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The Southern African Wildlife College (SAWC) is registered as an accredited private, 
independent non-profit higher education and training institution specialising in conservation 
education, training and skills development. It was established in 1996 by the World Wide 
Fund for Nature - South Africa (WWF-SA) in close co-operation with interested and affected 
parties in southern Africa. These included national and provincial government departments, 
other conservation agencies and organisations, and the Southern African Development 
Community (SADC). The SAWC does not receive any government subsidies and is supported 
by the training it offers, the donor community and its partners.
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FINDING GLOBAL SOLUTIONS TO 
PROTECT OUR PLANET AND ACHIEVE A 
NATURE-POSITIVE WORLD.

Finding global solutions is an imperative when it comes to 
the protection of our planet and achieving a nature-positive 
world. We are fast approaching irreversible tipping points 
which will have a marked effect on nature, on business 
and on humanity. According to key findings outlined in 
the New Nature Economy Report II – The Future of Nature 
and Business, published by the World Economic Forum 
in collaboration with Alpha Beta – over half of the global 
GDP, namely USD44-trillion, is potentially threatened by 
nature loss. This means that 80% of threatened and near-
threatened species are endangered by three systems, 
together with climate change. Ironically these systems 
are also the systems with the largest opportunity to lead 
in co-creating nature-positive pathways. These include 
food, land and ocean use; infrastructure and the built 
environment, energy and extractives. 

PUTTING NATURE AT THE CENTRE OF 
OUR THINKING

There is no doubt that we as individuals need to put 
nature at the centre of our thinking and decision-making. 
Unsustainable practices, whether they have been through 
consumption, production or land use, come at a cost to 
healthy ecosystems, biodiversity and human resilience. 

Despite the good work of many people across the globe, 
in the World Economic Forum’s Global Risks Report, 
biodiversity loss and ecosystem collapse are ranked as 

one of the top five threats humanity will face in the next 
10 years.

This also makes our work at the College critical when it 
comes to addressing some of the key challenges being 
faced. It is imperative that our students are given the 
applied skills to help protect, restore and sustainably 
manage the areas where they work. They need to be 
provided with the tools to be able to make bold decisions, 
using science and the knowledge they have gained as a 
base. 

The window for action is narrowing. Too often public or 
community sentiment, not to mention greed, gets in the 
way of resource-efficient models. Meaningful and decisive 
action is required so rapid transformation and ecosystem 
restoration can be accelerated. 

The College’s brand essence speaks to this. In ‘training 
beyond boundaries’, we need to broaden our minds, 
expand our skills and join hands to drive the required 
action. The conservation sector has generally lagged 
behind other sectors in embracing new and innovative 
ideas and technologies to ensure more efficient and cost-
effective solutions to challenges.

PEOPLE, PLANET, PROSPERITY

First and foremost, the College is a training provider.  
The SAWC facilitates skills development across the 
conservation sector. Ensuring conservation is people-
centred, environmentally sound, and economically viable is 
essential for survival. Not only do our training programmes 
include this inclusive understanding of conservation, but 
the College itself showcases this in its vision and mission. 

Foreword

We are also striving to ensure that the purpose statements 
of each of our training departments are aligned. 

It is extremely important for the SAWC to be seen as 
an asset not only to the region, but to our surrounding 
community. The SAWC needs to ensure we have the 
recognition and support of our local people, our provincial 
and national structures, as well as the SADC community, 
whilst also having a space within the global conservation 
platform where we can promote diversity of people and 
thought. 

We need to learn from each other’s experiences and 
discuss differences in opinion, across both country and 
culture. This, in turn, allows for growth both inside and 
outside of the classroom.

ADDING VALUE AND IMPACT TO THE 
CONSERVATION SECTOR

Being an institution that internalises a learning-by-doing 
approach for improved conservation leadership practice 
and impact, applied learning is part of our training and 
course development methodology. In adding value and 
impact to the conservation sector and society, the SAWC 
has always prided itself on being flexible and adapting 
to the needs and challenges of the conservation sector. 
Providing high quality, needs and context driven training 
programmes is key, if we are going to bring about the 
desired change.

In this annual review, we look forward to sharing the work 
conducted by the College in 2019 towards these objectives. 

The earth will not continue 
to offer its harvest, except 
with faithful stewardship. 
Pope John Paul II
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To inspire every person we train 
and engage with to conserve our 
natural world.

To equip people with the necessary 
knowledge and applied skills to 
conserve and protect Africa’s 
natural resources and biodiversity 
in viable, inclusive and economically 
successful ways.

Our vision

Our mission
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The MAVA Fondation pour la Nature has also supported 
the establishment of an African Intergenerational 
Leadership Hub at the College. This is a groundbreaking 
and exciting collaborative initiative between the College, 
the Environmental Sustainability Agency and Common 
Purpose. The key objective is to deliver leadership training 
to African conservation leaders and rural community 
leaders across the boundaries of generation, discipline and 
sector, with diverse stakeholders. 

Notwithstanding this, the College is also developing an 
innovation and new technologies hub in partnership 
with PPF. The hub will be the first of its kind in Africa 
using technology to bring all relevant sectors together to 
collect, monitor, evaluate and share information. This will 
be the navigation tool needed to help solve challenges 
such as climate change, wildlife crime and natural 
resource exploitation whilst also addressing issues such 
as the development of the wildlife economy and creating 
sustainable livelihoods in and around protected areas and 
within local communities. 

As the board, we are extremely excited by these 
developments as it is common knowledge that the 
conservation sector has historically lagged behind other 
sectors in embracing new and innovative technologies 
to ensure more efficient and cost-effective solutions to 
challenges. By effectively addressing the challenges facing 
the sector using a collaborative and consolidated approach 
for the benefit of people and the environment, the College 
will, together with its partners, both private and public, 
help to drive best practice. 

On behalf of the Board of Directors, we would like to thank 
all of the College’s employees, business partners, learners, 
donors and stakeholders in all areas for their support and 
trust. As you have read in my report, 2019 has been quite a 
year, which we are proud to be a part of. We are confident 
that the College will continue in its success to provide the 
skills, training, empowerment and services resulting in 
its prosperity; based on sound corporate governance and 
sustainable growth whilst taking into account the interests 
of all stakeholders including local communities. 

MR. FUNDISILE MKETENI
Chairperson of the SAWC Board of Directors

It is a great pleasure and honour to take over the reins from 
Dr Bartholomeu Soto as the Chair of the Board of Directors 
of the Southern African Wildlife College. On behalf of the 
Board, I would like to thank Dr Soto for his dedicated service 
having been a director on the board since the College’s 
inception in 1996. We wish him all the best in his future 
endeavours; amongst them serving as regional manager, 
Peace Parks Foundation, in trans-frontier conservation in 
Mozambique. 

In some sense, I feel like things have come full circle. Back 
in 1993 when the College was conceptualised and then 
established in 1996, it was done so with various interested 
and affected stakeholders across southern Africa including 
the Southern African Development Community (SADC) 
and what was then the National Parks Board. In 1998 this 
evolved into South African National Parks (SANParks), to 
which I was appointed as Chief Executive Officer in 2014. 
I look forward to working with the College and the other 
members of the Board across our various portfolios and 
areas of expertise to ensure that the College continues 
with its trajectory. This long-standing association with the 
College is also particularly relevant given that SANParks 
are the land managers of the contractual national park on 
which the College is located. We as SANParks are excited 
about developing this successful public/private partnership 
even further following strategic working relationships that 
have been put in place with other regional, national and 
provincial government departments and conservation 
agencies. 

The fiscal year of 2019 saw the global economy having 
significant fluctuations and this without a doubt has 
impacted all economic sectors including tourism and 
conservation. As the Board of Directors, we believe that 
the College’s continued focus on the development of 
an innovative, sustainable business model will help the 
College not only stay afloat but to continue from strength 
to strength. We as a board are proud to bring our individual 
strengths to the table to help embrace the challenges 
whilst navigating the way forward to help to ensure the 
sustainability of this vital and vibrant institution. 

In reviewing the College’s highlights in 2019, the team 
under the guidance of CEO, Theresa Sowry, has achieved 
some significant milestones in the year under review. Many 
of these are mentioned in this report but the investment 
of EUR2.5-million pledged from the MAVA Fondation pour 
la Nature, via Peace Parks Foundation (PPF), to establish a 
sustainability fund for the College is noteworthy. Not only 
is this historical grant critical to the future sustainability 
and viability of the SAWC, it has also further cemented the 
relationship between the College and its legacy partners. 
The matched funding requirement was enabled via the 
Southern African Wildlife College Trust, managed by WWF 
South Africa and was further underwritten by WWF South 
Africa, and PPF. 

the Board  
of Directors

MESSAGE FROM
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(African Director, Conservation International); and last 
but not least, Mr Christoph Weber, Founder Trustee of 
Friends of African Wildlife, and Head of Private Banking 
Zürcher Kantonalbank (Zürich Cantonal Bank). Our Board 
composition is stronger than ever, and with the guidance 
of such diverse expertise, the College is set to address our 
sustainability challenge and continue to deliver on our 
mandate well into the future.

I am also thrilled to announce a major highlight for 
the SAWC sustainability strategy. The MAVA Fondation 
donated EUR2.5-million, earmarked specifically to open 
a dedicated SAWC endowment fund.  A big thank you 
to Peace Parks Foundation who were instrumental in 
unlocking this grant. The SAWC is extremely grateful for 
this new sustainability tool. The aim is to grow this fund to 
ZAR100-million in the next five years! 

In order to help the SAWC with our sustainability strategy, 
Countess Sylvia Lybia (an active and dedicated long-
standing member of the SAWC Board of Directors and 
Trustee of the Southern African Wildlife College Trust 
managed by WWF-South Africa) has stepped off our 
Board, and has accepted the distinguished role of ‘Patron’ 
of the SAWC sustainability. The executive management of 
SAWC have embraced ideas around the new sustainability 
strategy and we all look forward to working closely with 
Sylvia as we unlock these ideas and potential for income 
generation and fundraising opportunities.

As a non-profit organisation, the SAWC will always require 
our valued donors’ support. This year was no different.  
However, three donors specifically need recognition up 
front in this annual review. Firstly, the Ivan Carter Wildlife 
Conservation Alliance (ICWCA) showed genuine support 
and commitment to core funding, and raised over 

ZAR3-million towards running costs thereby helping 
the SAWC remain operational.  In addition, the ICWCA 
funded the SAWC Long Service Awards and Founder’s Day 
celebrations. This is a day dedicated to giving back to each 
and every staff member at the SAWC. It was truly a great 
day, and we are humbled by the financial support given 
to us.

Secondly, recognition has to be given to a donor who 
funded more Wildlife Area Management students than 
has ever been recorded in the history of the SAWC.  Friends 
of African Wildlife sponsored 24 (half of the entire class) to 
complete either the Higher Certificate in Conservation 
Leadership and Implementation or the Advanced 
Certificate in Transfrontier Conservation Management.  
These bursaries were in addition to numerous other 
bursaries and donations made by Friends of African 
Wildlife towards other students and programmes.  Once 
again, it is amazing to have such incredible supporters as 
part of our donor community.

My message would also not be complete without a 
heartfelt thank you to COmON Foundation, who at the 
end of 2019, made a substantial donation to the SAWC to 
enable our ship to remain afloat. The SAWC looks forward 
to working closely with COmON Foundation throughout 
2020 on land restoration and capacity development 
programmes: a topic that resonates in both organisations 
foundational beliefs. 

Finally, a big thank you to the entire SAWC team. With all of 
you on my ship, it is a privilege to be your captain.

THERESA SOWRY 
Chief Executive Officer

MESSAGE FROMMESSAGE FROM

the 
CEO
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It is no secret that 2019 was a very challenging year for our 
institution from a cost and operational point of view. We 
did, however, make tremendous strides as we identified 
key partners with whom we could align and dovetail 
strategic objectives.  This, in our mind, was an important 
step for the College’s sustainable business model moving 
forward. It is envisaged that our strategy plan will be 
finalised early in 2020, and we look forward to sharing the 
detail of this with you during the coming year.
Once again the annual highlights for the SAWC were 
focused within the SADC region.  This is important as 
SADC remains a strategic partner to the SAWC. Milestones 
included signing a Memorandum of Understanding (MoU) 
with the Ministry of Tourism and Arts (Zambia), which 
identifies an opportunity to establish a SAWC satellite 
campus in Kafue, Zambia.  Imagine how exciting it would 
be to have a branded field ranger training station in the 
heart of KAZA, the largest TFCA in Africa!

Another exciting development was the official 
Memorandum of Understanding (MoU) between SAWC 
and the African Leadership University (ALU). This will 
essentially allow for the best courses from both institutions 
to be available to inform and guide the career pathing of 
all our students. Business skills from ALU will combine with 
inclusive and applied conservation skills from the SAWC.  

Relevance of our institution within a changing 
conservation landscape is definitely seen in our new 
Board composition.  Proudly, the College welcomed four 
new faces to our Board of Directors, each bringing a very 
specific set of expertise to the SAWC.  Our new chairman, 
Mr Fundisile Mketeni (Chief Executive Officer of South 
African National Parks); Mr Shonisani Munzhedzi, (Deputy 
Director, Biodiversity and Conservation, Department of 
Environment, Forestry and Fisheries); Mr Andrew Parker, 



Lesley McNutt of Coaching Conservation and supported 
by Investec Rhino Lifeline in South Africa, is being 
implemented by the College’s Rural Initiatives for a 
Sustainable Environment (RISE) unit.  The programme 
teaches young learners (Grade 3 – 5) about conservation 
through sport. The primary objective is to inspire a 
generation of KIDS WHO CARE about themselves, 
others and the natural world around them. 

 Sixteen post-matric students, from four provinces in 
South Africa, completed the College’s Youth Access: 
Conservation and Environmental Education bridging 
programme. The programme, which is aimed at 
bridging young historically disadvantaged learners into 
the conservation sector, started as a pilot in 2010 and 
has become an important part of the College’s curricula.

 461 field rangers were trained across six countries, which 
brings to 9,233 the number of field rangers trained by 
the College since its inception in 1996. 

 At the end of the year, COmON Foundation made a 
generous grant of EUR250,000 to the College, enabling 
it to meet its targets, whilst supporting the training of 
the next generation of conservation leaders. 

 Staff members who have helped build the institution 
– some since the establishment of the College – were 
recognised for their commitment and long service, 
emphasising the importance of each role played – 
whether it be in training, maintenance, hospitality or 
finance, for example. This year was very significant with 
four staff members being acknowledged for 20 years 
of service to the organisation. These stalwarts included: 
Idah Mnisi (Cook – Hospitality Department), Vivian Mnisi 
(Food Services - Hospitality Department), Grace Ndlovu 
(Database Administrator – Academic Department) 
and Willis Zitha (Maintenance Supervisor/Driver – 
Maintenance Department).

 The SAWC, together with its donors, supported 50 
students from across the region with bursaries to 
complete and graduate from the Higher Certificate in 
Nature Conservation: Implementation and Leadership 
and the Advanced Certificate in Transfrontier 
Conservation Management. Switzerland-based Friends 
of African Wildlife provided bursaries for a record 
number of these students. 

 Comprehensive workplace visits were conducted to 
Mpumalanga, Swaziland and Zambia and parts of 
Kruger National Park and the Western- and Eastern 
Cape. As limited resources and time prevented 
workplace visits to each of the 29 reserves in the seven 
different countries where the 2019 Natural Resource 
Management students are based, the aim was to visit 
the sites where most students are based and where an 
organisation has not been visited in more than three 
years.

 In celebrating the role of women in conservation, 
the SAWC brought one of the most highly qualified 
female field guides, Julie Bryden, to the fore of the 
SAWC’s newly endorsed FGASA-field guide training 
to be implemented by its Responsible Resource Use 
Department.

 The SAWC’s K9 and aerial support units received a 
number of awards in support of the training and 
operational support being provided to counter 
poaching. This forms part of the College’s four-tiered 
approach to counter poaching, which includes field 
ranger training and community engagement. 

 The SAWC ran its first Coaching Conservation (CC) 
Programme in communities adjacent to the College. 
This wildlife conservation initiative, spearheaded by 

Academically some changes were also implemented 
to initiate the major revision of the syllabus that has 
to be resubmitted to the Council of Higher Education 
in 2020. Moreover, the department truly embraced 
the e-learning platform that many modern Higher 
Education institutions are renowned for. Although 
most of the College’s natural resource management 
students come from wilderness and rural areas and 
were therefore sceptical about the use of internet 
and the “cloud”, they soon realised that submitting 
assignments online is in actual fact far easier and more 
cost-effective than the traditional methods used. 

 The College proudly signed a three-year grant 
agreement with Fondation Segré. The project aims 
to help protect the biodiversity of the planet through 
active conservation of threatened species and their 
habitats via the training of future conservation leaders 
and field rangers.

 At a historic meeting, the College of African Wildlife 
Management Mweka (CAWM) in Tanzania and the 
SAWC pledged to work together to find appropriate 
and scalable solutions to the conservation of African 
wildlife through capacity building and development.

 The SAWC signed an MoU with the Government of 
Zambia, acting through the Ministry of Tourism and 
Arts, to formalise their collaboration in providing 
world-class conservation, education, training and skills 
development in southern Africa.

 Members of the ALU School of Wildlife Conservation 
based in Rwanda visited the College and the two parties 
then committed to collaborating and building on each 
other’s strengths and expertise.

 The College piloted a North South Intercultural Student 
Leadership programme with Rotterdam’s Erasmus 
University College. 

SOME2019
HIGHLIGHTS…
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 With the support of Peace Parks Foundation, an 
investment of EUR2.5-million was pledged from 
the MAVA Foundation pour la Nature to establish a 
sustainability fund for the College. This historical grant 
is critical to the future sustainability and viability of the 
SAWC. The matched funding requirement was enabled 
via the Southern African Wildlife College Trust managed 
by the Worldwide Fund for Nature South Africa (WWF-
SA) and was further underwritten by WWF-SA and 
Peace Parks Foundation. 

 In addition, MAVA Fondation pour la Nature via Peace 
Parks Foundation supported the establishment of 
an African Intergenerational Leadership Hub at the 
College. This is a collaborative initiative between 
the Southern African Wildlife College (based near 
Hoedspruit in the Greater Kruger), the Environmental 
Sustainability Agency and Common Purpose. The 
programmes are focused in Southern and East African 
conservation institutions and communities.

 The key objective is to deliver leadership training to 
African Conservation leaders and rural community 
leaders, across the boundaries of generation, discipline 
and sector, with diverse stakeholders.

 The SAWC updated or replaced a number of the systems 
within the Higher Education and Training programmes. 

•

•

•

••

•

•

•

•

•

•

•

•

•

•

•

•
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Executive Management

Chief Executive Officer Mrs. Theresa Mary Sowry

Executive Manager: Finance Mrs. Sharmain Deborah 
Hanekom

Executive Manager: Marketing, 
Fundraising and Media Relations

Mrs. Jeanné Poultney

Human Resources

Head: Human Resources Ms. Lesley Diane Greyling

Human Resources Administrator Ms. Perseverence Khutso 
Maake

Finance

Senior Project Accountant/Financial 
Income

Mrs. Melanie Cornelius

Payroll and Corporate Governance Ms. Charné Desmore

Junior Bookkeeper/Financial 
Expenditure

Mrs. Samantha Young

Marketing and Fundraising and Media Relations

Senior Co-ordinator: Marketing, 
Fundraising and Media Relations

Mrs. Alexandra Gelletich

Media Services, Digital 
Communications and Social Media 
Platforms (Service Contract)

Mrs. Dianne Tipping-
Woods (Afribird)

Academic Department 

Academic Policy and Sector Advancement 

Head: Academic Policy Devlopment 
and Strategic Support

Mr. Ashwell Barrett 
Glasson

Applied Learning

Head: Applied Learning Prof. Alan John Gardiner

Information Database and Training 
Co-ordination Service Agent

Dr. Cleo Graf

Education Training and 
Development Practitioner

Mrs. Dianne Gibson

Environmental Monitor/Registered 
Armed Field Guide

Mr. Tomas Twarisani 
Ndhlovu

Information Technology Services 

IT Manager Mr. Henco Delport

IT (SMART) Analyst Mr. Stephanus de Jager

IT Training Support Co-ordination/ 
Environmental Monitor

Mr. Condrie Collen 
Mkansi

Academic Support and Quality Assurance

Head: Academic Support and Quality 
Assurance

Ms. Anelle Rautenbach

Database Administrator Mrs. Grace Ndlovu

Head: Protected Area Integrity Mr. Andrew Crispin 
Davies (Appointed wef 
1 April 2019)

Programmes Manager Mr. Altin Gysman

Manager Specialist Training: 
Protected Area Integrity

Mr. Clive van Rooyen

Manager Training: Protected Area 
Integrity

Mr. Wouter Johan 
Combrinck 

Programmes Manager: Protected 
Area Integrity

Mrs. Marianne de Kock 
(Resigned wef 31 March 
2019)

Course Leader Class B/Mentor 
(Sergeant)

Mr. Excelent Murrel 
Macabe

Senior Course Leader/Mentor Mr. Altin Gysman

Training Programmes Co-ordinator Ms. Tshilidzi Mercy 
Ntsandeni

Ranger Camp Services

Ranger Camp Services Coordinator Ms. Mumsy Patricia 
Sihlangu

Ranger Camp Services Assistant 
Co-ordinator

Ms. Olga Mnisi

Ranger Camp Food Services 
Assistant

Ms. Lorecia Ngomane

Ranger Camp Food Services 
Assistant

Ms. Lydia Shabangu

Gate Guard Services 

Gate Guard Supervisor Mr. Given Abbey Malibe

Gate Guard Mr. Herry Caculele 
Mahlakwana

Gate Guard
Mr. Gobson Mac
Mashele

Gate Guard Mr. Experience Mlambo

Gate Guard Mr. Reason Mathebula

Gate Guard Mr. Clive Ngomane

Aerial Patrol and Monitoring Unit 

Air Wing Support Services Pilot Mr. Bruce McDonald

K9 Unit 

Dog Master Mr. Johannes van 
Straaten

Kennel Hand/Dog Handler/Class C 
Trainer

Mr. Pleasure Mathebula

Volunteer: Kennel Manager/Senior 
Trainer

Mrs. Christina Maria De  
Flamingh

Intern Ms. Sharlotte Sithole

Intern Ms. Precious Malapane

Community and Youth Development 

Head: Community and Youth 
Development 

Mr. Christopher Kafoteka

Community Development Project 
Co-ordinator

Mr. Elias Samson Jijide
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Learner Management System 
Administrator

Ms. Sensizwe Morale 

Learning Resources Officer Ms. Daphne Gengayan

Resource Centre Officer/ 
Environmental Monitor

Mr. Freddy Nukeri 

Natural Resource Management 

Head: Natural Resource 
Management Programmes, 
Short Courses and University 
Programmes

Ms. Marilize van der Walt

Qualifications Manager: Natural 
Resource Management

Dr. Yolanda Pretorius

Qualifications Co-ordinator: 
Natural Resource Management

Ms. Fortunate Mathonsi

Short Courses and University 
Programmes Administrator/ 
Environmental Monitor

Ms. Rejoyce Mdhlovu

Protected Area Integrity

Field Ranger Training/African Field Ranger Training Services

Head: Protected Area Integrity Mr. Ruben de Kock 
(Resigned wef 31 March 
2019)

Our Staff2019



Bridging Course and Projects 
Administrator

Ms. Zanele Mathonsi

Learnerships and Projects 
Administrator

Ms. Thinatia Seepane

Rural Initiatives for a Sustainable Environment

Project Leader Mr. Sboniso Ryan 
Phakathi

Technical Advisor/Mentor Ms. Elna de Beer

Assistant Manager Mrs. Martha Ntlhaele 
Themba

Field Facilitator Ms. Linda Natasha 
Hlengwa

Environmental Monitor/Project 
Administrator

Ms. Thabisile Sibuyi

Responsible Resource Use

Head: Responsible Resource Use Dr. Richard Fergusson

Senior Trainer: Responsible 
Resource Use and Guiding

Mr. Pieter Thomas Nel

Senior Field Guide and Trainer: 
Responsible Resource Use and 
Guiding

Mr. Gabriel Andries 
Lindeque

Operations

Maintenance 

Manager: Maintenance Operations 
Services

Mr. Michael Gardiner

Maintenance Supervisor Mr. Thokozani Nkuna

Main Stores Controller/Purchasing 
and Receiving Clerk

Ms. Rhandzane 
Goodness Ndlhovu

Maintenance Administrator Ms. Malwandla 
Ngomane

Maintenance Services

Maintenance: Supervisor/Assessor Mr. Victor Rudolph Seale

Maintenance: Supervisor/Assessor Mr. Michael Wisdom 
Machavi

Maintenance Chargehand - Welder Mr. Bernard Ntimba

Maintenance: Chargehand/Welder Mr. Bernard Ntimba

Maintenance Welder/Carpenter Mr. Solver Cliford 
Ntimane

Maintenance Handyman Plumber Mr. Louis Lubisi

Maintenance  Handyman Painter Mr. Surprise Seepane

Maintenance Handyman Electrician Mr. Thulani Kivert 
Machabe

Maintenance Handyman Carpenter/
Bricklayer

Mr. Themba Khosa

Maintenance Handyman Carpenter/
Bricklayer

Mr. Excellent Ubisi

Maintenance Handyman General Mr. Caleb Mogakane

Maintenance Handyman General Mr. Tom Seepane

Maintenance: Plumbing Industrial 
Placement

Ms. Innocent Milicent 
Nyathi

Gardening Services

Maintenance Gardening Services Mr. Dziliang Elvis 
Mkhonto

Maintenance Gardening Services Mr. Lennox Seepane

Maintenance Gardening Services Mr. Chester Malapane

Maintenance Gardening Services Mr. Class Masuku

Drivers

Maintenance Supervisor/Driver Mr. Willys Magula Zitha

Maintenance Senior Driver Mr. Emmanuel Mnisi

Maintenance Relief Driver Mr. Peace Mahlatse 
Mokgope

Hospitality 

Manager: Hospitality Services Ms. Hazel Elizabeth 
Timm

Hospitality Supervisor and Stock 
Controller 

Ms. Nokuthula Theodore 
Ngobeni

Hospitality Services

Shift Supervisor: Kitchen Mr. Calvin Nyathi

Shift Supervisor: Kitchen Ms. Precious Mathebula

Cook Ms. Sdudhla Idah Mnisi

Cook Mrs. Ranny Sihlangu 

Cook Mrs. Lineth Monyela

Food Service Assistant Mr. Godwin Leave 
Mabaso

Food Service Assistant Mrs. Vivian Mnisi

Food Service Assistant Ms. Gift Ndlovu

Housekeeping

Supervisor: Housekeeping Ms. Mpumelelo Ruth 
Mzimba

Housekeeping Assistant Supervisor Mrs. Mariam Ngomane 

Housekeeping Assistant Ms. Hlekani Nomsa 
Mathebula

Housekeeping Assistant Mr. Sainet Seteromane 
Mokgope

Housekeeping Assistant Mrs. Married Thete

Housekeeping Assistant Mrs. Elinah Sithole

Housekeeping Assistant Ms. Faith Mmathabo 
Mohlala

Housekeeping Assistant Mrs. Pretty Mathebula

Logistics and Reception Services 

Manager: Logistics Ms. Dineo Cathrine 
Chiloane

Co-ordinator: Logistics Ms. Candy Kgethego 
Morale

Receptionist Ms. Amelia Hope 
Makhubela

Receptionist Ms. Tebogo Mahlake A SPECIAL THANKS TO ALL OUR STAFF MEMBERS FOR THEIR 
HARD WORK AND COMMITMENT THROUGHOUT 2019.
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Casuals /Labour Pool

Mr. Isaac Valoi

Ms. Gloudy Thandy Machabe

Ms. Reshoketswe Veronicah Moreku

Mrs. Petronel Mahlatse Sebashe

Ms. Sainah Thobela

Mr. Martin Mighty Mokgope

Mr. Goodman Mafumo

Ms. Chresie Tracy Ubisi

Ms. Karila Catherine Sibuyi

Mr. Light Mathebula

Ms. Suzan Masia

Ms. Jeaneth Machavi

Ms. Reshoketswe Veronicah Moreku

Ms. Pretionate Nature Sibuyi

Mr. Advice Qholani Mathebula

Ms. Sthembiso Khatazile Machabe

Ms. Ntombi Futhi Ayanda Mathebula

Mr. Lovemore Mthethwa

Ms. Lugert Cloudia Mathonsi

Mr. Shine Mlambo

Ms. Abigail Tintswalo Malibe

Ms. Mamayila Polite Ndlovu

Mr. Surprise Nyathi

Mr. Tsundzukani Expect Khoza

Mr. Loderick Ngobeni

Mr. Papikie Conright Mokgope

Ms. Ntshuxeko Maria Mthisi

Mr. Kulani Mkhonto

Ms. Amukelani Mnisi

Ms. Tonieth Mongoe
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As has now become custom, the College celebrates its 
Founder’s Day on the last Friday of October each year. This 
marks the day on which HRH Prince Philip, the Duke of 
Edinburgh, unveiled the foundation stone of the Southern 
African Wildlife College on 28 October 1996, and also 
highlights the fact that every staff member has jointly 
played a role in the organisation’s success. 

Last year all the staff participated in an ‘Amazing Race,’ 
which saw the staff getting to know more about the 
College, and the communities and projects surrounding 
this institution. In addition, with input from the full staff 
complement, the College launched its new slogan which 
homed in on the brand essence, namely ‘Training Beyond 
Boundaries’. This year, the staff got to know more about 
each other and each other’s hidden talents, whilst also 
looking at collective values and what their expectations 
are from one another. 

Organised by the Academic Support and Quality 
Assurance Department, the staff did not disappoint. Talent 
from across the organisation came out in full force, with 
the rest of the staff cheering each participating member 
or group on. 

During the celebrations Theresa Sowry, the SAWC’s 
CEO said that “Integrity, commitment, teamwork and 
mutual support are vital to the success of an organisation 

especially given the increasing challenges faced by training 
institutions and conservation professionals working 
in parks, reserves and protected areas.” The College’s 
executive management team then addressed the need 
for core values and how this supported the College’s vision 
and shaped the culture of the organisation. Each value that 
the staff had collectively recognised as being paramount, 
namely accountability, transparency and integrity was 
then “unpacked” in terms of what each value meant in 
terms of shared principles and beliefs and how this also 
impacts how people experience the College. 

The executive then took the opportunity to honour the 
staff who have all helped establish the College as a leader 
in the field of conservation education, training and skills 
development. Staff members who had helped build the 
institution – some since the establishment of the College 
–  were recognised for their commitment and long service.

The College’s Long Service Awards recognises staff who 
have been with the College from five years and upwards. 
This year was very significant with four staff members being 
acknowledged for 20 years of service to the organisation. 
These stalwarts included: Idah Mnisi (Cook – Hospitality 
Department), Vivian Mnisi (Food Services – Hospitality 
Department), Grace Ndlovu (Database Administrator –
Academic Department) and Willis Zitha (Maintenance 
Supervisor/Driver – Maintenance Department). 

Founder's Day
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employ field guides that are FGASA-qualified. Based 
on the highest standards within the guiding industry, 
the College will now offer comprehensive training and 
assessment for several FGASA qualifications. The focus 
will be on the apprentice field, and apprentice trails 
guides qualifications, plus advanced rifle handling, 
local and regional bird guiding and two tracking 
qualifications. The College has a history of equipping 
field guides with skills to operate in a dangerous game 
environment, and the FGASA qualifications that the 
College offers will reflect the need for a high degree of 
proficiency in rifle use, safety awareness and behaviour 
interpretation of dangerous game – the absolute 
minimum for any guide operating in a dangerous game 
environment. Prospective students will be registered 
for Apprentice Field Guide, Apprentice Trails Guide and 
will have to complete their Advanced Rifle Handling 
assessments to be declared competent. The first group 
of FGASA apprentice field and trails guides embarked 
on their training in September 2019.

As a leading centre of excellence in skills training, this 
endorsement for guide training from FGASA reaffirms 
the role of the college in equipping conservation 
professionals with the skills they need to shape the 
future of the industry.   During his visit to review the 
College training facilities and programmes in June 2019, 
FGASA Standards Director Brian Serrao confirmed the 

endorsement. “It is a great pleasure to announce that 
FGASA has endorsed The Southern African Wildlife 
College as another Field Guide Training Institute. They 
are a great professional team with high standards, and I 
have no doubt both parties will benefit immensely. We 
at FGASA look forward to what I believe will be a long 
and successful working relationship with the Southern 
African Wildlife College,” said Serrao.

The Academic Policy and Sector Advancement Unit also 
continued to provide internal lecturing and assessment 
support for the Natural Resource Management 
Department, which manages higher education 
qualification programmes and university groups. In 
2019, the Academic Policy and Sector Advancement 
Unit lectured in the ecotourism modules and the FGASA 
training programme. The unit also continues to deliver 
assessor training to our occupational trainers who are at 
the forefront of delivering our field ranger, field guide 
and occupational learning programmes. 

Finally, the Academic Policy and Sector Advancement 
Unit together with the Protected Area Integrity 
Department designed and developed the exciting 
Braveheart Ranger Leadership Development 
Programme. The programme will form the core of 
ongoing ranger and wildlife law enforcement leadership 
development in the Greater Limpopo Transfrontier 
Conservation Area (GLTFCA) into 2020 and beyond.

ACADEMIC POLICY AND SECTOR ADVANCEMENT 

One of the primary roles that the Academic Policy and 
Sector Advancement Unit undertakes is to evaluate what 
the training needs are for the conservation sector. In the 
rapidly-changing world, this changes almost all the time. 
The College’s education and training programmes are 
not only about students completing their qualifications 
but more importantly being job-ready for the labour 
market. We work closely with our employer organisations 
and conservation networks to help make this happen. A 
second key role is to ensure that our training takes place 
according to the institutional policy framework and 
legislative requirements. 

In 2019 the College conducted an internal strategic 
programme review in order to plan for the re-accreditation 
of the institution which is due by December 2021. With 
inputs from the conservation sector and the internal staff, 
management and board, it was decided that the College 
would develop a three-year extended Diploma in Applied 
Natural Resource Management. The diploma would 
match the growing needs for further development of the 
College alumni, new students, and the ever-increasing 
opportunities to collaborate with local, regional as well 
as international universities and colleges. Our intention is 
to have the diploma link to post-graduate qualifications 
at other institutions, where our alumni and students can 
continue their academic journey.

Following our successful application to Google for a 
Google Suite for Education application system in 2018, 

the College successfully piloted Google Classroom 
for several of our higher education modules in 2019. 
Armed with these insights, the College plans to roll-out 
Google Classroom and other potential e-learning tools 
to support our students who study, live and work across 
the broader SADC region into 2020. In collaboration with 
our Applied Learning Unit and other departments, we 
will be examining other technology-oriented solutions to 
enhance the student learning experience on and off-site 
of the College campus. 

From a sector advancement perspective, the Academic 
Policy and Sector Advancement Unit continues 
to represent the College in the Southern African 
Development Community Transfrontier Conservation Area 
Capacity-building (SADC-TFCA) community of practice. In 
conjunction with the SADC-TFCA community, the College 
is supporting the identification of TFCA training needs 
which is fed back to the Natural Resource Management 
and Short Courses department for further action.

In terms of supporting the training departments, during 
2019 the Academic Policy and Sector Advancement Unit 
assisted the Responsible Resource Unit to become an 
endorsed training provider of the Field Guides Association 
of Southern Africa (FGASA). FGASA is considered 
the leading nature guide professional membership 
organisation in the SADC region, promoting high 
standards of guide operations as well as training. The 
bulk of the protected areas and game lodges tend to 

Our
Academic
Department
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The Southern African Wildlife College strives to provide 
practical hands-on learning coupled with theory. The 
Applied Learning Unit continues with a number of projects, 
are all concerned with forming partnerships and keeping 
the College up to date with new practical developments in 
the industry (technological). This means hands-on learning 
can take place with the latest technology and ideas.

TECHNOLOGY IN CONSERVATION
Throughout the year the Information Technology (IT) 
section of the Applied Learning Unit provides assistance 
to end-users at the College, ensuring that they stay 
connected, whether it be on a laptop, tablet or cell phone. 
All programmes used at the SAWC are also kept up to date 
in an ever-changing cyber world.

The recent expansion – Phase II of the development of the 
SAWC campus – had resulted in an increased demand on 
all things IT, and, as part of the KFW upgrade, the IT system 
had been partially updated. With rapid developments in the 
IT industry and the growing requirements at the college, 
a need for further upgrades was needed as systems were 
becoming outdated and server and network capacities 
were being reached. Through the Applied Learning 
Unit a comprehensive upgrade project, including new 
hardware, a bigger server room and individual fibre links 
to the server for each department was launched with the 

support of the Rufford Foundation grant. The benefits of 
this project include faster connections from departments 
to the server units, which have resulted in less overall 
traffic on the network. The increase in storage capacity 
and processing power is due to the purchase of more up 
to date server units to run daily operational software and 
host various databases for the different applications used 
at the College. A big 'thank you' also goes to Vodacom, who 
upgraded the internet connections at no additional cost to 
the College.

Keeping up to date with IT developments, including 
testing, monitoring and evaluating data capture and 
data management systems, is another core task of the 
Applied Learning Unit. Various data capture, monitoring 
and reporting systems are applied in field work. SMART, 
Cyber-Tracker, the Kobo Toolbox, SharePoint and most 
recently Earth Ranger is used to monitor resource use, 
law enforcement activities, wildlife and other diverse data. 
The efficiency, efficacy, costs and ease of use of these 
systems are assessed in order to inform conservation 
management strategies of the best way forward with 
regards to practical field technologies in different contexts. 
Software being developed in the Applied Learning Unit for 
various projects with external partners include the Kheta 
Ranger Perception data capture software and the Greater 
Limpopo Transfrontier Conservation Area (GLTFCA) 
interactive website.

APPLIED LEARNING
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BUILDING PARTNERSHIPS

Water availability is one of the most pressing issues of our 
time. Lack of water will lead to less food availability, both 
on a commercial and domestic scale, which will lead 
to insecurity and unrest. This is a global problem, but is 
more pressing in hot areas with seasonal rains that are 
predicted to get hotter and drier. As a conservation leader 
it is important that the SAWC is cognisant of this, and finds 
ways to contribute to potential solutions in these areas. 
The SAWC is making the most of the water on campus, 
by treating all our waste water for use in irrigation using 
two simple and low energy systems. These systems are 
not only an opportunity to save water, but are also ideal 
for locally relevant research and as demonstration and 
teaching tools for all our students, staff and visitors. It is 
vital to get people talking, thinking, and acting on water 
related challenges. 

The Applied Learning Unit set up two parallel systems 
in January of 2018. The first is a more traditional series of 
ponds that make use of floating reed beds and natural 
processes to clean the water. The second is a smaller 
experimental system. The experimental system uses 
multiple series of 750 litre water tanks, and has been set 
up for testing various research questions. Whilst the first 
system has proven to be effective elsewhere and is treating 
the majority of water, the aim of the second system is to try 
and develop a low-cost, simple, robust micro system that 
could be used for water treatment and reclamation in low 
income rural and peri-urban situations, where sanitation 
infrastructure is often insufficient or non-existent.

TEAM ALU
ECO RANGER TRAINING

VISITORS FROM KENYA
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LEARNERSHIPS

75
TOTAL

29 46

SKILLS
PROGRAMMES

154
TOTAL

126 28

ADVANCED 
CERTIFICATE

26
TOTAL

21 5

HIGHER
CERTIFICATE

24
TOTAL

17 7

The main responsibility of the Academic Support and 
Quality Assurance Unit is to maintain institutional 
registration as a Private Higher Education and Training 
Institution, and accreditation with CATHSSETA, the Culture, 
Arts, Tourism, Hospitality and Sport Education and Training 
Authority under which the conservation sector falls. 

The 2018 Academic Annual Report to the Department of 
Higher Education and Training was confirmed as complete. 
This report is submitted in the first quarter of the ensuing 
year every year, containing evidence generated during 
the previous academic year. The submission, consisting 
of 26 annexures and various sub-categories, indicates 
the institution’s adherence to the regulations required 
from a Private Higher Education Institution to remain 
legally registered. It includes information pertaining to the 
institution’s physical, financial and human resources. The 
number of students, their geographic information as well 
as qualifications implemented must be reported. Inter-
institutional agreements signed between the College 
and other providers of training must also be submitted 
to prove sectoral engagement. The College’s risk strategy 
and audited financial statements provide evidence in 
respect of the continued fulfilment of the conditions of 
registration.

The statistics included in the Academic Annual Report 
reflect student numbers reported on the South African 
National Learners' Records Database. This database 
(NLRD) is the management information system of the 
National Qualifications Framework (NQF). The NLRD 
holds records of the South African Qualification Authority 
(SAQA) as well as records of individual learners and their 
achievements. The purpose of the NLRD is to inform 
labour market trends, especially in the fields of education 
and training, and provide proof of qualifications obtained 
by individuals in South Africa.

The College’s scope was expanded in 2019 to include the 
new Foundational Learning Certificate (FLC), a two- to 
three-month numeracy and literacy programme. It will 
be offered by the College to meet the requirements put in 
place in 2019 by the Department of Higher Education and 
the Quality Council for Trade and Occupations (QTCO). An 
FLC certificate will be compulsory for all students to enter 
into tertiary education, as well as being a prerequisite 
for some of the courses at the College. The outcomes 
of the FLC outline the minimum level of competence 
required for optimal functioning in the world of work 
and for occupational learning. Its focus is on a practical 
understanding of personal mathematic literacy such as 
instalments, percentages and measurements. The literacy 
skills include language comprehension. 

During June 2019, the Sector Education and Training 
Authority, CATHSSETA, conducted a successful re-
accreditation visit to the College. During this campus 
visit, two external auditors verify the College’s status 
as accredited training provider. External moderation is 
conducted on all the learner portfolios completed during 
training projects to process certification requests. Internal 
monitoring processes are reviewed, possible areas for 

development are identified, and previous verification 
reports are used as a benchmark to measure progress. 
Following the visit, the SAWC received confirmation that 
its accreditation as a training provider has been extended 
until 31 March 2024.

Apart from its registration and accreditation functions, the 
Academic Support and Quality Assurance Unit supports 
a number of initiatives across the College. Environmental 
impacts are cross cutting and in the era of global rapid and 
environmental change, the College has been exploring 
ways of reducing its environmental impact, from smart 
water management through to the growing deployment 
of eLearning tools to complement the College’s way of 
teaching and learning for students. On our side, coaching 
students on using the G Suite for Education has helped 
reduce the number of hard copies required during training 
and has in turn shown an increase in the computer skills of 
students at all levels.

ACADEMIC SUPPORT AND QUALITY ASSURANCE

TOTAL NUMBER OF STUDENTS FOR THE YEAR

SOUTHERN AFRICAN WILDLIFE COLLEGE 2019 GRADUATES

784
202

TOTAL 
NUMBER
OF FEMALES

582

TOTAL 
NUMBER
OF MALES

LEARNING
PROGRAMMES

17
TOTAL

13 4

SHORT
COURSES

488
TOTAL

376 112
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Training
2019

AN OVERVIEW

DEVELOPMENT OF TRAINING 
MANAGEMENT SYSTEMS

In 2018, the department took the initiative of developing 
a training management system for the College on Google 
G-suite and have continued developing and using the 
system throughout 2019. This includes an administration 
platform for each department where co-ordinators can 
more effectively communicate with students, a platform 
where trainers can be registered, contacted and evaluated 
and “digital classrooms” for students to join where they 
can access class notes. They can also have discussion 
forums and be given tests on the platform. As a first step 
students completed a short training session during which 
time they were registered on the College’s Google system 
and each given their own student email addresses. For 
the remainder of 2019 online tests were then conducted 
with students from the Higher Certificate Class as part of 
their Conservation Management module and students 
from the Advanced Certificate Class as part of their 
Transfrontier conservation module. All students passed 
this test and could access their marks immediately as the 
test memorandums were pre-programmed for Google 
forms to auto-mark them.

OUR NATURAL RESOURCE 
MANAGEMENT HIGHER 
EDUCATION AND TRAINING 
PROGRAMMES

Event Dates

Student Induction 14 January

Semester 1 Modules 15 January – 1 April

Exam sittings (semester 1) 3-18 April

Work Integrated Learning Block 23 April – 12 July

Supplementary Exam Sittings 15-19 July

Semester 2 Modules 22 July – 11 October

Exam Sittings (semester 2) 14 October – 8 November

Supplementary Exam Sittings 18-22 November

Exam Moderation & Report Compilation 11-15 November

Graduation 27 November

STUDENT LEADERSHIP – SRC 2019

The student body was led this year by a dynamic group 
that were mature, involved and responsible throughout 
the year. 

SRC portfolio responsibilities and country representation

Position Name Country

President Obrain Kamwale Zambia

Vice President Armstrong Chinga Zambia

Secretary Sithembiso Zwane South Africa

Food committee - Higher 
Certificate Shadrack Mashava South Africa

Food committee -  
Advanced Certificate Margaret Malipita Zambia

News Editors Committee - 
Higher Certificate Karin Isaacs South Africa

News Editors Committee -  
Advanced Certificate Mathews Mumbi Zambia

Environmental Committee 
- Higher Certificate Carl-Zon-Zack Magilies South Africa

Environmental Committee 
- Advanced Certificate Sizwe Joshua Matsane South Africa

Social Committee - Higher 
Certificate Jalabani Pumulo Zambia

Social Committee -  
Advanced Certificate Rhulani Mkansi South Africa

Class Representative - 
Higher Certificate Peter Roman South Africa

Class Representative - 
Advanced Certificate Eduardo Daniel Ngovene Mozambique

QUALIFYING NATURAL RESOURCE 
MANAGERS

80929: Higher Certificate in Nature Conservation 
in Conservation Implementation and Leadership 

82006: Advanced Certificate in Nature 
Conservation in Trans-frontier Conservation 
Management 

The year 2019 has been a turning point for the Higher 
Education Programmes at the Southern African Wildlife 
College. Many of the old systems in the department were 
further updated or replaced and academically some 
changes were also implemented to initiate the major 
revision of the syllabus that has to be resubmitted to the 
Council of Higher Education in 2020. 

The 2019 academic year was made up as follows;

Natural Resource Management
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Graduation 2019
2019 graduates from the Higher Certificate class: In front from the left - Head of Quality Assurance, Ms. Anelle Rautenbach, 

the CEO, Mrs. Theresa Sowry, Qualifications Manager, Dr. Yolanda Pretorius and Head of Academic Policy and Sector 
Advancement, Mr. Ashwell Glasson.

SRC Representatives 2019.

2019 graduates from the Advanced Certificate class: In front from the left - Head of Quality Assurance, Ms. Anelle 
Rautenbach, the CEO, Mrs. Theresa Sowry, Qualifications Manager, Dr. Yolanda Pretorius and Head of Academic Policy and 

Sector Advancement Mr. Ashwell Glasson.
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GROUP COMPOSITION: HIGHER CERTIFICATE IN NATURE CONSERVATION: 
CONSERVATION IMPLEMENTATION AND LEADERSHIP

A total of 25 full time students (9 women and 16 men) attended the first and second semester. The students come from five 
different countries, representing nine organisations. South African students comprised 56% of the class, and hailed from 
four different organisations.

List of students enrolled on the Higher Certificate Course for the 2019 academic year

HIGHER CERTIFICATE

Surname Name Gender Country Organisation

Ntene Maatlehang F Lesotho Ministry of Tourism, Environment and Culture

Mwanamwali Dominic Nzaki M Namibia Ministry of Environment and Tourism

Siwelana Luther M South Africa SANParks (Kruger National Park)

Makubu Vusumuzi Phillip M South Africa South African National Parks (SANParks)

Isaacs Karin Venessa F South Africa SANParks

Magilies Carl-Zon-Zack M South Africa Eastern Cape Parks and Tourism Agency

Mcunukelwa Nosabelo F South Africa Eastern Cape Parks and Tourism Agency

Mdluli Zandile Pureen F South Africa Mpumalanga Tourism and Parks Agency

Mkhachane Sipho Julius M South Africa Eastern Cape Parks and Tourism Agency

Mashava Shadrack M South Africa SANParks (Kruger National Park)

Mashele Citty Advocate M South Africa SANParks (Kruger National Park)

Daki Zoliswa F South Africa Eastern Cape Parks and Tourism Agency

Roman Peter Edward M South Africa SANParks

Mashigo Blaze M South Africa Mpumalanga Tourism and Parks Agency

Mtaku Xolile M South Africa Eastern Cape Parks and Tourism Agency

Ndaba Tumi F South Africa Eastern Cape Parks and Tourism Agency

Mthetwa Vusi M South Africa SANParks (Kruger National Park)

Maseko Sipho Sibonelo M South Africa Mpumalanga Tourism and Parks Agency

Dlamini Mbuzo Brilliance M Swaziland Eswatini National Trust Commission

Pumulo Jalabani Mulundano M Zambia Peace Parks Foundation

Kwalyambumu Kingsley Kaponde M Zambia Peace Parks Foundation

Zimba Bornface M Zambia Department of National Parks and Wildlife Services

Mwale Nania M Zambia Department of National Parks and Wildlife Services

Mwale Esnart F Zambia Department of National Parks and Wildlife Services

Carl-Zon-Zack Magilies with Countess Sylvia Labia; Top Performer Higher Certificate
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Pictured above are the combined classes of; the Higher Certificate: Nature Conservation: Conservation Implementation 
and Leadership graduates and the Advanced Certificate: Nature Conservation: Transfrontier Conservation Management 
graduates with (from left) Ms. Anelle Rautenbach: Head: Academic Support and Quality Assurance, SAWC CEO: Theresa 

Sowry, Dr. Yolanda Pretorius: Qualifications Manager: Natural Resource Management Department and Mr. Ashwell 
Glasson: Head: Academic Policy and Sector Advancement.

Friends of African Wildlife's Christoph and Bettina Weber with the record number of students they sponsored in 2019.
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GROUP COMPOSITION: ADVANCED CERTIFICATE IN NATURE CONSERVATION: 
TRANS-FRONTIER CONSERVATION MANAGEMENT

A total of twenty six (5 women and 21 men) attended classes the first and second semester. The students come from seven 
different African countries, representing 10 different organisations. South African students comprised 46% of the class, and 
represented three different organisations.

List of students enrolled on the Advanced Certificate course for the 2019 academic year

ADVANCED CERTIFICATE

Surname Name Gender Country Organisation

Khomoealeburu Thabiso M Lesotho Lesotho Northern Parks

Masamba Kambani M Malawi African Parks

Kambwiri Zione F Malawi Department of National Parks

Madise Brave M Malawi Department of National Parks

Mufume Eduardo Hélio Jordáo M Mozambique Administracao Nacional das Areas de Conservacao

Chemane António Hilário M Mozambique Administracao Nacional das Areas de Conservacao

Ngovene Eduardo Daniel M Mozambique Administracao Nacional das Areas de Conservacao

Kafula Daniel Tangeni M Namibia Ministry of Environment and Tourism

Madonsela Smangaliso Thembisisa F South Africa Mpumalanga Parks and Tourism Agency

Jeftha Tamsen Samantha F South Africa South African National Parks (SANParks)

Isaacs Warren Edgar M South Africa SANParks

Matsane Sizwe Joshua M South Africa SANParks (Kruger National Park)

Matsane Elelwani F South Africa Grounded Media

Nkosi Bernard Linda M South Africa Mpumalanga Parks and Tourism Agency

Botha Paul George M South Africa Mpumalanga Parks and Tourism Agency

Roman Sabelo Sandiso M South Africa SANParks

Mkansi Rhulani Livence M South Africa SANParks (Kruger National Park)

Terblanche Donavan Garth M South Africa SANParks (Kruger National Park)

Mkhantshwa Michael Dingaan M South Africa SANParks (Kruger National Park)

Mkhabela Patrick M South Africa SANParks (Kruger National Park)

Zwane Sithembiso Ndolomba M Swaziland Eswatini National Trust Commission

Chinga Armstrong M Zambia African Parks

Kamwale Obrain M Zambia Department of National Parks and Wildlife Services

Mumbi Mathews M Zambia Department of National Parks and Wildlife Services

Malipita Margret F Zambia Department of National Parks and Wildlife Services

Sikagoma Kelvin M Zambia Department of National Parks and Wildlife Services

WORK INTEGRATED LEARNING

The Work Integrated Learning (WIL) phase of the Higher Education Training (HET) courses at the College was scheduled 
between 22 April and 15 July 2019. A comprehensive visit was conducted to Mpumalanga, Swaziland and Zambia and parts 
of Kruger National Park and the West- and Eastern Cape. 

Some of the modules that were highlighted as being most meaningful and applicable at the work place included, GIS, 
Computer skills, Communication and Community Development and Conservation. 

Ten alumni of the HET courses at the College were also interviewed in Swaziland and Zambia of which 90% have been 
promoted within two years after completing the HET College Certificates. This is very encouraging and even more so the 
fact that all alumni expressed how the skills they learnt at SAWC were invaluable to them in being better at their jobs.

ACADEMIC ACHIEVERS

A 100% pass rate was achieved in 2019 and 50 graduates of the College’s Natural Resource Management qualifications 
programme returned to their respective parks across Africa to help usher in a new era in conservation.

Pictured above with Ms. Marilize van der Walt (Head: Natural Resource Management Department - far left) are the 
students who received awards for their hard work throughout the year: Mr. Carl-Zon-Zack Magilies, Mr. Kingsley Kaponde 

Kwalyambumu, Mr. Armstrong Chinga, Mr. Eduardo Hélio Jordao Mufume, Mr. Vusumuzi Phillip Makubu, Mr. Brave Madise, 
Countess Sylvia Labia (Founder Trustee of SAWCT) and Mr. Sizwe Joshua Matsane

AWARD WINNERS

The following awards were presented to students from the Higher Certificate class at the end year graduation ceremony:

Students twho received awards on the Higher Certificate were:

• Global Conservation Corps Award (Supported by Tissot, Garmont and Swiza) for the Top Achieving Student: Higher  
	 Certificate	in	Nature	Conservation	and	Leadership:	Mr. Carl-Zon-Zack Magilies, South Africa’s Eastern Cape Parks  
 and Tourism Agency.

• Hans Hoheisen Award for the Best	Protected	Area	Management	Student: Mr. Kingsley Kaponde Kwalyambumu,  
 from Zambia’s Peace Parks Foundation supported Simahala Community Wildlife Conservancy.

• SAWC Best	Animal	Studies	Student: Mr. Vusumuzi Phillip Makubu, South Africa’s Golden Gate Highlands National  
 Park

• WWF South Africa Award for the Most	Outstanding	South	African	Student: Mr. Carl-Zon-Zack Magilies, South   
 Africa’s Eastern Cape Parks and Tourism Agency.
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AN INSIGHT INTO THE FUTURE OF OUR HIGHER EDUCATION AND TRAINING 
OFFERINGS

Protected Area Management remains at the core of the Southern African Wildlife College’s business. The   Higher 
Education and Training (HET) Programme presented its first 12-month Certificate in Nature Conservation in 1998. Soon 
afterwards a second, more advanced, 12-month Certificate was developed. To date more than 1 000 students from 
conservation organisations across Africa have graduated from both the Higher and Advanced Certificate programmes 
approved by the Council of Higher Education of South Africa (CHE). Both courses are specifically aimed at developing 
protected area managers with the requisite understanding and practical skills to effectively manage and conserve 
their protected areas and associated fauna and flora in a sustainable manner. The Natural Resource Management 
Qualifications Department strives towards maintaining a healthy balance between theory and practice with a strong 
emphasis on Applied Learning. With the College being based within the Greater Kruger National Park, students acquire 
hands-on experience in all aspects of nature conservation during their training. Furthermore, the Work Integrated 
Learning component bridges the gap between classroom learning and workplace reality.

In 2018, the revision of the College’s strategic training objectives as well as the national restructuring of the accreditation 
processes of the CHE, prompted a major review of existing HET programmes. This review in turn required all Higher 
Education Institutions to recurriculate and re-register their courses.

As such, results from this review led to a restructuring of the College’s HET programmes in a phased approach to gradually 
incorporate all changes required whilst still delivering relevant training in the interim. 

Consequently, as of January 2020 until 2021 (Phase 1), the College will be offering an Occupational Certficate in Natural 
Resource Management: Terrestrial at NQF level 5 (registered with CATHSSETA, the sector education and training authority) 
in place of the existing Higher Certificate in Nature Conservation: Leadership and Implementation. During this phase, the 
existing Advanced Certificate in Nature Conservation: Transfrontier Conservation Management NQF level 6 (registered with 
CHE) will still be presented as usual. 

During Phase 2, which we envisage will commence in 2022, the Occupational Certificate in Natural Resource Management: 
Terrestrial will become the pre-requisite course for entry into the Higher Education and Training programmes at the College 
whilst the current Advanced Certificate in Nature Conservation:Transfrontier Conservation Management will make way for 
a new 360 credit National Diploma in Applied Natural Resource Management. This will also serve the needs of the region, 
with a diploma qualification being requested across various countries to enable the students to further advance in their 
careers.

AWARD WINNERS

Students that received awards on the Advanced Certificate:

• Global Conservation Corps Award (Supported by Tissot Garmont and Swiza) for the Top Achieving  
	 Student:	Advanced		Certificate	in	Transfrontier	Conservation	Management:	Mr. Brave Madise,  
 Malawi’s Department of National Parks and Wildlife

• SAWC award for the	Best	Financial	Management	Student:	Mr. Sizwe Joshua Matsane, South Africa’s  
 Kruger National Park

• Rosie Sturgis Award for the Most	Improved	Student: Mr. Eduardo Hélio Jordao Mufume,   
 Mozambique’s Limpopo National Park

• Ernest Mokganedi Transfrontier Conservation Award for Excellence	in	the	Transfrontier	Conservation		
	 Area	Training	Module: Mr. Armstrong Chinga, Zambia’s African Parks

• Friends of African Wildlife Award for Excellence	in	the	Biodiversity	Management	Module: Mr. Brave  
 Madise, Malawi’s Department of National Parks and Wildlife 

SOUTHERN AFRICAN WILDLIFE COLLEGE TRUST SCHOLARSHIPS 
AWARDED

Based on merit and attitude towards their studies, the sought-after Southern African Wildlife College Trust 
scholarships were awarded to following Higher Certificate students to continue their studies at the SAWC in 
2019:

• Mr. Carl-Zon-Zack Magilies, South Africa’s Eastern Cape Parks and Tourism Agency

• Mr. Nania Mwale: Zambia’s Department of National Parks and Wildlife Services

• Mr. Vusumuzi Phillip Makubu, South Africa’s, Golden Gate Highlands National Park

Pictured above are the three students who received the sought after Southern African Wildlife 
Trust (SAWCT) scholarship awards (from left): Mr. Nania Mwale, Mr. Carl-Zon-Zack Magilies, Mr 

Stephen Abrahams (WWF-SA - Chief Financial Officer/SAWCT Trustee) and Mr. Vusumuzi Phillip 
Makubu.
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GIZ AND HUMBOLDT UNIVERSITY OF 
BERLIN STUDENT EXCHANGE 

During 2019, the SAWC has been involved in executing 
logistical arrangements for a number of events and 
activities on behalf of the Deutsche Gesellschaft für 
Internationale Zusammenarbeit (GIZ). One of these 
projects involved two of our alumni students to coming 
back to the College to assist the Humboldt University of 
Berlin, Germany, in a regional transfrontier evaluation in 
the Kasungu Lukusungi Transfrontier Conservation area 
based in Zambia. 

The project involved six German students from the 
Humboldt University of Berlin coming with Prof. Peter 
Weinert to Africa to meet the African alumni students at 
the College, in order to brief all involved in the research 
that was to take place after a week of intense briefing. 
The two SAWC alumni students were Mr Steve Wemba 
from Malawi working for Majete Wildlife Reserve and 
Miss Nomsa Kamanga from Zambia working for the 
Zambian Carnivore Programme. Both were graduates of 
the Advanced Certificate in Transfrontier Conservation 
Management in 2018. The College is deeply committed to 
involving our students, past and present in opportunities 
to learn new skills and to contribute to the region. This 
initiative also enabled them to engage with their German 
student peers about the practical skills acquired at the 
College as well as that gained in their workplaces. 

In a joint project like the Humboldt University of Berlin 
project with GIZ for regional evaluation research, our 
students get to participate in initiatives that will enhance 
transfrontier management based on the information and 
data gathered, whilst also building their own personal 
portfolios. Thank you to both GIZ and the Humboldt 
University of Berlin, which made this initiative possible and 
enabled these College alumni to gain further skills as a 
result of this intercultural exchange experience.

UNIVERSITY STUDENTS FROM THE USA 
COME FACE TO FACE WITH NATURE

Many students from the United States of America and 
other countries visit South Africa on Study Abroad 
programmes to widen their own perspectives on the 
career paths they have chosen to pursue. They also travel 
this far in the hope that they gain some life experience. 
Some return year on year. Many of them say it's because 
they get a chance to get face to face with our African 
environment, with our cultures and most of with all, with 
nature. 

This is the what some of the students from the Grand 
Valley State University from Michigan USA experienced 
whilst getting face to face with nature.

The programme starts in the mountains of Mpumalanga 
in the Blyde River Valley visiting one of South Africa’s 
most iconic and scenic routes. The Blyde River Canyon is 

UNIVERSITY PROGRAMMES AND SHORT COURSES

the only known green vegetation covered canyon in the 
world, the other canyons being for the most part dry and 
desert-like. The group then travelled from the higher 
lying canyon gradually down to the savannahs of the 
Lowveld region, staying with us here at the College for 
just over a week. Engaging the nearby communities with 
Professor Mtunga, our college community liaison officer, 
the group got to meet the regional tribal authorities, enjoy 
a traditional lunch and play a soccer game with the local 
soccer team. They also visited various lodges learning 
about the region's various business enterprises and how 
the local economy tries to make room for everyone living in 
the region involved in conservation and tourism.

After arriving at the College and on a visit to a nearby private 
nature reserve, the group met up with a hand-reared 
cheetah that has been for the most part rehabilitated 
back into the wild. She has the freedom to leave the camp 
area whenever she wishes to and catches her own food yet 
still returns to the lodge to sleep in the camp to hide from 
the bigger predators, like lion roaming the reserve. Early 
in the mornings when the guide calls to the cheetah, she 
emerges from the bushes, flicking her tail back and forth 
before making her way back into the wild.

SOME HIGHLIGHTS DURING THE 2019 ACADEMIC YEAR

Grand Valley State University enjoying an early morning 
walk with a view of the Blyde Mountains and the 

Lowveld savannah.

Grand Valley State University come face to face with a 
rehabilitated cheetah in her wild established territory

College as volunteers. Today this has blossomed into an 
association with Rotterdam’s Erasmus University College. 

This association will now be run as a pilot aimed at 
establishing relationships with students from the North 
and South, namely students currently studying at Erasmus 
University College in the Liberal Arts and Sciences faculty 
and past students of the SAWC’s Natural Resource 
Management Advanced Certificate in Transfrontier 
Conservation Management.

The idea behind this initiative is to expose both sets 
of students to each other’s management, leadership 
and research skills under this inter-cultural leadership 
programme. The students will be grouped together 
and tasked with a relevant conservation management 
challenge. Jointly they will then have to approach the 
challenge with their different skills sets and in the process 
learn from one another.

Fifteen students in total were part of the pilot programme: 
Ten students from the Netherlands and five from southern 
Africa, making up five project teams. The aim was to create 
an empowering and enabling environment in which the 
students can design projects, collect data, learn from one 
another, and present suggested solutions to the SAWC’s 
applied learning unit, headed by Prof. Alan Gardiner, for 
consideration and evaluation.

A big thank you must also be extended to John Loudon, 
a Peace Parks Foundation board member, for giving his 
daughter Josephine the opportunity to experience the 
SAWC first-hand. Her and Flip’s experiences at the College 
have essentially led to this exciting institutional exchange 
programme.

Some of the students from 
Erasmus University College 
selected to participate in the 
pilot programme together 
with Marlies Koolhaas, Head 
of Counselling, Assistance 
and Study Abroad at Erasmus 
University College (top row 
second from left) the SAWC’s 
CEO Theresa Sowry (top row 
third from left), Flip Collot 
d’Escury, Josephine Loudon 
and Jeanné Poultney, the 
SAWC’s Executive Manager, 
Marketing, Fundraising Media 
Relations (bottom row first, 
second and third from left). 

During their stay, the group engaged our Applied Learning 
Unit in a short three-day research project, gathering data 
on invertebrates surrounding our man-made reed bed 
system and a nearby more natural waterbody to gain 
some insight into the potential impact our manmade 
reed beds has on the overall environment. One such short 
intervention from a student group builds much valuable 
information into our local database making the way for 
follow research to take place with this baseline data already 
available. Our thanks is extended to Grand Valley students 
for assisting us in a project that supports our long-term 
vision of gaining data for applied research. 

After the group visit to the College, where multiple talks 
were also presented on a variety of topics, they left for a 
visit to the Kruger National Park, staying in Skukuza for 
two evenings and Berg & Dal for one evening, viewing 
wildlife along the route and having many talks along the 
way. After visiting the Kruger National Park they left for 
three nights in Swaziland (now called Eswatini), visiting the 
Matenga Cultural Village and staying over in the Mlilwane 
Wildlife Sanctuary and Malolotja National Park. Highlights 
in Swaziland included walks in the mountain paths and 
a treetop canopy tour through the deep mountainous 
valleys: a memorable experience that not many get to 
enjoy. 

SAWC PILOTS NORTH SOUTH INTER-
CULTURAL STUDENT LEADERSHIP 
PROGRAMME 

Two years ago Josephine Loudon and Flip Collot d’Escury 
from the Netherlands visited the Southern African Wildlife 
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The College’s short course offerings have diversified over 
the past couple of years. Every department has taken 
on board the short courses related to its' own field of 
expertise and is in the process of expanding and adapting 
the current training materials available and developing 
new materials that cater for the rapid changes within the 
various conservation industry sectors.

The Reponsible Resource Use and Guiding Department 
also has a dual focus in training up Dangerous Game Site 
Guides and/or well-qualified Professional Hunters (PH’s) 
in and around conservation areas. There is an array of 
institutional short courses available within these accredited 
courses that can assist with refreshing or upskilling staff 
in any of their core functions.  For example, a popular and 
practical short course executed in one to four days is the 
Dangerous Game Awareness short course that allows 

The Rural Initiative for Sustainable Environment (RISE) Unit 
and our Community and Youth Development Department 
are two sides of the same coin. Together their focus is on 
the maintenance of social relations within conservation 
and surrounding areas, and reaching out to the youth that 
want to become part of the local conservation and tourism 
economy.

The Protected Area Integrity Department also focuses on 
accredited skills training in practical law enforcement as 
well as institutionally accredited short courses. Longer skills 
programmes in Field Ranger Protected Area (Unarmed) 
and Field Ranger Law Enforcement Armed and Unarmed 
are constantly running either on site at the College or 
offsite at a location of the client’s choice. However, our 
short courses in this field can be tailored either to a five-
day or a 10-day schedule depending on the requirement 
of the client.

A very popular but crucial short course this department 

The College has a multi-pronged approach within our 
training mandate that allows for a holistic consideration 
for practical resource management and related short 
courses being developed. These four training pillars are 
represented by four distinct departments yet cross-link to 
fulfil the greater mission and vision of the College to train 
beyond boundaries.

participants in the course to learn about the behaviour 
of various big and small game species and what to do 
when encountering these on foot either deliberately or by 
accident, especially if it’s part of one’s work as a field ranger, 
or for any staff staying within a protected area. Another 
course is an introduction to game farming that focuses on 
responsible and sustainable land use options within the 
wildlife economy and on habitat restoration rather than 
the intensive breeding of game. 

The department’s focal areas are in accredited skills 
training that encompasses learnerships and programmes, 
the development of competencies of young people to 
act as educators for sustainable development, and finally 
the department is also focussed on working projects that 
also offer training and workshop sessions in which tribal 
authority members and community members can engage 
in a proactive process to finally reach and work toward their 
own sustainable governance goals. 

offers is the PASOP – Protected Area Standard Operating 
Procedures in Practice course. It is a five-day short course 
giving decision makers in a law enforcement team a 
platform to ensure that they are all operating “off the same 
page”. This may also mean the difference between life and 
death for the field ranger when encountering a poacher. 
Having a plan and standard operating procedures within 
the protected area in which one operates creates much 
needed synergy in teams involved in hot pursuit operations. 
This has also resulted in many successes for field rangers 
and has greatly impacted many field rangers’ lives.

The Natural Resource Management Department has 
over time developed into three cohesive units namely, 
registered certificates and diplomas with the Council 
for Higher Education, accredited short courses for 
professionals, dually accredited programmes for partner 
Higher Education institutes. 

Our accredited Higher and Advanced certificate courses 
are also currently undergoing re-curriculation to align 
the courses with both South African and other African 
countries’ education career paths.

Most of our 5 – 10 day short courses come from these two 
certificate courses modules. Various skilled practitioners 
from both our internal staff and external training 
associates are assisting with the re-curriculation of these 
two certificates, but they also form part of a group of 
people that host our Skilled Practitioner Master Classes 
which provides services to visiting university groups, 
government groups, conservation strategy groups and 
other study groups.

REGISTERED
CERTIFICATES AND 

DIPLOMAS WITH 
THE COUNCIL OF 

HIGHER 
EDUCATION

ACCREDITED
SHORT 

COURSES FOR 
PROFESSIONALS

DUALLY 
ACCREDITED

PROGRAMMES 
FOR PARTNER 

HIGHER EDUCATION 
INSTITUTES

DEPARTMENT OF HIGHER 
EDUCATION IN NATURAL 
RESOURCE CONSERVATION

Figure 2 illustrates the basic structure and 
relationship of these three functions as a 
super department reaching out to a broader 
conservation community.

MAINTENANCE 
OF SOCIAL 
RELATIONS

MAINTENANCE 
OF ECOLOGICAL

INTEGRITY

SUFFICIENT
PROTECTION

SUSTAINABLE
USE

FOUR PILLARS ON WHICH 
ANY SUSTAINABLE AND 
PROFITABLE AREA WITH 
NATURAL RESOURCES 
SHOULD BE BUILT UPON

Figure 1 indicates our approach to practically 
tackling the pressing management issues on 
the ground within conservation.

SHORT COURSES ADDRESS RAPID CHANGE

Pillar One – Short Courses for Natural Resource Managers

Pillar Two – Short Courses for the Guiding and PH industry

Pillar Three – Short Courses for Community Social Relations and entry courses for the Youth

Pillar Four – Short Courses in practical Conservation Law Enforcement
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Protected
 Area 
 Integrity 

WILDLIFE GUARDIANSHIP

Over the past decade, and as a direct result of the onslaught 
of wildlife crime, our field ranger training department 
has substantially increased the number of field rangers 
trained. In doing so, it has bolstered its counter poaching 
training and has increased the number of train-the-trainer 
programmes. 

As part of its wildlife guardianship role, the aim of the 
department is to provide effective and relevant training as 
well as specialised support services and leadership training 
to front line conservation rangers in Africa and beyond. 

On request of conservation organisations, the field ranger 
training department expanded its area integrity services 
to include canine assets (dog teams for field rangers) and 
aerial surveillance using light sports aircraft.  These units 
test for best practice and work hand in hand with our Rural 
Initiatives for a Sustainable Environment (RISE) Unit to help 
ensure the upliftment and inclusion of rural communities 
surrounding wildlife areas. This is imperative if we are to 
find viable solutions to safeguarding our wildlife and other 
natural resources. 

FIELD RANGER TRAINING

During the first quarter of the year, we had a change of 
guard with Andrew Davies taking over the leadership 
role from Ruben de Kock who, after many years of service 
with the College, had taken up an internationally-based 
position with WWF. 

The transition was a smooth one with the department 
training over 500 field rangers in 2019. During the 2019 year 
the unit was also involved in consultation specifically with 
regards to:
• The Braveheart Ranger Leadership Development
 Programme with WWF SA, Kheta, and USAID. This has  
 included needs analysis and curriculum development.

• The U.S. Department of State’s Bureau for
 International Narcotics and Law Enforcement Affairs
 (INL) KAZA Customs Training for frontline officials in
 conjunction with Peace Park Foundation. 

 [The five Partner States of the Kavango Zambezi   
 (KAZA) Transfrontier Conservation Area (TFCA) namely
  Angola, Botswana, Namibia, Zambia and Zimbabwe  
 have joined forces to defend their borders against   
 those who seek to deprive the region of its natural   
 beauty and resources.

 Working with the KAZA Secretariat, supported by   
 Peace Parks Foundation and the Southern African   
 Wildlife College (SAWC), and funded through   
 a grant from the U.S. Department of State’s Bureau  
 for International Narcotics and Law Enforcement
 Affairs (INL), the KAZA Partner States have embarked  
 on an initiative to improve capacity, synergy, and  
 effectiveness of customs and law enforcement   
 agencies responsible for controlling movement of   
 goods through all of the TFCA’s 33 ports of entry and 
  exit. This innovative project enables the TFCA to  
 make great strides in implementing the South African  
 Development Community’s (SADC) Law Enforcement

 and Anti-poaching Strategy (LEAP). The College has  
 been involved in needs analysis and curriculum   
 development.]

• Ranger Wellness and Perception Survey with WWF SA.
 This has included the recording of the views of rangers  
 from South African National Parks (SANParks), Kruger  
 National Park as well as Private Rhino Reserves in the  
 KwaZulu Natal (KZN) province.

• Monitoring the Illegal Killing of Elephants with CITES.  
 This has included needs analysis and curriculum 
 development and a train the trainer intervention.

Training was presented to SANParks, KZN Wildlife, 
Mpumalanga Parks and Tourism Agency and the Game 
Rangers Association of Africa. The latter to to train
members in Zimbabwe, the Ivory Coast and Zambia. 
The unit also trained students on the Natural Resource 
Management programmes in Law Enforcement and 
Natural Resource Protection.

Offsite training was also presented at private reserves 
including Sabie Sand, Buffalo Dream Ranch, Klaserie 
Private Nature Reserve as well as for Eastern Cape Parks 
and Tourism specifically in advanced field ranger training 
and in the re-training of skills. The unit also presented 
training in Eswatini and Zambia. 

Sponsored training with funding from Fondation Segré 
enabled a group of 23 members of the Coutadas from 
Mozambique to be trained in counter poaching skills. 
Funding from the Ball Family Foundation ensured that 
five rangers could be trained in Advanced Field Ranger 
skills. Friends of African Wildlife also sponsored 10 students 
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to do the Field Ranger Law Enforcement course. The Game 
Rangers Association of Africa also sponsored students 
to do the Field Ranger Advanced Course as well as the 
Patrol Leaders course. Sponsorships assist the rangers, 
community and private students to get an opportunity 
to do the field ranger basic and advanced courses as well 
as upgrade their current skills. This has enhanced the 
College’s four-tiered approach to counter poaching which 
includes well trained field rangers, aerial support, a canine 
capacity and community engagement. 

Our sincere thanks is also extended to those donors that 
support the core costs of the Protected Area Integrity 
Department. These donors include Tusk Trust, the Ivan 
Carter Wildlife Conservation Alliance and The Royal 
Foundation of the Duke and Duchess of Cambridge and 
the Duke and Duchess of Sussex. Without their support we 
would not be able to continue to train and provide boots 
on the ground for frontline conservation.

Braveheart Leadership Development Programme
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SAWC AIRWING OPERATIONS

2019 saw the continuation of our regular patrol flights 
within the Associated Private Nature Reserves (APNR) 
as well as the Central Kruger regions. The APNR regions 
expanded substantially over the 2019 period, proving that 
the data collected on these flights is becoming increasingly 
valuable to wardens and protected area managers in rhino 
protection and pro-active management practices.

An additional area to our aerial operations within the 
APNR is the Balule Nature Reserve. The Balule Nature 
Reserve increases the areas that we fly by an additional 
area of almost 40  000 hectares. As such, our focus area 
now encompasses an area in excess of 500 000 hectares. 
Weather permitting, daily patrols/audit flights are 
conducted within these areas.

On the whole, we saw a decrease in rhino poaching related 
incidents and an increase in poacher arrests in our areas 
of operation during this period. However, the sad reality 
is that over the past decade our rhino populations have 
decreased to critically low levels in many areas. This, in 
turn has made it substantially more difficult for poachers 
to locate and hunt rhino, forcing them to spend more 
time in our National Parks and reserves. This allows law 
enforcement officials greater opportunity to arrest and 
apprehend them.

Our aerial support operations continue to evolve and 
have developed into a highly effective aerial support unit 

within the Greater Kruger Protection area. We are also 
continuously improving our aerial support capabilities 
with new methods and techniques. This data set of rhino 
distribution is proving to be invaluable to wardens and 
section rangers in rhino management and field-ranger
deployment; not only in the short term but also in the long 
term, with the enormous amount of stored trend-data 
collected over the past five years.

RHINO DE-HORNING PROJECTS WITHIN 
THE APNR

The SAWC aerial support unit played a vital role over this 
period in rhino de-horning and other projects across 
the APNR and other reserves. Our Savannah aircraft 
has proved to be highly effective in its role as a spotter 
aircraft, locating rhino, and then being used as an aerial 
observation platform, while helicopters and veterinarians 
conduct these de-horning operations. This saves time and 
reduces costs for reserves substantially.

Entire populations of rhino were dehorned in the Klaserie 
Private Nature Reserve, Balule Nature Reserve, Manyeleti 
Game Reserve and also Thornybush Nature Reserve.

As we continue with these conservation operations, we 
continue with a “learning by doing” process with ever 
evolving techniques and operating procedures. This 
form of “best practice” can be then rolled out to other 
conservation bodies and Parks. 

Aerial
Support Unit 

COLLABORATIVE AIRWING AND K9 
OPERATIONS

A number of combined operations with the SAWC Airwing 
and K9 units took place over this period with several 
successful poacher arrests.

The combined efforts of the SANParks helicopters and 
airwing, the SAWC fixed-wing aerial support, the on and 
off-leash K9 hounds and rangers on the ground have 
fast become a winning recipe in successes in counter-
poaching operations.

We are continuously improving our aerial support 
capabilities with new methods and techniques and, 
together with our counterparts in the Kruger National 
Park, we are becoming more and more attuned to the 
changing tactics and modus operandi of poachers.

ZU-PLS TO THE SAWC FLEET

With the support of our donors, especially Our Horn is 
NOT Medicine contributors, the SAWC recently added a 
new Savannah aircraft to our existing fleet. Although not 
a brand-new aircraft, we managed to locate a very ‘low-
houred’ Savannah to replace our old work-horse ZU-KAH.

Our fleet will now consist of two Savannah aircraft, ZU-
WLC and ZU-PLS.

ADVANCED GROUND-TO-AIR 
COMMUNICATIONS COURSES

A number of ground-to-air courses were successfully 
conducted for advanced field rangers over this period. 
Students from as far afield as the Ivory Coast were 
accommodated on these courses.

VHF EAR TAG RHINO PROJECT

Our rhino ear tagging project continues to progress well in 
the SAWC focus area. To date a number of rhino have been 
tagged successfully and are monitored on a weekly basis 
from the air. This is largely as a result of the fact that very 
little is in fact known about individual rhino movement, 
territory and home range. White rhino, for example, tend 
to move a lot further than was previously documented and 
reported. Some interesting and valuable studies should 
come out of this exercise in future.

658
HOURS FLOWN 

318
CONSERVATION HOURS FLOWN
Rhino monitoring/de-horning/research 

198
COUNTER-POACHING OPERATIONS

141
TRAINING HOURS

6
PILOTS TRAINED

2019 HOURS AND STATS

PILOT TRAINING

With the support of Peace Parks Foundation, flight training 
for Dines Kabota (Vwaza Marsh Wildlife Reserve, Malawi) 
was completed during 2019 with our pilot, Bruce McDonald 
ferrying the aircraft to Malawi. Advanced training was then 
conducted at Dines’ home base in Malawi to ensure final 
competency.

Bruce also travelled to Luiwa Plain National Park to 
conduct competency checks and advanced flight training
for two African Parks, Park Rangers based in Luiwa.

African Parks has indicated that they would like to 
continue with this competency training for other African 
Parks in future.

We would like to take the opportunity to thank every 
single one of you for the support. Our aerial support unit 
and dedicated team remain focused on the conservation 
of threatened species and contributing to the curb in 
poaching incidents. We could not do this without the 
continued support of Tusk Trust, Dallas Safari Club 
Foundation, Friends of African Wildlife, The Ivan Carter 
Wildlife Conservation Alliance, Countess Sylvia Labia,
&Beyond, Wild Skies Aviation, CR Sowry, Nkombe Rhino 
NPO and the many individual Our Horn is NOT Medicine 
donors.
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This comes in the wake of a milestone achievement for 
the K9 unit, which celebrated the free running dogs’ one 
hundredth arrest (and counting) since they first became 
operational in February last year. 

Dog Master, Johan van Straaten, was  filled with pride 
when reporting  on his team’s success, and in particular 
commended its newest members – dog trainer, Robynne 
Wasas, and Simon Mnisi on their comportment during 
recent deployments. The pair worked for the first time 
without supervision and demonstrated their expertise in 
running some very good tracks that has left Johan feeling 
confident in the growing team’s capabilities.

The SAWC’s K9 Unit ended 2019 on a high note, with 
yet another award presented to Dog Master Johan Van 
Straaten for the unit’s success in helping to counter rhino 
poaching.

Recognition was given to the direct forces involved in 
the plight to protect the rhino in Kruger National Park 
by SPEAR - Stop Poaching Endangered African Rhinos - 
a registered NPO, together with Nkomazi Interest Group, 
or NIG NPO, hosted an event at Greenway Woods in 
White River on 29 November. The awards recognised the 
individual contributions of rangers, K9 dog units, pilots, 
SAPS members and prosecutors that have played a crucial 
role in arresting and bringing to book poachers that have 
been plaguing the Kruger National Park, home to the 
biggest population of rhino.  The organisers expressed 
their sincere gratitude to all these very special people for 
their continued effort to ensure the future of our rhino.

WWF-SA MOBILE UNIT IN SKUKUZA 

As a learning-by-doing training institute the SAWC is 
extremely excited about the establishment of a satellite 
unit, based in Skukuza, in the Kruger National Park, 
proudly sponsored by WWF-South Africa. The relationship 
with WWF-SA and the K9 unit has been on-going since the 
WWF Nedbank Green Trust sponsored the infrastructure 
development of the K9 unit at the end of 2015. 

The new mobile unit will allow the College to explore new 
aspects in the deployment of pack dogs. By having dogs 
closer to the operational theatre so to speak, reaction time 
to follow ups will lessen tremendously.   This will improve 
overall success rates by deploying the dogs more times 
inside the Standard Operating Procedures (SOP’s) and will 
also allow them to be deployed more often. The mobile unit 
will also offer real life experience to the dogs and handlers.  
Through these experiences they will be more equipped 
to teach and guide the next upcoming generation of 
handlers and dogs, whilst also contributing to case studies.

SUCCESS INSIDE AND OUT  

The first litter of puppies born from the Texan dogs are one 
years old now, and all nine of them show great potential.   
The first two of them them will soon be fully operational.

THE SAWC’S K9 UNIT WINS PRESTIGIOUS 
AWARDS  

The K9 Unit continues to grow from strength to strength. 
Further success in the field has led to the team receiving 
the Kruger National Park’s Managing Executive award. 
This is a prestigious  accolade honouring the Southern 
African Wildlife College’s  free running pack hounds, the 
Kruger National Park field rangers and pilots, as well as 
the SAWC’s aerial support unit and the role they play in 
counter poaching.

K9
Unit
What a year 2019 has been, and it is with great gratitude 
that we can report on a very successful year filled with 
accomplishment and hope for the future. The College’s 
four-tiered approach to countering poaching, which 
involves combining well trained rangers, an effective K9 
asset, aerial support and strong community engagement, 
is bearing fruit, with Kruger’s Chief Ranger, Xolani Nicholas 
Funda, congratulating the College for its constant 
innovation, high standards and responsiveness to the 
needs of the sector at this year’s Higher Education and 
Training graduation event.

Our sincere thanks must be extended to the Ivan Carter 
Wildlife Conservation Alliance, a staunch support of the 
College’s counter poaching operations. The Alliance 
recently donated a full set of uniforms including rain 
jackets, which were sorely needed by the team. Moreover, 
the Alliance continued its support for the unit’s running 
costs, funding the salary of trainers within the Field Ranger 
Training Unit as well as the K9 Unit. This has helped us 
tremendously over the past year as has the generous 
donation from long standing donor, Tusk Trust, in support 
of our four-tiered approach.

Pack Leader Pet Products who generously supply all of 
the dog food requirements of the College’s K9 Unit, visited 
the College with Orijin and Acana pet food manufacturer 
Champion Pet Foods, to see first-hand how the dogs are 
doing. This included an international delegation of over 
30 people. During various demonstrations they were 
introduced to the different breeds of dogs in the unit and 
were shown how the dogs operate. The visit also provided a 
wonderful opportunity for the team to engage with people 
as passionate as them about dogs, and to say thank you for 
the wonderful support received. The dogs' condition and 
abilities in the field are certainly a testament to the food 
they are on.

Further thanks must go the Hans Hoheisen Charitable 
Trust (managed by Nedbank Private Wealth). Apart from 
funding historically disadvantaged students on our Youth 
Access Bridging Programme, the Trust has also now 
funded the salary of one of the bridging course students 
who is now working in the K9 unit following her internship. 
In addition, in support of the work that the K9 Unit is doing, 
the HHCT has also funded a water upgrade at the unit 
which is critically needed.

And here we must also mention the incredible work 
done by Lee-Anne Yammin, Our Horn is NOT Medicine 
campaign manager, in raising funds for the College’s 
counter poaching projects, more specifically our aerial 

support unit. Thank you to all the donors who supported 
her fundraising initiatives during the year. These funds 
have enabled the purchase of a new plane, which will 
replace one of the existing Savannah Light Sports Aircraft. 
We look forward to having Lee-Anne on board next year 
where she will be supporting the marketing, fundraising 
and media relations department as our Campaign and 
Content Manager.

To all our other donors including Dallas Safari Club 
Foundation, San Jose Cattle Company via LMB Fidelity 
Trust, Friends of African Wildlife, Rogz, Unitrans as well as 
the many individual donors who help support the unit and 
keep our dogs fit and healthy, thank you we would not be 
able to do the work we do without you!
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  Community, 
and Youth 
Development 

LEARNERSHIPS AND SKILLS 
PROGRAMMES 

In 2019 the Community and Youth Development 
Department offered three Resource Guardianship 
NQF Level 2 Learnerships and a single Bridging Course 
Programme. There were 75 learners enrolled on the 
Resource Guardianship Learnership Programmes with 16 
school leavers registering for the Youth Access Bridging 
programme. 

Lawrence Anthony Earth Organization (LAEO) through 
the sponsorship of the National Skills Fund signed a 
Service Level Agreement with the College in which 50 
learners were identified around Mayibuye Nature Reserve 
in the KwaZulu-Natal province. These 50 learners from 
Mayibuye Nature Reserve formed part of the group of 75 
learners on the three Learnership programmes. The 50 
were subdivided into two groups and training was offered 
on block release method whereby in a month, a group of 
25 learners were being offered contact sessions (face to 
face training) with the other group conducting workplace 
experiential learning in the same month. The two groups 
interchanged month on month between contact sessions 
and workplace experiential learning between April and 
December in 2019. The two groups are scheduled to 
complete their training by March 2020.

Twenty-five (25) learners were based at the SAWC’s main 
campus. The National Skills Fund funded the 25 learners 
who were mainly from the Western boundary of Kruger 
National Park. This group started their contact training 

in August and they successfully completed the contact 
sessions by December 2019. Their contact session was 
followed by workplace experiential learning at different 
Nature Reserves in Limpopo with the mentorship 
being provided by Limpopo’s Department of Economic 
Development, Environment and Tourism (LEDET). The 
training is expected to be completed by July 2020. 

The Departmental Learnership Programmes were 
complemented by a school leavers’ Youth Access Bridging 
Course programme in which 16 learners benefited 
from the funding made available by the Hans Hoheisen 
Conservation Trust (HHCT), Friends of African Wildlife and 
the Timbavati Foundation. The Youth Access Bridging 
Course was successfully implemented and the learners 
graduated in August 2019. The students were very excited 
on completion of the programme having gained new skills 
which would enable them to seek employment in the 
conservation and environmental education sector or go 
on to further their studies.  

The department also recruited an additional 25 students 
through sponsorship of the National Skills Fund. The 
recruitment process was conducted in conjunction with 
the Mpumalanga Tourism and Parks Agency (MTPA). The 
recruited students have to complete a six-month contact 
session in the next year before they would be given an 
opportunity to be deployed in different nature reserves 
managed under the auspices of MTPA. This group is 
predominantly from Mpumalanga province because their 
workplace experiential learning and mentorship will be 
provided by the MTPA.

Skills Training

Our 2019 Youth Access Bridging Course students
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The College’s Rural Initiatives for a Sustainable
Environment (RISE) Unit is a mobile projects unit within 
the Community and Youth Development Department. 
The unit’s mandate is broad community engagement. 
The unit has over the previous year been involved with 
seven sub projects with four main partnerships namely: 
1) Collaboration with the Peace Parks Foundation’s 
Community Development Department on the Youth 
Environmental Ambassador programme, and the Zinave 
National Park Governance and Stakeholder Engagement 
training and support. 2) Coaching Conservation’s 
conservation education programme, conducting a 
situational analysis in Gorongosa National Park, and 
the development of a Coaching Conservation train the 
trainer programme. 3)  The Greater Kruger Environmental 
Protection Foundation and 4) WildTrust on the Nedbank-
funded Youth Employment Services Programme. 

The scope of our work as a unit often allows us to take 
on a range of projects with differing objectives, which 
contribute to learning, development, empowerment 
and beneficiation of partner communities and project 
participants. 

WORKING WITH PEACE PARKS 
FOUNDATION'S COMMUNITY 
DEVELOPMENT DEPARTMENT 

In February 2017, under its regional SADC Programme for 
Transboundary Use and Protection of Natural Resources 
(TUPNR), GIZ signed a grant agreement with Peace 
Parks Foundation (PPF) whereby various projects in 
the Lubombo Transfrontier Conservation Area (LTFCA) 

are being supported. The overarching objectives of the 
projects include strengthening TFCA structures with 
improved participation by local communities, improving 
conservation of biodiversity and management of 
ecosystems, and capitalising on outstanding ecotourism 
assets and increasing economic benefits to marginalised 
communities. With specific reference to improved 
participation by local communities, community 
structures are being engaged in the three partner states 
Mozambique, Eswatini and South Africa. Community 
forums have been established in the LTFCA, nationally as 
well as transboundary. These forums indicated the wish to 
contribute to tangible collaborative projects and, as such, 
identified youth involvement and education in the context 
of the LTFCA as an ideal first joint project. The concept of 
the Youth Environmental Ambassadors or ’LTFCA YEA’ 
Programme was thus conceived.

In early 2019, PPF and the College and Earth Awareness 
Consulting partnered to host and facilitate the LTFCA’s 
Youth Environmental Ambassadors (YEA) Programme. 

This was a pilot camp, hosted and implemented at the 
SAWC from 19 – 24 March 2019, and was attended by a 
total of 68 attendees hailing from South Africa, Eswatini 
and Mozambique. The overarching outcome was to 
facilitate cross-border relationship building and highlight 
the appreciation and values of values of a transfrontier 
conservation area, thereby, increasing support for the 
conservation efforts within the affected, interested and 
participant communities who are primary stakeholders 
thereof.

The four-day camp engaged learners in conservation 
awareness themed activities and field based learning and 

RURAL INITIATIVES FOR A SUSTAINABLE 
ENVIRONMENT

experiences such as nature walks, game drives, workshops, 
storytelling, cultural exchanges and education through 
play. These experiences were designed to contribute to the 
learners' sense of value for their shared natural and cultural 
resources within the LTFCA as well as the importance 
of preserving them. The level of fun and engagement 
during implementation was very encouraging. This was 
highlighted by the understanding that amongst these 
young people rests the future of a conservation area that 
boasts a diversity of offerings from big game, to wetlands 
and largely undeveloped coastal areas; a real gem of our 
continent.  Having youth from the three nations in one 
place, discussing their common heritage, facilitated the 
process of sharing commonalities, regardless of how big 
or small. This also facilitated a common language around 
their experience within the LTFCA.

The culmination of the programme was in the youth 
drafting the pledge below:

As young environmental ambassadors 
of the Lubombo Transfrontier 
Conservation Area, we pledge to raise 
awareness of, and uphold and nurture 
its objectives and vision. We realise 
its value to us and pledge to protect 
and care for our diverse treasures; 
and to encourage and teach our 
communities.  

This initiative was the first step in the co-development of 
a long-term programme for cross-border conservation 
education and youth interaction in the LTFCA, with the 
view of later extending to other TFCAs.
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SITE-BASED GOVERNANCE AND 
STAKEHOLDER ENGAGEMENT 
TRAINING AND SUPPORT 
UNDERTAKEN AT ZINAVE 
NATIONAL PARK

The Southern African Wildlife College was appointed 
by PPF to undertake governance and stakeholder 
engagement training and support for the community 
development site-based team at Zinave National Park 
(ZNP) in late 2019. This team is responsible for engaging 
with nine local communities surrounding the park in 
order to build trust-based stakeholder relationships and 
governance capacity within community-based structures 
linked to the conservation management of ZNP. The need 
for training in the development and implementation 
of effective governance and stakeholder engagement 
processes and systems by and within the site-based team 
was identified as a priority by ZNP and PPF.

Our training approach was participatory, iterative, 
structured and based within the context of ZNP. It allowed 
the ZNP team to identify, articulate, plan and implement 
the conditions and processes they believe have to unfold to 
enable them to be effective in engaging local communities 
as an outcome orientated process resulting in supporting 
the foundation of governance. 

The work with PPF has contributed to creating space for 
the RISE Unit to pilot various approaches to training.  Our 
training methodology in this regard was applied and was 
a combination of formal training sessions and applied 
coaching-based sessions linked to the specific training 
subjects, tools and the context of a national park. The 
underlying principle of the methodology is that adults 
learn better from experience rather than just conveying of 
a message.

One of the perks in our work is that we get the opportunity 
to travel to places we might not otherwise have been able 
to see. We also get the opportunity to experience different 
cultures and Zinave was one of these. The remoteness of 
this national park certainly made it one to remember.

region and ultimately enable an increase in the reach from 
Coaching Conservation’s current delivery of approximately 
4000 children per year. 

In April 2019, Director Lesley McNutt and Programme 
Co-ordinator Dr Hugh Webster from Coaching 
Conservation  took part in a week-long workshop with 
the academic team at the SAWC. The strategy agreed on 
was for the  short  course to take participants through  all 
as aspects of the Coaching Conservation delivery 
including  the theoretical background, knowledge of 
core ecology, ethology and education as well as provide 
the practical teaching experience. Upon completion, 
successful students will be accredited with a SAWC short 
course and graduate as competent Coaching Conservation 
coaches  with  the knowledge and  enthusiasm required 
to deliver fun, informative lessons of the sort we pride 
ourselves on. 

The process was completed in partnership with SAWC 
during the year on time and institutional accreditation was 
received in December of 2019.  

The College, in partnership with Coaching Conservation, 
and with underpinned financial and resource support 
provided by Investec Rhino Lifeline, were also able to 
implement and deliver the CC programme in the villages 
near the College

Under this agreement the SAWC was able to deliver a 
three-phased Coaching Conservation programme. The 
first was a six-week children’s programme with 280 Grade 
5 learners at four primary schools within the Welverdiend 
- Hlavekisa region and this included a Bush day-overnight 
held on campus. Secondly, 273 Bush Rapid Awareness 
Programmes (RAPs) were delivered to Lumukisa, Sesete 
and Khokhovela primary schools. The third phase was 
the delivery of 122 Bush RAPs to Grade 5s from Beretta 
Primary. The sum of these totalled 2194 interventions and 
reached 652 children. 

COACHING CONSERVATION

In July 2018, the RISE team had the opportunity to initiate 
a working relationship with Coaching Conservation. 
Coaching Conservation is a wildlife conservation initiative 
aimed at inspiring children to be more empathetic 
towards wildlife and the struggles they face. It is based 
on two fundamental principles. Firstly, one cannot value 
something until one knows something about it, and 
secondly that, learning takes place best in an interactive 
and fun environment, delivered by great mentors.  This 
relationship was further formalised in 2019 in the form 
of an agreement to engage in a long term mutually 
beneficial partnership that will help both organisations 
scale children’s education for sustainable development 
across southern Africa. 

Coaching Conservation (CC) and the SAWC came to the 
understanding that the CC programme is positioned 
to scale, however it requires additional support, skills 
and facilities to bring this to fruition. As such the SAWC 
expressed an interest in supporting this given its position 
to offer a number of resources that include:

• An institutional home with academic support   
 and educational practitioners

• Facilities and persons who are able to train trainers

• An ongoing monitoring and evaluation initiative to  
 continue to improve our delivery

• Ability to publish CC findings and report on impact

• Having a dedicated children’s programme with   
 practical experience from our trainers; facilitating   
 research and development, as well as providing   
 a place to educate.

The first objective was to collectively design, develop and 
institutionally accredit a train-the-trainer programme. By 
training new coaches, we will build local capacity, support 
a SAWC outreach programme, provide new employment 
opportunities in vulnerable communities across the 
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GORONGOSA SITUATIONAL 
ANALYSIS

An agreement was reached between Coaching 
Conservation and the National Geographic Society in 
December 2018 to carry-out a situational analysis to inform 
potential future delivery of the Coaching Conservation 
programme in the Gorongosa communities. A further 
agreement in principle was made with the College to 
carry out the situational analysis on behalf of Coaching 
Conservation, in line with the agreed inter-organisational 
Memorandum of Understanding. 

The overall goal of this situational analysis was to learn 
more about the Gorongosa region through the local 
communities, the current education programmes and 
the environmental and wildlife concepts relevant to the 
Gorongosa National Park. The goal was to customise 
Coaching Conservation’s conservation education
outreach programme to apply to the Gorongosa region. 

The situational analysis was undertaken by the RISE Unit 
working closely with the Emidio Sumbane (Gorongosa 
National Park, Conservation Education Manager), 
supported (interchangeably) by three technicians, 
namely Mr Samuel Figuera, Mr Lucas do Rosario, Mr 
Goncalves Maringuire and Mr Joao Zembe. Together the 
field team conducted interviews with respondents both 
within the National Park and key community members/
groups residing in the Park’s buffer zone. The short study 
was carried out in seven villages, namely: Nyambitha, 
Musinya, Machiso, Muthondo, Bebedu, Nyaminimini, and 
Murombodzi. The study area spread over two districts, 
namely Gorongosa and Nhamathanda respectively. 

The Gorongosa National Park has six districts within its 
buffer zone and the park is  active in conservation education 
and safari programmes targeting youth between the
ages of 14 -18. The Park also offers a programme 
aimed at reducing the number of girls going into
early marriage; nearly 48% of all girls in Mozambique 
are wed before their 18th birthday. The conservation
education unit also has an innovative mobile cinema 
which reaches all the communities residing in the 
buffer zone. The movies shown in the mobile cinema are 
intended to educate general community members on the 
value of wildlife, the social benefits of conservation, and 
opportunities that may arise out of well managed and 
maintained ecosystems (ecosystem services). The Park’s 
Community Based Natural Resources Management unit 
works with village committees to enhance relationships 
between them and the communities, to provide a 
platform for joint decision making, inclusion in the Park's 
conservation processes and decisions in benefit sharing 
mechanisms. Gorongosa National Park’s research and 
science division also offers a master’s research programme 
targeting researchers from around the world, as well as a 
one-year internship programme (targeting buffer zone 
and local community youth) which pairs the youth with 
researchers. The internship programme assists youth 
in finding further learning opportunities, and facilitates 
university entrance through securing scholarships. 
Gorongosa National Park is an iconic national park, and 
a symbol of the deep richness, potential and beauty of 
Mozambique. 

Based on the findings of the report it was evident that 
there is a wide need and potential for a programme 
centred on education for sustainable development in the 
villages and communities residing in and around the buffer 
zone of Gorongosa National Park, both in the northern 
and southern regions.  The Park's focus on meaningful 
community involvement and tangible beneficiation 
has created fertile ground for a healthy and productive 
relationship moving forward.

NEDBANK – YOUTH 
EMPLOYMENT SERVICES 
PROGRAMME

In 2019 the SAWC had the opportunity of participating 
in the Youth Employment Services (YES) programme, 
funded by Nedbank, which aims at reducing youth 
unemployment levels and building a future that works. 
The YES programme provides a one year work based job 
and training experience aimed at affording unemployed 
youth practical and meaningful work opportunities.

Wildlands Trust contacted the SAWC for employment 
placement of 15 youth at the SAWC for a period of 12 
months starting on 1 April 2019. These candidates were 
placed within three departments of the SAWC, namely 
Hospitality, Maintenance and RISE. Five of these candidates 
were placed with the RISE unit working closely with the 
Community Liaison Office in the field focusing on four key 
performance areas:

• Data collection for research and database   
 development;

• Assisting implementation of the Coaching   
 Conservation programme in communities;

• Assisting in schools with environmental programmes;  
 and

• Assisting in schools with recreational activities.

The ‘A Team,’ namely: Precious Ndlovu, Goodwill Seepane, 
Lydia Sifunda, Verrah Ndhlozi, and Ponagatso Mogakane 
have played important roles in the RISE Unit’s field 
operations, as well as having the chance to be exposed 
to the diversity of work within the department. The 
intern’s placement at the College was synonymous with 
our piloting of the Coaching Conservation children’s 
conservation education programme. Here the interns 
acted as mentors, coaches and trainers to the Grade 
5 programme participants. The group's team spirit, 
positive energy in the classroom and on the field, despite 
battling blisteringly warm summer afternoons, is one 
that will be deeply missed. The team were also involved 
in supporting field research by collecting data, and 
translating questions and questionnaires into Shangaan, 
whilst working alongside Parker Banas of Michigan State 
University who was undertaking his master's studies. Their 
gauge on exploring local perceptions on the causes and 
consequences of environmental insecurity/security has 
informed some of the RISE Unit’s ongoing community 
liaison work. During their internship at the College, the 
institution was also able to contribute to their professional 
development through providing training and mentorship 

in First Aid, Institutional Review Board training (for 
field research) and NQF level 5 training in Facilitating 
Conservation Understanding (Environmental Education). 
They were also trained in using handheld devices for data 
collection, and of course receiving training as trainers on 
the Coaching Conservation programme. In supporting 
further capacity development, these interns along 
with the broader YES intern group, partook in training 
presented by Nedbank in Consumer Education, which 
proved to be useful as some of these youths were receiving 
employment for the first time. 

As much as we were sad to bid farewell to the ‘A Team’ as 
part of the YES programme, the year has provided enough 
time for the individuals to demonstrate their value to the 
team. As such we look forward to being re-joined by some 
of the interns to continue their good work in supporting 
the RISE Unit’s environmental programmes. 

GREATER KRUGER 
ENVIRONMENTAL PROTECTION 
FOUNDATION

The SAWC and the Greater Kruger Environmental 
Protection Foundation (GKEPF) entered into a relationship 
where the College has been tasked with assisting
GKEPF in meeting their community engagement priorities 
and objectives. This in part includes engaging with 
fellow Community Liaison Officers (CLO’s) represented 
within the GKEPF network. The overarching drive in this 
engagement is identifying areas of possible collaboration, 
sharing practice, learning, sharing and developing better 
practice amongst participating reserves. This has been 
championed by Professor Mtungwa, who is working at 
building relations with reserves and CLO’s under umbrella 
of the Greater Kruger Environmental Protection Forum.  

In working with the CLOs, the RISE Unit was able to identify 
the need and developed and presented a community 
governance and conservation course to GKEPF-associated 
reserves' CLO’s and community structure leaders. 
This training was also attended by local conservation 
organisation representatives.

During the year under review, the RISE Unit has since 
been involved in supporting career guidance days in the 
community, participating in activities aimed at raising 
the awareness of youth to social and conservation issues, 
hosting training for CLOs represented under the GKEPF 
umbrella as well as coordinating sessions with the CLOs to 
support collaboration and enhance the collective impact 
of these local implementers.
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Sustainability is one of the main themes of the current era. 
Sustainability aims to ensure that the ecosystems we rely 
on for life support can continue to provide for the ever-
increasing number of people on the planet.  Responsible 
resource use is a tool we use aiming to achieve sustainability.

The principles of responsible resource use can be applied 
widely across taxa and scales of space and time.  Within 
this overarching and holistic philosophy, we can then 
examine the details of how the principles are applied for 
specific types of land use or on specific forms of life. This 
is “big picture” and “systems rather than sites” thinking.
For example, while individual choices among competing 
forms of land use may superficially appear to be more 
“productive” or environmentally responsible, this may 
change when zoomed out to a wider consideration that 
includes their impact on ecosystem services, water cycling, 
biodiversity or carbon emission.  Being responsible implies 
a personal ethical consideration and decision to engage 
only with that which does least harm or most good to 
our support systems.  To offset any unavoidable impact, 
responsible resource use thinking calls for support for 
regenerative action, aimed at soils, water, vegetation 
and human livelihoods and communities. This is 
sustainability, based firmly on showing positive results in 
all three contributing and interacting foundations – social, 
economic and environmental/ecological

To reflect this thinking, the department was renamed in 
2019 from “Sustainable Use and Field Guiding” to simply 
“Responsible Resource Use” and a new department 
head appointed to lead the department. A complete 
review of the department’s strategy and business plan 
was completed and several new training and marketing 
initiatives considered, along with the department’s role in 
influencing policy and future directions of conservation 
and utilisation in the region.

In 2019 the department continued to offer courses in 
guiding, with wildlife-based tourism being one of the most 
active facets of the local wildlife economy.  During the year 
the SAWC was endorsed as an official training provider by 
the industry-leading Field Guides Association of Southern 

Africa (FGASA).  Ten guides were trained on FGASA and 
CATHSSETA programmes at NQF Level 2.  We also continue 
to be the only institution in South Africa offering the only 
qualification in professional hunting, with two students 
currently enrolled in this course.  A variety of short courses 
were offered to introduce people to some of the skills and 
knowledge required to operate safely and responsibly in 
wild places and among potentially dangerous wildlife.  
These included 11 Associated Private Nature Reserve 
hunting representatives; 44 Dangerous Game Hunting 
Introduction; 28 Dangerous Game Awareness; and eight 
Advanced Rifle Handling learners.

Other notable events in the year included the signing of an 
MOU with South African Hunters and Game Conservation 
Association (SAHGCA); and exchange visit from Maasai Mara 
Wildlife Conservancies Association and Koiyaki Guiding 
School (Kenya); the development of two courses for the 
Herding for Health programme – a five-day introductory 
Eco-Ranger course and a 30-day Basic Eco-Ranger course 
for students from communities in South Africa, Zimbabwe 
and Botswana. The year ended on a work-intensive note, 
with the launch of a three-day workshop to discuss the 
content of a training module specifically on Responsible 
Resource Use in the African context.

Responsible 
Resource 

Use
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Community farmers and herders are shown how to heal degraded land in conservation areas by managing 
livestock in a manner enabling ecosystem process to function optimally.

Students being trained in erecting a movable kraal. This is used in wildlife conflict mitigation, and enables 
communities to herd livestock in the presence of predators.

Students approaching dangerous game with trainer
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The Applied Learning Unit expertise includes research 
experience, IT development, and adaptive management. It 
has strong links to a number of national and international 
academic institutions as well as financial partners; these 
include NORAD, which has funded several SAWC master's 
students’ research projects, and Rand Merchant Bank, 
responsible for allowing the Applied Learning Unit to 
become an integral part of the SAWC’s core functions. 

South African and international university students and 
researchers regularly join the Applied Learning Unit to 
complete projects at various levels (BSc, master's and PhD), 
either within the unit, or linked to the Applied Learning 
Unit through its partners. They are assisted by the units 
volunteers and guided by Prof. Alan Gardiner and Dr. Cleo 
Graf. Some of their projects are summarised below.

Projects
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ENVIRONMENTAL PREDICTORS FOR 
SPATIAL VARIATION IN TEMPERATURE 
IN A SOUTH AFRICAN SAVANNA 
AND THEIR PREDICTIVE VALUE FOR 
DISTRIBUTION OF SOUTHERN WHITE 
RHINOCEROS (CERATOTHERIUM 
SIMUM SIMUM) (LAURENS BROEZE, 
MSC UTRECHT UNIVERSITY)

The project set out to investigate possible environmental 
drivers for rhino distribution, which – when identified 
– could potentially be used as a predictive tool, thus 
assisting with the protection of this endangered species. 
Canopy cover, vegetation density and dominant slope 
aspect were tested for their effect on local temperature, 
which was measured during the hottest part of the day 
(11h00 – 15h00) by 24 iButton thermometers during March 
and April 2019. Rhino distribution data, collected by light 
sports aeroplane from 2014 – 2018, was analysed in terms 
of where the rhinos were spotted during hotter and cooler 
days, and the temperature data was then compared to the 
rhino distribution records.

Of the environmental factors, only canopy cover had a 
significant effect on local temperature, closed canopy 
resulting in an average of 0.5 degree Celsius lower readings, 
but whether this is enough to influence rhino distribution 
is inconclusive as there was no direct correlation between 
the data concerned with the effect of landscape feature 
on local temperature and the rhino distribution data. 
Although the effect of elevation on local temperature was 
not measured, there was a correlation between elevation 
and rhino presence: on hotter days rhinos would be more 

frequently seen in areas of higher elevation and the 
opposite was true for cooler days.

For the study site as a whole there was a significant 
difference between rhino presence recorded in the 
entire area on hot days as compared to cold days, the 
latter resulting in twice as many sightings. This could be 
influenced by several factors: on cooler days, rhinos may 
be more active and easier to spot, or the study area may 
be a particularly hot area within a larger area, potentially 
being avoided on the hottest days. This would indicate that 
rhinos do respond to temperature, but that the landscape 
features investigated in this study are not necessarily the 
main drivers of local temperature differences.

It is suggested that the scale used to measure local 
temperature differences may be adjusted in future studies.  
Using a smaller scale for both the landscape features 
as well as the rhino sightings may reveal a clearer trend 
of what influences rhinos to be in certain places under 
certain conditions, while a larger scale may be useful for 
assessing factors which affect the species over the broader 
landscape.

APPLIED LEARNING UNIT 

THE DISTRIBUTION PATTERNS OF 
AFRICAN ELEPHANT (LOXODONTA 
AFRICANA) AND WHITE RHINOCEROS 
(CERATOTHERIUM SIMUM SIMUM) 
IN RELATION TO WATERHOLE 
AVAILABILITY IN A SOUTH AFRICAN 
SAVANNA (ROSEMARY WOOL, MSC 
UTRECHT UNIVERSITY)

Although waterhole use by elephants and rhinos has 
been studied, little information is available regarding the 
influence of size and permanence of the water source on 
the pattern of use by these mega herbivores. There is also 
more data available on elephant movement than for rhino. 
Given the current poaching crisis and depletion of rhino, 
any tool which can be used to predict movement of the 
species, and therefore assist management planning, is of 
great conservation value. 

Waterhole presence in the study area – identified on 
Google Earth and ground-truthed on foot or by aeroplane 
– was compared to rhino and elephant GPS data collected 
by light sports aircraft during regular surveys from 2014 – 
2019. In total 10 days, where visible water data coincided 
with rhino and elephant data, were used in the study. The 

data was considered on a seasonal and 1km² scale and 
weather data from two weather stations in the area was 
used to determine seasonal precipitation and temperature. 
A hundred and forty-four waterholes in the study site were 
measured for size and permanence and the surrounding 
vegetation was analysed according to ground cover and 
vegetation type (grass, shrubs and/or trees).

The research question was whether elephant and rhino 
distribution relates to the occurrence and defined 
characteristics of waterholes in Greater Kruger on a 
seasonal scale. It was found that season had little impact 
on the presence of either species, while weather conditions 
showed significant impact, with rhino sightings increasing 
with rainfall and decreasing as temperatures rose. There 
seemed to be no relation to waterhole presence in the case 
of rhinos, whereas elephants were shown to be much more 
prevalent at waterholes when temperatures were high. 
There were trends relating to waterhole size in both species, 
but niche selection could also have influenced these results 
as rhinos have been shown to avoid elephants on a 1km² 
scale. Overall the study added to the body of knowledge 
on the subject of water related presence of rhino and 
elephant, and the information gathered may well assist in 
predicting presence of rhino and elephant in certain areas.

RHINO EAR TAGGING (AN ONGOING, 
EXPERIMENTAL PROJECT AT THE 
SAWC)

The project trials various methods of attaching VHF as 
well as satellite transmitters to individual rhinos in order 
to gather detailed information about their movement. 
Rhinos are notoriously difficult to attach transmitters to: 
neck collars tend to slip off the head, which is smaller in 
circumference than the neck, while the rhinos simply rub 
off the ankle collars. 

The option of tagging the ear – and attaching a VHF 
transmitter and aerial to the ear tag – involved some 
experimentation with the size and position of the hole, 

Lourens Broeze watching the rhino procedure
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and several lessons were learned. Problems, such as the 
tag being pulled out during a mud-wallowing session or 
the transmitter interfering with the hole used to attach 
the ear tag, were part of the learning process. So far it was 
found that two holes allow for a more secure fit. Letting the 
holes heal before the tag is attached will, it is hoped, also 
reduce the risk of losing the transmitter due to infection of 
the holes and thus the severe rubbing resulting from this 
irritation.

Monitoring individual rhinos tagged with VHF transmitters 
is time consuming and as the success of finding the 
rhinos with the hand-held receiver depends, in part, on 
direct line of sight, the use of the light sports aircraft to 
collect data on individual rhinos was an improvement on 
the land-based tracking method using a vehicle. Satellite 
transmitters on the other hand supply a regular and 
precise stream of data directly to relevant organisations. 
These transmitters are larger, heavier and much more 
costly, than the VHF transmitters and experimentation is 
necessary to determine the ideal method of attaching a 
satellite transmitter to a rhino’s ear. 

Because transmission to satellites requires far more power 
than transmitting to a localised receiver (as in the case of 
VHF technology) the battery life of the satellite transmitters 
is shortened. This can, to some extent, be mitigated by the 
frequency with which data is transmitted. Another solution 
currently being trialled is the inclusion of small solar panels 
on the ear tag to recharge the batteries ‘on the go’.

MANGALANE COMMUNITY’S 
PERCEPTIONS OF POVERTY AS A 
FACTOR INFLUENCING INVOLVEMENT 
IN RHINO POACHING:  A CASE STUDY 
OF MOZAMBIQUE (NELISIWE LYNETTE 
VUNDLA, MSC UNIVERSITY OF 
STELLENBOSCH, FUNDED THROUGH 
NORHED)

Factors driving participation in illegal wildlife trade have not 
been fully researched, which makes it difficult to identify 
and apply effective interventions. This research project 
focused on exploring community members’ perception of 
living with wildlife as well as their views on the associated 
illegal activities, such as poaching, in order to gain insight 
into what motivates members of communities closely 
associated with wildlife conservation areas to participate 
in such activities.

Questionnaires containing closed ‘yes/no’ questions were 
used to collect data from 119 of 480 heads of household 
from four villages in the Mangalane community, by 
voluntary participation. At each of the four villages, 
following a monthly village meeting, volunteers filled 
out the questionnaires, which were then collected and 
redistributed to allow the community to participate in the 
tallying of the data, during which time the volunteers were 
also engaged in discussing the outcomes of the survey. 
Although this method of collecting the data was drawn 
out, a sense of meaningful participation in the study was 
felt and appreciated by the community members.

Subsistence poaching for household use and as a source 
of income is driven by lack of resources (poverty), but 
rhino poaching is seen to fall into another category, as it is 
not merely for survival. Certain individuals may indirectly 
support and also benefit from the rhino poaching, while 
others feel that it increases crime in their community as 
the lawless gangs do not limit themselves to illegal wildlife 
trade, but are also involved in stock theft and human 
trafficking, for example. The presence of high value species 
such as rhino and elephant in the protected area adjacent 
to their community is seen as the cause for the criminality 
in the community and one solution could be the removal 
of such species altogether.

Other concerns raised during this research were that the 
community would like to benefit more from living next to a 
protected area, through access to natural resources as well 
as protection from crime. The cost of living with wildlife 
should not outweigh the benefit, or else the communities’ 
tolerance of wildlife is at risk. The relationship between the 
community and the protected area management needs 
to be one of communication and co-operation, with both 
sides benefiting from each other.

SOUTH AFRICAN MNISI TRIBAL 
AUTHORITY ENVIRONMENTAL
(IN) SECURITY RESEARCH (WORKING 
TITLE) (PARKER BANAS, MSC MICHIGAN 
STATE UNIVERSITY)

Although there is no formal definition of environmental 
security, a common theme at its core is whether or not 
people have access to enough food, clean water and natural 
resources in order to sustain themselves. Environmental 
insecurity is widely considered as a source and outcome 
of both biodiversity decline and social conflict. The lack of 
research into local perceptions of issues affecting daily life 
stimulated this project, which was carried out in the Mnisi 
Tribal Authority (MTA), adjacent to the Kruger National 
Park. It is hoped that this research will assist in reducing 
the knowledge gap currently hampering the assessment 
of the scale of environmental insecurity and assist the 
policy making process to reduce said insecurity. 

Modified systematic quota sampling in conjunction 
with structured interviews within the MTA was used to 
collect the data. The projected goal of 100 interviews was 
doubled due to the efforts of the SAWC volunteers who 
enthusiastically assisted with the data collection. Currently 
the information is being analysed and the final write-up 
of the project is anticipated to be completed in early 2020.

TOWARDS CO-MANAGEMENT OF 
SMALL-SCALE INLAND FISHERIES AND 
LIVELIHOODS: A CASE OF LAKE ITEZHI-
TEZHI, ZAMBIA. (SIDNEY KAPEMBWA, 
PHD STELLENBOSCH UNIVERSITY, 
THROUGH NORHED FUNDING)

Historically many of Africa’s inland water bodies’ 
fisheries resources have been governed by a top-down 
management system controlled by central government. 
The shift to co-management of such resources aimed 
to address the problem of over-exploitation and decline 
of fish populations, but, despite having been in place 
for several decades, this inclusive strategy is still yielding 
mixed results. Using Lake Itezhi-Tezhi as a case study, this 
study aims to:

1. Assess the contribution of small-scale fishing on   
 Lake Itezhi-Tezhi to the livelihoods of local fishers'   
 households, the extent of their vulnerability, the   
 livelihood coping strategies employed, and the   
 impact of legislation on these livelihoods. 

2. Assess the governance approach of the Lake   
 Itezhi-Tezhi fishery in relation to the utilisation of its  
 resources by the fishers.

Rhino ear tag
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3. Explore the prospects of initiating a co-management  
 approach with multiple stakeholders at Lake Itezhi- 
 Tezhi fishery.

With the help of two research assistants and three 
enumerators, data was collected through surveys by 
questionnaire, focus group discussions and semi-
structured interviews with key informants and 
stakeholders. 

Fishing definitely contributes to the livelihoods of the local 
fishers’ households, although it is at present not a reliable 
or sufficient source of income. The closed fishing season 
(from December to February), low fish catches – which 
are largely attributed to influx of fishers into the area over 
the past 5-10 years – and lack of stakeholder support for 
alternative livelihood strategies were named as issues to 
be addressed. Crop and livestock farming supplement 
fishing activities, but these are also affected by factors such 
as disease and rainfall, making them equally unreliable 
and leaving the fisher/farmers vulnerable for at least some 
parts of the year.

The governance approach currently is inadequate 
in controlling the ongoing unsustainable fishing 
practices. The study suggests that local fishers as well 
as stakeholders actively work together with central 
government to implement a system of governance that 
benefits all concerned, and the study indicates that all 
parties are willing and positively inclined to being part of 
a co-management system. It appears that the limitations 
of resources experienced by each group on its own can be 
overcome by forming a partnership, where each group can 
participate actively and thereby feel empowered.

COUTADA 11 ZAMBEZE DELTA 
CONSERVATION (ZDC) & IVAN CARTER 
WILDLIFE CONSERVATION ALLIANCE 

In Sofala Province of Mozambique, Coutada 11 is one of 
several hunting areas neighbouring the Marromeu Nature 
Reserve. The Ivan Carter Wildlife Conservation Alliance 
sources funding for the ongoing research at Coutada 11 
and has partnered with the SAWC to capitalise on expert 
advice pertaining to research initiatives and support 
by implementing SMART. The research at Coutada 11 is 
primarily focused on the reintroduction of lions, which 
are monitored using satellite transmitters. SMART is used 
at Coutada 11 in an attempt to curb illegal logging, gin 
trapping, unauthorised charcoal production and fishing. 
Data capture is done by the anti-poaching unit on daily 
route patrols using motorbikes. The rangers enter any sign 
of unlawful activity and the data is automatically sent to 
the data administrator.

UNIVERSITY OF MPUMALANGA 

The SAWC regularly partners with the University of 
Mpumalanga. As part of their National Diploma in Nature 
Conservation, first and second year students come to 
the SAWC for field courses, learning practical skills and 
applying these in small research projects. Most recently 
a group of second year students received training on 
how to use the SMART software and its applications in 
combination with GIS reporting tools. The theoretical 
training was followed by a field work segment in which 
the students used the veld assessment tool developed for 
the Mnisi rangelands to assess the veld conditions in three 
differently managed areas, after which they presented 
their findings to their peers and lecturers. The course was 
positively received and highlighted the effectiveness and 
usability of the technology in field-based activities.

ERASMUS UNIVERSITY COLLEGE 
(BRUSSELS) LEADERSHIP COURSE

The Kobo toolbox was used during the Erasmus University 
College (Brussels) Leadership Course to investigate 12 
students’ views before and after attending the course. 
The aim of the course was to develop leadership skills 
in a divergent group of students from international 
backgrounds and the local community in the Kruger to 
Canyon (K2C) Biosphere through learning, applying and 
teaching each other conservation management practices. 

The students were divided into four groups, in which they 
received training in one of four data collection methods: 
vegetation survey, butterfly, mosquito and aquatic 

invertebrate abundance and diversity. In order to develop 
their leadership skills, each group then trained the others 
in their area of “expertise”. The subsequent field work was 
followed by peer review and all data was captured using 
the Kobo toolbox. The three-week course was well received 
and the participants indicated that the skills acquired as 
well as the cultural exchange experiences were valuable.

KHETA RANGER PERCEPTION

The Kheta Ranger Perception survey conducted in 
South Africa focused on gathering and analysing data 
on the working conditions and attitudes of rangers, 
particularly in key protected areas for rhino and elephant. 
This information feeds into the global survey conducted 
by WWF, a comparative study of the perception which 
rangers have of themselves, in terms of their role and value 
in the wildlife conservation (law enforcement) sector.

The data collection tool was developed in the Applied 
Learning Unit and the information was collected from six 
South African National Parks.  The Protected Area Integrity 
(PAI) Department at the SAWC held interviews with 
rangers in each of the selected reserves using the purpose-
built software. 

HERDING FOR HEALTH (H4H)

The concept for the Conservation International and 
Peace Parks Foundation Herding for Health (H4H) 
initiative was originated by Jacques van Rooyen, the 
programme leader. Building on this, through discussions 
and community workshops to determine the needs and 
skills development, a basic training course for professional 
herders (also known as ‘eco rangers’) was developed and 
piloted at the SAWC. While the H4H methodologies and 
protocols focus primarily on rangeland regeneration, the 
needs of livestock, humans and wildlife are also taken 
into consideration to achieve a harmonious relationship 
between all four aspects.

In addition to the training module, a baseline assessment 
of the vegetation in the Kempiana Nature Reserve has 
been completed both remotely, by an external consultant, 
and ground-truthed by Applied Learning Unit, CSA and 
SAEON staff. Funding for this project was gratefully 
received from the German Cooperation in the Southern 
Africa Development Community [Deutsche Gesellschaft 
Für Internationale Zusammenarbeit (GIZ)] Transboundary 
Use and Protection of Natural Resources Regional 
Programme.

Itezhi-Tezhi dam

MAGE REQUIRED

SOUTHERN AFRICAN WILDLIFE COLLEGE  |  61



62  |  SOUTHERN AFRICAN WILDLIFE COLLEGE SOUTHERN AFRICAN WILDLIFE COLLEGE  |  63

SAWC OPERATIONS DEPARTMENT

As part of natural resource use best practice, the operations 
department at the SAWC monitors water and electricity 
use throughout the campus. SMART is used to record 
data monthly at all meters, similar to the previous manual 
meter-reading schedule. The advantage of using SMART 
is that consumption is automatically calculated and sent 
directly to the finance department, thus speeding up 
and streamlining the billing process. The collected data is 
analysed and monthly reports are generated, which allow 
issues to be flagged and attended to without delay. The 
overall management and consumption or electricity and 
water has improved due to rapidly available and easily 
comparable usage figures.

On the SAWC campus the operations department further 
promotes an ongoing environmental management 
process in order to minimise erosion, recycle all (grey and 
black) water and capture rain water, rehabilitate the edges 
of pathways and control mosquito populations at the 
waste-water sanitation system amongst many other daily 
maintenance efforts. The environmental monitor (EM) of 
the Applied Learning Unit regularly makes rounds on the 
SAWC campus, using SMART to capture data on new and 
ongoing environmental management issues.

NORHED PROJECT

Under the NORHED Master's Programme Curriculum 
Development project the Environmental Conflict 
Management module was developed as a collaborative 
effort between the Applied Learning Unit and the 
Norwegian University of Life Sciences. The module will be 
taught at Copperbelt University, Zambia, and is based on 
three themes: 1) understanding environmental conflict 
from a historical point of view as well as in terms of 
competition for resources between different land users 
(human and other) – often referred to as human-wildlife 
conflict; 2) understanding the causes of the conflict and 
3) working out how to manage or resolve the conflict. The 
course content, learners’ manual and teacher’s guide were 
tested at the SAWC on a group of students drawn from 
Copperbelt University and the local Mnisi community. The 
feedback was positive and it is hoped that this module will 
equip the students, who ultimately may become natural 
resource managers, to approach environmental conflict 
with a positive, resolution-oriented outlook. 

At the SAWC’s water treatment (reed bed) plant, SMART is 
used to collect data on a weekly basis. Water quality, which 
is an indication of whether the system is functioning well, 
mosquito control measures and data on recovered water 
are all monitored and form part of the water management 
system. The functioning of the vertical floating reed bed 
reactor tanks has been improved by adding a distribution 
gutter to even out the inflow. Flow rate tests have 
confirmed that this has had a positive effect. In addition, 
the capacity of the first two holding ponds of the horizontal 
reed beds was increased and data collected indicates an 
improvement of water quality across the system. Water 
quality tests have shown that the quality of the recovered 
water has improved since the system was first installed. 

A project long in the planning is the SAWC’s own vegetable 
garden. Manure for this project will be won from the 
sludge in the water recycling reed bed system and excess 
reeds cut from the water treatment ponds will be used for 
making compost and mulch. The labour for the garden 
forms part of a “Yes” programme, funded by FNB, aimed at 
developing skills in youth from local communities.

Norhed Victoria Falls

Norhed annual meeting

Master's Environmental Conflict

A FINAL WORD…

Going into 2020 a number of projects and developments 
are lined up in order to make conservation more applicable 
and accessible. Conservation should not be limited to 
isolated, protected areas but apply to everyday life.

Our thanks is extended to all the authors for their work, 
photographs and illustrations.
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Following the generous Phase ll Grant  that was 
awarded to the College through the German Ministry of 
Economic Cooperation (BMZ) – implemented by the KFW 
the German Development Bank – which involved extensive 
investment in the College infrastructure, further important 
infrastructure investment was conducted in 2019.  

This was largely as a result of provisions made for a VAT 
exemption, which required due process to be followed after 
completion of the Phase II infrastructure development.  
This amount became available to the College in 2019.

As a result, four sub-projects were earmarked for 
upgrade.   The cable that had been supplying  power to 
the borehole,  some five kilometres from the College, 
needed  attention as numerous breaks had been 
experienced over the years. This was largely as a result 
of substrate ground movement  causing frequent 
cable  breaks. To this end a new power feed cable was 
installed from campus to borehole. 

Lightning conductor replacement formed the basis of the 
second sub-project.   Eleven conductors were replaced in 
various  locations around the campus, of which two were 
subsequently tested by a storm the College experienced in 
December 2019.

Thirdly, in keeping  with the ongoing programme of 
systematically changing the old thatched roofs to the 

more maintenance-free Harvey tile, both  large and 
small  classrooms had their thatch roofs replaced. This 
resulted in a virtually maintenance-free and much 
improved  look compared to the rapidly deteriorating 
thatch. The primary benefit was a vastly reduced cost to 
the College’s maintenance costs and insurance premiums 
as a result of the risks and associated with thatch. This 
project is ongoing as funds become available to change all 
the thatch roofs to Harvey tile.

The fourth sub-project was within our IT department where 
equipment underwent a major upgrade. Additional fibre 
optic cables were laid, a new server room commissioned 
and new servers installed. The new server room is now 
more centrally placed, with a new communication tower 
being erected  in close proximity  to the server  room thus 
cutting down on lengthy cable runs. The installation of a 
new air-conditioning  unit for the equipment  and back-
up power system gave rise to a more stable environment 
for the equipment to perform in our harsh environmental 
location. This funding was largely due to a generous grant 
received from the Rufford Foundation. 

In addition, the operations department was again 
responsible for further developments at the K9 unit. This 
time with the development of mobile dog kennels to be 
deployed  to satellite  units, they were  developed  to allow 
for dismantling and reassembling with minimal effort and 
time. 

Operations

INFRASTRUCTURE AND MAINTENANCE

Effective water use procedures and the ever constant 
monitoring and management of water use on campus 
continues, especially in the greater Kruger area over the last 
few years. Our water reclamation programme continues, 
and an area with close proximity to the reclamation plant, 
has been developed to support market gardening with use 
of reclaimed water. Shade houses are at an advanced stage 
and this once completed, will support  vegetables  and 
herbs for use in the College kitchen. 

Following a severe hail storm on the day of the 
graduation ceremony of 2018, major repairs to our roofing 
was also finally completed. The replacement of newly laid 
Harvey  roof tiles, that were laid the year before,  was 
a long and arduous  job as damaged  tiles had to be 
lifted  without  damaging  adjacent tiles. However,  all was 
completed without incident and returned to good order.

The building of a strong motivated team continues as the 
operations department strives to increase the standard of 
maintenance to ensure a safe and well run campus, whilst 
also providing services to projects  supported by the 
College.

Motor Vehicle 
Description Model Purpose of use Sponsor/Owner

TOYOTA AURIS RT TRANSFERS SAWC

TOYOTA YARIS TRANSFERS AVIS

TOYOTA AVANZA XS TRANSFERS AVIS

TOYOTA QUANTUM 10 SEATER GL TRANSFERS RUFFORD FOUNDATION 

TOYOTA FORTUNER TRANSFERS RUFFORD FOUNDATION 

TOYOTA HILUX 6-D CLUB CAB OPERATIONS SAWC

TOYOTA HILUX 2.5D-4D SRX 4X4 MAINTENENCE/TOWN TRIPS NATIONAL LOTTERIES

TOYOTA LEGEND45 D-4D 4X4 DOUBLE CAB PROTECTED AREA INTEGRITY -  BUSINESS PAI/SAWC

TOYOTA HILUX D-4D 4X4 SINGLE CAB PROTECTED AREA INTEGRITY -  BUSINESS PAI/SAWC

TOYOTA HILUX D-4D 4X4 DOUBLE CAB RISE SAWC/RISE PROJECT

TOYOTA HILUX D-4D SRX 4X4 GAME VIEWER GAME DRIVES RUFFORD FOUNDATION

TOYOTA HILUX D-4D SRX 4X4 GAME VIEWER GAME DRIVES NATIONAL LOTTERIES

MAZDA DRIFTER BT-50 CRDI MAINTANENCE RUFFORD FOUNDATION 

HYUNDAI SKD A LDV MAINTENANCE KFW

MERCEDES BENZ CDI SPRINTER 22 SEATER TRANSFERS RUFFORD FOUNDATION 

TOYOTA QUANTUM 16 SEATER (Ses'fikile) TRANSFERS SAWC

HINO BUS 35 SEATER TRANSFERS) RUFFORD FOUNDATION 

HINO GAMEVIEWER TRUCK TRANSPORT RUFFORD FOUNDATION 

FORD RANGER 6 SPEED CYDA BUSINESS SAWC/CYDA PROJECT

MAHINDRA SCORPIO 4X4 PICK UP APPLIED LEARNING UNIT NORHED

JMC BD 4X2 TD LDV AFTRS BUSINESS SAWC

JMC BD 4X2 TD LDV AFTRS BUSINESS SAWC

LAND ROVER DEFENDER 110 V8 GAME DRIVES SAWC

TOYOTA LAND CRUISER 4.2 D6 TRAINING SCI FOUNDATION

TOYOTA HILUX DOUBLE CAB - WHITE K9 OPERATIONS IVAN CARTER WILDLIFE CONSERVATION ALLIANCE

TOYOTA HILUX DOUBLE CAB - SILVER K9 OPERATIONS IVAN CARTER WILDLIFE CONSERVATION ALLIANCE

TOYOTA HILUX SINGLE CAB K9 OPERATIONS IVAN CARTER WILDLIFE CONSERVATION ALLIANCE

VOLKSWAGEN AMAROK K9 OPERATIONS UNITRANS

THE SAWC'S VEHICLE FLEET

Maintenance Operations Services Manager, Michael 
Gardiner pictured at the newly placed off-the-grid container 

office of the leadership hub donated by DP World.
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SAWC WELCOMES 10 INTERNS TO THE 
DEPARTMENT 

The College welcomed five interns from the SA College 
for Tourism in Graaff-Reinet to a year-long internship at 
the College. The group included Donny Mahlalela, Sheron 
Mathebula, Greatful Gumede and Phumzile Ngomane, 
working in the kitchen, and Zama Gqetywa who worked in 
the housekeeping department.

Five Nedbank Youth Environmental Services (YES) 
Interns also worked at the College during 2019. Facilitated 
through WildTrust; Tailing Thumbu and Eldah Machavi 
assisted in the housekeeping department whilst Sbongile 
Maleyana, Octovia Mnisi and Kgaugelo Mashego assisted 
in the kitchen.  The YES Interns had no experience in the 
departments in which they work so on-the-job training 
as well as coaching was provided to make sure that the 
interns left with a number of new skills on their departure.  

WORLD YOUTH SUMMIT 2019

One of the biggest highlights and undertakings in 2019 
was the hosting of the World Youth Summit, which also 
commemorated the 10th international World Rhino Day 
on Sunday 22 September.

Two hundred youth delegates, teachers and community 
leaders from 16 countries descended on the Southern 
African Wildlife College, for an intensive four-day 
programme led by 30 of Southern Africa’s most 
experienced conservationists who freely gave of their time 
to share their knowledge and skills. 

International delegates included students from the African 
Leadership University in Rwanda, community youth from 
the Serengeti region of Tanzania, San delegates from 
Namibia, representatives from eSwatini and Mozambique, 
a pupil from Eton College in England, as well as Taiwanese, 
Bangladeshi, Greek, Norwegian and Vietnamese delegates.  
Students from the Tshwane University of Technology and 
youth from rural communities bordering Kruger National 
Park and game reserves in KwaZulu-Natal and the Eastern 
Cape also attended the summit.

South Africa’s celebrity adventurers and explorers Sibusiso 
Vilane and Kingsley Holgate also joined the conservation 
sector’s ‘Big Guns’ at the 2019 World Youth Wildlife Summit. 

Other globally respected South African wildlife vets Dr 
William Fowlds and Dr Johan Marais; Maria Diekmann, an 
African Pangolin specialist from Namibia; Ivan Carter, well-
known for his wildlife TV series, Carter’s W.A.R; and Bupe 
Banda, female head of Zambia’s National Community 
Resources Board were also in attendance.  Don English, 
head of the Kruger National Park’s Intensive Protection 
Zone section and the acclaimed all-women Black Mambas 
anti-poaching unit also interacted with the delegates, 
along with 23-year-old Nadav Ossendryver, founder of the 
award-winning ‘Kruger Sightings’ YouTube channel and 
recently nominated as one of Africa’s future leaders on the 
Forbes Africa ‘30 Under 30’ list.

HOSPITALITY

It certainly was a line-up with other high-profile guests 
including David Young, Chargé d’Affaires for the US 
Embassy in South Africa and senior executives of SANParks.  
John Scanlon, former Secretary-General of CITES and 
now Special Envoy for the African Parks group joined the 
Summit by video-link, as did Bonne de Bod and Susan 
Scott, producers of the internationally acclaimed South 
African wildlife documentary, STROOP – journey into the 
rhino war. “The overriding aim of this African-led Summit 
was to provide the youth delegates with the knowledge 
and tools they need to become influencers and wildlife 
ambassadors in their home countries and communities, 
and take the lead in speaking out on behalf of endangered 
species and habitats that are in serious threat of extinction 
in their lifetime,” said Summit Director, Francois du Toit 
from Project Rhino.

The College was proud to be associated with the 
Summit which, in keeping with the College’s approach 
to conservation, addressed critical issues contributing to 
the decimation of Africa’s iconic ‘Big 5’ species whilst also 
addressing habitat loss and the need for communities to 
benefit from the wildlife economy.
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TOTAL BED NIGHTS AND RANGER BASE OCCUPANCY 2019

Month Breakfast Lunch Dinner

January 1 005 1 145 1 177

February 2 071 2 096 2 191

March 2 051 1 987 2 263

April 1 964 1 685 1 851

May 629 633 713

June 979 883 1 052

July 1 180 1 294 1 319

August 2 569 2 952 2 641

September 2 179 2 191 2 289

October 2 100 2 720 2 193

November 1 493 1 634 1 560

December 299 345 330

Total 18 519 19 565 19 579

2019 - MEALS SERVED

WORKSHOPS, CONFERENCE AND VISITS

Apart from the Youth Summit, a Law Enforcement 
Planning workshop and a Herding for Heath workshop was 
held at the College. During 2019 Pack Leader Pet Products 
(South Africa) also held a conference at the College. The 
following groups were amongst those that visited the 
College during the year under review. 

• Comanis Foundation

• ESAG Conference 

• Team Frank

• Ivan Carter Wildlife Conservation Alliance
  – Brewster Family

• University of Pretoria 

• African Conservation Trust 

• Ivan Carter Wildlife Conservation Alliance
  – Bass Pro Group 

• Global Conservation Corps 
 – Morgridge Family Foundation

• Global Conservation Corps –  Garmont

• Global Conservation Corps – Italian Group

• BMZ and members of the German Embassy 

• Friends of African Wildlife Foundation 

• Peace Parks Foundation 
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the navigation tool needed to help solve challenges 
such as climate change, wildlife crime, natural resource 
exploitation and deforestation.

The Leadership Hub, an exciting collaborative 
initiative between the College and the Environmental 
Sustainability Agency, will truly get off the ground
next year. This is as a result of funding for the pilot 
training interventions (2020/2021) being secured 
through the MAVA Foundation who currently fund 
other global intergenerational leadership programmes 
and bring a wealth of experience to the table. Designed 
to encourage intergenerational understanding, 
collaboration and cooperation to address challenges 
and make joint decisions, the model will help break 
down barriers between generations, facilitate 
mentoring of future leaders by the senior leadership, 

whilst building on a consultative decision-making 
approach.

So yes, we encourage our partners to “throw something 
back” and be part of these exciting new ventures where 
change happens and where they too can add their skills, 
passion and drive.

BUILDING ON OUR RELATIONSHIPS 

Our donors need to be one of the greatest forms of 
engagement in our cause. In discussing our fundraising 
strategy and associated risks brought on by waning 
government funded training grants, growing core costs 
and external impacts brought on by political volatility – 
both locally and abroad –  as well as the global recession, the 
imperative to continue pursuing alternative funding and 
revenue diversification strategies was clear. To this end, the 
College embarked on a strategy to set up an endowment 
fund and secure core funding to support its running costs. 
This meant that less of a strain would be placed on the 
College’s four training departments to support core costs. 
In 2019 both the Ivan Carter Wildlife Conservation Alliance 
and Friends of African Wildlife committed to supporting 
this value proposition to help secure the College. In turn, 

In transforming the conservation sector through
education and skills development, there is no doubt that 
we need to apply innovative thinking and sound leadership. 
Our training needs to continue to be needs-based to 
ensure a unified approach to the sustainable, ethical and 
responsible management of natural resources, protected 
areas and wildlife species across the African region. 

Excitingly, we have with the support of our Board of 
Directors and through engagement with our partners 
and donors, embarked on putting both an innovation 
and technology hub and a leadership hub in place at the 
College. The two ‘hubs’ are envisaged to be collaborative 
efforts across the conservation sector, with a number of 
identified partners agreeing to work together on projects 
and programmes for the benefit of the sector. 

This, in turn, supports the College’s applied learning-
by-doing approach to training, which enables students 
as well as SAWC staff to be part of an ongoing learning 
process. This process we believe will empower people to 
think out of the box, test ideas including monitoring and 
reporting tools, systems and processes thereby being able 
to innovate, and most importantly inform industry. 

Through these ‘hubs’, which will be available to 
all conservation stakeholders, from entry level
conservationists and students, to leaders in the 
conservation sector, we believe we will be able to better 
arm the next generation of conservationists, rangers and 
community members across the region. This will not 
only ensure theory is translated into good practice for the 
benefit of people and the environment, but will ensure 
that we are providing leadership skills, where people are 
able to lead beyond authority. 

Some of our partners are already involved in this 
community of practice where we can debate and discuss 
solutions to topical conservation issues.  The Innovation 
and Technology Hub, being developed in partnership 
with PPF, will be the first of its kind in Africa, using 
technology to bring all relevant sectors together to collect, 
monitor, evaluate and share information which will be 

Funding 
the Future

During the year under review, the College has forged 
ahead, embraced challenges and revisited strategies 
put in place to ensure that it is able to adjust, cope with 
and harness changes whilst also being able to run with 
opportunities. 

A partnership is an association or relationship between two 
people or parties. What has been magnified over the past 

year, however, is the need to not only just be associated 
with, or have a relationship with, but to really engage with 
our valued and committed donors and supporters. This in 
turn allows collaborative decision making to take place. 
This thinking is underpinned by the fact that philanthropic 
innovation is not just about creating something new. 
It also means applying new thinking to old problems, 
processes, and systems. Who better to assist in doing so 
than those who bring the skills that have helped make 
them successful – the passion, the drive, the determination 
and the refusal to accept that something can’t be done. 

In 2015, the world committed to achieving the Sustainable 
Development Goals (SDGs) and the Education 2030 
Framework for Action (FFA) within the next 15 years. For 
education, this includes a commitment to ‘ensure inclusive 
and equitable quality education and promote lifelong 
learning opportunities for all’ – regardless of personal, 
social or political context.

As a regional conservation education, training and skills 
development institute, the College continues to strive to 
support the bold DSG4/Education 2030 agenda especially 
insofar as promoting lifelong learning opportunities for 
conservationists and in achieving inclusive and quality 
education. 

I’ve learned that you 
shouldn’t go through life 
with a catcher’s mitt on both 
hands; you need to be able to 
throw something back.
Maya Angelou

Christoph Weber
Friends of African Wildlife

Ivan Carter of the Ivan Carter Wildlife Conservation Alliance 
pictured at the SAWC's K9 unit with intern Precious 
Malapane and Ruby, the unit's second Bloodhound.

Theresa Sowry and Jeanné Poultney with Bettina Weber
Friends of African Wildlife Event Zurich
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with the support of Peace Parks Foundation, the College 
secured seed funding from the MAVA Foundation to 
establish a sustainability fund for the College. This grant 
being the largest single grant in the College’s history. 

During the year under review, the College proudly brought 
a number of new donors on board and reignited some 
previous relationships.  These included the Chamberlain 
Foundation, DP World (donation in kind), Jigman (Pty) Ltd, 
Mix Telematics, MSC Shipping Company (donation in kind), 
Nkombe Rhino, Lars Svensson, Pascal van Ierssel, Sveriges 
Lantb, Eventus Sitrus and Tradevest as well as a number of 
individual Our Horn is NOT Medicine supporters. 

Two key new donors included Fondation Segré where 
an exciting three-year grant was brokered and COmON 
Foundation, who at the end of 2019, made a substantial 
donation in support of the SAWC. We are proud to be 
associated with both Fondation Segré and COmON 
Foundation and look forward to jointly working on current 
and future capacity development programmes.  

Each year the College conducts an international marketing 
and fundraising trip, which is funded by the Southern 
African Wildlife College Trust as part of its disbursement 
to the College. This helps keep the College’s donors and 
other supporters up to date with developments whilst 
also appraising them of the SAWC’s training and funding 
needs. 

In 2019, the trip kicked off with a symposium on new 
directions in conservation leadership, hosted at the 
University of Cambridge and attended by our CEO Theresa 
Sowry. Theresa Sowry then met up with our Executive 
Manager, Marketing, Fundraising and Media Relations, 
Jeanné Poultney in Zürich to attend Friends of African 
Wildlife’s yearly fundraiser. Various meetings were held 
before they travelled to Rotterdam to meet with Erasmus 
University College where they met with students and 
Career Counsellor and Alumni Officer, Marlies Koolhaas 
to discuss the upcoming intercultural student exchange 
being hosted by the College. The exchange is a pilot aimed 
at establishing relationships with students from the 
North and South, namely students currently studying at 
Erasmus University College in the Liberal Arts and Sciences 
faculty and past students of the SAWC’s Natural Resource 
Management Advanced Certificate in Transfrontier 
Conservation Management.

Meetings were then held in Geneva with Fondation Segré 
and with Michele Sofisti, advisor to Global Conservation 
Corps to discuss possible areas of collaboration. It was then 
on to London where they met with Terry Kenny and Simon 
Mickelburgh of the Rufford Foundation one of the College’s 
longest standing donors.  The meeting with Dan Bucknell, 
Tusk Trust’s Executive Director pre-empted a visit to De 
Beers to discuss the Forevermark rhino campaign and to 
interview Theresa Sowry for the campaign video. Before 
leaving London meetings were then held with Naomi 
Doak of the Royal Foundation of the Duke and Duchess of 
Cambridge and the Duke and Duchess of Sussex, and with 
Dr Jamie McCullum, Peace Parks’ Director UK and EU and 
Founder of Force for Nature. 

In 2019, the College was also represented in the United 
States of America both by stalwart supporter and 
conservationist Ivan Carter, accompanied by Theresa 

Lee-Anne Yammin at an Our Horn is Not Medicine USA 
fundraising event

Simon Mickleburgh and Terry Kenny
Rufford Foundation

Garmont Group

Friends of African Wildlife Event

Dan Bucknell, Tusk Trust and Clare Velden, De Beers Forevermark
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Sowry as well as by Our Horn is NOT Medicine campaigner, 
Lee-Anne Yammin. The events held in cities as far afield 
as Dallas, Philadelphia, Boston and Washington DC 
communicated the College message and flew the flag 
high, resulting in significant support being generated.  

Many of the SAWC’s donors have also been instrumental 
in supporting our counter poaching projects, including 
our K9 and aerial support units, and to this end we salute 
you. Other donors such as Avis, Axis Communications DP 
World, Mediterranean Shipping Company, Distell, Pack 
Leader Pet Products, Jenna Clifford Design, Garmont, 
Swiza, Tissot (via Global Conservation Corps) Vulcan and 
the US Embassy’s Fullbright specialist programme and 
Skills Initiative have supported us in kind or have entered 
into working partnerships with the College. 

As part of this review, we have singled out some of our 
donors, but this in no way diminishes the sincere gratitude 
extended to all our donors both locally and internationally. 
Their continued support for the College, our staff, our 
students and the programmes we offer, is indicative of 
their commitment to seeing conservation in Africa not 
only succeed but flourish. We thank you.  

MARKETING AND MEDIA HIGHLIGHTS 

Work progressed well especially on the SAWC’s digital 
media and social media marketing platforms. The 
Bateleur and Bathawk newsletters have now been fully 
digitised and serve to regularly inform our stakeholders of 
our achievements and activities. In addition, the College 
website also got some welcome upgrades, and online 
donations have now been facilitated via our new online 
payment portal.

A number of donor and media visits were conducted 
throughout the year including a visit by Tusk Trust, Swiss 
RV “Mittenand” introduced by Friends of African Wildlife, 
the Waterbear Network and a group of six journalists 
hosted by the Comanis Foundation. Global Conservation 
Corps also hosted three donor groups at the College and 

independent film maker, Elisabeth Brentano, included 
the College in an insightful video on the balance between 
tourism, conservation and social media, especially when it 
comes to practices that have an impact on big cats.
Good coverage was also achieved across a number of local, 
regional, national and international media. Highlights 
included our foray into National Geographic, The World 
Academies section of Morning Calm, the in-flight mag for 
Korean airlines, the London Times and Zambian Day. 

With our commitment to keeping our partners, supporters 
and the donor community informed and truly engaged, 
we hope to continue making information on the College 
more accessible. 

We thank you for partnering with us.  We remain
committed to the College’s core values of accountability, 
integrity and transparency whilst we jointly strive to 
continue making a real difference and “throw something 
back”.
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Registered in 2000 when the Worldwide Fund for Nature 
South Africa (WWF-SA) saw the need to establish a trust 
fund in support of education in nature conservation 
management and practice, the Southern African Wildlife 
College Trust (formerly registered as the Southern African 
Conservation Education Trust) has over the past 20 years 
raised over more than ZAR4.5-million with the support 
of its donors. These funds are invested and managed by 
WWF-SA in perpetuity, with the Southern African Wildlife 
College (SAWC) being the Trust’s sole beneficiary. 

Since the Trust’s inception it has awarded ZAR12.9-million 
in scholarships, bursaries and other vital contributions to 
the College with a capital fund balance of ZAR34.6-million 
reflected in the Trust’s Annual Financial Statements as at 
the end of February 2019.

The assets of the Trust are invested in the WWF-SA 
Prescient Living Planet Fund, its objective being long-term 
capital growth with a high level of environmental integrity. 
As such, investments will continue to take place in a 
balanced manner and through a range of asset classes. 
The fund has continually delivered good returns, made 
possible by its passionate supporters. 

In 2019, as per the SAWC’s financial year, valued support 
was received from the following donors: 

• Ackerman Family Educational Trust

• Beatty, Mr Christopher

• Craiglea Charitable Trust

• FC Carter Charitable Trust

• Fondation Segré (earmarked funding)

• Investec Bank Limited

• Italtile and Ceramic Foundation Trust

• Labia, Countess Sylvia

• Ogilvie Thompson, Mr Julian

• Raimondo, Dr Frank

• Rallen (Pty) Ltd

• Ravazzotti, Mr Giovanni

• Richardson, Ms Lesley

• Saunders, Mr Edward

• Sentinel International Trust Company (Pty) Ltd

• Singh, Dr Surandar and Mrs Savitri

• The David Graaff Foundation

• Trans Africa Safaris

•  Wakelin, Ms Jan

As the demand for training increases in line with the ever-
changing conservation sector, so too does the need for 
sustainable funding streams. Accordingly, and driven by 
the College’s pursuit to secure alternative income streams 
to support core operations, the SAWC Board of Directors 
supported the creation of the College’s own sustainability 
fund.

News from the 
Southern African 
Wildlife College 

Trust 
NURTURING AND STRENGTHENING CONSERVATION 

LEADERSHIP FOR TODAY AND TOMORROW

A remarkable donation, and incredible investment of 
€2.5-million was received from the MAVA Fondation pour 
la Nature via Peace Parks Foundation (PPF) making this 
possible.  The MAVA matched funding requirement was 
met by funds raised by the Southern African Wildlife 
College Trust as well as funding committed by PPF and 
WWF-SA. The short-term goal is to collectively grow the 
sustainability fund to ZAR100-million over the next five 
years.

“With the establishment of this fund, the Southern African 
Wildlife College Trust (SAWCT) will now form part of larger 
investment strategy to help secure the College moving 
forward. Our investment strategy will thus have two 
funding vehicles; one managed by the College, with the 
support of its Board and Audit Committee and the other 
by way of the Southern African Wildlife College Trust 
(SAWCT), managed by WWF-SA. The College will also 
mobilise other income sources, to grow the fund and help 
support the institution’s core costs,” said the SAWC CEO, 
Theresa Sowry.

With the College having come of age in establishing its 
own sustainability fund, a resolution was taken at the 
Southern African Wildlife College Trust’s AGM in July 2019 
to reconstitute the Trust. Moving forward, the Trust will 
continue to be managed by WWF South Africa, but with 
a reduced number of trustees. Its directive is to support 
the steadfast work being done by the SAWC to help 
protect Africa’s biodiversity. The trustees comprise three 

members, representing WWF-SA, PPF and the SAWC, 
with the fundraising function now being internalised. 

At the AGM the outgoing SAWCT Chairperson, Lesley 
Richardson thanked the SAWCT trustees and the Trust’s 
fundraiser Jan Wakelin, for their wonderful support over 
the years, and in helping grow the Trust to be able to help 
put the College on a new growth path. 

Countess Sylvia Labia, founder trustee, was invited to be 
patron of the College’s sustainability fund moving forward, 
with the trustees invited as ambassadors to the College.  

The trustees for the year under review were:

Ms. L.J. Richardson (Chairperson)
(Resigned 13 September 2019)

Mr. S. Abrahams 

Ms. K.M. Bergs (Resigned 13 September 2019)

Mr. C.H. De Villiers (Resigned 13 September 2019)

Countess SMMI Labia (Resigned 13 September 2019)

Mr. W  Myburgh

Mr. L.D. Sefu (Resigned 12 September 2019)

Ms. S.L. Snyman (Resigned 13 September 2019)

Ms. T.M. Sowry (Appointed 12 November 2019)

Pictured at the SAWCT AGM from L - R: Jan Wakelin – SAWCT Fundraiser; Charles de Villiers – Trustee; Countess Sylvia 
Labia – Founder Trustee, and Lesley Richardson – Chairperson of the Trust.
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The College extends its sincere gratitude for the support 
received during the 2019 financial year. Without the backing 
and the collaborative efforts of our numerous partners, 
associates and funders including conservation groups, 
government agencies, conservation organisations and 
donors, both locally and internationally, the College would 
not be able to continue with its crucial task. 

The support received has enabled the College to continue 
training and developing the skills of Africa’s wildlife 
custodians whilst also implementing projects that are 
making a real difference to capacity building, employment, 
the protection of threatened species and the conservation 
of our natural resources. 

Our thanks is extended to the organisations, companies, 
foundations, trusts (listed on page 75) who generously 
provided the College, its projects and its students with 
financial and technical support during the year under 
review.

Special thanks is also extended to supporters of our 
counter poaching and training projects.

Our gratitude goes to Adrian & Lesley Boyd, Ally Yammin,  
Bridget Vlakancic, Christoph & Bettina Weber (Founders of 
Friends of African Wildlife – Zürich), Countess S Labia, CR 
Sowry, Eric & Andrea Hill, GA Sergeant, GJ & M Knight, Harris 
Community Property, James Daubeney, Jigman (Pty) Ltd, 
Mr JJM van Zyl (via Peace Parks Foundation), Jo Devenish 
(Hike for Rhinos Campaign), Katie & Scott Walker, Lars 
Svensson, Mrs Andrew, N. Haupt, Paul & Wendy Schmidle, 
Our Horn is NOT Medicine Event donors, Pascal van Ierssel, 
Racy Thais,  San Jose Cattle Company (via LMB Fidelity Trust) 
Sveriges Lantb, Timothy Kraut and The Sayers Foundation.

As well as to: 

Charly Gräf (Relationship Building Partner - Germany)

Environmental Sustainability Agency (Business 
Development Partner)

Our Donors
& Supporters 

&Beyond Avis

Tusk Trust

Project Partners

NORAD, the Norwegian Agency for Development 
Co-operation, supports the College via NORHED, 

the Norwegian Programme for Capacity 
Development in Higher Education and Research.

Vulcan (Earth 
Ranger)

WWF-SA

Axis Communications Ball Family 
Foundation

Chamberlain 
Foundation

Department of 
Environmental Affairs

COmON Foundation Distell Foundation
(Donation in Kind)

Coaching 
Conservation

Dallas Safari Club 
Foundation

DP World 
(Donation in Kind)

Friends of African 
Wildlife

Garmont
(Donation in Kind)

FirstRand 
Foundation 

Game Rangers 
Association of Africa

Eventus Sitrus 
Proprietary Limited

Fondation Segré

KfW via the German 
Development Bank 

KfW Stiftung 
(via Peace Parks 

Foundation)

MAVA Foundation 
(via Peace Parks 

Foundation)

Mix Telematics Africa

Swedish Postcode 
Lottery (via Peace 
Parks Foundation)

Investec
(Coaching Conservation 

Initiative)

Jenna Clifford Design 
(Client Donation in 

Kind)

Greater Kruger 
Environmental Protection 

Foundation 

Global Conservation 
Corps

Hans Hoheisen Charitable 
Trust (Managed by Nedbank 

Private Wealth) 

Ivan Carter Wildlife 
Conservation Alliance

Rufford 
Foundation

Unitrans 
Volkswagen/Unite 
against Poaching
(Donation in Kind)

WWF-SAWild Skies Aviation

MSC- Mediterranean 
Shipping Company (Pty) Ltd 

(Donation in Kind)

Nkombe Rhino NPO

Our Horn is Not 
Medicine

Peace Parks 
Foundation

Rand Merchant Bank 
Environmental Fund

Pack Leader/
Champion Petfoods 
(Orijen and Acana) 

Rogz

South African 
National Parks 

Honorary Rangers 

SA Hunters & Game 
Conservation 

SafariFRANK Sheldon Family Trust Southern African 
Wildlife College Trust 

donors

The Royal Foundation Timbavati 
Foundation 

Swiza
(Donation in Kind)

Tissot
(Donation in Kind)

Tradevest 244 CC
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Our Partners
WWF SOUTH AFRICA 

Conceptualised by WWF South Africa in 1993 and built on land 
donated to WWF South Africa by Mr Hans Hoheisen, the Southern 
African Wildlife College was completed as a result of cooperation 
between WWF South Africa, conservation agencies, the international 
donor community, local companies and individual supporters. 
Endorsed by the Southern African Development Community 
(SADC), the College was established by WWF South Africa in 1996 
and opened its doors to its first students in 1997. 

It was managed by WWF South Africa until 2004 after which the 
task was taken over by Peace Parks Foundation. In support of the 
College, WWF-South Africa continues to manage the Southern 
African Wildlife College Trust, set up as an independent Trust to help 
support the College in perpetuity. Each year, the Trust provides a 
disbursement to the College based on the growth of the fund.

BMZ/KFW 

A generous grant made by the German Ministry of Economic 
Cooperation (BMZ) via the German Development Bank (KfW) and 
WWF South Africa made the construction of the College possible. 
KfW has over the years continued its support of the College and 
a further agreement to commence Phase II of the College’s 
development was signed in 2014. With KfW’s financial support, 
Phase II of the College’s infrastructure development commenced 
in 2015 and was completed at the end of end 2017. As a promotional 
bank, KfW supports change and encourages progressive ideas on 
behalf of the German government. On behalf of its shareholders, the 
Federal Republic and the Federal States of Germany, it applies its 
decades of experience to improving economic, social and ecological 
living conditions at home and abroad.

SOUTHERN AFRICAN WILDLIFE  
COLLEGE TRUST (SAWCT)

The Trust was registered in 2000 as the Southern African 
Conservation Education Trust (SACET) when WWF South Africa saw 
the need to establish a trust fund in support of the work being done 
by the College and to promote conservation education across the 
region. In 2011, the name of the Trust was changed to the Southern 
African Wildlife College Trust (SAWCT) in 2011 to better align with the 
College, its sole beneficiary.

Deserving conservation management students at the College 
qualify for scholarships and bursaries awarded by the Trust, which 
also awards funding to other priority projects at the College.  The 
primary objective of the Trust is to continue to raise funds to assist 
the College in perpetuity. The assets of the Trust are aligned with the 
WWF-SA Prescient Living Planet Fund, its objective being long-term 
capital growth with a high level of sustainability and environmental 
integrity.

PEACE PARKS FOUNDATION

The trans-boundary parks in southern Africa present a powerful 
vision of a shared ecological heritage and a mutually sustainable 
future. Peace Parks Foundation facilitates the establishment of 
trans-frontier conservation areas (peace parks) and develops human 
resources, thereby supporting sustainable economic development, 
the conservation of biodiversity and regional peace and stability. 

Since its inception, the Foundation has supported the work of the 
College and from 2004 to 2012 helped cover operational shortfalls. 
PPF provides technical support to the College and, as part of the 
MoU between the two organisations, it serves as a business partner 
for training initiatives in the TFCA’s and partners with the College on 
various fundraising initiatives.
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TO THE MEMBERS OF SOUTHERN AFRICAN 
WILDLIFE COLLEGE NPC

OPINION

The summary financial statements of Southern African 
Wildlife College NPC, set out on pages 79 to 83, which 
comprise the summary statement of financial position 
as at 31 December 2019, the summary statements of 
comprehensive income, changes in funds and cash 
flows for the year then ended, and related notes, are 
derived from the audited financial statements of 
Southern African Wildlife College NPC for the year 
ended 31 December 2019. 

In our opinion, the accompanying summary financial 
statements are consistent, in all material  respects, 
with the audited financial statements, in accordance 
with the International Financial Reporting Standard for 
Small and Medium-sized Entities and the requirements 
of the Companies Act of South Africa as applicable to 
summary financial statements.

SUMMARY FINANCIAL STATEMENTS

The summary financial statements do not contain all 
the disclosures required by the International Financial 
Reporting Standard for Small and Medium-sized 
Entities and the requirements of the Companies 
Act of South Africa as applicable to annual financial 
statements. Reading the summary financial statements 
and the auditor’s report thereon, therefore, is not a 
substitute for reading the audited financial statements 
and the auditor’s report thereon. The summary financial 
statements and the audited financial statements do not 
reflect the effects of events that occurred subsequent 
to the date of our report on the audited financial 
statements.
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THE AUDITED FINANCIAL STATEMENTS AND OUR 
REPORT THEREON

We expressed an unmodified audit opinion on the 
audited financial statements in our report dated 25 May 
2020. 

DIRECTOR’S RESPONSIBILITY FOR THE SUMMARY 
FINANCIAL STATEMENTS

The directors are responsible for the preparation of the 
summary financial statements in accordance with the 
International Financial Reporting Standard for Small 
and Medium-sized Entities and the requirements of 
the Companies Act of South Africa as applicable to 
summary financial statements.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on whether 
the summary financial statements are consistent, in all 
material respects, with the audited financial statements 
based on our procedures, which were conducted in 
accordance with International Standard on Auditing 
(ISA) 810 (Revised), Engagements	 to	 Report	 on	
Summary	Financial	Statements.

PricewaterhouseCoopers Inc.  
Director: RM Labuschaigne 
Registered Auditor  
Stellenbosch 
Date: 06/10/2020

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Summary Statement of Financial Position 2019 2018

R R

Assets

Non-Current Assets

Property, Plant and Equipment 53 745 829 54 170 019 

Goodwill 784 298 1 003 173 

Intangible Assets 573 333 733 333

Other Financial Assets 38 967 004 - 

94 070 464 55 906 525 

Current Assets

Inventories 357 156 388 576 

Trade and other receivables 6 507 499 3 998 758 

Cash and cash equivalents 14 179 440 7 701 744 

21 044 095 12 089 078 

Total assets 115 114 559 67 995 603 

Equity and Liabilities

Funds

Capital Fund 39 001 147  40 000 

Earmarked Fund 38 586 882 40 803 678

General Funds 13 110 360 13 460 068 

90 698 389 54 303 746 

Liabilities

Current Liabilities

Trade and other Payables 2 326 114 1 877 396 

Borrowings 5 500 085 4 400 085 

Deferred Income 16 589 971 7 414 376 

24 416 170 13 691 857

Total Equity and Liabilities  115 114 559  67 995 603 

INDEPENDENT AUDITOR’S REPORT ON THE SUMMARY 
FINANCIAL STATEMENTS

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

 Summary Statement of 
Comprehensive Income

2019
Earmarked

2019
General

2019
Capital

2019 
Total

2018  
Total

R R R R R

Revenue - 39 628 345 38 868 500 78 496 845 45 081 173

Other income 11 319 6 990 543 92 647 7 094 509 6 576 781

Operating expenses (2 249 806) (47 640 622) - (49 935 428) (52 197 511)

Operating (deficit) / surplus (2 283 487) (1 021 734) 38 961 147 35 655 926 (521 557)

Investment revenue 66 691 672 061 - 738 752 90 082

Finance costs - (35) - (35) (10 669)

(Deficit) / surplus for the year (2 216 796) (349 708) 38 961 147 36 394 643 (422 144)

Total comprehensive Surplus (Deficit) for the year (2 216 796) (349 708) 38 961 147 36 394 643  (422 144)

Summary Financial Statements for the year ended 31 December 2019
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Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Summary Statement of Cash Flows 2019 2018

R R

Cash flows from operating activities   

Cash generated from operations 7 837 866 1 603 911 

Interest income 738 752 90 082

Finance costs (35) (10 669) 

Net cash from operating activities 8 576 583 1 683 324

Cash flows from investing activities

Purchase of property, plant and equipment (3 200 087) (4 055 854)

Proceeds from sale of property, plant and equipment 1 200 1 323 055 

Addition of other financial assets (38 868 500) -

Net cash from investing activities (42 067 387) (2 732 799)

Cash flows from financing activities

Repayment of borrowings (1 300 000) (700 000)

Proceeds of borrowings 2 400 000 3 885 449 

Capital donations received 38 868 500 -

Net cash from financing activities 39 968 500 3 185 449 

Total cash movement for the year 6 477 696 2 135 974

Cash at the beginning of the year 7 701 744 5 565 770  

Total cash at the end of the year 14 179 440 7 701 744 

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Summary Statement of Changes in Funds  Capital 
funds

 Earmarked 
funds 

 General 
funds Total equity

R R R R

Balance at 1 January 2018 40 000 41 258 971 13 446 919 54 745 890 

Surplus (deficit) for the year (455 293) 13 149 (442 144) 

Other comprehensive Income - - - - 

Total comprehensive surplus (deficit) for the year (455 293) 13 149 (442 144) 

Balance at 1 January 2019 40 000 40 803 678 13 460 068 54 303 746 

Other comprehensive surplus - - - -

Surplus (deficit) for the year 38 961 147 (2 216 796) (349 708) 36 394 643 

Total comprehensive surplus (deficit) for the year 38 961 147 (2 216 796) (349 708) 36 394 643

Balance at 31 December 2019 39 001 147  38 586 882 13 110 360 90 698 389 

3. Property, plant and equipment

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

2019 2018

Property, plant and
equipment Cost Accumulated 

Depreciation
Carrying 

Value Cost Accumulated 
Depreciation

Carrying 
Value

R R R R R R

Assets under construction 227 311 - 227 311 227 311 - 227 311

Plant and machinery  3 103 933 (1 150 355) 1 953 578 3 103 933 (861 978) 2 241 955

Shipping containers 1 661 991 (41 550) 1 620 441 - - -

Motor vehicles 10 983 066 (8 299 927) 2 683 139 10 183 066 (6 947 903) 3 235 163

Office equipment 5 823 191 (4 271 532) 1 551 659 5 753 352 (3 546 662) 2 206 690

IT Equipment 4 002 199 (3 049 210) 952 989 3 446 526 (2 744 909) 701 617

Upgrades to existing infrastructure 25 297 224 (6 351 457 18 945 767 23 952 077 (4 788 218) 19 163 859

New buildings 27 669 163 (1 858 218) 25 810 945 27 669 163 (1 275 739) 26 393 424

Total 78 768 078 (25 022 249) 53 745 829 74 335 428 (20 165 409) 54 170 019

Leasehold improvements and buildings are not depreciated over the shorter of the lease term and useful lives, but the 
normal expected useful lives since it is expected that the lease will be renewed. 

Cost include costs incurred initially to acquire or construct an item of property, plant and equipment and costs incurred 
subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying amount of an item 
of property, plant and equipment, the carrying amount of the replaced part is derecognised. 

All other repairs and maintenance are charged to the statement of comprehensive income during the financial period in 
which they are incurred.

Depreciation is provided using the straight-line method to write down the cost, less estimated residual value over the 
useful life of the property, plant and equipment.

ACCOUNTING POLICIES

1. Basis of preparation

The summary financial statements are prepared in accordance with the concepts and pervasive principles; and the 
measurement and recognition requirements of the International Financial Reporting Standard for Small and Medium-
sized Entities (IFRS for SMEs). The disclosure requirements for summary financial statements are not specifically addressed 
in IFRS for SMEs. Consequently, management has identified the statements and explanatory notes which would provide 
explanation of events and transactions that are significant for an understanding of the changes in the financial position 
and performance of the company since the previous reporting period, taking into account information considered relevant 
to the users of the financial statements.

The summary financial statements are presented in South African rand, which is the entity’s functional currency and have 
been prepared on the going concern and historical cost basis under IFRS for SMEs, except for those assets and liabilities 
which are stated at fair value. The company consistently applied the accounting policies to all periods presented in these 
summarised financial statements.

The summary financial statements have been prepared under the supervision of Sharmain Hanekom. The directors take 
responsibility for the preparation of this report and that the information has been correctly extracted from the underlying 
audited financial statements.

The annual financial statements have been audited by PricewaterhouseCoopers Inc. and their unqualified audit report on 
the comprehensive annual financial statements is available for inspection at the registered office of the Company and the 
report on the summary financial statements is included on page 78 of this document.

The auditor’s report does not necessarily report on all the information contained in the Annual Review. Members are 
therefore advised that in order to obtain a full understanding of the nature of the auditor’s engagement, they should obtain 
a copy of the auditor’s report together with the accompanying annual financial statements from the registered office of 
the company.

2. Cash and cash equivalents

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Cash and cash equivalents 2019 2018

R R

Cash and cash equivalents consist of:   

Bank balances 2 929 616 2 882 795

B ank balances earmarked for specific projects 11 249 824 4 818 949

14 179 440 7 701 744

Cash and cash equivalents includes cash on hand, demand deposits and other short-term highly liquid investments with 
original maturities of three months or less.
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5. Deferred income

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Deferred income 2019 2018

R R

Current liability  

Deferred income 16 589 971 7 414 376

Deferred income is recognised in respect of funds received from donors which are to be utilised for specific projects or 
courses. The deferred income is expected to be utilised in the 2020 academic year and is reflected as a current liability.

7. Going concern and events subsequent to reporting date

During March 2020 the South African Government declared a national state of disaster due to the Covid-19 
pandemic. Measures taken to contain the disease include severe restrictions on travel and tourism which has 
led to a reduction in economic activity in these sectors. Commencing 26 March 2020 a nationwide lockdown 
period was imposed, during which certain measures by the directors were taken to limit operations.

Based on the revised forecasts, available cash resources and facilities, the directors believe that the company 
will remain a going concern in the foreseeable future despite the pandemic. Accordingly, the going concern 
basis has been adopted in the preparation of these financial statements.

The directors believe that the company has adequate financial resources to continue in operation for the 
foreseeable future and accordingly the annual financial statements have been prepared on a going concern 
basis. The directors have satisfied themselves that the company is in a sound financial position and that it has 
access to sufficient borrowing facilities to meet its foreseeable cash requirements. The directors are not aware 
of any new material changes that may adversely impact the company, except for the impact of the COVID-19 
pandemic. The directors are also not aware of any material non-compliance with statutory or regulatory 
requirements or of any pending changes to legislation which may affect the company.

6 . Donation Income

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Revenue 2019 2018

R R

Donations - Capital 38 868 500 -

Donations towards projects and training 16 991 388 23 919 886

Donations towards operations and infrastructure development 13 970 726 3 909 027

Course fees 8 666 231 17 252 260

Total 78 496 845 45 081 173

The company's reserves consist of the following:

Capital Fund: Shared/start-up capital as well as donations received to support the capital of the company.
The return on this fund is to be used for operational purposes. Capital from this fund can only be used with the approval of 
the donor.

General Fund: General operating activities of the Southern African Wildlife College.
Earmarked Fund: KFW Project capitalisation of infrastructure and operations.

4. Other financial assets 

Southern African Wildlife College NPC 
(Registration number 1996/005726/08)

Other financial assets 2019 2018

R R

At fair value

Nedbank Private Wealth Endowment Fund 38 967 004 -

The return on this fund is to be used for operational purposes. Capital from this fund can only be used with the approval of 
the donor.

All fair value adjustments are allocated to the Capital Fund due to the nature of it being related to the Endowment Fund.



Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 1973 
(Act 61 of 1973), the College is a legal association with the registered name of the Southern 
African Wildlife College, Registration Number 1996/005726/08.

Registered as a non-profit public benefit company, the SAWC is proudly supported by 
both WWF-SA and Peace Parks Foundation together with the Southern African Wildlife 
College Trust. This is an independent Trust Fund set up by WWF-SA in 2000 to provide a 
reliable income stream for the Wildlife College in perpetuity. The College’s NPC Registration 
Number:  046-675-NPC/ PBO Registration Number 930016093.

The SAWC is fully registered with the Department of Higher Education and Training as a 
Private Higher Education Institution under the Higher Education Act, 1997, Registration 
Certificate Number: 2011/HE08/004 until 31 December 2021. The College also offers 
qualifications registered on the NQF falling under the Occupational Qualifications 
Framework (OQF). The quality excellence is still maintained via CATHSSETA, the Sector 
Education and Training Authority (SETA) in line with the QCTO mandated requirements.

The College is accredited by CATHSSETA, the Culture, Arts, Tourism, Hospitality and Sports 
Sector Education and Training Authority (SETA), (Accreditation no. 613/P/000001/2004), and 
has been appointed by CATHSSETA as an Institute of Sectoral and Occupational Excellence 
(ISOE) for its outstanding contribution to skills development and organisational capacitation.

Recognised by the Department of Environmental Affairs, South Africa as a credible 
and long standing non-government conservation organisation (NGO), the SAWC is an 
approved project for Socio-economic Development under the Broad-based Economic 
Empowerment Act 53 of 2003 and the Codes of good practice on Broad-based Black 
Economic Empowerment. 

The SAWC is registered as a VAT vendor with the South African Revenue Services (SARS) VAT 
Registration No: 4370159610 and Tax Reference No: 9508059640.
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