sessions,
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exam preparation and the development of study skills.
Study guides were developed for all the modules of both
Higher Education and Training (HET) Natural Resource
Management Certificates. A Portuguese-English glossary,
including common industry terms used in all the modules,
was developed for particularly the Mozambican HET
students.
The Resource Centre was re-roofed early in 2017 as part
of the Phase II infrastructure developments. Three large
printers, the contents of the library and the computer lab
were temporarily moved to various classrooms. We were
grateful to move back into our freshly painted offices and
Resource Centre in March.
During 2017, we received notification from the Department
of Higher Education and Training (DHET) that the SAWC’s
registration as a Private Higher Education Institution was
converted from Provisional Registration to Full Registration,

valid until 31/12/2021. This is a significant strategic outcome
for the SAWC and recognition for the quality of its
programmes and growing policy focus. Ultimately, this full
registration as a Private Higher Education Institution also
supports our role in the Southern African Development
Community (SADC) region even further as the DHET is
targeting greater collaboration, student mobility and
research partnerships between educational institutions in
the sub-continent. The full registration report was signed
off by the Director-General: Higher Education and Training.
The conversion from provisional to full registration is not
an automatic process. All providers go through registration
stages and start off in a provisional registration phase.
During the period of provisional registration a provider has
to submit evidence of compliance in a consistent manner
for example the submission of comprehensive Annual
Report (Institutional and Academic) in order to progress
through the stages.
Without our accreditation, we would not be able to offer
the kind of valuable needs-driven programmes that equip
students with the tools to become anything from field
rangers to future conservation managers across the SADC
region and beyond.
The Academic team, made up of our quality assurance and
policy specialists, strive to ensure that we achieve what we
pledge to do. In our case, being legally compliant is only
the beginning in our quest to realise our role as a leader in
the conservation education and training sector.

departments’ work; from our annual financial statements,
our corporate governance, health and safety compliance,
through to our website and, of course, our students’
learning experiences and successes. For our team, it is
our opportunity to show the education authorities the
evidence of our commitment to high-impact learning as
the leading applied conservation education and training
institution in the region. Secondly, it provides us with
an opportunity to reflect on the College’s systems and
methodologies, where we can improve and what stands
out as best practice in our conservation education and
training programmes.

The Academic team, made up of
our quality assurance and policy
specialists, strive to ensure that we
achieve what we pledge to do. In
our case, being legally compliant
is only the beginning in our quest
to realise our role as a leader in the
conservation education and training
sector.

Every year we have to report on our education and training
activities in order to keep our accreditation as a Higher
Education institution. This annual report draws on all our
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Wildlife Area
Management
Our Wildlife Area Management
HIGHER EDUCATION AND TRAINING PROGRAMMES
The 2017 academic year once again showed our students,
who hail from various countries and conservation
organisations from across the SADC region and further
afield, to be disciplined, enthusiastic and conscientious
in their approach to their training and skills development.
Their love for and dedication to conservation is both
humbling and evident when it comes to applying their
minds and skills to the task that lies ahead.

approach the College has always taken. This year, students
returned to their work places between April and July and
all succeeded in completing their WIL assignments. Due
to students joining the course from various countries and
backgrounds, the College has developed an extensive
academic support programme which includes extra
classes in numeracy and literacy that have helped improve
the overall performance of several students.

Each year, the College offers two Higher Education
and Training Certificate programmes in Wildlife Area
Management, namely: Higher Certificate in Nature
Conservation: Implementation and Leadership and the
Advanced Certificate in Nature Conservation: Transfrontier
Conservation Management.
During the year under review, 49 full time students (11
women and 38 men) enrolled for the academic year.
The students came from seven different countries,
representing 15 organisations. South African students
comprised 20% of the class, and hailed from four different
organisations.
Sixteen modules were completed, including class tests,
training block assignments and a final semester exam as
part of the Higher Certificate and 13 modules as part of the
Advanced Certificate. Fourteen external subject matter
experts facilitated 21 of the modules with the remainder
facilitated by four SAWC lecturers.

Their love for and dedication to
conservation is both humbling and
evident when it comes to applying
their minds and skills to the task
that lies ahead.

The work integrated learning (WIL) phase of the academic
year is one of the most important parts of the programme.
This is being made even more so now that the higher
educational system in South Africa is dictating a greater
emphasis on practicality over theory, which is fortunately an
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List of students attending the 2016 academic year - Higher Certificate Course in Nature Conservation:
Implementation and Leadership
Gender

Name

Surname

Organisation

Country

F

Seroetsana Agatha

Mokakatlela

Maloti Drakensberg

Lesotho

F

Masiane Victoria

Mabusane

Liphofung Cave Culture/ Heritage site

Lesotho

M

António Hilário

Chemane

Administracao Nacional das Areas de Conservacao

Mozambique

M

Eduardo Hélio Jordão

Mufume

Administracao Nacional das Areas de Conservacao

Mozambique

M

Eduardo Daniel

Ngovene

Administracao Nacional das Areas de Conservacao

Mozambique

M

Daniel Tangeni

Kafula

Ministry of Environment and Tourism

Namibia

F

Manyando Glaudine

Makumbi

Wuparo Conservation

Namibia

F

Selma Njahi

Sikopo

Lusese Conservancy

Namibia

F

Ndeshipewa Julia

Hamwaanyena

Ministry of Environment and Tourism

Namibia

M

Joseph Kasungo

Buchane

Ministry of Environment and Tourism

Namibia

M

Patrick

Mkhabela

Kruger National Park

South Africa

M

Ronald

Mathonsi

Kruger National Park

South Africa

M

Pollen Kgotso

Mashego

Kruger National Park

South Africa

M

Johan Jonathan

Lottering

SANPARKS

South Africa

M

Frederick

Padmaker

Peace Park Foundation

South Africa

F

Bukelwa

Jele

Eastern Cape Parks and Tourism

South Africa

M

Siyabulela

Disteleka

Eastern Cape Parks and Tourism

South Africa

M

Kelvin

Sikagoma

National Parks and Wildlife Service

Zambia

M

Kelvin

Mapulanga

National Parks and Wildlife Service

Zambia

M

Mathews

Mumbi

Zambian Wildlife Authority

Zambia

M

Lackson

Mbewe

National Parks and Wildlife Service

Zambia

M

Noble

Mumbi

National Parks and Wildlife Service

Zambia

M

Jackson

Chingumbe

National Parks and Wildlife Service

Zambia

M

Jonas

Chitalu

National Parks and Wildlife Service

Zambia

M

Chilupe Messrs

Ng’oni

National Parks and Wildlife Service

Zambia

M

George Kamuzhu

Phiri

Thornicroft Lodge/Zambia Carnivore Project

Zambia

M

Oscar

Mwiya

African Parks Zambia

Zambia
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List of students attending the 2016 academic year - Advanced Certificate in Nature Conservation:
Transfrontier Conservation Management
Gender

Name

Surname

Organisation

Country

M

Moses

Areseb

Namibian Ministry of Environment and Tourism

Namibia

M

Eugenio Peneve Fernando

Bouene

Limpopo National Park

Mozambique

F

Bochiwe

Dhliwayo

Zimbabwe Parks and Wildlife Management Authority

Zimbabwe

M

Elhardo Ellis

Eiseb

Namibian Ministry of Environment and Tourism

Namibia

M

Paulus

Gowaseb

Namibian Ministry of Environment and Tourism

Namibia

F

Mercy

Kaligande

Malawi Department of National Parks and Wildlife

Malawi

M

Alufeyo Trouble

Kamwera

Malawi Department of National Parks and Wildlife

Malawi

M

Richard

Mahlangu

Zimbabwe Parks and Wildlife Management Authority

Zimbabwe

M

Martiens

Maleba

Kruger National Park

South Africa

M

Charles

Mbao

Zambian Department of National Parks and Wildlife
Services

Zambia

M

Jacob Colani

Mdlovu

Kruger National Park

South Africa

M

Joe Hankombo

Moonga

Game Rangers International

Zambia

F

Nothando Rosslyn

Moyo

Zimbabwe Parks and Wildlife Management Authority

Zimbabwe

M

Smith Kennie

Mpanje

Malawi Department of National Parks and Wildlife

Malawi

M

Aubrey

Mpelule

African Parks Network

Malawi

M

Zanenkosi Marcus

Mtolo

Umgano Devco

South Africa

M

Chengo

Mubanga

Zambian Department of National Parks and Wildlife
Services

Zambia

F

Grace

Namukonde

Zambian Department of National Parks and Wildlife
Services

Zambia

M

Robert Pengevali

Shatipamba

Namibian Ministry of Environment and Tourism

Namibia

M

Jones

Sibale

Malawi Department of National Parks and Wildlife

Malawi

F

Yolande Mzwandile

Tembo

Zambian Department of National Parks and Wildlife
Services

Zambia

In 2017 our student representative council was integral in maintaining a level of open communication between the
students and staff. A smoothly functioning student body is the result of discipline and dedication on the part of
the students and is not attributable to good management only. The student body was lead this year by a dynamic
group that were mature, involved and responsible throughout. They ensured a smooth working relationship
between the student body and College staff as well as providing a leadership example for others at the College to
follow.

SRC PORTFOLIO
RESPONSIBILITIES AND
COUNTRY REPRESENTATION
President

Jacob Colani Mdlovu

South Africa

Vice President

Yolande Tembo

Zambia

Secretary

Chengo Mubanga

Zambia

Food Committee (HC)

Oscar Mwiya

Zambia

Food Committee (AC)

Bochiwe Dhliwayo

Zimbabwe

News Editors Committee (HC)

Kelvin Mapulanga

Zambia

News Editors Committee (AC)

Nothando Moyo

Zimbabwe

Environmental Committee (HC)

Jonathan Lottering

South Africa

Environmental Committee (AC)

Eugenio Peneve

Mozambique

Social Committee (HC)

Kelvin Sikagoma

Zambia

Social Committee (AC)

Elhardo Ellis Eiseb

Namibia

Class Representative (HC)

George Phiri

Zambia

Class Representative (AC)

Charles Mbao

Zambia

2017 Student Representative Council (Back row from left to right:
Charles, Chengo, Kelvin, Eugenio, Jonathan, Oscar; Front row from
left to right: Jacob, Yolande, George, Elhardo)
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Thanks goes to “our” team of lecturers and to the Natural
Resource Management Qualification course co-ordinator
Ms. Fortunate Mathonsi. Although, our lecturer team
remained largely unchanged Mr. Malcolm Douglas,
manager of the Wildlife Area Management Qualifications
Department, resigned from SAWC in March this year to
pursue his passion of teaching children and young adults.

St. John’s College. At the beginning of June 2017, Dr.
Yolanda Pretorius, took over Malcolm’s position at the
College. Her background mostly comprises academic and
practical ecological teaching and research. Before joining
the College she was a lecturer at the Centre for Wildlife
Management (University of Pretoria) since 2013.
From June 2017 the department started to receive a steady
flow of applicants for the 2018 Higher and Advanced
Certificate programmes. As usual there was lot of interest
from Zambia, Namibia, Malawi and Zimbabwe. The
influence that the College has on the lives and careers of
its graduates is widely recognised and we remain a sought
after training institution in the SADC region.

Malcolm had been contracted by the SAWC as trainer for
the Higher Education Training programmes since 2012
until his full time appointment in 2014. He contributed
significantly to maintaining the high standards of the HET
programmes and we wish him well in his new position
as Head of Outdoor and Environmental Education at

2017 Academic Year by Week Days (241 TOTAL)
Semester 1 Modules

45

Semester 1 Exams

15

Workplace Block
Supplementary Exams

91
5

Semester 2 Modules

55

Semester 2 Exams
Supplementary Exams
Exam moderation

20
5
5

2017 Modules completed: Higher
Certificate in Nature Conservation:
Implementation and Leadership
Module Name

2017 Modules completed: Advanced
Certificate in Nature Conservation:
Transfrontier Conservation
Management

BCS 312 Basic Computer Skills
COM 311 Communication

Module Name

PEC 313 Philosophy and Ethics of Conservation

CRS 414 Conservation Research

BEC 314 Basic Ecology

GIS 424 Geographical Information Systems

PPM 327 Principles of Personnel Management

LUP 425 Land-use Planning

GCA 322 General Conservation Administration

BVM 411 Biodiversity Management

VEG 317 Vegetation Studies

CBM 413 Community Based Natural Resources Management

CMP 329 Conservation Management Planning
IET 321 Introduction to Ecotourism

CAM 412 Catchment Management
FIM 426 Financial Management

INM 324 Infrastructure Maintenance

ECT 423 Eco-Tourism

ENE 325 Environmental Education

EDP 415 Environmental Development Planning

CDC 323 Community Development and Conservation

TFC 422 Trans-frontier Conservation Management

ANS 315 Animal Studies

NRP 421 Natural Resources Protection

CHM 316 Cultural Heritage Management

REN 416 Resource Economics

PFA 328 Principles of Financial Administration

HRM 427 Human Resources Management

CLE 326 Conservation Law Enforcement
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Graduation 2017

OF THE 27 STUDENTS IN THE HIGHER CERTIFICATE CLASS WHO ATTENDED
THE ENTIRE 2017 ACADEMIC YEAR, 23 GRADUATED as well as two
students who repeated and rewrote some outstanding modules
from previous years.

The 2017 graduates from the Higher Certificate class (above) and the Advanced Certificate class (below) with
the Head of Academic Support and Quality Assurance, Ms. Anelle Rautenbach (far left), CEO Mrs. Theresa Sowry
(centre) and the Head of Department, Dr. Yolanda Pretorius (far right).
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Certificates, Awards
and Scholarships
All 21 fulltime students from the Advanced Certificate class who attended the
entire 2017 academic year graduated.
The following awards were presented to students from the Higher and
Advanced Certificate classes at the graduation:

2017 Awards
Higher Certificate

Name

Organisation

Hans Hoheisen Award for the Best Protected Area Management Student

Noble Mumbi

Zambia Department of National Parks and Wildlife and
Services

Distell Foundation Award for the Best Student:
Higher Certificate in Nature Conservation and Leadership
(cum laude)

George Kamuzhu Phiri

Thornicroft Lodge (Zambian Carnivore Programme)

Distell Foundation Award for the Best Student:
Advanced Certificate in Trans-frontier Conservation
Management (cum laude):

Richard Mahlangu

Zimbabwe Parks and Wildlife Management Authority

SAWC Best Animal Studies Student

George Kamuzhu Phiri

Thornicroft Lodge (Zambian Carnivore Programme)

Pilot, Bruce McDonald, with student, George Phiri, ready to experience his prize flight for being the best Animal
Studies student in 2017.

Advanced Certificate

Name

Organisation

SAWC award for the Best Financial Management Student

Rosslyn Nothando
Moyo

Zimbabwe Parks and Wildlife Management Authority

Rosie Sturgis Award for the Most Improved Student

Mercy Kaligande

Malawi Department of National Parks and Wildlife
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Top Achievers

Based on their achievements, the following students were awarded the sought
after Southern African Wildlife College Trust scholarships to continue their studies
on the Advanced Certificate Programme at the SAWC in 2018:
•
•
•

Noble Mumbi - Zambia Department of National Parks and Wildlife Services
Selma Njahi Sikopo - Lusese Conservancy (Namibia)
George Kamuzhu Phiri - Thornicroft Lodge (Zambian Carnivore Programme)

A word from the 2017 SRC president,
Jacob Mdlovu (South Africa)
“The Southern African Wildlife College played a very
important role in my life. I met different people from
different countries and we all shared knowledge
and celebrated our different cultures. Now I am
a different person from when I first came to the
College. All the modules that I have done are so
beneficial to me and my organisation because I will
go back and implement what I have learnt and the
skills I have gained. This will also help me improve
my working standard and share the skills I now have
with my colleagues.”

Despite the challenges faced with changes in the
department’s management halfway through the year,
2017 was still a fruitful and successful year. The hard
work by both students and staff amidst the occasional
neighbouring community protest, which impacted staff
being able to come to work, paid off and not only resulted
in exceptional academic achievements for the students
but also a strong comradery amongst students and staff.
The first Wildlife Area Management students were
admitted to the Higher Education Training Programme
at the College in 1998. Twenty years later this programme
has graduated close to a thousand students and remains
one of the most sought after courses for conservation
authorities across Africa.
Our vision for the years to come is to not only maintain
this legacy but also to adapt to the changing conservation
climate that demands natural resource managers both in
and outside protected areas with a diversity of skills that
will service both people and the environment.
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Highlights

Some of the module practical and field trip highlights included:
•

A trip to Moholoholo wildlife rehabilitation centre as part of the Animal Studies module

•

Practical training session at the elephant museum in Letaba (Kruger National Park) as part of the Environmental
Education module

•

A practical training session in soil erosion control in the Welverdiend community across from the College as part of the
Infrastructure Maintenance module

•

A celebration of diversity as part of the Cultural Heritage module

•

A simulation of a wildlife crime scene on campus as part of the Natural Resource Protection module

•

Plant sampling on Kempiana reserve as part of the Biodiversity Management module
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University Programmes
and Short Courses
short course PROGRAMMES
In 2015, the SAWC revived its short course programme
with a greater needs driven focus. Since then a number
of short courses have been gaining momentum mainly
through word of mouth. Short courses that seemed to be
more in demand in the marketplace were those that dealt
with project management skills with a strong focus on
Transfrontier Conservation Projects. Requests for training
in SMART (Spatial Monitoring & Reporting Tools) that
leant towards equipping those on the ground with the
necessary software skills also increased. These tools allow
one to report quickly and efficiently on information that
is gathered in the field on a daily basis, especially when it
comes to conservation law enforcement information. The
Swaziland National Trust Commission sent their entire
team for training during November 2017 in order to learn
the SMART software for their own strategic efforts.
Short Courses in Resource Economics and Community
Development and Conservation were the chosen courses
by the Limpopo Department: Economic Development
Environment & Tourism (LEDET) to train many of their
community representatives in and around their provincial
nature reserves. The SAWC and LEDET also started
re-engaging on the renewal of the Memorandum of
Understanding (MoU) between organisations to streamline
the administration processes to bring quality training to
where it was needed more quickly.

in different environmental fields to attend some of our
modules in short course format.
Our short courses are institutionally accredited and
depending on the assessment criteria employers require
for their staff, certificates were issued either as Certificates
of Achievement or Certificates of Attendance.

... a number of short courses have
been gaining momentum mainly
through word of mouth.

Short courses for individuals have also been in demand.
These
included
Conservation
Law
Enforcement,
Biodiversity Studies, Computer Literacy, Conservation
Communication & Administration, Philosophy & Ethics
of Conservation, Vegetation Studies, Community Based
Natural Resource Management, Catchment Management.
These short courses were were all attended by individuals
as a collective, with some landscaping practitioners in the
mix which provided for some interesting discussions.
2017 was a really rewarding year as we expanded our scope
beyond the norm, which in turn allowed people working

Officers from the Lubombo Transfrontier region attended a project
management short course in November 2017 through a GIZ/PPF
funded initiative.

Discussions in the Collaborative Environmental Governance
short course during March 2017
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visiting universities 2017
Looking back over the years the SAWC has run
tailored educational programmes for both
foreign and local universities since 2002.
The College has in itself grown considerably over the last 20
years but up until 2013, these programmes mainly focussed
only on educational visits to the region’s conservation
areas and regional wildlife educational centres such
as Moholoholo Rehabilitation Centre, the Hoedspruit
Endangered Species Centre, the Kinyonga Reptile Park,
the Panorama tour of Mpumalanga’s region, and visits
to the renowned Kruger National Park. It was from 2013
onwards that we started evaluating our own capacity to
provide what we now refer to as our Skilled Practitioners
Master Classes.
During 2016 and leading into 2017, these tailored university
programmes started gaining tangible momentum. As
an educational institution, we recognise that there are
common threads running across these organisations,
with many of them being interdependent. Many of us are
striving towards regional economic stability, conservation
of our natural resources through best practice, initiatives
aimed at creating better livelihoods for all, especially at
community level. As such we looked at focal themes that
are intrinsic to organisations within the wider conservation
landscape. As we drilled down into the skilled practioner’s
learning domain, we realised that we were able to offer

relevant applied and practical experiences in the field
of conservation, tourism, law enforcement, sustainable
utilisation and community development. Adding to this
is our location both within the Greater Kruger National
Park and within a rich and diversified local region. And
this is when our Skilled Practitioner Master Classes
started gaining real traction. Being located within such a
diversified local region also allowed us to further expand
our offerings.
Our definition of a Skilled Practitioner is someone that
has mastered and is actively engaged in a specific art, a
discipline, or a profession, in a specific sphere of influence,
regardless of their level of qualification. We regard these
skilled practitioners as those that really “know the walk
and not only the talk”. Many of them have been in these
industries for years. They provide one with an eye-opening
reality of the lifestyle and passion of their chosen career
paths that in turn provokes the thoughts of those that
are considering getting involved in similar career paths.
These themed categories of Skilled Practitioners Master
Classes can be packaged for a specific curriculum. Each
theme has a number of classes that could be combined for
greater intellectual stimulation and understanding.

A Skilled Practitioner research activity. Engaging in the collection of data –
Grand Valley State University
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A Skilled Practitioner activity – Ear tagging a rhino
(when possible) – Michigan State University.

Some fun! Group taking a hike on a short walking route
along the Panorama route in the nearby mountainous
Blyde River Canyon

A Skilled Practitioner Master class on counterpoaching operations and communications.

A Skilled Practitioner activity – Visits to our dog unit (when possible).
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Protected Area
Integrity

WILDLIFE GUARDIANSHIP

The African Field Ranger Training Services (AFRTS) Division
of the College, trained over 523 field rangers in 2017. In South
Africa, field rangers were trained for organisations such as
the Department of Environmental Affairs, North West Parks
and Tourism Agency, Limpopo Economic Development
Environment and Tourism, as well as the Eastern Cape
Tourism and Parks Agency. Field rangers were also trained
for private nature reserves like Somkhanda. Many of these
students are trained at their respective reserves and some
at the Southern African Wildlife College. Unemployed field
rangers are also brought into contact with private nature
reserves, which need trained field rangers.
Several other courses were run concurrently, these include
extended clandestine patrols, weapon competency, and
environmental management inspectors (EMI’s), tactical
tracking and patrol leaders. Field ranger ‘retraining’ has
also taken place to ensure competency and to ensure that
field rangers received the most up to date training and
skills development.
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One of the largest projects run by this division in 2016/2017
was year two of the Jobs Fund 4 project, due for completion
in February 2017. The project, awarded by the National
Treasury’s Jobs Fund, capacity built 120 field rangers. This
lead to the biggest passing out parade in the history of
South Africa. 119 field rangers were on parade receiving
recognition and honours for the year-long training
intervention they completed.
At the end of the two-year project a total of 247 unemployed
learners completed a year-long accredited certificate in
natural resource guardianship, with a further 10 females
in the group completing their Dangerous Game Site
Guide course, after which they were ready for permanent
employment. This in turn would help develop the capacity
of five employer organisations. During their training all the
learners were placed in the workplaces where employer
organisations supported them by providing the necessary
experiential training. All but two of the learners enrolled
during years one and two of the project completed the
training.

International Training
Ranger training staff attended and offered several
interesting and important courses and conferences in 2017.
These included:
• Training for the Greater Limpopo Transfrontier
Conservation Area in Mozambique. Courses included
basic field ranger, tactical operations and selection.
• Training for the Zinave National Park in Mozambique
including Selection and Basic Field Ranger training.
• Training of field rangers in Myanmar, which took place
towards the latter part the year to support the Karen
Environmental and Social Action Network (KESAN)
Initiative.
• The training of the first marine field rangers in
Mozambique also took place in 2017. This was the first
marine field ranger course presented by the Southern
African Wildlife College in Mozambique and it was a
resounding success culminating in arrests of marine
poachers before the end of the training intervention.

• African Field Ranger Training Services Division Trainer
Wouter Combrinck also trained trainers in the Kaziranga
National Park in India and achieved success by
developing 11 trainers for the Kaziranga National Park in
Assam India.
• Advanced field ranger training was presented at the Sabi
Sands Game Reserve sponsored by the Tusk Trust. This
training intervention was presented by Clive van Rooyen
and success for the counter poaching effort was almost
immediately visible given that poachers were arrested
within three days of the training intervention being
concluded.
The field ranger base and training facilities, which were
part of the College’s Phase II infrastructure development
funded by KfW via the German Development Bank, have
now been completed and the base is proving to be the
ideal training venue for field ranger development. Given
that field rangers require as much practical as theoretical
training, the base is perfectly situated and often allows for
training opportunities with wildlife being present on the
fence line and within the vast training area attached to the
field ranger base.
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Bathawk Project

Aerial Support

2017 was a year of growth for the Bathawk Project at various
levels. From humble beginnings in 2013, conducting
regular patrol flights offering aerial support and training,
the project has since developed into a highly effective
aerial counter-poaching unit within the Greater Kruger
protection area.
Our SAWC aerial operations continued within the Greater
Kruger conservation areas during 2017 supported by
continuous improvements in our aerial support capabilities
with new methods and techniques. Daily patrol/audit
flights are conducted within the Associated Private Nature
Reserves (APNR) and Central Kruger regions. This data set
of rhino distribution is proving to be invaluable to wardens
and section rangers in rhino management and fieldranger deployment, not only in the short term but also in
the long-term with the enormous amount of stored trenddata collected over the past five years.
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Our focus area now encompasses an area of approximately
500 000 hectares which includes the APNR reserves as well
as the Joint Protection Zone of the Central Kruger Park. An
increase in poaching activity in 2017 in the region saw a
substantial increase in the number of reaction flights for
incursions and poacher contacts. At least 50% of our flights
are now made-up of reaction and suppression flights and
aerial support in counter-poaching operations.
During the year under review, we spent a considerable
amount of time working with Johan van Straaten, the
SAWC’s K9 Unit Dog Master and his pack-dogs, developing
a unique recipe using the Savannah as an aerial platform
for coordinating operations and tracking the dogs from
above. The combination of the pack-dogs, fixed-wing
aircraft and helicopters are proving to be a real gamechanger in counter-poaching operations with a record
number of successful poacher arrests.

applied learning projects
In addition to the counter poaching work conducted,
a successful buffalo census project was carried-out by
the project during 2017 within the APNR as well as the
Kingfisherspruit section of the Central Kruger Park. This
project was coordinated by students from Oxford University
in the United Kingdom. Random herds of buffalo were
photographed from the air and analysed using the latest
computer algorithm technology to sex, age and measure
horn-length of individual buffalo. Information generated
by this technology will assist management in making
well-informed, scientific decisions for future off-takes and
management objectives.
An exciting development for the Bathawk Project is that
as part of our applied learning programme being done at
the SAWC, additional data is now collected during routine
patrol flights. All waterholes, (seasonal or unseasonal) are
now mapped/plotted and overlaid with rhino distribution.
Some very interesting and significant results are coming
out of this new study. This data is being analysed by
university students from the Netherlands.
As part of our applied learning, the Southern African
Wildlife College will embark on a new rhino tagging
initiative in our study focus area. Previously with our rhino
capture operations, the emphasis was on rhino notching,
which initially worked well, but of late has become slightly
erroneous due to several notchings being duplicated in
other reserves leading to a level of inaccuracy.
Conventional VHF radio telemetry will have a significant
role in rhino conservation and monitoring in the foreseeable
future, although attaching transmitters to rhinos has been
problematic and has yet to be satisfactorily resolved.
Historically rhino have been fitted with VHF ankle or
foot collars and more recently, predominantly with horn
implants.
The foot collars have proven to be effective but in many
cases have led to rhino injuries. The main factor being the

risk of chafe and injury as the animal’s skin is very soft in
that area. We have seen some past and more recent events
unfold where some rhino have had significant injuries
sustained through the use of this type of ankle collar
deployment, so have opted to stay away from this option.
Although the VHF horn implant option works well, in many
cases the horn tends to split at the implant point due to
horn growth and horn wear.
The newest most recent technology is a VHF ear tag.
Although the ear tags have been available for a few years
now, they have not really been tested comprehensively on
rhino yet. The SAWC will be testing this new technology
with VHF telemetry equipment fitted to our Savannah
aircraft in 2018. These tagged rhino will then also be able to
be monitored from the ground by SAWC students. These
state of the art tags will also play a vital role in the security
of these animals.
Although we have a huge data base on rhino distribution in
our area, recorded on our daily patrol flights, little is known
about individual animal movement, territory and home
range. White rhino tend to move a lot further than was
previously documented and reported. Some interesting
and valuable studies should come out of this exercise.

Training
2017 saw two Zambian flight students, Nathan
Siyanumbula and Henry Luwaya complete their Light
Sport Aircraft qualification through the SAWC flight
training programme. Both of them will be employed
in National Parks in Zambia flying for conservation and
counter-poaching operations. We wish them everything of
the best for their future endeavours.
The SAWC continues with its advanced field ranger
ground-to-air communication courses. All advanced fieldrangers that undergo training through the SAWC get to do
these courses which are proving to be invaluable in realtime operations. In excess of 600 field rangers completed
these courses through the project during 2017.

SAWC Bathawk Project breakdown of hours flown 2017.
Total hours
flown 2017

897

No of carcasses
from the air 2017

43

No of orphaned
calves
2017
2

No of wounded
rhino
2017
5

No of training
hours flown
2017z
200

No of incursions

335

No of rangers
trained with
ground to air 2017
600+

southern african wildlife college | 37

K9 Unit

Following the K9 unit’s inception towards the latter part
of 2015, it has made great strides to bolster anti-poaching
efforts in the Greater Kruger Area.
The unit forms a necessary link in the counter poaching
toolkit, which is primarily as a result of dogs being able to
track at speeds much faster than people, and in terrain
where the best human trackers would lose spoor.
Through testing and developing best practice, the SAWC
has remained abreast of current conservation challenges,
and has expanded the SAWC’S field ranger training to
include ground to air patrols, bolstered by the K9 capacity.
This followed as a result of the success of the canine
capability being tested in the Kruger National Park and an
increasing demand for well-trained dogs and handlers to
help combat wildlife crime.

The K9 unit team with trainer,
Tina de Flamingh.
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The SAWC’s K9 project is aimed at producing accredited
dog handlers who will, together with their dogs, be
operationally competent and meet all current and future
anti-poaching initiatives with the JPZ (Joint Protection
Zone of Kruger National Park) and the Associated Private
Nature Reserves on the western border of KNP, and
ultimately, the SADC region.
Essentially, the canine capability added another tool to
the counter poaching toolbox, with the SAWC adopting a
four-tiered approach as part of the training and support
it provides; Tier 1: Providing well-trained and equipped
rangers; Tier 2: Assisting with aerial surveillance to plot and

Dog Master, Johan van Staaden with Joe Braman,
highly regarded houndsman from Texas in the U.S.

Texas in the United States early in 2017. A visit by Joe to
the College then followed. Since then the dogs and SAWC
K9 trainers have grown in leaps and bounds with the unit
conducting live operations in the Kruger National Park,
Manyeleti and Balule. This, together with aerial support,
has really bolstered counter poaching operations on the
ground.
During Joe’s visit, the College was also able to ascertain
both the strengths and weaknesses of their training
and the dogs’ capabilities. Whilst very strong on a track,
the dogs lacked certain abilities, which included their
communication with each other as well their apprehension
capabilities.

monitor rhino movements and, during an operation to try
and suppress poachers so they do not break cover; Step 3:
To have a K9 capability by adding tracker dogs to the field
ranger teams and Step 4: To engage with the community
to get the conservation message across and to gather
intelligence.
The full scope of the K9 project is to train field rangers
and dogs in disciplines that are considered to be of most
benefit to the anti-poaching community. The initial focus
at the SAWC has been on rangers (handlers) and dogs
in the disciplines that are not currently being offered
elsewhere and which will provide the greatest immediate
benefit to the anti-poaching operations. These include
Free Tracking Dogs trained to locate, track and indicate
the presence of fleeing poachers off line, Incursion Dogs
(Spoor Cutters) trained to locate and indicate the crossing
of borders and roads by poachers, as well as Detection
Dogs trained to detect illegally traded products such as
rhino horn, pangolin scales and lion bones.
These different capabilities when looked at holistically will
enhance entry/exit point detection; will give advanced
warning to ranger patrols; will enable tracking teams
to cut down on time difference of poachers who have
entered by cutting blocks ahead of poachers; and will be
able to swiftly locate and apprehend fleeing poachers in
the shortest possible time. All of these interventions have
been developed to meet the current poaching incursions
that are being experienced daily, more specifically in the
Greater Kruger area.
In 2017, with the support of the WWF Nedbank Green
Trust, which was instrumental in getting the K9 unit off
the ground, a third row of kennels was added to house the
growing number of dogs being trained both for operations
in the Greater Kruger and for other conservation agencies,
who are also developing their own K9 capacity.
Following the successful expansion of the unit, another
exciting development was the introduction of Joe Braman
to the SAWC. Introduced to the College by Ivan Carter,
Theresa Sowry the SAWC CEO met with this professional
and highly regarded houndsman during a trip to the

With this in mind, Joe went back to Texas and sourced
some of the best hounds, which have been bred for
generations for man tracking. Joe will continue to train
the dogs and our Dog Master, Johan van Straaten, who
has a wealth of experience in training dogs, will join Joe in
Texas early in 2018, to help train the hounds and get some
more experience in reading and handling pack dogs. In
the interim, the K9 unit will keep working with our own
hounds and when the Texas hounds arrive mid 2018, we
will phase our packs in with them.
It has been extremely exciting to see our hounds get to
the stage where they track off-lead as pack, and to also
see them becoming operational. A number of handlers
have also now been trained and have been deployed in
reserves in the Eastern Cape, in Mpumalanga, in the Free
State, KwaZulu Natal and Limpopo provinces. In addition,
handlers have also been trained for the Endangered
Wildlife Trust, Hoedspruit Endangered Species Centre and
for the Swaziland National Trust Commission, which bears
testimony to the counter poaching capabilities of the dogs
and their handlers.
A working dog is a happy dog because they are exercised,
stimulated and well cared for. Following a visit by the
International Fund for Animal Welfare (IFAW) further
support as part of a proposed three-year grant to cover
operational costs was provided to help ensure the success
of this unit.
As a training institution, the College continues to ensure
that all professional people working with dogs are assessed
against a set of national criteria. There are three unit
standards registered with the South African Qualifications
Authority against which the SAWC has developed
programme material for training and assessing the dog
handlers. Learning materials and assessment instruments
have also been developed for the three unit standards and
submitted to the relevant sector education and training
authority. These include: ID 120456 Utilise a Tracker Dog,
ID 242811 Handle a Patrol Dog, and ID 243188 Care for a
Service Dog.
The SAWC is proud to be developing new techniques and
protocols to help ensure that these dogs, together with
their handlers, continue to be a game changer in counter
poaching operations and in helping to curb wildlife crime.
Here a huge thank you must be extended to all the donors
and supporters, both locally and internationally, that are
making this possible.
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Community,
Youth
Development
and Access

LEARNERSHIPS & SKILLS
PROGRAMMES

With the pending changes in the education landscape,
the 2017 year was not as productive as we would have
liked for the Community, Youth Development and Access
Department. On the upside, compared to 2016, nine
more students completed their training through the
Department. This meant that 167 students were registered
on learnerships, skills programmes and short courses.
SANPark’s Kruger National Park funded 66 of these
students on the First Aid Level 3 Programme.
The Department also implemented two youth access
bridging courses, with a total of 51 students trained across
both programmes. Thirty-one of these students were
local students funded by Friends of African Wildlife, The
Hans Hoheisen Charitable Trust, Timbavati Foundation,
Grounded Media and Children in the Wilderness. The
remaining 20 students, who were enrolled in the first
SADC Youth Access Bridging Programme, hailed from
Botswana, Malawi, Namibia, Zambia and Zimbabwe.
The SADC-based course was run as a pilot and further
discussions are now in progress with Children in the
Wilderness to ensure that the programme aligns with
the needs of conservation organisations who will in turn
support the employment of these learners. Children in the
Wilderness generously helped fund and facilitate learner
attendance on this programme. Further funding for the
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SADC-based bridging programme was provided by United
for Wildlife supported by The Royal Foundation of the
Duke and Duchess of Cambridge and Prince Harry, and
the Southern African Wildlife College Trust.

The Department also facilitated two skills programmes
namely Conservation General Assistant and Field Ranger
Un-Armed. The two programmes registered 20 Eastern
Cape based learners through Wilderness Foundation.
The only learnership programme conducted by the
department in 2017 was for the Eastern Cape Parks
and Tourism Agency, in which 15 students successfully
completed a Resource Guardianship programme. This
group had started training in 2016 at Thomas Baines
Nature Reserve. The Limpopo Wildlife Business Incubator
funded short course training for 15 community members.
The 15 community members attended a three-week tailor
made Introduction to Habitat Management short course
programme at their own facility in the Limpopo province.

TRAINING NEEDS ANALYSIS
Through the Rural Initiative for a Sustainable Environment
(RISE) unit, the department conducted a situational
analysis for the Tshikondeni Coal Mine in the Makuya/Mutele
Traditional Authorities. The situational analysis came up
with recommendations to Exxaro Mine Resources on the
way forward in terms of identified training needs. These
recommendations are however still to be implemented.

Some of the 2017 programmes are depicted in these pictures.
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Rural initiatives for a sustainable
environment
on the rise...
The Rural Initiatives for a Sustainable Environment (RISE)
unit was founded in 2015 in partnership with the World
Wide Fund for Nature South Africa (WWF-SA). Startup funding was received from the UK Government’s
Department of Food and Rural Aid’s, Illegal Wildlife Trade
programme (IWT) through WWF-SA to kick start the unit’s
first Community Based Natural Resources Management
(CBNRM) project in Mozambique. Additional funding was
received from the WWF Nedbank Green Trust to help
support the unit members’ salary requirements. The need
for the unit has always been underpinned by the clear
realisation of the need to work with communities in order
to sustain and optimise wildlife areas.

primarily on the unit’s WWF funded projects, RESILIM
and the CBNRM project funded by the United for Wildlife
programme, supported by The Royal Foundation of the
Duke and Duchess of Cambridge and Prince Harry. The
team also warmly welcomed Mrs. Elna de Beer, the unit’s
mentor and technical support. Elna’s long standing
association with the College and extensive career path
in community development and the mining sector as
a stakeholder engagement specialist, made her a great
addition to the team. This restructuring was based on the
SAWC CEO’s belief in the ability of a young team and the
courage to formally introduce mentorship as an innovative
management and transformation tool.

In the year under review, we track the progress and
changes within this young unit. In late 2016, Prof. Alan
Gardiner embarked on a mission to initiate and head
the College’s first applied learning department, creating
space for new leadership within the RISE unit. In early 2017
we also bid farewell to the unit’s resource economist Ms.
Candice Ebb. Joining the unit was former Community,
Youth Development and Access Coordinator Mr. Sboniso
Phakathi, who has been with the College since 2013. As
the new RISE projects leader, he was tasked with working

RISE’s updated vision, which is to be the benchmark for
good practice in empowerment of communities to govern,
manage and conserve their natural resources in support of
their livelihoods across the Southern African Development
Community (SADC) is the compass for this mobile unit’s
objectives as it implements context-driven communityengagement programmes. One of the key lessons learnt
in 2016 was that if the conservation industry does not value
what communities’ value, how can we expect communities
to value what conservation values?
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resilim project closure
Financial support under this United States Agency for
International Development (USAID) funded RESILIM
programme was provided to the SAWC in May 2016.
The funding was earmarked for three main project
components, namely; (A) The engagement with the
Makuleke Communal Property Association (MCPA), (B) The
development of protocols and policies for the development
of small nature based enterprises in rural poor settings,
as well as to improve a Zimbabwean women’s group, in
the Limpopo River Basin, by using natural products to
create and implement a viable business plan. And (C) The
enhancement of the SAWC’s higher education modules.
(A) Engagement with MCPA
The Makuleke Community Property Association (MCPA)
in South Africa was selected by the SAWC as the first
“sustainability and resilience village” in the region to
test new participatory governance training methods of
learning by doing in partnership with RESILIM in 2014. The
SAWC-RESILIM partnership aimed to develop proactive
and novel training approaches to increase the resilience of
villages in the Limpopo Basin.
The paper written on the Makuleke case study aimed to
present the lessons learned from the roles played by the
traditional leaders and other community institutions
in Community Based Natural Resource Management
(CBNRM) of the Makuleke Communal Property Association
(CPA). The paper also highlighted the management
of natural resources by the community, which is a
component of the traditional authority system as well as
other existing community institutions, which at times
results in ineffective management of the natural resources
and a level of conflict within the CPA. Therefore one of the
key findings of the intervention was that, it is fundamental
that democratic and transparent community structures
and the traditional authority are equally acceptable to the
affected community to ensure sustainable management
of natural resources and benefits at a community level.
Moving into a rule of law, rather than a rule by man or
focusing only on the “rule of who he who has power”.
The SAWC then developed a comprehensive governance
training package with the four main components being
(I) general introduction to CBNRM to the community
representatives (Community Development Forum), and
members of the broader community (ii) Governance and
the management of the village assembly groups, (iii) Roles
and responsibility of the structures being put in place as
well as (iv) Capacity building for the Makuleke Communal
Property Association.
In conclusion the report pointed to the fact that community
involvement was significant to achieving effective
participation between decision-makers, individuals and
representative stakeholders in order to identify issues and
exchange views on a continuous basis while involvement in
the extent and nature of activities undertaken by those who
take part in citizen’s engagement. Citing that consultation
could and should be a dynamic process of dialogue
between individuals or groups, based upon a genuine
exchange of views, and normally with the objective of
influencing decisions, policies and programmes of action.
Given the history of the Makuleke people, and power

imbalances within the governance structures, the report
stressed that every consultation exercise should possess a
clear mandate which explains the aims of the consultation.
In turn it should identify precisely who the decision makers
are, or which organisation needs to be informed by the
consultation. In addition, it should also state for which
purpose the information will be used as well as noting
opinions gathered in the process. Furthermore it should
develop a standard format for such mandates to ensure
consistency with all other consultations undertaken
in other departments of the authority to ensure that
stakeholder understanding is facilitated. During the
process of engagement with the collective, it was
highlighted that community involvement at the local level
has long been recognised as an essential element that
improves local participatory governance and the quality
as well as responsiveness of public policies. In spite of this,
participatory local governance weaknesses in developing
community members often have less opportunities to
participate in designing the public conservation policies
that impact their daily lives. Therefore it was seen that
government needs to support CBNRM activities, policies
as well as recognise leaders, in order to create a more
enabling environment for CBNRM interventions to be
entrenched and institutionalised.
(B) Protocols and Policies
In most rural areas of south central Africa many of the
men and youth have left their rural homes in an attempt
to find work in urban areas or in the case of Zimbabwe and
Mozambique, in neighbouring countries. This leaves a rural
population dominated by women and children. Under this
rural setting few options exist for the families particularly
when one considers their situation of little to no capital
funds, difficulties in obtaining education and remoteness
to markets. Many of these people are also in a climatic
region were subsistence agriculture is difficult and set to
worsen. Much of the area covered by the USAID project,
Resilience in the Limpopo Basin (RESILIM B), fell into
this category of conditions. For these people few options
exist to survive let alone to improve their lives. If they have
access to enough water, agriculture under irrigation is an
option but few have a reliable source of water. Domestic
livestock is an option but domestic animals suffer under
drought conditions, to which the area is subject, and they
are further subject to disease. Wildlife was seen as an
option well suited to the environment, but with it comes
the challenges of human wildlife conflict and social
challenges such as ownership, governance and corruption.
Another option and the reason for this manual and the
training was in the use of natural resources in particular
those not involved with the large wild mammal industry.
These resources have always been used and are normally
essential for the survival of these communities for example
wood and food/medicinal items obtained from wild plants
and invertebrates. However, in order for the communities
to obtain greater benefit and income, from their
natural resources while at the same time sustaining the
resource, the RISE unit needed to offer guidance to all the
stakeholders on how these resources could be used and
managed. This forms the rationale behind the production
of this manual and the training.
In the development of natural resource product based
enterprises, a holistic approach was taken in which
environmental, social, and institutional factors were
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considered alongside (and weighed up with) technical and
commercial/financial considerations. As such it became
clear to the entrepreneur that the sustainability of the
enterprise is contingent on the sustainability of the natural
resources, hence good management of such. Moreover,
a holistic approach was seen as particularly relevant for
community/group based enterprises, where social and
collective benefits are often as (if not more) important as
the commercial success of the enterprise.
The protocols and policies manual focused on methods for
developing common ground between local communities
and modern conservation practice through linking
sustainable use to natural resource based enterprises.
In particular, due to their complexity and significance in
Africa, we focused on the interface between communal
lands and land set aside for conservation by state
governments. The overall goal of this manual and training
was to provide a better understanding of the proconservation opportunities, challenges and requirements
for developing viable natural resource based enterprises
for markets at different levels (local, national, regional and
international). In particular, the aim of the manual to enable
rural development professionals and trainers dealing with
SMME development and conservation staff to:
•

Understand the economic, ecological and social issues
relevant to the managed sustainable use of natural
resources harvested to generate Small, Medium and
Micro-Enterprises (SMME’s) that have long-term
viability;

•

Appreciate the need for risk assessments that need
to be conducted as a precautionary measure when
natural resource commercialisation is being considered
in order to avoid “resource mining” rather than the
desired outcome of sustainable harvest;

•

Assess the lessons from both failed and successful
SMME’s and rural development projects in local areas
in the past and appreciate the risks and real time scales
required before natural resource based SMME’s can and
could be judged as successful;

•

Understand the roles, requirements and opportunities
of different stakeholders in joint ventures in natural
resource based SMME’s.

A key question that the manual aimed to answer was
where – and under which circumstances – do natural
resource-based SMME’s succeed (or not)? Using practical
“real world” lessons backed up by case studies, this manual
illustrates how it is possible for people to build viable
small, medium and micro enterprises (SMME’s) that meet
a growing demand for “clean, green natural products”
built through socially and environmentally responsible
businesses. To achieve success needs well-informed,
strategic and collaborative processes over time. Identifying
the plant, animal or fungal resources with market potential
was seen as just the first step on a long road.
This manual was written in two parts. The first dealt with
some of the theory and accumulated knowledge of
natural resource use, illustrating case by case studies. The
second part dealt with two components. Firstly with the
skills that may be required to further the development of
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an enterprise and secondly through practical examples
and case studies of how enterprise development takes
place. Many of the principles used in the second part were
taken from the first part. In this way it was envisaged that
this manual could reach a wide audience. It’s intended
beneficiaries ranging from lecturers, to college students
to field practitioners and entrepreneurs embarking on
developing micro- and small enterprise development
based on natural resources. By using the lessons from the
guide presented it was foreseen that the actual success of
natural resource enterprises would likely be increased.
(C) Enhancement of HET modules
The rationale in the production of the Higher Education
and Training (HET) manuals and supporting materials
was that the SAWC’s HET manuals needed to be updated
regularly so as to ensure that the students from the
Southern African Developing Countries (SADC) region are
able to access the most up to date, relevant and current
information relating to these subjects. At times, a greater
majority (upward of 75%) of the SAWC HET students hail
from these regions, thus the importance of this update
is critical to remaining abreast of the current practice,
academic knowledge, latest thinking and science behind
these disciplines in the region.
Based on the aforementioned premise, four of SAWC’s
workplace integrated learning higher education modules
(Resource Economics, Community Based Natural
Resources Management, Transfrontier Conservation
Areas, Communication Skills - All National Qualification
Framework [NQF] level 5, 6 and 7 modules) were enhanced
with support from RESILIM/USAID with up to date
knowledge from subject matter experts in the region so
as to include resilience and climate change dimensions to
address the training needs gaps identified.

...government needs to support
CBNRM activities, policies as well as
recognise leaders, in order to create
a more enabling environment
for CBNRM interventions to be
entrenched and institutionalised.

Mr. Muntu “Groovy” Mlambo, Trustee of the Mayibuye Community Trust pictured
with other Mayibuye community members and trustees.

long term project sites
One of the main purposes of the WWF-SAWC project
has been to develop a strong, technically and financially
sustainable CBNRM Unit at the College. This has helped
ensure that experiential learning processes based on key
working pilot sites are used as models for expansion, which
would in turn help to ensure the protection of wildlife by
linking communities and conservation.
The unit’s work, was further enabled in 2016 by a two-year
grant from United for Wildlife, supported by the The Royal
Foundation of the Duke and Duchess of Cambridge and
Prince Harry, which covered three pilot project sites. These
are the Mangalane community in Mozambique’s Moamba
district; the Mnisi traditional authority area in Mpumalanga
(on the western boundary of the Kruger National Park);
and, more recently, the community-owned Mayibuye
Game Reserve in Camperdown, KwaZulu-Natal.
Mangalane
The Mangalane project in Mozambique, next to the
southern border of Kruger National Park, was the
starting point for our CBNRM work, and now in the final
year of development under the IWT-United Kingdom’s
Department of Food and Rural Aid programme (IWT–UK
Food Aid). Our field work continued in the five Mangalane
villages, with the field team providing retraining and
support of the Village Scouts in the use of management
orientated monitoring systems. This is an important tool
for the members to utilise in the field as well as in their
community meetings. The aim of this retraining was to
link the paper based data collection to an electronic handheld tool. This data is linked to their basic operations, game
identification, recording incidents and mapping their
patrols. On the governance aspect of our work, the focus
was utilising village meetings as a capacity development
tool for skills such as minute writing and the processes of
election procedures. In addition to presenting training in
various key areas such as financial management, training
of the village assembly groups secretariat in participatory
governance and revenue distribution etc was also done.
The team in conjunction with the communities worked
on developing and introducing participatory community
driven constitutions, and further developing procedures
for managing community meetings. The community did
participatory resource mapping, with the Sabie Game park
team assisting in recording GPS coordinates of community
infrastructure, natural resources, clinics, schools, boreholes,
water points, households, demarcations which were
transferred to GIS maps with the assistance of Peace Parks
Foundation.
One of the RISE Unit’s achievements in working with
Mangalane community has been in setting up the small
grants project with the grant made possible by the IWT
–UK food aid. This kick start fund for the projects was
intended mainly to support rural females in starting up
or supporting SMME’s within the Mangalane villages. The
objective of the small grant project to contribute to the
livelihood strategies of the Mangalane community.
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Following these successes, the unit envisages further
deployment of resources for the continuation of this
initiative, which directly addresses poverty alleviation. We
keenly watch the goat farming projects, tin project, bakery,
and chicken farming project.
In conclusion, this work will continue with the aim of
making a meaningful difference and improving people’s
livelihoods in the villages as well as strengthening the
relations with the neighbouring protected area.
SAWC - Mnisi
The College currently works with the wider Mnisi
community through the SAWC-Mnisi community alliance
(SMCA), which is largely represented by a mix of youth
leaders and older representatives of the traditional council
from the 11 villages under the Mnisi tribal authority.
This work includes matters relating to conservation,
the environment, governance and communication
between the College and its 11 neighboring communities.
Through this structure, the College aims to support the
development of a well-capacitated alliance that selfgoverns and supports the recognition and inclusion of
communities in the aforementioned matters.
Mayibuye Game Reserve
The SAWC’s relationship with the Mayibuye Community
Trust (MCT) started in 2017. The purpose of the
engagement was to introduce the SAWC to MCT and
other key stakeholders such as Earth Organisation and
the Limpopo Wildlife Incubator and in turn to assess the
feasibility of partnering in developing the Mayibuye project.
This meeting was followed up by the MCT and Earth
Organisation who then visited the SAWC in October 2017
where the respective services provided by the SAWC were
presented. Governance training and support provided by
the RISE Unit was identified as particularly relevant to the
MCT.
The MCT is the beneficiary of a restituted land claim
effected in 2007. Following years of negotiation between
stakeholders and beneficiaries, the MCT has opted to
develop the restituted land as a nature reserve linked
to commercial residential development. Interest and
investment opportunities in these enterprises are positive.
The need for effective community governance was
identified by the MCT as a critical path for the success of
the project overall.
The feasibility of the MCT as one of the RISE Unit’s
longitudinal sites (i.e. sites aligned with the RISE Unit
approach of providing governance training and follow up
support) was assessed and it was agreed to collaborate
with the MCT to design and implement the governance
process moving forward. Funding for one year of
governance training and support was secured by the RISE
Unit through the United for Wildlife project supported by
The Royal Foundation. Our engagement with the MCT has
been robust with a context driven process and approach.

Other
Exxaro Tshikondeni Mine closed down in October 2014 and
their Closure Environmental Management Plan informs
the mitigation of post closure impacts. The Mine’s Legacy
Project seeks to leverage socio-economic benefits for the
mine-impacted communities. In 2017, Tshikondeni Mine
appointed the College to undertake a situational analysis
focusing on enterprise and skills development in three
villages on the boundary of the Tshikondeni Mine; namely
the Mukomawabani Village, Mutele B Village and Sanari
Village. The purpose of the study was to inform strategies
to address enterprise and skills development as part of
the Social and Labour Plan projects forming part of post
closure.
The approach to the study, was through a process of
research of both primary and secondary data sources. This
resulted in gaining understanding of the factors preventing
and facilitating enterprise and skills development within
the target communities. To meet this overall objective, the
specific research objectives of this study were to:
1.

Analyse research data obtained through the
Household Survey Questionnaire and the desktop
review, which included: Demographic and socioeconomic data; Resource use and management data;
and Trends in community dynamics.

survey, and the team under the guidance of Elna de
Beer, and leadership of Linda Hlengwa, then undertook
a situation analysis of the five villages surrounding the
Exxaro Tshikondeni mine.
In the resource economics stream of our work, Ms. Candice
Eb was providing her services in economics advisory in the
Lowveld area through the Global Environment Facility
project, which was is in part being implemented by the
Kruger to Canyons biosphere. The bulk of the resource
economics work here was to understand the economic
impact of protected areas, and that of the Protected Areas
Network as a collective on the local economy. Linked to our
CBNRM longitudinal sites, and supporting the financial
and economic feasibility of potential community reserves,
with the view of linking locals into the potential economic
value of natural resources and wildlife economies, Candice
undertook research of the communities surrounding
the Sabie Game Park. The objective was to find a means
of linking the local economies into the private wildlife
economy.

RISE’S FURTHER DEVELOPMENT

Recommend enterprise and skills development
strategies informed by the research results taking the
post-closure context of the mine into consideration.

In line with further academic development for the unit,
Martha Themba, the unit’s assistant CBNRM manager in
2017 enrolled for an environmental management post
graduate diploma with Stellenbosch University, with her
studies being funded through the NORED project. We
wish her well and look forward to adding another graduate
to our department.

The SAWC collaborated with the Ha-Makuya and HaMutele Traditional Authorities to identify and select local
community members as enumerators. The SAWC also
provided enumerator training prior to conducting the

As a unit we look forward to the year and years ahead, as
we self-discover and delve deeper in the implementation
of the RISE approach to community based conservation
and development. Still we rise…

2.
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Sustainable
Use and
Field Guiding
programme development
The realities facing rural Africa include unemployment,
poverty and hunger. When properly managed by a carefully
implemented sustainable utilisation programme, a
country’s wildlife and other natural resources can generate
significant value which can be used to fund conservation,
job creation, income generation and food security for rural
communities. The increase in opportunities will mean
a decrease in poaching and uncontrolled harvesting of
natural resources.
In keeping with the College’s goal of developing
conservation and wildlife management skills and at the
same time promoting the wildlife economy, the College
conducted a survey through nine SADC countries to
determine conservation industry needs prior to embarking
on any programme development. Among the needs
identified was more formalised training for professional
hunting operators and guides.
To address this need, the College, with the support of
various interested and affected parties, created three
national qualifications recognised by the South African
Qualifications Authority. These programmes will help
formalise and transform industry requirements by raising
the standards of these qualifications for both professional
hunters and field guides in southern Africa.

The new 18 month Professional Hunting course trains
students as conservationists and guides before teaching
them the skill of safari hunting. Various exit points are now
offered, allowing for completion of a guiding qualification
without having to complete the full 18 month programme.
The SAWC PH course is designed to achieve two main
goals:
•

To improve the standard of professional hunting
training by producing competent and highly ethical
professional hunters who are firmly grounded in
conservation principles.

•

To transform the hunting industry by setting recognised
industry standards in terms of competence and
behaviour. After the theoretical training at the College,
students apprentice with a registered safari operator for
a full hunting season to gain hands-on experience.

In addition, the Sustainable Use and Field Guiding
department is also accredited to offer both a 75-day (three
month duration) NQF Level 2 Dangerous Game Site Guide
course and a 39-day NQF Level 4 Dangerous Game Site
Guide course. These are the qualifications recognised by
the Kruger National Park for all its field and trails guides.
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Providing a thorough
understanding
Essentially the training programmes and various other
short courses offered by the Sustainable Use and Field
Guiding department are built on four pillars:
•

A
thorough
understanding
of
conservation
management grounded in sustainable utilisation and
conservation principles.

•

A mastery of the knowledge and skills needed to
become a competent guide and tracker with a deep
understanding of the natural environment. This
encompasses not only a thorough knowledge of animals
but also of plants, insects, spiders, birds, scorpions, trees
and soils within their natural ecosystems and how they
interact and affect each other. The ability to read the
signs of the bush and animal “body language” is also
vital so that quick and informed tactical decisions can
be made.

•

•

Acquisition of the other skills required to become a
competent hunting guide and operator. This includes
how to maintain, repair and safely use different types of
weapons and how to choose the right firearm, calibre,
ammunition, or bow and arrow for a specific application.
Other important aspects are how to communicate with
and guide a client, and how to manage the necessary
logistics. Also taught are the principles and practices
of business, marketing, catering and hospitality
management.
Transparency – From the outset the SAWC has striven
to work closely with all interested and affected parties
to ensure the sharing of ideas and compliance within
the relevant training requirements and the legal
framework.

Programme Implementation
The department’s third FET (Further Education & Training)
professional hunting course started in July 2016. The
format of this course was different from the two previous
ones in that the first three months of this course was taken
up with an NQF (National Qualification Framework) level 2
Dangerous Game Site Guide course.
There are many similarities between the professions of
Field Guiding and Professional Hunting with the art of
communication being the common thread. Both PH’s
and Guides need to be able to interpret nature and
communicate such knowledge in an easy and pleasant
manner. It consequently became the opinion of the
Sustainable Use and Field Guiding department that in
order to train better PH’s, they must first qualify as field
guides. Fifteen students were enrolled for the initial
guiding component of the course, with the understanding
that half would remain on to complete the full professional
hunting course the following year.
In January, 2017 eight students returned to the SAWC
for the PH course’s second and third semesters. During
the year, and as their ‘bush’ experience and confidence
around the dangerous species grew, more and more
time was spent out in the veld. Once again, the SAWC’s
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core training area proved to be the ideal setting for such
training activities, with many up close and personal
encounters with elephant, buffalo and hippo in particular
being experienced. Over their time spent at the SAWC the
PH students’ logged in excess of 500 ‘veld’ hours with as
many as 60 to 70 individual ‘approaches’ on the dangerous
species. No other training institution in South Africa is able
to offer this level of practical, in the veld training and this is
what makes our PH course unique.
One student did not complete the the year with the
remainder all passing the theoretical component of the
PH course at the end of 2017. To fulfil the requirement
for the FET PH qualification these students must now
complete 480 logged hours or 80 full days of ‘hunting’
with a registered safari operator. This will be done during
the 2018 hunting season.
During the PH students mid-June to mid-July vacation,
the department offered back-to-back dangerous game
courses to ‘dedicated hunter’ members of the South Africa
Hunters & Game Conservation Association. A camp was set
up on the shooting range for participants, where camping
out in what is essentially the greater Kruger National
Park added another dimension to these courses. This,
together with our realistic and life-size targets of buffalo
and elephants makes the course unique. In the end, 75
SAHGCA members participated in these courses with
most wanting to return next year for additional courses.

International and National
Support
The contributions of the following organisations are
gratefully acknowledged.
Dallas Safari Club Foundation - Their generous
support continues to provide the backbone for our unit’s
operational costs. In addition, DSCF also provided some
bursaries to the department’s students. DSCF can take
pride in knowing that they have contributed in a very
positive and practical way to bringing about necessary
transformation in the hunting industry in South Africa by
training aspiring young PH’s to a new set of standards for
professional hunting.
Aimpoint - They continue as one of the department’s
main sponsors, providing funding towards bursaries to
students who otherwise would not have been able to
participate. The Aimpoint red-dot sights they donated
are now permanently mounted on some of the rifles used
for training exercises. We value the contribution they
are making toward changing the face and standard of
professional hunting in South Africa.
Safari Club International Foundation - The Foundation’s
generous support of a vehicle to the unit in 2015 has
enabled the Department to continue its work and ensure
the safety of its students when being transported.
National Lotteries Commission - We also thank the
National Lotteries Commission for providing bursaries to
field guide and professional hunting students. Without
their generous contribution these students would not
have had these life changing opportunities.

Our
Projects
norhed

SMART & Cmore

SAWC continues work with the NORHED project
“Improving the governance and economics of protected
areas, ecosystem services and poverty eradication through
Higher Education Institution (HEI) capacity building and
trans-disciplinary research”. The main stakeholders in
the project: Noragric of the Norwegian University of Life
Sciences (NMBU), the School of Natural Resources at the
Copperbelt University (CBU) in Zambia, the School of
Public Leadership Stellenbosch University (SU) in the Cape
and the Applied Learning Unit at SAWC continue to work
together on the project.

With support from both United for Wildlife, supported
by The Royal Foundation of the Duke and Duchess of
Cambridge and Prince Harry, and the Endangered Wildlife
Trust (EWT) the College was able to offer both SMART
(Spatial Monitoring and Recording Tool) and Cmore (a real
time data collection system) training (having taken over
the Cmore training from the CSIR).

In 2017 the annual workshop was held at SAWC. The two
PhD’s from CBU being jointly supervised by staff from
SAWC (Alan Gardiner), University of Iceland (Jón Geir
Pétursson) NMBU (Erik Gomez-Baggethun) and CBU
(Jacob Mwitwa and Lackson Chama) have continued
with their work. The one PhD student Sydney Kapembwa
working on a “Proposed model towards community
governance in the fishery industry in Lake Itezhi Thezi,
Kafue National Park” has submitted one paper for
publication. The other Donald Chikumbi working on
the “Participatory resource governance and analysis of
Indigenous knowledge in Mulobezi Game Management
Area of Kafue National Park” continued with his field work.
It has been rewarding to SAWC to work in a cross linking
manner with these institutes.

The College together with PPF also continued with its work
to integrate SMART into the functioning of the College.
SMART combines the use of spatial software and training.
The emphasis is on capacity building and best practices
which provide local protected area and wildlife authorities
and community groups the ability to empower staff, boost
motivation, increase efficiency and promote credible and
transparent monitoring of the effectiveness of various
wildlife area management efforts.

Improving the governance and
economics of protected areas,
ecosystem services and poverty
eradication through HEI capacity
building and trans-disciplinary
research.
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Operations
infrastructure and maintenance

The maintenance department responsible for the
development and upkeep of the College’s infrastructure as
well as the College’s fleet management and the hospitality
department, which includes logistics, housekeeping and
reception. Phase II construction ended 15 December
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2017, leaving the College with not only an improved
infrastructure but a deep sense of pride after handling a
project of this magnitude. Evidence of a job well done is
seen in the newly finished buildings, houses, offices and
field ranger training base on the College’s greater campus.

Maintenance
Effective water use procedures and constant monitoring
of water use continue to be managed taking into account
the erratic rain fall pattern. To this end, work continued
on the lines of waste water recovery for irrigation and
greening of the College , this was aided by the completion
of cells 3 & 4 of the new floating reed bed system.
During 2017, the department successfully completed
a new electrical ring feed, which now ensures a stable
electrical supply for the increased infrastructure developed
by Phase II. The all-important COC’S were issued after
stringent inspections had been carried out on all electrical
installations ensuring the safety of everyone on campus.
During the mid-year student break, the daunting task of
dethatching the green student accommodation block
was undertaken and a new Harvey tile roof installed, being
both cost effective and virtually maintenance free. Our
marketing and fundraising team saw an upgrade to their
office accommodation, which gave them more natural
light as well as ergonomic environment to work in. The
year ended with the maintenance team dethatching the
walkway parallel to the resource centre leaving the wooden
structure to give a pergola style look and feel to walk way.
The operations department was also responsible for
further development of the K9 unit, this comprised the
building of another row of kennels, shower facilities for the
dog handlers and an examination room.

Make

Type

Sponsor

1. Toyota

Toyota Auris

Sawc

2. Toyota

Avanza

Avis

3. Hyundai

i10

Avis

4. Mazda

Drifter Bt-50

The Rufford Foundation

5. Toyota

Hilux 4X4

Nldtf

6. Toyota

Hilux Gameviewer

Nldtf

7. Toyota

Hilux Gameviewer

The Rufford Foundation

8. Toyota

Hilux 4X4

WWF-SA/IWT-UK

9. Toyota

Fortuner

The Rufford Foundation

10. Toyota

Hilux 4X4 Srx

Sawc

11. Ford

Ranger

Sawc

12. Toyota

Quantum 10 Seat

The Rufford Foundation

13. Toyota

Quantum 16 Seat

Sawc

14. Hino

Truck

The Rufford Foundation

15. Hino

Bus

Rufford Foundation

16. Mercedes Benz

Sprinter

Rufford Foundation

17. Hyundai

H100

Kfw

18. Mahindra

Scorpio

NORHED

19. Land Cruiser

Cruiser

SCI Foundation

Our highly motivated department continued to provide
services to the Hans Hoheisen Wildlife Research Services
Unit and the attached Hluvukani clinic facility.
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DEVELOPMENT OF THE
COLLEGE’S INFRASTRUCTURE
Built on land donated by Mr. Hans Hoheisen to WWF South
Africa, the College’s initial infrastructure was established
with a “Phase I” infrastructure development grant in
1996. The grant made possible by the German Ministry
of Economic Cooperation and Development (BMZ) and
implemented by KfW and WWF South Africa totalled R28million (equivalent to about €5-million). The more recent
“Phase II” grant of R61.4-million (equivalent to €4-million)
was awarded in 2015 due to the expansion and growth of
the College, bringing the vision of the College founders
full-circle.
This grant, also from the German Government through
KfW the German development bank, has now taken the
SAWC’s training capabilty to the next level by providing
new facilities for its staff, rangers and conservation
students.
At the outset of the Phase II infrastructure development,
a portion of the grant was used to develop a field ranger
training base approximately three kilometres west of
the SAWC main campus, with capacity to accommodate
100 field rangers at a time. The building of the base was
prioritised in response to increased poaching across
the Southern African Development Community (SADC)
region.
With this new facility, the College is now able to offer the
full scope of training needed for field rangers to operate
effectively in the field, from the entry level field ranger
through to advanced anti poaching units.
In addition to training rangers, the College offers highly
sought-after, accredited qualifications to protected area
managers and conservationists giving the custodians
of our protected areas the skills they need to succeed in
often challenging circumstances. As a result of the Phase
II infrastructure development, the College now has greater
capacity to continue playing a strategic role as a regional
centre of specializaton in conservation education, training
and skills development.
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So, in addition to the new ranger base, the “Phase II’
funding through KfW has equipped the College with
additional staff houses, office space and lecture rooms
to accommodate the increased staff complement and
growing student body. The College has also made
significant steps towards ‘greening’ its campus, with
infrastructure service upgrades and the piloting of more
environmentally and economically sustainable building
techniques.
Of significance was the involvement of local community
in the project, which resulted in KfW approving the
College to manage the entire project and work with local
contractors and labour. The Mnisi community were a major
stakeholder of the project, given that the community lives
alongside the College and conservation areas such as
the Kruger National Park and Manyeleti Reserve. To this
end the College aimed to ensure that the community, as
conservation partners, benefitted fully from the “Phase II”
infrastructure development.
The College is proud to have worked with KfW from the
inception of the project to the point where it has now
arrived and where the College has now reached the full
capacity of the footprint allowed within the Greater Kruger
National Park. With the project having closed out at the
end of 2017, the College extends its sincere thanks to both
the German Government and KfW.
The College has since its inception, and with the support
of its donors, empowered people from Africa to manage
and conserve some of the world’s most biologically diverse
areas. To date it has trained over 16,000 people across
various accredited programmes, learnerships and short
courses. A huge thank-you to KfW for their support of this
vital work that benefits people and biodiversity throughout
the SADC region, and which also helped the College
leverage support for strategic projects, such as the further
development of field ranger training to include ground to
air patrols and a training in the use of the College’s canine
capabilty.

SAWC and the MNISI community – Impact of the PHASE II Infrastructure
Development Project at the Southern African Wildlife College
The Southern African Wildlife College recognises and
values the importance of quantitative and qualitative
data in its operations and educational processes. As an
institution focussed on best practice; objective and reliable
data is important, as well as learning by doing to ensure
that learnings can be applied in practice.
In an attempt at quantifying our economic/ financial
contribution to the community, the College sought to
access the residual socio-economic effect made through
this contribution. The ideal opportunity to conduct this
study and to develop a baseline survey for our neighbouring
communities was made possible with the “German Funded
Extension and Greening (improvement of environmental
efficiency) of the SAWC Project”, commonly known as
Phase II of the College’s infrastructure development.
Integral to the project was the development of the
local neighbouring community. A decision was taken
by the SAWC’s management to use local labour as
well as capacitating local contractors to develop their
businesses over the duration of the project. The SAWC
Community Committee (SAWC/Welverdiend/Broader
Mnisi Community/Tribal Office) was an important body
facilitating the process of deciding the criteria as well as
selecting contractors and local labour.

of Welverdiend and Greater Manyeleti, with the labour/
contractor ratio being a 60 to 40 percent spread.
Data was collected from 95 of these Phase II employee
households during October 2017. The 95 individuals
representing 95 households volunteering for the survey
came from the villages of ( X = Village Name, Y = Number,
which is the number of data collectors from each village):
Gangeni (15); Bemani (3); Khalizembe (2); Randi (5);
Tshembanenge (17); Nhlangwani (11); Litalita (3); Phumula
(5); Zivani (8); Clara B (7); Eglinton A(7); Mashishini (1);
Pholani (1); White City D(1); Isligton (2); Gotenburg B (2);
Seville A(1); Kilder B (3) and Achornhoek (1).

Integral to the project was
the development of the local
neighbouring community.

The outcome of this, was that during the project, subprojects were allocated to 17 local contractors who
employed about 200 workers from the communities

Map of surveyed area

southern african wildlife college | 55

Report findings:
•

•
•

The Phase II Project contributed ±R 12.9 million towards
labour and specialist sub-contractors in the local
communities (Welverdiend and Greater Manyeleti) over
a period of three years.
Data revealed that living standards increased over the
three year duration of the project.
Given the lack of job opportunities and development
locally, it is assumed that to maintain present income

Results:

levels, the participants would have to seek employment
elsewhere. For this reason, skills development has
been instrumental in affording the project participants
better competitiveness in the construction field.
Economic developments are taking place in the larger
Bushbuckridge area, and it is this area which will offer
the best opportunities for the contractors and their
staff to find work

SOURCES OF INCOME

The SAWC was the largest contributor
to these households’ finances at 61%.

1%

18%

1%

% of income SAWC
4%

Grant income

15%

Salaries people in household’s non-SAWC
Help from family members
Trade

61%

Other self employment
Graph 1: Sources of income

The most notable positive impact on this community has
been the amount of households that were able to build
their own homes, as well as the households that had this
as an ongoing expense. Seventy-one households own
their own houses; only eight households spent money
on building or maintaining houses prior to employment
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R65 000
R60 000
R55 000
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R35 000
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by the SAWC project. Thirty nine percent (39%) of home
owners started their construction purely with the income
received from SAWC, which amounts to 28 households.
The skills obtained also made a positive contribution to the
construction process of their own houses.

1. Groceries
2. Entertainment
3. Clothes
4. Building of House

Pre
Post

5. Debt
6. Transport
7. Electricity/Fuel/Wood

Pre & Post

8. Communications
9. Donations

1
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6
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9

Graph 2: Monthly expenses per category

Other obvious expense increases are seen in Graph
2, which indicate increased expenditure on groceries,
transport and clothes. Forty-five households only started
buying groceries once they were employed as part of the
Phase II Project.
Two households have extended their already-existing
subsistence gardens into larger commercial vegetable
gardens and are selling these crops to the wider community
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at very reasonable prices. One of which is a main contractor
who could afford, after the Phase II contracts, to drill his
own bore-hole which lead to the establishment of a much
larger commercial vegetable garden.
Monthly expenses on communications (cell phones),
donations, electricity, fuel, wood and entertainment are
also shown in Graph 2. All categories showing an increase
pre- and post-project.
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Graph 3: Monthly expenses per category

expertise at the beginning of the project (2014) compared
to what the contractors and subcontracts are capable
of in 2017, it is evident that there have been significant
improvements in skill level and capability. This will be of
great value to the individuals’ employment possibilities in
the future.

Considering Graph 3 and the lower expenses per category,
it clear that there has been a remarkable increase in
education, savings and support to others outside the
household.
Skills were greatly improved during the duration of the
project. If a comparison is drawn between skills and
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Graph 4: Skill enhancement pre and post Project

In addition to the increase in skill level acquired (through
formal and informal training), the SAWC assisted the main
contractors with incentives in the form of tools required
to perform construction work and uniform, including
personal protective equipment.

Conclusion:
From the data presented, it is clear that the Phase II
development project has had a positive impact on the
individuals employed during this time. Skills, assets, access
to resources, community support to each other and
food security have all increased substantially. The largest
contributor to income for the 95 households surveyed, was
derived from the SAWC.

groceries and clothes also increased. These are good
indicators of a positive impact on the local community
and more specifically the individuals employed during
the Phase II development project. How sustainable these
improvements of livelihoods will be in the future can only
be determined by long-term monitoring.
In conclusion, it would be naive to assume that the
individuals involved in the Phase II Project, and therefore
the community, will remain socially and economically
active at these levels after the completion of the Project.
The Phase II Project contribution must therefore be seen
as a kick-start towards self-motivation and qualification
to compete successfully in other similar projects in the
greater area.

The most noticeable asset is the construction of houses.
The number of house holds spending money on
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HOSPITALITY
Reception / Logistics Office

Kitchen

The reception office underwent a major upgrade of the
facility with funding from KfW Phase II and First Rand
Foundation as part of a Disability Access grant. This, the
first port of call, will now house both the reception and
logistics staff allowing an improved service to our students,
clients, donors and guests as a one-stop location for their
needs.

Nokuthula Theodore Ngobeni received training in
communication and Calvin Nyathi received training in
first aid, Dineo Chiloane and Precious Mathebula received
training in principles of personnel management.

The décor is in keeping with the environment we are
located in, allowing the staff full visual of all arrivals and
departures on campus due to the large windows in the
newly renovated building. We also improved the display
area, this will allow us to visually display all our corporate
clothing and souvenirs for purchase.

Mpumelelo Ruth Mzimba received her 5 year long service
award, Nokuthula Theodore Ngobeni and Cady Morale
received their 10 years long service awards and Hazel Timm
and Lineth Monyela received their 15 years long service
awards on the 27th October.
We welcomed three interns from SA College of Tourism to
complete their 11-month practical with the College, namely
Brenda Ngwenya, Thembi Anabel Zitha and Rethabile
Sekgobela.

Hospitality Staff that received Long Service awards:
(from left) Hazel Timm, Theodore Ngobeni, Candy Morale and Ruth Mzimba.

Housekeeping
We welcomed four interns from the SA College of
Tourism to complete their 11-month practical with the
college, namely Foregive Shilabi, Faith Leshaba, Evidence
Machavana and Mylord Mndlovu.

Mariam Ngomanes’ position was changed to Supervisor
Laundry Service and Mpumelelo Ruth Mzimba to that
of Supervisor Accommodation Services streamlining
the responsibilities and giving more guidance to the
housekeeping assistance in the two sections of the
department.

2017
Month
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Packs
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2538
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2859
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0
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0
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Funding
the Future

Without the loyal support of our partners, supporters and
donors we would not be able to carry out our training mandate,
which allows us to focus on human capital development
through skills transfer.
In doing so we continue to develop, transform and expand
the College’s scope of training to ensure a needs-based,
applied, innovative and unified approach to the sustainable
and ethical management of natural resources, protected
areas and wildlife species across the African region.
This does not obviate the fact that we also operate in
an environment where we are faced with economic
downturn, political volatility and global recessions and
the potential reliance on government and donor funded
training grants. As such, the College needs to further look
at multi partner relationships, resource mobilisation and
collaborative approaches as well as commercialisation
strategies to ensure it has the capability to adjust, cope
with and harness changes in the macro environment.
As part of a broader strategy, the College is also now
partnering with implementation agents or organisations
that are leading the way in terms of new innovative and
inclusive approaches to conservation and leadership
development within the sector.
One of the key strategies which is gaining momentum
is the development of the biodiversity economy to
secure people’s livelihoods, which will in turn ensure the
continuation, development and expansion of wildlife
areas. This strategy requires innovative approaches to
conservation, which are inclusive of communities living
within or on the boundaries of so many of our protected
areas in Africa. Working with communities to optimise the
use of land they have access to, will help to restore land
whilst as the time creating opportunities for people to
secure their livelihoods.
Transfrontier conservation areas, parks managed on behalf
of countries, communal land and community-owned land
in Africa are key target areas that form part of this revised
approach to conservation where communities are an
integral part of the conservation landscape. It is within
this context that funding in the form of social impact
investment is required, providing an attractive option for
securing the future of people and the future of wildlife.
At its heart, and vital to the success of the strategy, given
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the positive impact this will have at a social, economic and
environmental level, is capacity building which will enable
community members to harness opportunities within the
conservation and wildlife sector.
This strategy also ties in with the shift towards a broader
empowerment agenda and greater emphasis on social
development as well as public private partnerships. With
the growth in venture philanthropy, funding will have a
much more strategic focus thereby also ensuring greater
transparency and accountability with strong emphasis on
social return on investment.
As a result the College will need to focus on developing new
funding models, income sources and different incomes
streams so that it can help mobilise new and alternative
funding mechanisms to support growing core costs, the
training it provides across the sector and to capacity build
people in support of the development of the biodiversity
economy.
Apart from our valued donors who continue to walk the
road with us as partners, thereby also hopefully meeting
their objectives through high quality delivery, we need
to develop alternative financial resourcing models to
further help us carry out our mandate. This will require
us to pursue market-based opportunities and to develop
attractive value propositions to achieve financial capacity
and sustainability.
And here there are many rewards; from securing and
growing employment opportunities for the College staff,
seeing someone developing and learning new skills,
enabling people to find employment following their
studies often at great risk and sacrifice, and ensuring that
communities are able to feed their families and achieve
their goals whilst at the same time securing Africa’s wild
areas and wildlife. When we are able to see the impacts
being achieved and the resulting development of the
wildlife economy to the benefit of communities as well as
the impact being felt due to our applied learning approach
and resultant sharing of best practice for the conservation
and environmental sector, then we, and our partners,
begin to swell with pride.

BUILDING SOUND DONOR
RELATIONSHIPS AND PARTNERSHIPS
With the imperative to build sound relationships and
partnerships with our donors, the media and other
stakeholders, the Southern African Wildlife College Trust
through its yearly disbursement to the College, supports an
international marketing and fundraising trip by the CEO,
Theresa Sowry and the Executive Manager, Fundraising,
Marketing and Media Relations, Jeanné Poultney. This
allows the College to meet with international donors,
potential partners and media to appraise them about
exciting developments at the College, training needs and
to discuss current projects being funded.
During the 2017 trip, meetings were held in Germany
with KfW, KfW Stiftung and Charly Graff; in Switzerland
with Friends of African Wildlife and its trustees as well
as with other individuals interested in the College; in the
Netherlands with the University of Amsterdam, Dioraphte
Foundation, Annet van Egmond, as well as with the
Loudon family and the Collot de Escury family as part of
the student exchange programme. The trip culminated
in London where meetings were held with the Rufford
Foundation who annually kindly support capital items or
infrastructure development costs at the College, United
for Wildlife supported by The Royal Foundation of the
Duke and Duchess of Cambridge and Prince Harry, which
has been instrumental in supporting five different training
and development projects both this year and last year,
Tusk Trust who this year support advanced field ranger
training as well as with Oxford University to progress a post
graduate research exchange programme.
Other donors that generously increased their support
or who came on board during 2017 included the Dallas
Safari Club Foundation, Ivan Carter Wildlife Conservation
Alliance, Seaworld & Busch Gardens Conservation Fund,
the International Fund for Animal Welfare (IFAW), WildArk
and Champion Petfoods with their Orijen and Acana dog
food brands. A successful fundraising drive, ‘Hike for Rhino’
was also initiated by Jo Devenish which saw her hiking the
arduous 4,265km Pacific Crest Trail. Locally the First Rand
Foundation provided a Disability Access Grant to ensure
easier access on campus for persons with disabilities,
the Rand Merchant Bank Fund provided funding for the

newly established applied learning unit and the National
Lotteries Commission supported field guide and PH
training for historically disadvantaged individuals wanting
to enter the sector.
Work during the year also progressed well in terms of
further developing the College’s communications and
marketing tools with some exciting developments for
the College’s website and the implementation of a digital
strategy. This included migrating the College’s newsletters
to a new digital format.
As part of the process, the College’s news will in future
be more easily shared with information also being more
accessible, with better navigation tools and links. The new
website will also allow for digital links to partner websites
and to projects and other donor activity, which will also help
to cement relationships with donors and other partners.
Another exciting development will be the anchoring of
all content to the website, which can then be shared via
the SAWC’s social media channels. This change will also
allow us access to powerful analytic tools to help measure
our reach and understand reader habits and preference.
Also in the pipeline for 2018 is an E-commerce facility to
facilitate campaigns and transfer of funds
A number of film crews visited the College during the year
under review and six short video clips were produced and
released by United for Wildlife. With the support of The
Royal Foundation, the College is using the video clips as
marketing tools.
During 2017, the College secured funding across its Natural
Resource Management, Youth Access and Community
Development, Field Ranger Training and Sustainable Use
and Guiding Training Programmes as well as for its projects
and core units. Our sincere gratitude is extended to the
many Trusts, Foundations, Organisations and Individuals
that provide their continued support to the College.
With our business-centric approach and the support of our
partners, supporters and the donor community, we hope
to continue making measurable inroads into ensuring the
College’s long-term financial sustainability.
Thank you for helping us to continue to make a difference.

Jeanné Poultney, the SAWC’s Executive Manager: Marketing,
Fundraising and Media Relations pictured with the Rufford
Foundation’s Simon Mickleburgh and Terry Kenny.
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News from the

Southern African

Wildlife College Trust
We commend the College on its continued progress in
meeting the escalating training needs in nature and
wildlife conservation across southern Africa, and on its
work to help counter poaching in the region.
Many of those in conservation struggle to afford the price
of training to improve their skills – much needed for the
crucial work of conserving our irreplaceable natural world.
In response to this need the Trust funds education in
nature conservation at the College through scholarships
and bursaries. Donations as well as good returns on the
Trust’s investment in the WWF supported Prescient
Living Planet Fund have allowed for an impressive annual
disbursement to the College over the past few years. In
2017 this amounted to R1.2 million, bringing the total
disbursements made to the College since inception to a
grand total of R13 million.
Over 60 scholarships and bursaries have been awarded by
the Trust to date. Through this support conservationists
from biodiversity-rich rural areas have had the opportunity

to add to their knowledge and skills and earn accredited
qualifications.
Theresa Sowry, the College’s CEO, captivated trustees and
attendees at the Trust’s AGM in July with her report on the
latest developments at the College. This included news
on the counter-poaching projects to help combat wildlife
crime.
Another highlight followed in November where trustees
and visitors to the College viewed first-hand the ecofriendly additions to the College campus facilities. They
also met the anti-poaching ground- and air surveillance
teams, as well as the gifted, hard-working tracker dogs
and their handlers at the canine unit. This was followed by
the celebratory higher and advanced certificate student
dinner and graduation. Experiencing the invaluable work
of the College staff and students was truly a memorable
occasion. Donors to the Trust are welcome to join this
annual event at the College to see first-hand the results of
their contributions.

Pictured with the five SAWCT sponsored graduates are (from left): Stephen Abrahams (WWF CFO -Trustee and Vice Chair), Leonard Sefu
(previously with the Malawian Ministry of Tourism, Wildlife and Culture – Trustee), Janet Wakelin (Fundraiser), Mathews Mumbi (National Parks
& Wildlife – Zambia), Bochiwe Dhliwayo, Nothando Rosslyn Moyo and Richard Mahlangu (Zimbabwe Parks & Wildlife Management Authority),
Johan Jonathan Lottering (South African National Parks), Lesley Richardson (Trustee - Chairperson), Countess Sylvia Labia (Principal Founder
Trustee) and Charles de Villiers (Trustee).
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Our Donors
& Supporters
The College extends its sincere gratitude for the support
received during the 2017 financial year. Without the backing
and the collaborative efforts of our numerous partners,
associates and funders including conservation groups,
government agencies, conservation organisations and
donors, both locally and internationally, the College would
not be able to continue with its crucial task.
The support received has enabled the College to continue
training and developing the skills of Africa’s wildlife
custodians whilst also implementing projects that are
making a real difference to capacity building, employment,
the protection of threated species and the conservation of
our natural resources.
Our thanks is extended to the following organisations,
companies, foundations, trusts and individuals who
generously provided the College and its students with
financial and technical support during the year under
review.

Special thanks is also extended to:
Our Bathawk Anti Poaching Aerial Patrol and K9 Project
donors as well as individual donors including Adrian and
Lesley Boyd, Antione Rosa, Christoph and Bettina Weber
(Founders of Friends of African Wildlife - Zürich), Chris
Hanekom – Hoedspruit Steel & Cupboards, CR Sowry, Edgar
Drotste Trust, Eliza McLoughlin, Heine Booysen – Mantella
Trading, Jerry Beardmore, Jo Devenish (Hike for Rhinos),
Lance and Julie Fritz Family Trust, Lars Svennsson, LeeAnne Davis, Maxence Delezenne, Moran Family Charitable
Trust, Purdy Family Fund, RA Electrical, SA Phipps, Stephan
and Elaine Kraut, Stephanie Fuller, Timothy Kraut, Timbavati
Private Nature Reserve, Tinswalo Lodge, Thornybush
Nature Reserve, Umbabat Private Nature Reserve, Warren
Duncan, Wim Lampbrechts – Vanguard Derivatives and the
Yammi Donation for their generous support of the College.
Your support has enabled our training, conservation and
counter-poaching programmes and projects.
As well as to:
• Charly Gräf (Relationship Building Partner - Germany)
• River End Consultants (Business Development Partner)

Theresa Sowry, the SAWC’s CEO with Friends of African
Wildlife Trustees and donors in ZÜrich.
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Our Partners
WWF SOUTH AFRICA

PEACE PARKS FOUNDATION

Conceptualised by WWF South Africa in 1993 and built on land
donated to WWF South Africa by Mr Hans Hoheisen, the Southern
African Wildlife College was completed as a result of cooperation
between WWF South Africa, conservation agencies, the international
donor community, local companies and individual supporters.
Endorsed by the Southern African Development Community
(SADC), the College was established by WWF South Africa in 1996
and opened its doors to its first students in 1997. It was managed by
WWF South Africa until 2004 after which the task was taken over by
Peace Parks Foundation.

The trans-boundary parks in southern Africa present a powerful
vision of a shared ecological heritage and a mutually sustainable
future. Peace Parks Foundation facilitates the establishment of
trans-frontier conservation areas (peace parks) and develops human
resources, thereby supporting sustainable economic development,
the conservation of biodiversity and regional peace and stability.

SOUTHERN AFRICAN WILDLIFE
COLLEGE TRUST (SAWCT)

KFW

The Trust was registered in 2000 as the Southern African
Conservation Education Trust (SACET) when WWF South Africa saw
the need to establish a trust fund in support of the work being done
by the College and to promote conservation education across the
region. In 2011, the name of the Trust was changed to the Southern
African Wildlife College Trust (SAWCT) in 2011 to better align with the
College, its sole beneficiary.
Deserving conservation management students at the College
qualify for scholarships and bursaries awarded by the Trust, which
also awards funding to other priority projects at the College. The
primary objective of the Trust is to continue to raise funds to assist
the College in perpetuity. The assets of the Trust are aligned with the
WWF-SA Prescient Living Planet Fund, its objective being long-term
capital growth with a high level of sustainability and environmental
integrity.

Since its inception, the Foundation has supported the training at the
College and formally recognises the College as its preferred training
provider for conservation related training across the region. Peace
Parks Foundation helped cover operational shortfalls at the College
during the 2004 – 2012 period. It currently supports the College’s
flagship training courses, assists with fundraising for synergistic
conservation projects and serves as a business partner for training
initiatives in the TFCAs. Peace Parks Foundation also provides
technical support and GIS training to the College.

A generous grant made by the German Ministry of Economic
Cooperation (BMZ) via the German Development Bank (KfW) and
WWF South Africa made the construction of the College possible.
KfW has over the years continued its support of the College and
a further agreement to commence Phase 11 of the College’s
development was signed in 2014. With KfW’s financial support,
Phase II of the College’s infrastructure development commenced
in 2015 and was completed at the end of end 2017. As a promotional
bank, KfW supports change and encourages progressive ideas on
behalf of the German government. On behalf of its shareholders, the
Federal Republic and the Federal States of Germany, it applies its
decades of experience to improving economic, social and ecological
living conditions at home and abroad.
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Financial
Report
2017
Financial Report for the year ended 31 December 2017.
Independent auditor’s report on the summary
financial statements.
To the Members of Southern African Wildlife
College NPC.

events that occurred subsequent to the date of our report
on the audited financial statements.

Opinion
The summary financial statements of Southern African
Wildlife College NPC, which comprise the summary
statement of financial position as at 31 December 2017,
the summary statements of comprehensive income,
changes in equity and cash flows for the year then ended,
and related notes, are derived from the audited financial
statements of Southern African Wildlife College NPC for
the year ended 31 December 2017.

The Audited Financial Statements and Our
Report Thereon
We expressed an unmodified audit opinion on the audited
financial statements in our report dated 17 April 2018.

In our opinion, the accompanying summary financial
statements are consistent, in all material respects, with
the audited financial statements, in accordance with the
basis of preparation as described in the notes and the
requirements of the Companies Act of South Africa as
applicable to summary financial statements.
Summary Financial Statements
The summary financial statements do not contain all the
disclosures required by International Financial Reporting
Standards for Small and Medium-sized entities and the
requirements of the Companies Act of South Africa as
applicable to annual financial statements. Reading the
summary financial statements and the auditor’s report
thereon, therefore, is not a substitute for reading the
audited financial statements and the auditor’s report
thereon. The summary financial statements and the
audited financial statements do not reflect the effects of
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Director’s Responsibility for the Summary
Financial Statements
The directors are responsible for the preparation of the
summary financial statements in accordance with the
basis of preparation as described in the note and the
requirements of the Companies Act of South Africa as
applicable to summary financial statements.
Auditor’s Responsibility
Our responsibility is to express an opinion on whether
the summary financial statements are consistent, in all
material respects, with the audited financial statements
based on our procedures, which were conducted in
accordance with International Standard on Auditing
(ISA) 810 (Revised), Engagements to Report on Summary
Financial Statements.

PricewaterhouseCoopers Inc.
Director: NH Döman
Registered Auditor
Stellenbosch
Date: 08/10/2018

Summary Statement of Financial Position

2017

2016

R

R

Assets
Non-Current Assets

Southern African Wildlife College NPC

(Registration number 1996/005726/08)
Summary Financial Statements for the year ended 31 December 2017

Property, Plant and Equipment
Goodwill
Intangible Assets

56, 400, 289

41, 648, 070

1, 222, 048

1, 440, 923

893, 333

1, 053, 333

58, 515, 670

44, 142, 326

369, 340

328, 262

Current Assets
Inventories
Trade and other receivables

4, 840, 984

3, 287, 956

Cash and cash equivalents

5, 565, 770

15, 840, 007

10, 776, 094

19, 456, 225

69, 291, 764

63, 598, 551

40, 000

40, 000

Total assets
Equity and Liabilities
Funds
Capital Fund
Earmarked Fund

41, 258, 971

28, 129, 300

General Funds

13, 446, 919

14, 825, 764

54, 745, 890

42, 995, 064

-

-

Trade and other Payables

1, 986, 692

3, 299, 139

Borrowings

1, 214, 636

-

Deferred Income

11, 344, 546

17, 304, 348

Total Liabilities

14, 545, 874

20, 603, 487

Total Equity and Liabilities

69, 291, 764

63, 598, 551

Liabilities
Non-Current Liabilities
Borrowings
Current Liabilities

Basis of Preparation. The summary financial statements are prepared in accordance with criteria developed by management.
Under management’s established criteria, it discloses the summary statement of financial position, summary statement of
comprehensive income, summary statement of changes in funds, summary statement of cash flows, and other information
which management determines as relevant. These summary financial statements are derived from the audited financial
statements of Southern African Wildlife College NPC for the year ended 31 December 2017, which were prepared in accordance
with International Financial Reporting Standards for Small and Medium-sized Entities.
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Southern African Wildlife
College NPC

(Registration number 1996/005726/08)
Summary Financial Statements for the year ended
31 December 2017

Summary Statement of
Comprehensive Income

2017
Earmarked

2017
General

2017
Total

2016
Total

R

R

R

R

21, 120, 104

35, 901, 315

57, 021, 419

70, 732, 067

-

5, 197, 673

5, 197, 673

3, 734, 929

(7, 990, 433)

(42, 648, 681)

(50, 639, 114)

(57, 553, 753)

13, 129, 671

(1, 549, 693)

11, 579, 978

16, 913, 243

Investment revenue

-

188, 378

188, 378

267 198

Finance costs

-

(17, 530)

(17, 530)

(57, 136 )

13, 129, 671

(1, 378, 845)

11, 750, 826

17, 123, 305

-

-

-

-

13, 129, 671

(1, 378, 845)

11, 750, 826

17, 123, 305

Revenue
Other income
Operating expenses
Operating Surplus (Deficit)

Surplus (Deficit) for the year
Other comprehensive income
Total comprehensive Surplus (Deficit)
for the year

Summary Statement of
Changes in Equity

Capital fund
R

(Registration number 1996/005726/08)
Summary Financial Statements for the year ended 31 December 2017

Total equity

R

R

14, 058, 430

11, 773, 329

25, 871, 759

Surplus for the year

-

14, 070, 870

3, 052, 435

17, 123, 305

Other comprehensive Income

-

-

-

-

Total comprehensive Surplus for the year

-

14, 070, 870

3, 052, 435

17, 123, 305

40, 000

28, 129, 300

14, 825, 764

42, 995, 064

13, 129, 671

(1, 378, 845)

11, 750, 826

-

-

-

13, 129, 671

(1, 378, 845)

11, 750, 826

41, 258, 971

13, 446, 919

54, 754, 890

Balance at 1 January 2017

R

General funds

40, 000

Balance at 1 January 2016

Southern African Wildlife College NPC

Earmarked
funds

Surplus (Deficit) for the year
Other comprehensive Income

-

Total comprehensive Surplus (Deficit)
for the year
Balance at 31 December 2017

40, 000

Summary Statement of Cash Flows

2017

2016

R

R

Cash flows from operating activities
Cash generated from operations

7, 435, 328

23, 859, 051

Interest income

188, 378

267, 198

Finance costs

(17, 530)

(57, 136)

7, 606, 176

24, 069, 113

(19, 629, 819)

(22, 386, 524)

Net cash from operating activities
Cash flows utilised in investing activities
Purchase of property, plant and equipment
Proceeds from sale of property, plant and equipment
Net cash from investing activities

534, 770

(3)

(19, 095, 049)

(22, 386, 527)

1, 214, 636

(1, 270, 259)

1, 214, 636

(1, 270, 259)

Cash flows from financing activities
Proceeds (Repayments) of borrowings
Net cash from financing activities
Total cash movement for the year

(10, 274, 237)

412, 327

Cash at the beginning of the year

15, 840, 007

15, 427, 680

Total cash at the end of the year

5, 565, 770

15, 840, 007
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PUBLISHED IN 2018 BY THE SOUTHERN AFRICAN WILDLIFE COLLEGE
Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 1973 (Act 61 of 1973), the College is a legal association with the registered
name of the Southern African Wildlife College Registration Number 1996/005726/08).
Registered as a non-profit public benefit company, the SAWC is proudly supported by both WWF-SA and Peace Parks Foundation together with the
Southern African Wildlife College Trust. This is an independent Trust Fund set up by WWF-SA in 2000 to provide a reliable income stream for the Wildlife
College in perpetuity. The College’s NPC Registration Number: 046-675-NPC/ PBO Registration Number 930016093
The SAWC is fully registered with the Department of Higher Education and Training as a Private Higher Education Institution under the Higher Education
Act, 1997, Registration Certificate Number: 2011/HE08/004 until 31 December 2021. The College also offers qualifications registered on the NQF falling under
the Occupational Qualifications Framework (OQF). The quality excellence is still maintained via, CATHSSETA, the Sector Education and Training Authority
(SETA) in line with the QCTO mandated requirements.
The College is accredited by CATHSSETA, the Culture, Arts, Tourism, Hospitality and Sports Sector Education and Training Authority (SETA), (Accreditation no.
613/P/000001/2004), and has been appointed by CATHSSETA as an Institute of Sectoral and Occupational Excellence (ISOE) for its outstanding contribution
to skills development and organisational capacitation.
Recognised by the Department of Environmental Affairs, South Africa as a credible and long standing non-government conservation organisation (NGO),
the SAWC is an approved project for Socio Economic Development under the Broad-based Economic Empowerment Act 53 of 2003 and the Codes of good
practice on Broad-based Black Economic Empowerment.
The SAWC is registered as a VAT vendor with the South African Revenue Services (SARS) VAT Registration No: 4370159610 and Tax Reference No: 9508059640.
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