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OUR TRAINING
PHILOSOPHY . .

; The courses offered at the Southern African Wildlife College are characterized by a hands-on,
practical and highly participatory approach, which is complemented by group discussions and
lecture sessions. This training perspective encourages mentors and students alike to embrace
: different ways of learning. :

: Unlike other training institutions, the College does not employ a large permanent staff, but contracts :
] in relevant training expertise for short periods of time to present specific modules. The trainers
are selected from a large pool of natural resource management expertise within southern African
: environmental and conservation agencies as well as from the private sector. :

: This training approach, to contract in practicing professionals with the relevant experience, ensures
: that the training is as practical, relevant and as current as possible. The course methodology focuses
on outcomes-based instruction, which ensures improved performance when learners implement :
these skills in the workplace.
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LOCATION

The Southern African Wildlife College is situated in South Africa in a natural lowveld environment,

10km west of the Orpen Gate of the Kruger National Park. The SAWC offers a myriad of on-site
training opportunities which have empowered and inspired people from Africa and beyond to
manage and conserve some of the world’s most biologically diverse areas.

The College itself is 2km north on a good gravel road and has access to a number of “Big 5”
conservation training areas. Regular flights serve Hoedspruit (Eastgate) (40mins), Phalaborwa
(75mins) and Nelspruit airports (150mins). The nearest town is Hoedspruit which offers most of the
important business requirements.

The College boasts an impressive campus, which was designed to blend into the natural
environment. Many innovative designs were used to minimise the use of natural resources like
water and electricity. The College has accommodation and catering facilities on site. The campus is
fenced and students can walk or run around the perimeter fence, a distance of 2, 5 km. The College
also has traversing rights within the Contractual National Park within which it is located.
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Challenges that face conservation organisations change
on a continual basis and differ substantially between
organisations, both within South Africa and across the SADC
region. Training plays a pivotal role in terms of rehabilitating
and sustaining wildlife areas. It is comforting to know that
training and capacity building for staff of protected areas
across our region is of utmost importance to the Southern
African Wildlife College (SAWC) and is the principal business
and corporate direction of the SAWC - to empower future
leaders in the fields of tourism and conservation.

One of the fundamental strategies of the College is to
create a new generation of managers who are equipped
to deal with the key challenges facing protected area
management. It is no secret that poaching in Africa
(specifically South Africa) has increased over the past few
years. The days of subsistence poaching being the only
type of poaching happening on South African soil are long
gone, as the widely publicized Rhino poaching has hit
Southern Africa in a severe fashion. There is major concern
over this exponential increase over the past few years, and
authorities are taking the matter seriously with additional

training and co-ordination units being developed. The
National Wildlife Crime Reactionary Unit has been
established to tackle Rhino poaching in South Africa and
aims to improve communication and coordination among
the anti-poaching initiatives within South Africa. The
conservation industry is grateful to the Liberty Wildlife
Foundation (Netherlands) who has, through the College,
continued to support the training of field rangers in basic
and special skills training, in a concerted effort to address
the on the ground need of capacity building our foot
soldiers in the conservation industry.

Thefirstyear ofimplementation of the SAWC’s new business
plan has proved a success, with the College training over
800 participants in 50 skills development courses and in
so doing moving the College closer towards sustainability.
The continuous building of sound relationships with
conservation organisations is notable, as memorandums of
understanding were signed with the Ministry of Agriculture
(Mozambique) and draft MoUs developed between Malawi
Parks and Wildlife; and Mpumalanga Parks and Tourism
Authority. These organisations can now be added to the
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impressive list of conservation organisations that already
have formal working relationships with the SAWC.

It is also of utmost importance that the SAWC has identified
the need to develop and train courses for community
members in buffer zones surrounding protected areas. New
courses will include new venture creation and alternative
livelihoods, and undoubtedly the SAWC will have a future
impact aiding the community-owned businesses to benefit
from the tourism value chain.

This is just one example of how the SAWC remains relevant
to the needs of the conservation industry. It is a dynamic
institution which continues to have a positive impact on
conservation.

Dr M.D. Mabunda (PhD)
Chairperson of the Board
Southern African Wildlife College



FACILITIES

Training Infrastructure

The infrastructure at the SAWC comprises two lecture
rooms seating up to 95 learners as well as two smaller
lecture rooms that can accommodate a further 30
participants each.

The workshop lecture hall currently accommodates 15
students and the College has a fully-equipped automotive
workshop comprising 300sqm, a welding shop as well as
an infrastructure workshop for the training of carpentry,
plumbing and building. Numerous on-site practical
training opportunities are also provided. The College
also has its own vehicle fleet including game drive
vehicles and two buses. Other facilitation rooms include
a full auditorium (for 80 learners) at the Hans Hoheisen
research station, only 10 km away from the SAWC.

All necessary equipment such as data projectors, TV
& video machines, slide projectors, screens, overhead
projectors and PA systems are available. A fully equipped
computer centre accommodating 30 students with
Internet connectivity and a well-stocked, informative
resource centre complete with reference books, relevant
magazines and videos is available to students.

Accommodation

Accommodation comprises 58 twin en-suite rooms
(fitted for study with desks and chairs), and 17 safari
tents (3 - 4 persons per tent accommodating a total
of 58 students). There are also six student rooms
accommodating two students per room for students
undergoing specific training at the workshop.

Meals

A fully equipped hospitality department runs an efficient
kitchen and dining room and prepares all meals inclusive
of packed meals as required on field trips. The kitchen is
also designed to accommodate the training of tourism /
hospitality learners in real workplace requirements.

Recreation

Recreational facilities include a bush pub, swimming
pool, pool tables, gym equipment, ping-pong,
dartboards, volleyball field, soccer field and an outdoor
fitness obstacle course. A bird hide and botanical trail
have also been set up to enhance learner’s nature
observation experiences and both are used for tourism
and conservation experiential training. Game drives and
walking safaris as well as cultural guiding in the local
community with some archaeological sites close at hand
add to the tourism training facilities.

2010 will surely be remembered as a year of firsts. Not only
did we implement our new business plan but we expanded
our relevance and reach and created new opportunities to
ensure the College’s financial sustainability.

One aspect of the College that most definitely continues to
work is our flagship qualification courses — and the level of
students that these courses continue to attract. This was
underpinned by the business plan which clearly states that
the SAWC must keep doing what has worked in the past,
in addition to investigating new conservation business
opportunities.

The latter was bolstered by the fact that the College undertook
an extensive training needs analysis across the southern
African Development Community and, in response to the
needs identified in the industry, changes were made and new
courses were introduced in 2010.

The qualification courses were trained for the first time
in a block release format. Students gained valuable
theory and practical skills at the College, and then had
to implement the newly acquired skills back in their
workplace, hence testing their skills and minimizing time
away from the workplace. Assignments were conducted
in their workplace under mentorship of their supervisors.
This training approach gave the College a true insight into
the challenges that face conservation in all the different
countries our students represent.

Another important first for the SAWC in 2010 was the
appointment of our very own fundraiser, made possible
through the generous funding from the Southern African
Conservation Education Trust (SACET). This appointment is an
essential element in the SAWC's quest towards sustainability.
Other news on this front is that SACET agreed to a name
change to make its association with the College clearer to
donors and the media and is now known as the Southern
African Wildlife College Trust.

Another exciting development was that for the very first
time the SAWC opened its doors to school leavers from
communities across our country, and implemented a
bridging course for youths that were already engaged in
the conservation field — either at school or in eco-clubs.
The SAWC partnered with the eco-school programme and
were very fortunate to receive funding from the Hans
Hoheisen Charitable Trust (managed by BoE Private Clients)
to implement this course. This new programme exposed
underprivileged youth to both environmental education
and conservation ranger training. These learners spent
two months at the College followed by two months in the
workplace living as real field rangers thereby getting a true
feel for the realities facing our wildlife guardians.

The SAWC also now boasts new upgraded facilities to
accommodate management level students on our training
programmes. Twenty-six of our 52 rooms have been
upgraded, and a seminar room and two new offices have
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been built. These additions are essential for the SAWC to
operate as a leading training provider in conservation.

Other news in 2010 was that the South African government
has for the first time (in response to a DEA funded activity on
skills planning) developed an environmental sector skills plan.
This is largely due to the realization that environmental skills
cut across a number of skills sectors which call for such training.

There is no doubt that the vision of transforming the College
into an International Centre of Specialization in conservation
education, training and skills development is being realized
and that more opportunities are being created to ensure
the financial sustainability of the College. Here a heartfelt
thank you must be extended to all our donors and supporters
some of whom were first time supporters in 2010 and others
who have continued to support conservation education
programmes over the years. This College would not exist
without your continued support. Thank you!

We hope you enjoy reading our 2010 annual report, and we look
forward to welcoming you to the SAWC in the years to come.

Theresa Sowry Francois Nel
Executive Manager: Training Executive Manager: Operations




TRAINING
REVIEW

2010 started with a host of regional trips in order to ensure
the successful implementation of the first year of the College’s
new business plan which highlighted the need to expand
SAWC'’s training off site and into other conservation areas in
South Africa and across the region. In her capacity as Executive
Manager:Training, Theresa Sowry visited Zambia, Zimbabwe,
Malawi and Mozambique to identify possible sites of delivery.
All countries have expressed support for the SAWC to train
their staff in country-specific Parks when possible.

This opportunity was also used to establish or renew
formal Memoranda of Understanding (MoUs) with the
Ministry of Tourism in Mozambique; Ministry of Agriculture
in Mozambique as well as with the Kruger National Park.
During 2010 the SAWC also worked on drafting MoUs with
the Mpumalanga Tourism and Parks Agency in South Africa;
Zimbabwe Wildlife Authority as well as with Malawi Parks
and Wildlife. These agreements are aimed at establishing
a working relationship with conservation organizations and
allow for the implementation of training to take place in a
seamless fashion.

In addition, the importance of training community members
living in the buffer zones surrounding Parks on eco-tourism
initiatives which will benefit them and better their standard
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of living cannot be underestimated. In line with the College’s
new business plan, the SAWC is set to play a pivotal role
in further improving the skills and knowledge needed for
stainable development. With the realization of Trans-frontier
conservation areas (TFCAs) across the SADC region, the SAWC
is focusing on training and capacity building of TFCA staff.
Dedicated to the empowerment, upliftment and capacity
building of communities associated with the TFCAs, the
SAWC aims to strengthen existing and emerging enterprises
within the TFCAs in the SADC sub-region. In doing so, it will
have a substantial impact on economic and unemployment
issues through its involvement with learnerships and other
training projects.

The training programmes offered by the College are intended
to cover the full spectrum of skills needed by field staff and
managers of protected areas. The College now presents two full
qualifictions; a Higher Certificate in Conservation Leadership
and an Advanced Certificate in Trans-frontier Conservation
Management. National Certificates in Conservation, trained
as learnerships, are also available through the College. These
programmes allow learners to achieve a qualification through
a combination of training sessions and experiential learning
in the workplace. Short term training programmes include
Skills Development Programmes for General Field Assistants
and Field Rangers as well as a host of short courses in a wide
range of environmentally related topics.

The College also offers customised educational programmes
for international primary, secondary and tertiary education
students who wish to expand their knowledge and
experience in the field of conservation. Students are also

encouraged to sign up for one of the College’s volunteer
programmes.

Fitting in all the training planned for 2010 proved to be a
challenge; despite the World Cup 2010’s enormous success
and positive impact, it proved to be one of the College’s main
set-backs. No organisations were prepared to send staff for
training over this time. Either the organisations were too busy
with tourists or the staff wanted to attend matches. In light
of this the SAWC was extremely quiet over June/July. The
additional load was shifted to later in year, and as result, the
SAWC had to make a plan with training back to back courses
and making up for lost revenue. Here the SAWC staff must be
commended for their efforts.

Certificate Courses

2010 was the first year of training against our new
qualifications. Last year the SAWC developed and submitted
two new qualifications for registration with SAQA; namely
the Higher Certificate in Conservation Leadership (NQF 5)
and the Advanced Certificate in Trans-frontier Conservation
Management (NQF 6). Both these new courses include a
number of new modules that have been incorporated in the
new qualifications as a direct result of the training needs
analysis conducted across SADC.

Together with some changes to the curriculum and learning
materials, there were also changes to the course schedule
and assessment strategy. New modules include GIS and land-
use planning; financial management and TFCA management.

In 2010 the courses were offered in a block format comprising
two workplace blocks (at their places of work) and two
formal training blocks at the College campus. These new
qualifications have proved very popular with the conservation
organisations with 2010 students coming from as far-a-field
as the DRC to receive the training.

Skills Development Courses

The SAWC works closely with other training institutions in
southern Africa to ensure maximum flexibility of career path
whilst at the same time providing courses that closely meet the
needs of protected areas managers in the workplace.

Apart from the Certificate Courses, which cover a broad range
of conservation management skills, the College also offers a
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range of learnerships, specialist short courses and projects which
include a wide spectrum of wildlife management, nature-based
tourism, community-based natural resource management and
environmentally-related topics. These courses are aimed at
improving all-round performance and understanding. In doing
so, the College aims to open career opportunities for existing
personnel who do not have the formal qualifications to become
protected area natural resource managers. These bridging skills
also build capacity and equip personnel with the necessary
skills to manage their areas more effectively. Custom-made
short courses designed to meet specific needs identified by the
organisation can also be hosted at the College.

Learnerships

A National Skills Fund (NSF) Programme commenced in March
2009, and the certificate in Natural Resource Management
Terrestrial NQF Level 5 was trained across four different sites
in Limpopo, totalling 193 Learners. A further 46 employees
from LEDET (Limpopo Provincial Government Department of
Economic Development, Environment & Tourism) enrolled in
learnerships. These learners were from various reserves in
the Limpopo Province.

Short Courses

During the year under review a wide range of short courses
were offered by the College. The training was hosted both
on and off-site and included groups ranging from eight
participants to 48 participants. A number of students were
sponsored and our gratitude is extended to the donors who
made their attendance possible.
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The on-site training courses included: Project Management,
Basic Infrastructure Maintenance, Vehicle Maintenance,
Basic Game Tracking, Firearms, Natural Resource Protection,
Basic Geographical Information Systems (GIS), Housekeeping
Assistant, Ensuring Effective Management and Community
Based Natural Resource Management.

The off-site training courses conducted included: Erect,
Monitor & Maintain Wildlife Fences, First Aid Level 1 and
Level 2, HIV/AIDS, Fire as a Management Tool, Vegetation
Management, Leadership for Senior Rangers, Gate Attendant,
First Aid & Snake Handling and Specials Skills: Anti-Poaching.

Projects : Field Ranger Training

In an effort to help address the increase in poaching
incidences, a total of five Field Ranger training courses were
run during the year, capacity building 137 field rangers. This
training was conducted by African Field Ranger Training
Services (AFRTS). The first group of participants came
through DEAT’s social responsibility projects, supported by
Environmental Offset Investments (Pty) Ltd. The field rangers
trained were drawn from Phalaborwa; Klaserie Private Nature
Reserve; Camdeboo National Park and North West Parks &
Tourism Board. A total of 52 rangers underwent the first
phase of training in two groups. A further 50 bursaries were
secured by the Game Rangers Association of Africa (GRAA)
and SAWC and generously sponsored by the Liberty Wildlife
Foundation. The last phase of training in 2010 included a
group of 35 rangers from different reserves in the North West
Province and the Ministry of Agriculture in Mozambique.




Curriculum Improvements & New
Course Development

The SAWC prides itself on keeping its training materials
current. During 2010 a number of curriculum updates
were made to the qualification courses. Thanks
to funding from SACET, the SAWC was also in a
position to update the curriculum of our NQF Level
2 Conservation Qualification and General Assistant
Skills Programmes.

The NQF Level 2 Field Ranger qualification has
undergone an extensive re-write of many of the
course manuals which became a high priority in
2009. With the experience gained in training these
lower level qualifications, the SAWC has now placed
emphasis on a more outcomes-based approach in
the way the learning materials are written. We

are confident that our new materials will now be
a far more effective learning aid for learners who
experience limited literacy and numeracy skills. The
SAWC hopes to start this training in 2011.

Educational/Study Tours

In addition to the training courses offered, the College
also develops and hosts international study tours.
Those conducted during 2010 included:

An International Honours Programme

A group of 34 students from the USA attended a three-
week training programme at the College on public health.

The University of Virginia

A group of 19 students and five faculty members from
University of Virginia visited the College between
5 and 11 June 2010. They attended a wide variety
of courses which included community visits in the
Bushbuckridge area.

Michigan State University

A group of nine students and two faculty members from
Michigan State University visited the College between
25 July and 2 August 2010.

Workshops

Two notable workshops, which exposed a host of
participants from Africa, the Asian sub-region and

from abroad to the College, were held in 2010.
They included:

Monitoring the lllegal Killing of Elephants
(MIKE)

Aworkshop on Field Ranger curriculum development
organised by Monitoring the Illegal Killing of
Elephants (MIKE) and facilitated by IUCN took place
between 16 and 20 August 2010. It attracted a total
of 35 participants drawn from all over Africa and
the Asian sub-region.

Advanced Study Institute

The College hosted the African Bio-Mathematics
Initiative Advanced Study Institute and the
workshop on Conservation Biology. It was organised
by the Centre for Discrete Mathematics and
Theoretical Computer Science (DIMACS) at Rutgers
University in the New Jersey, and the Mathematical
Biosciences Institute (MBI) at Ohio State University
in the USA. Funded by the US National Science
Foundation and the London Mathematical Society
(LMS), the tour and workshop took place between
27 July and 14 August 2010. The aim was to bring
together talented American and African graduate

students in the fields of Ecology and Mathematics
and introduce them to the concepts and techniques
involved in cutting edge research, planning,
and management of wildlife populations for
conservation. Participating countries included USA,
Canada, Italy, Cameroun, Israel, Tanzania, Rwanda,
Nigeria, Botswana, Ethiopia, Kenya, Tunisia,
Morocco and host country South Africa.




GRADUATION
2010

On 2 December, 2010 a record number of students,
comprising three groups from seven different countries
across the SADC region, graduated from the Wildlife
College. The graduates included two Certificate
groups as well as 12 students who undertook a six-
month Environmental Education programme.

Amidst much jubilation, tempered with a degree of reflection
on the task that lay ahead, the students were treated to an
interesting address by the key note speaker, Mr Allan Losaba,
CEO North West Parks and Tourism Board. He called graduation
a commencement exercise; the beginning of new things and
new approaches to work in biodiversity conservation.

In his address Mr Losaba highlighted a “commencement”
address at the University of Portland, where Paul Hawken,
renowned entrepreneur, visionary environmental activist and
author, warned that mankind was stealing from the future and
selling it in the present to create gross domestic profit. It was
therefore up to all of us, including the graduates, to “help create
economies based on healing the future instead of stealing from
it; to help create assets for the future rather take the assets of
the future - one being called restoration, the other exploitation.”
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Attended by donor organisations, dignitaries from various
conservation organizations, course leaders, student guests and
College staff, this year’s graduation provided much food for
thought. We can only trust that through the skills and expertise
imparted during the year and with the life-long bonds forged
with both trainers and fellow students, that the graduates will
rise to these and other challenges facing conservationists today.

Kudos went to the following students
in recognition of their outstanding
achievements:

(Pictured from Left to Right)

Rosie Sturgis Award — Most Improved Student — Mr Jean-
Claude Abaka Dugira (Okapi Reserve, DRC)

WWF-SA Award — Most Outstanding South African
Student — Richard Menyatswe (North West Parks and
Tourism Board)

Hans Hoheisen Award —Best Protected Area Management
Student — Trevor Silwamba (Zambia Wildlife Authority)
Distell Award for the Best Student — Higher Certificate —
Lameck Mumba (Zambia Wildlife Authority)

Distell Award for the Best Student — Advanced Certificate
— Matthew Mugoti (Zimbabwe Parks and Wildlife
Management Authority)

SACET Scholarship Awards for 2011 — Matthew Mugoti,
Petros Mwera from Zimbabwe and Gidon Chikanya
from Zambia

(Above) Mathapelo Sehloho, Corporate Social Responsibility Professional
at Afrisam (Pty) Ltd pictured with company—sponsored graduates,
Milton Mamba and Mabandla Dlamini, both from the Swaziland
National Trust Commission.

Without community benefits in the form of development and
capacity building, Parks will always remain primarily for the
privileged few. Initiatives across the eco-tourism industry
are exploring ways for community small businesses to thrive
around eco-tourism areas. This is an area of capacity building
that the SAWC is currently investigating and will start to train
new venture creation for eco-tourism areas in the near future.

In conjunction, the SAWC is in the process of exploring the
development of a new training programme associated with
the effective management of tourism related SMME's around
the Greater Limpopo Trans-frontier Park (GLTP). The aim
of this programme will be to support SMME’s to improve
quality and productivity by building their capacity for good
workplace practices. The objective of the programme is
that SMME’s become more sustainable through being more
productive, competitive and spick and span whilst providing
more sustainable and decent employment.

The intended outcome of this training intervention is that
these enterprises are given the support and capacity required
to move from marginal to a sustainable business. Sustainable
tourism businesses in the TFCAs result in the creation of jobs
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for people who had little prospect of employment before
and hence, over time, reduce the levels of poverty in these
areas. Proposals have now been developed in this regard and
funding mechanisms are now being pursued.

This training is in line with the fact that the Department of
Environmental Affairs (DEA) has recognized the Southern
African Wildlife College as a long standing conservation
training NGO that has successfully followed its vision and
mission to promote conservation skills in southern Africa.
Many of the trainees are community members who are
subsequently able to contribute to the socio economic
benefit of local protected areas including TFCAs. As a result,
the department has further recognized the SAWC as an
approved project for Socio Economic Development purposes
under the Broad-based Black Economic Empowerment Act
53 of 2003 and the Codes of Good Practice for Broad-based
Black Economic Empowerment.

Notable developments at the College itself include the
upgrading of facilities. Twenty-six of our rooms have been
upgraded as well as the dining area. With the upgrade, the
College is now able to cater for workshops and conference
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groups who are attracted to a bushveld location. During 2010,
the SAWC hosted a number of workshops and conferences in
the upgraded facilities, the most significant being the African
Bio-Mathematics Initiative Advanced Study Institute and the
workshop on Conservation Biology.



COMMUNITY
PROJECTS

Conservation cannot succeed without the involvement
of local communities who are dependent on natural
resources for food, shelter, income and employment.
The College is committed to the development
and capacity building of previously disadvantaged
individuals (PDI’s) and is actively involved with its
neighbouring communities, including the village of
Welverdiend.

In support of this a grant made available by the Hans
Hoheisen Charitable Trust (HHCT) (Managed by BOE
Private Clients) has enabled the SAWC to run an office
from the College dedicated to community related
extension programmes.

With further funding provided by the HHCT, the College
was also able to initiate a pilot course in Conservation
and Environmental Education. Aimed at school leavers,
this was the first time the College has run a course for
young people interested in pursuing a career in the
conservation of natural resources. Twelve learners,
seven male and five female from three South African
provinces were selected from Eco-schools in the area
and awarded bursaries. The course focuses on exposing
the learner to the theory and practical application of
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Environmental Education as well as to the life of a
field ranger in a conservation area. These learners
were then placed in a workplace for a period of two
months in order to get a real understanding of an entry
level career in the conservation field and to complete
practical assignments. The training modules included
environmental education; conservation guardianship
(un-armed field ranger); first aid and leadership skills.
Generic skills needed for the application of these
training modules are integrated into the training and
assessments.

With the successful completion of this pilot course and
with the positive feedback from organisations where
the students were placed, a successful proposal was
submitted to run this project again in 2011.
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(Left) Vulani Blondy Mabunda, one of the Hans Hoheisen Charitable
Trust’s Conservation and Environmental Education course students in
2010, is seen lecturing the Grade 7’s at Welverdiend Primary School
on migratory bird species. Blondy has been retained by the College as
a volunteer in 2011.

Financial Report for the
year ended December 2010

REPORT OF THE INDEPENDENT AUDITORS ON THE
ABRIDGED FINANCIAL STATEMENTS TO THE MEMBERS OF
SOUTHERN AFRICAN WILDLIFE COLLEGE (ASSOCIATION

INCORPORATED UNDER SECTION 21)

The abridged financial statements, which comprise the
abridged statement of financial position as at 31 December
2010, the abridged statement of comprehensive income,
statement of changes in equity and statement of cash flows
for the year then ended are derived from the audited annual
financial statements of Southern African Wildlife College
(Association incorporated under Section 21) for the year
ended 31 December 2010. We expressed an unmodified
audit opinion on those annual financial statements in our
report dated 14 April 2011.

The abridged financial statements do not contain all the
disclosures required by the International Financial Reporting

Standards for Small and Medium-sized Entities. Reading the
abridged financial statements, therefore, is not a substitute
for reading the audited annual financial statements of
Southern African Wildlife College (Association incorporated
under Section 21).

Directors’ Responsibility for the Abridged
Financial Statements

The company’s directors are responsible for the preparation
of an abridged version of the audited annual financial
statements.

Auditor’s Responsibility

Our responsibility is to express an opinion on the abridged
financial statements based on our procedures, which were
conducted in accordance with International Standard on
Auditing (ISA) 810, “Engagements to Report on Summary
Financial Statements.”

Opinion

In our opinion, the abridged financial statements derived from
the audited annual financial statements of Southern African
Wildlife College (Association incorporated under Section 21)

FINANCIAL
REPORT

for the year ended 31 December 2010 are consistent, in all
material respects, with those annual financial statements.

PricewaterhouseCoopers Inc.
Director: D Adriaans
Registered Auditor
Stellenbosch

14 April 2011
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Statement of Financial Position 2010 2009
R R
Assets
Current Assets
Inventories 210,982 107,165
Trade and other receivables 398,791 2,963,032
Cash and cash equivalents 2,422,112 613,172
3,031,885 3,683,369
Non-current assets
Property, plant and equipment 5,497,214 4,205,402
Total assets 8,529,099 7,888,771
Equity and liabilities
Liabilities
Current liabilities
Trade and other payables 497,848 609,615
Deferred income 1,653,435 1,087,950
2,151,283 1,697,565
Equity
Capital fund 40,000 40,000
Retained income 6,337,816 6,151,206
6,377,816 6,191,206
Total Equity and Liabilities 8,529,099 7,888,771

S —
s 3
O
5 9O
Q
N
(]
» B
TS
T
E O
= (o)
gols))
23
S 2
o -
e
=
Q
£ c
c .8
S s
& 3
S 2
e &
3 £
==

=)
S
N
S
()
£
=
(]
Q
)
o
o
Q
)
=
()
e
5
>~
(&)
4=
=3
S
S
[}
et
=
()
E
Q
S
©
R
w
=
Q
=
(4]
c
(.

O
S0
L
o
@,
£
=
c
Qo)
=
=
<
c
S
)
<
S
=
)
%)

Statement of Comprehensive Income

R

R

Revenue
Other income

Operating expenses

13,753,887
2,584,867

(16,149,243)

14,348,064
3,168,342

(16,429,934)

Operating surplus

189,511

1,086,472

Interest received

Finance costs

16

(2,917)

6,607

(8,106)

Surplus for the year

186,610

1,084,973

Other comprehensive income

Total comprehensive income

186,610

1,084,973
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Statement of Changes in Equity ‘ Capital Fund ‘ Retained Income ‘ Total equity

Balance at 1 January 2009 40,000 5,066,233 5,106,233

Changes in equity
Total comprehensive income for the year 1,084,973 1,084,973
Total changes 1,084,973 1,084,973

Balance at 1 January 2010 40,000 6,151,206 6,191,206

Changes in equity
Total comprehensive income for the year 186,610 186,610
Total changes 186,610 186,610

Balance at 31 December 2010 40,000 6,337,816 6,377,816

Statement of Cash Flows 2010

Cash generated from / (used in) operations 3,052,005 (1,429,738)
Interest income 16 6,607
Finance costs (2,917) (8,106)
Cash flow from investing activities

Purchase of property, plant and equipment (1,244,144) (1,389,881)
Sale of property, plant and equipment 3,980 309,918
Net increase / (decrease) in cash, cash equivalents and bank overdrafts for the year 1,808,940 (2,511,200)
Cash, cash equivalents and bank overdrafts at the beginning of the year 613,172 3,124,372
Cash, cash equivalents and bank overdrafts at end of the year 2,422,112 613,172

FUNDING
THEFUTURE

With the College having now come of age and
having been accepted in South Africa and in the
southern African region as an important part of the
conservation training landscape; the new business
plan highlighted the need for the College to expand
into the realm of self-sustainability.

Whilst, WWF-SA and the Peace Parks Foundation
(PPF) remain committed to the College and are free
to raise funds for the College; the College has, with
the appointment of its own marketer and fundraiser
in 2010 and with the approval of individual donors,
now started dealing directly with current and
prospective funders. A fundraising sub-committee of
the College Board will ensure that efforts between
all interested and committed parties remain well
coordinated. SACET, who funded this position in

2010, have kindly agreed continue funding this
essential position in 2011.

SACET, which is now known as the Southern African
Wildlife College Trust, submitted its name change to
the Master of the Supreme Court for registration. No
other changes were made to the Trust deed and the
administration and investment of the SACET funds
remains outsourced by the SACET Trustees to WWF-SA.

One of the biggest donors to sign a contract with the
SAWC (thanks to an application by the Peace Parks
Foundation) for 2010 -2012 was the National Lottery
Distribution Trust Fund (NLDTF). It will be funding 30
South African students to attend the SAWC each year
during the contract period. In addition, the NLDTF is
funding essential equipment including a game drive
and light duty vehicle, laundry equipment and a server
as well as making a contribution towards campus
maintenance and administration.

Other interesting news on the fundraising front is that
the Professional Hunters Association of South Africa
(PHASA) funded gala event raised over R2-million in

2010. Funds raised from this event, allow the training
department of the SAWC to address skills development
with the organisations that contribute to the event.
These include The Peace Parks Foundation, North
West Parks and Tourism Board, SANParks, Malawi
Parks and Wildlife, Kruger National Park, Swaziland
National Trust Commission, the Ministry of Agriculture
in Mozambique as well as the Timbavati and Klaserie
Private Nature Reserves.

Launched in 2007 with the aim of supporting worthy
conservation causes, this fundraising initiative has
gone from strength to strength. Through PHASA’s
Conservation and Empowerment Fund, donors
continue to support this annual event which enables
people already employed in the field of conservation
to be trained at Wildlife College. To date 676 wildlife
rangers, field guides and protected area managers from
across the SADC region have benefitted from the funds
raised which, come 2011, will top the R6.5-million
mark.
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HIGHER CERTIFICATE

Organisation

DRC Mr. Abaka Dugira Institute in Congo for Conservation of Nature
Zimbabwe Mr. Teofil Ndlovu Zimbabwe Parks & Wildlife Management Authority
Zimbabwe Mr. Petros Mwera Zimbabwe Parks & Wildlife Management Authority
Zimbabwe Mr. Masimba Nyoni Zimbabwe Parks & Wildlife Management Authority
Zimbabwe Mr. Matthew Mugoti Zimbabwe Parks & Wildlife Management Authority
Zambia Mr. Voster Mweene Zambian Wildlife Authority / African Parks

Zambia Mr. Gideon Chikanya Zambian Wildlife Authority

Zambia Mr. James Phiri Zambian Wildlife Authority

Zambia Mr. Joseph Phiri Zambian Wildlife Authority

Zambia Mr. Harvey Simpemba Zambian Wildlife Authority

Namibia Mr. Lancoh Lwamayemo Moya Wuparo conservancy

South Africa Mr. Petrus Hanekom Cape Nature

South Africa Mr. Jakob Jakobus Van Rooi Cape Nature

South Africa Mr. Silyvester Khohlakala Eastern Cape Parks Board

South Africa Mr. Recardo Swarts Eastern Cape Parks Board

South Africa Mr. Zamekile Bojana Eastern Cape Parks Board

South Africa Ms. Gloria Ntomboxolo Tom Eastern Cape Parks Board

South Africa Mr Eric Boy Nonyana North West Parks & Tourism

South Africa Mr. Daniel Nkoe North West Parks & Tourism

South Africa Mr. Johann Francois Gerhardt Uys SANParks

Mozambique Mr. Luis Patricio Olivera Gorongosa NP

(Top from Left) Masimba Nyoni, Matthew Mugoti and Petros Mwera
(Zimbabwe Parks & Wildlife Management) Lancoh Lwamayemo
(Wuparo Conservancy, Namibia) Luis Olivera (Gorongosa National
Park, Mozambique)

Organisation

DRC Ms. Diane Mbanzidi WWF DRC

\YEIEW] Mr. Francis Meleke Malawi National Parks and Wildlife

South Africa  Mr Kwape Moses Modise North West Parks & Tourism Board

South Africa  Mr. Andrew Ncope Nkga North West Parks & Tourism Board

South Africa  Mr. Ephraim Letlhogonolo Morei ~ North West Parks & Tourism Board

South Africa  Mr. Ohentse Robert Gaolaolwe North West Parks & Tourism Board

South Africa  Mr. Van Rooi Moreku Kruger National Park

South Africa  Ms. Lungiswa Nxokweni Eastern Cape Parks Board

Country Organisation

Swaziland Mr. Mabandla Dlamini Swaziland National Trust Commission

Zambia Mr. Erastus Kancheya Zambian Wildlife Authority

Zambia Mr. Lameck Mumba Zambian Wildlife Authority

Zimbabwe Mr. Kufandada Zhou Zimbabwe Parks & Wildlife Management Authority

Mozambique  Mr. Inacio Sitoe ORAM / Ecumenical Scholarships Programme

South Africa Noel Nzima Kruger National Park

South Africa Christopher Muthathi Kruger National Park

South Africa Olsado Mulhovo Kruger National Park
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FROM SACET

In fulfilling its mandate to provide funding for the education
and training in protected area management, SACET has to date
provided 19 full-year scholarships to deserving students to
continue their training at the Southern African Wildlife College.

In 2010 SACET provided funding for three students to
attend the Advanced Certificate Course. The students were
Kufandada Zhou (Zimbabwe Parks & Wildlife Management),
Lameck Mumba (Zambian Wildlife Authority) and James
Mwanza (Great North Safaris, Zambia) - pictured in the
centre from left to right. Trevor Silwamba (Zambian Wildlife
Authority) — pictured top left - and Richard Menyatswe
(North West Parks & Tourism Board, South Africa co-
sponsored by the National Lottery Distribution Trust Fund)
— pictured top right - also took up the SACET scholarships
which were awarded to them at the end of 2008.

All the SACET-sponsored students performed extremely well
having received over 84% for both their mid-year and final year
academic results. Top marks went to Lameck Mumba who
was awarded the Distell trophy for the best overall student
of the year. Richard Menyatswe was the Best SA student for
the year and was awarded the WWF trophy. Trevor Silwamba
produced the best protected area management plan during
2010 thereby taking home the Hans Hoheisen award.

At the graduation ceremony, Countess Sylvia Labia,
founder trustee of SACET, saluted these students,
the inspiration and leadership of the College staff
and the progress the College continues to make in
developing the conservation leaders of tomorrow.
SACET also thanked the donors for their on-going
support for conservation education in the southern
African region.

Amidst much excitement (from left) Petros Mwera and
Matthew Mugoti (Zimbabwe Parks & Wildlife Management)
together with Gideon Chikanya (Zambian Wildlife Authority)
were selected to receive SACET bursaries to continue
their studies in 2011. All three students graduated cum
laude in the Higher Certificate in 2010 and will now go on
to complete the Advanced Certificate course in Nature
Conservation. Matthew Mugoti also proudly accepted
the Distell Award for the best Higher Certificate student at
the graduation ceremony. Pictured with them are SACET
Trustees, Lesley Richardson (left) and Countess Sylvia Labia.

Executive Management

Ms Theresa M Sowry, Executive Manager: Training
Mr Francois A Nel, Executive Manager: Operations

Support Staff

Ms Bernice Cheney, PA/HR Administrator

Ms Dineo C Chiloane, PA/HET Coordinator

Ms Ngwanamphaga Vivian Kgaphola, Projects
Coordinator

Ms Sunel Lindeque, Resource Centre Supervisor
Ms Fortunate Mathonsi, Receptionist

Ms Grace Ndlovu, Database Administrator

Ms Nokuthula Theodore Ngobeni, Receptionist promoted
to Reservationist/Administrator: Short Courses
Ms Candy K Morale, Housekeeping Assistant
Ms Thoko Mkhabela — Projects Administrator

Finance

Ms Sharmain D Hanekom, Financial Manager
Ms Jeanette J Mattheus, Bookkeeper

Marketing & Fundraising

Ms Tania Paschen (Jan —June 2010)
Ms Jeanné Poultney

Training

Mr Cleve S Cheney, Trainer Higher Education

Mr Craig Hay, Trainer Higher Education

Ms Kathleen J Hay, Head Further Education & Training
Mr Christopher Y, Kafoteka, Short Course Manager

Mrs Heidi Anderka-Margetts Projects Manager

Ms Julie Wolhuter Projects Manager - Offsite

Mr Gabriel A Lindeque, Senior Field Coordinator

Mr Jeremiah Machavi, Senior Community Liaison Office
Mr Matthew T Lindenberg, Assistant Field Guide

Hospitality, Food Services and Campus Services

Ms Hazel E Timm, Hospitality Manager

Ms Nonhlanhla Maria Gule, Team Leader Housekeeping
Mr Onias T Mtero, Junior Supervisor, Hospitality

Mr Calvin Nyathi, Junior Supervisor, Hospitality

Ms Mumsy P Sihlangu, Junior Supervisor, Hospitality
Mr Relis Nyathi, Assistant Cook/Assistant Junior
Supervisor

Ms Sdudhla | Mnisi, Cook

Ms Treasure Mnisi, Cook

Ms Ranny Sihlangu, Cook

Ms Vivian Mnisi, Food Service Assistant

Ms Lineth Monyela, Food Service Assistant

Mr. Lloyd Mathebula, Food Service Assistant

Mr Godwin Leave Mabaso, Food Services Assistant

Mr Urgent Mnisi, Housekeeping Assistant

Ms Hlekani Nomsa Mathebula, Housekeeping Assistant
Ms Merlyne Masuku, Housekeeping Assistant

Ms Mariam Ngomane, Housekeeping Assistant

Ms Crylina L, Thete, Housekeeping Assistant

Maintenance

Mr Kuzemba J Mnisi, Maintenance Supervisor

Mr Thokozane Nkuna, Maintenance Administrator
Mr Hlologelo D Mashego, Handyman/Plumber

Mr Stanford Ntimane, Handyman/Welder

Mr Leonard Nkuna, Handyman/Electrician

Mr Michael W Machavi, Maintenance Handyman
Mr Emmanuel Shabangu, Maintenance Handyman
Mr Willys M Zitha, Maintenance Handyman

Mr. Lennox Seepane Groundsman - Campus

Mr. Dalton Mnisi Gardener — Staff housing

Drivers

Mr Sipho Ndhlozi, Senior Driver
Mr Victor R Seale, Driver/Handyman

Volunteers

Ms Valli L Fraser-Celin, Resource Centre
Ms Jahannes F van Wyk, Maintenance Nov 2010
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SUPPORTERS

The success of the College depends on the
support and collaboration of numerous
conservation groups, government agencies,
conservation organisations and other
partners. Most importantly, the College
would not exist with the financial support
of our donors and supporters, both past and
present, who enable us to continue with our
crucial task. We, together with SACET, are
truly grateful. Thank you!

We extend our sincere gratitude to the
following individuals, organisations,
companies, foundations and trusts for
generously providing the College and
its students with financial and technical
support during the year under review:

Also special thanks to:

¢ ‘Fondation Hoffmann’ via PPF
e Mr Charly Graff

National Lotteries
Distribution Trust Fund

Afrisam (Pty) Ltd

& ANGLO
AMERICAN

Anglo American
Chairman’s Fund

De Beers Fund

Kreditanstalt fiir
Wiederaufbau (Kfw)

Distell Ltd

Game Rangers
Association of Africa

Hans Hoheisen
Charitable Trust

Liberty Wildlife Foundation

Mackenzie Foundation

Mercedes Benz

Mitsubishi Corporation
Fund for Europe and Africa

Professional Hunters’
Association of South Africa
(PHASA)

Rufford Foundation

Tony & Lisette Lewis
Foundation

Tusk Trust

AFRICAN FIELD RANGER
TRAINING SERVICES

AFRTS has been endorsed as
the training arm of the GRAA
and has long served as a
preferred training provider to
the SAWC. The aim of all Field
Ranger Training is to ensure
the territorial integrity of
Protected Areas by providing
training to people charged with
the responsibility of managing
and conserving wildlife resources
in Africa.

.

Ch

WWF SOUTH AFRICA

Conceptualized by WWF South Africa in 1993
and built on land donated to WWF South Africa
by Mr Hans Hoheisen, the College complex was
completed as a result of cooperation between
WWEF South Africa, conservation agencies,
the international donor community, local
companies and individual supporters. Endorsed
by the Southern African Development
Community (SADC), the College opened its
doors in 1997. It was managed by WWF South
Africa until 2004 when the task was taken over
by Peace Parks Foundation.
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PEACE PARKS FOUNDATION

The peace parks of southern Africa present a
powerful vision of a shared ecological heritage
and a mutually sustainable future. Peace
Parks Foundation facilitates the establishment
of trans-frontier conservation areas (peace
parks) and develops human resources, thereby
supporting sustainable economic development,
the conservation of biodiversity and regional
peace and stability. Since its inception, the
Foundation has supported the training at
the College. Peace Parks Foundation has also
helped cover any operational shortfalls at the
College since 2004.

KFW

A grant made by the German Ministry of
Economic Cooperation (BMZ) via the German
Development Bank (KfW) and WWF South
Africa made the construction of the College
possible. KfW has over the years continued its
support of the College

kFw

ENTWICKLUNGSBANK

SOUTHERN AFRICAN
WILDLIFE COLLEGE TRUST

SACET, a capital trust fund, was established by
WWE South Africa in 2000 to provide funding for
education and training in nature conservation
management at the College. Deserving
certificate students at the College qualify for
these scholarships. A major objective of SACET
is to continue to raise funds to assist the College
in perpetuity, the next target being R20-million.

For more information or to make a contribution,
contact the SACET administrator on 021-6576633
or email sacet@wwf.org.za

SOUTHERN
AFRICAN

WILDLIFE
COLLEGE
TRUST
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SOUTHERN AFRICAN
WILDLIFE COLLEGE

Published in 20I1 by the Southern African Wildlife College

Incorporated in the Republic of South Africa under Section 21 of the Companies Act,
1973 (Act 61 of 1973), the College is a legal association with the registered name of
the Southern African Wildlife College. Registration Number 1996/005726/08). NPO
Registration Number 046-675-NPO/ PBO Registration Number 930016093.

Registered as a non-profit public benefit organisation the SAWCis proudly supported by
both WWEF-SA and the Peace Parks Foundation together with SACET, an independent
Capital Trust Fund set up by WWF-SA in 1999 to provide a reliable income stream for
the Wildlife College in perpetuity.

The College is provisionally registered with the Department of Education as a private
FET College. The registration number with the Department of Education is Reg. No.
2008/FE08/003 and the College has this registration status until 31 December 2014.

The SAWC is registered as a VAT vendor with the South African Revenue Services
(SARS) VAT Registration No: 4370159610 and Tax Reference No: 9508059640.

For Further Information Contact:

SOUTHERN AFRICAN WILDLIFE COLLEGE
P/Bag X3015 Hoedspruit 1380, South Africa
Tel: +27 (15) 793-7300
Fax: +27 (15) 793-7314
E-mail: info@sawc.org.za / Website: www.wildlifecollege.org.za
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