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The College is a legal association with the registered name of the Southern African Wildlife College NPC — Registration Number
1996/005726/08 and a non-profit company in terms of the Companies Act, no. 71 of 2008.

The Southern African Wildlife College (SAWC) NPC is an independent Southern African Development Community (SADC) recognised
centre of specialisation in Conservation Education, Training and Skills Development and is:

Registered with the Department of Higher Education and Training as a Private Higher Education Institution until
31 December 2021. Registration No. 2011/HE08/004.

Accredited with CATHSSETA, the Culture, Arts, Tourism, Hospitality and Sports Sector Education and Training Authority, Accreditation no.
613/P/000001/2004 .

Registered as a VAT vendor with the South African Revenue Services (SARS) VAT Registration No: 4370159610 and Tax Reference No:
9508059640.

Registered as a non-profit public benefit organisation - NPO Registration Number 046-675-NPO / PBO Registration Number 930016093,
The College does not receive a government subsidly.

Recognised by the Department of Environmental Affairs, South Africa, as a credible and long-standing non-government conservation
organisation (NGO) and as an approved project for Socio Economic Development under the Broad-based Economic Empowerment Act
53 or 2003 and the Codes of Good Practice on Broad-based Black Economic Empowerment.

Endorsed by the Field Guides Association of Southern Africa (FGASA) for Field Guide training.

Proudly supported by both WWF-SA and Peace Parks Foundation together with the Southern African Wildlife Trust (SAWCT), an
independent Capital Trust Fund registered by WWF-SA in 2000 to provide a reliable income stream for the Wildlife College in perpetuity.

FOR FURTHER INFORMATION CONTACT
Southern African Wildlife College NPC
Private Bag X3015 Hoedspruit 1380, South Africa
Tel: +27 (15) 793-7300
E-mail: info@sawc.org.za | Website: www.wildlifecollege.org.za
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Please note that the information in this Prospectus has been compiled as accurately as possible and was correct at the time of going
to print. The SAWC cannot be held responsible for any changes to policies, practices or changes to the programmes made thereafter.

The Southern African Wildlife College (SAWC) was conceptualised in 1993 and established in 1996 by the World Wide Fund for Nature, South
Africa (WWEF South Africa) in close cooperation with interested and affected parties in southern Africa, including national and provincial
government departments, other conservation agencies and the Southern African Development Community (SADC).

A grant made by the German Ministry of Economic Cooperation (BMZ) via the German Development Bank (KfW) and WWF South Africa
made the construction of the College possible. Built on land that was donated by Mr Hans Hoheisen to WWF South Africa, the impressive
College campus was completed in record time thanks to cooperation between WWF-SA, the international donor community, local
companies and individual supporters. An association called the Bushbuckridge Builders' Association, comprising several small contractors
from local coommunities surrounding the College, helped build the facility.

Given the significant and often unpredictable changes in the conservation and education landscape, alongside the volatile political and
economic climate both locally and internationally, the College and its Board have had to address the SAWC's ability and capacity to address
these changes and to develop a strategy that will safeguard the College’s future sustainability. With the College playing a significant role in
training and capacitating conservationists across the Southern African Development Community (SADC) region, it also takes cognisance of
trends such as the shift towards a broader emnpowerment agenda and greater emphasis on social development, public private partnerships
and community needs.

This Prospectus aims to highlight the core course offerings of the Southern African Wildlife College. The programmes as listed are registered
by the South African Qualifications Authority. We encourage interested parties to contact us to discuss developing and customising
learning material to address specific needs, whether it is institutionally accredited short courses or master classes. With the support of our
faithful partners and generous donors, we can continue to bring about positive change despite the many challenges we face as a country,
continent and as a centre of specialisation in conservation education, training and skills development.

Through Memoranda of Understanding with local and international institutions, we continue to ensure development pathways for our
students who choose to pursue their academic studies.

Our on-site students typically spend a significant amount of time living and studying on campus, and the resource centre, computer
laboratory and core staff aim to provide the support they need to perform to the best of their abilities during their studies. Computer
workstations provide access to research material and the means to keep in touch with friends and family. A selection reference works is
available to enhance the learning experience for students.

In all areas we endeavour to portray our slogan Training Beyond Boundaries by empowering our staff and students to be ambassadors for
conservation in their personal and professional lives.

SAWC VISION AND MISSION

Vision: To inspire every person we train and engage with, to conserve our natural world.

Mission: To equip people with the necessary knowledge and applied skills to conserve and protect Africa’s natural resources and biodiversity
in viable, inclusive and economically successful ways.

Brand Essence: Training Beyond Boundaries

Strategic Objectives - encapsulate both the new age of conservation and new academic landscape, but also the forward-looking staff
complement of SAWC.

Facilitate understanding of inclusive conservation (people/planet/economy).

Become the local, national and regional applied conservation learning institute of choice.

Promote diversity of people and thought.

Institutionalise a learning-by-doing methodology for improved conservation practice.

Provide high quality, needs and context driven training programmes.

Ensure innovation and new technologies inform best practice.

By developing and implementing cutting edge training programmes.

By developing a socially, environmentally and economically sustainable business model.
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OUR APPROACH TO TRAINING

At the SAWC we know that the most effective training combines action with reflection. The courses we offer are characterised by a practical
and highly participatory approach, which is complemented by group discussions, lectures and applied learning practical sessions. This
training perspective encourages mentors and students alike to embrace different ways of learning. Delivery takes place through contact
education and training. The official language used at the SAWC for tuition, record keeping and general correspondence is English.

Unlike other training institutions, the College does not employ a large permanent staff contingent but contractsin relevant training expertise
for short periods of time to present specific modules. The trainers are selected from a large pool of natural resource management expertise
within southern African environmental and conservation agencies as well as from the private sector. By using practicing professionals with
the relevant experience as lecturers and facilitators, we ensure that the training is as practical, relevant and current. The course methodology
focuses on competency-based instruction as lecturers and facilitators, which ensures improved performance when students implement
these skills in the workplace.

Training interventions generally evolve around the diverse practical field experiences of both trainers and students. This allows students
to apply knowledge to their workplace, thereby not only benefiting themselves but also their individual organisations and their local
communities.

Our Applied Learning approach has also expanded our training offering to include the co-supervision and management of post-graduate
students, working in collaboration with our various training departments on applied conservation projects.

APPLIED LEARNING UNIT

Exciting ground-breaking research and Applied Learning projects continue to gain momentum and the College has become a research
partner for a number of international, regional and local institutions such as Utrecht University, Copperbelt University, Mpumalanga
University and Stellenbosch University who have post-graduate students doing research on various conservation problems under the
supervision and support of our research team.

The pilot roll-out and investigation into the innovative use of various technologies and systems such as KOBO Toolbox, SMART, EarthRanger,
SharePoint and Google Classroom has taken the College into the realm of big data, online communities of research practice, machine-
learning, the internet of things and more. The College approach to technology has been holistic. It has been focused on improving services
to staff, students, enhancing research, Applied Learning and the

quality of our partnerships. These new technologies being used by PHALABORWA (O

the College, such as the use of SMART for recording and reporting on
our water usage or SHAREPOINT for on line leave forms, can act as
real “applied” examples for our students. The learning and research
outputs being key drivers for the appropriate use of technology as
well as our ability to provide best practice reporting to our donors
and partners.

OUR LOCATION

The SAWC is located in the Limpopo Province of South Africa. It
forms part of a contractual National Park with the Kruger National
Park. The Kruger National Park in turn forms part of the GCreat
Limpopo Transfrontier Park.

The College campus is situated 10km west of the Orpen Gate of
the Kruger National Park. The College’s location allows access to
a diversity of land use types from national, provincial and private
reserves, commmunity owned agricultural land, and local community
trust areas. The College is easily accessible with regular flights into
Hoedspruit (Eastgate), Phalaborwa and Nelspruit airports. The
nearest town is Hoedspruit which offers most of the important
business requirements.
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GPS co-ordinates for SAWC: 24°33"13.7"S 31°19'36.9"E

OUR FACILITIES

Training Infrastructure
The infrastructure at SAWC includes five lecture rooms, a 40-seater conference facility, a laboratory and a dedicated research centre.
Ecologically-friendly building improvements have been made across student and staff accommodation facilities.

The workshop area includes two classrooms as well as a workshop for the training of carpentry, plumbing and building. Numerous on-site
practical training opportunities are also provided. The College also has its own vehicle fleet including game drive vehicles and two buses.

All necessary equipment such as data projectors, slide projectors, screens and PA systems are available. A fully equipped computer centre
accommodating 30 students with Internet connectivity and a well-stocked, library and information resource centre complete with
reference books, relevant magazines and videos is available to students.

A clinic with a nurse is available on campus on Mondays.

Accommodation

Accommodation comprises 58 twin en-suite rooms (fitted for study with desks and chairs), and 17 safari tents (3-4 persons per tent
accommodating a total of 58 students). The majority of the rooms have wifi reception and there are various hotspots across campus.
In addition six permanent tents are dedicated to cater to the needs of researchers. These tents all have two twin beds and an en-suite
bathroom.

Ranger Camp

Field ranger training takes place in a bush camp developed for this purpose. The learners are accommodated in 5x5 m tents and utilise
communal bathrooms. Classrooms are on site and are fully equipped and supplied with power including digital projectors. Storage facilities
for training equipment are on site as well. Courses can be run separately from all activities on the main campus. Kitchen facilities prepare
field ranger type rations on site in the camp, which can accommodate 120 students.

The College also has a 100 metre accredited outdoor shooting range with purpose-built earthen side walls and backdrop to limit noise
pollution. This is used for internal and external training of field rangers and field guides.

Meals

A fully equipped hospitality department runs an efficient kitchen and dining room and prepares all meals inclusive of packed meals
as required on field trips. The kitchen is also designed to accommmodate the training of tourism/hospitality learners in real workplace
requirements.

Recreation
Recreational facilities include a bush pub, student swimming pool, pool table, gym equipment, dartboard, volleyball and netball field.
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BOARD OF DIRECTORS

Mr Fundisile Goodman Mketeni CEO. South African National Parks

Mr Stephen Abrahams Chief Financial Officer: Worldwide Fund for Nature - South Africa

Mrs Lize-Mari Lynch Chief Financial Officer: Peace Parks Foundation

Mr Shonisani Mathews Munzhedzi Deputy Director General: Biodiversity and Conservation: Department of

Environment, Forestry and Fisheries — South Africa

Mr Werner Myburgh CEQO: Peace Parks Foundation

Mr Andrew Howard Parker Senior Director: Conservation for Africa: Conservation International

Dr Glenda Raven Senior Manager: Environmental Leaders Programme: Worldwide Fund for
Nature — South Africa

Prof Brian Reilly Professor and Head of Department: Nature Conservation: Tshwane University
of Technology (TUT)

Mrs Theresa Mary Sowry CEQO: Southern African Wildlife College

Mr Christoph Weber Head of Private Banking, Deputy CEO/Founder Trustee: ZUrich Kantonal

Bank/Friends of African Wildlife

EXECUTIVE MANAGEMENT STAFF

Mrs Theresa Sowry: Vice-Chancellor and Chief Executive Officer
Mrs Sharmain Hanekom: Executive Manager: Finance and Human Resource/Company Secretary

Mrs Jeanné Poultney: Executive Manager: Marketing, Fundraising and Media Relations

SENIOR MANAGEMENT COMMITTEE

Prof Alan Gardiner: Head: Applied Learning
Ms Anelle Rautenbach: Head: Academic Support and Quality Assurance
Mr Ashwell Glasson: Head: Academic Policy and Sector Advancment

Dr Yolanda Pretorius: Manager: Natural Resource Management Qualifications

Ms Marilize van der Walt: Head: Natural Resource Management Department

Mr Andrew (Andy) Davies: Head: Protected Area Integrity Department

Mr Christopher Kafoteka: Head: Community Development and Youth Access Department
Mr Sboniso Phakathi: Manager: Rural Initiative for Sustainable Environment

Dr Richard Fergusson: Head: Responsible Resource Use and Field Guiding Department

Mrs Lesley Greyling: Manager: Human Resources
Mr Mike Gardiner: Manager: Operations
Ms Hazel Timm: Manager: Hospitality Services
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FULL-TIME ACADEMIC STAFF 2019

APPLIED LEARNING AND RESEARCH

Prof Alan John Gardiner: Head: Applied Learning and Research Unit — BSc (Rhodes University), BSc Hons (Rhodes University), DPhil
(University of Zimbabwe and Oxford University), F.R.E.S.

Dr Cleo Graf: Information Database (Spatial Monitoring And Research Tool) & Training Coordinator — BSc (Hons) Applied Marine
Biology (University Liverpool, UK), MSc Advanced Methods in Taxonomy and Biodiversity (Imperial College, London, UK), PhD
Community Ecology (University Groningen, Netherlands)

Mr Henco Delport: IT Manager: London Computer College: A+ iNet+ and Network Administration

Mr Condrie Collen Mkansi: IT Support Coordinator

ACADEMIC SUPPORT AND QUALITY ASSURANCE

Ms Anelle Rautenbach: Head: Academic Support and Quality Assurance — National Diploma (Hotel Management), Member (Golden
Key International Academic Honour Society), BTD (Human Resource Development) Cum Laude (North West University)

Ms Daphne Gengayan: Learning Resources Officer — National Diploma: Library and Information Studies

Mrs Grace Ndlovu: Database Administrator — Certificate (Public Administration and Business English) Diploma (Public Administration)

and Diploma (Business English)

ACADEMIC POLICY AND SECTOR ADVANCEMENT

Mr Ashwell Glasson: Head Academic Policy and Sector Advancement — BTD (Human Resource Development) Cum Laude (North-
West University), GreenMatter Fellow, Member (Golden Key International Academic Honour Society), Member of the North-West
University Convocation, Advanced Nature Guide (FGASA) SKS: National Birding (FCASA)

NATURAL RESOURCE MANAGEMENT - HIGHER EDUCATION AND TRAINING

Dr Yolanda Pretorius: Manager: Natural Resource Management Qualifications — PhD Ecology (Wageningen University)

Ms Marilize van der Walt: Head: Natural Resource Management Department — FGASA level 1 Nature Guide, NDip (Nature
Conservation), BTech Nature Conservation (TUT)

Ms Fortunate Mathonsi: Coordinator: Natural Resource Management Qualifications — Certificate

(Small Accommodation Establishment Operations)

Mr Fanuel Nleya: Junior Lecturer — NDip Conservation (UNISA), AdDip Conservation (UNISA), ExDip Business Leadership (Zimbabwe
Institute of Management), PgDip Environmental Management (Stellenbosch)

COMMUNITY DEVELOPMENT AND YOUTH ACCESS

Mr Christopher Kafoteka: Head: Community Development and Youth Access Department — Diploma (Natural Resource
Management), Certificate (Wildlife Management) (Malawi)

Ms Candy Morale: Projects Administrator — Certificate (Small Accormmodation Establishment Operations)

Ms Thinatia Seepane: Learnership Administrator — Certificate (Small Accornmodation Establishment Operations)

Mr Sboniso Ryan Phakathi: Manager — Rural Initiative for Sustainable Environment

Professor Mtungwa: Rise Facilitator

PROTECTED AREA INTEGRITY

Mr Andrew (Andy) Davies: Head: Protected Area Integrity Department — BA (Hons) Degree in Sociology and Political Studies
(University of KwaZulu Natal)

Lt. Col. Altin Gysman: Programme Manager: Bachelor of Military Science (Human Sciences) (Stellenbosch University)

Ms Mercy Ntsandeni: Programmes Coordinator: Diploma (End User Computing); National Certificate (Natural Resource
Management Terrestrial)

Mr Clive van Rooyen: Training Manager: Special Programmes

RESPONSIBLE RESOURCE USE AND FIELD GUIDING

Dr Richard Fergusson: Head: Responsible Resource Use and Field Guiding Department - BSc (Rhodes), BSc Hons (Pretoria), MSc
Tropical Resource Ecology (University of Zimbabwe), DPhil (University of Zimbabwe)

Mr Pieter Nel: Senior Trainer

Mr Gabriel Lindeque: Senior Field Guide and Trainer: Certificate (Advanced Nature Guide (FGASA) Trails Guide (FGASA)
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PROGRAMME AND INSTITUTIONAL ACCREDITATION AND PROGRAMME APPROVAL

Training plays a pivotal role in terms of rehabilitating and sustaining wildlife areas. Appointed as a centre of specialisation in conservation
education, training and skills development within the SADC region, the SAWC has also been recognised as an Institute of Sectoral and
Occupational Excellence (ISOE) for its contribution to skills development and organisational capacitation by CATHSSETA,; the custodian of
National Qualifications in the fields of tourism, sport, hospitality, tourist guiding and nature conservation.

The College ensures that all legal requirements for institutional registration and programme accreditation are adhered to. A comprehensive
list of partnership agreements is available on request.

Legislative Context

The Programme Management Policy is benchmarked against the following legislation and guidelines:
National Education Policy Act, Act 27 of 1996
Higher Education and Training Act - as amended by the Higher Education Amendment Act (Act No. 39 of 2008)
Higher Education Act, 1997 (Act No. 101 of 1997) Regulations for the Registration of Private Higher Education Institutions, 2016
Further Education and Training Act - as amended by the General and Further Education and Training Quality Assurance
Amendment Act (Act No. 50 of 2008)
SAQA Act - as amended by the National Qualifications Framework Act (Act No. 67 of 2008)
Various SAQA Criteria and Guidelines documents such as the Guidelines to Integrated Assessment.
Skills Development Act - as amended by the Skills Development Amendment Act (Act No. 37 of 2008)
Skills Development Levies Act, Act 9 of 1999
ETQA Regulations
Requirements of the ETQA/QC with whom the College is accredited / registered (HEQC/UMALUSI/QCTO/ Sector
Education and Training Authorities)
Department of Higher Education and Training guidelines for Work-Integrated Learning and Workplace-based Learning.
Council on Higher Education - A good practice guide for the quality management of short courses offered outside of the higher
education gualifications sub-framework, September 2016
Department of Higher Education and Training - Draft policy on Internationalisation, April 2017

CODE OF CONDUCT

The SAWC is committed to excellent academic and ethical standards as expected in a conservation environment. In order for the College
to ensure that these standards are adhered to and maintained, the following guiding principles are used to encourage compliance by
the students:

Honesty

Respect

Cooperation

Team work

Hard work

The primary purpose of the Code is to promote exemplary conduct. A copy of the Code of Conduct is made available to all students upon
arrival; every student will thus be subject to the stipulated rules and regulations of the College.

Every student is encouraged to be an asset to the College. A student deemed to be guilty of misconduct will be dealt with in accordance with
the agreed Code of Conduct if s/he disregards any provision of this Code or fails to comply with any provision thereof. A breach of the Code of
Conduct may lead to a disciplinary hearing which may in turn result in a disciplinary measures being taken to correct misbehaviour.

At the time of registration all students will receive and sign a copy of the Code of Conduct.

Plagiarism is academic fraud and as such an unacceptable offence at the College. If a student is found guilty of plagiarism after a
disciplinary investigation, he/she will be disciplined or even expelled from the programme, pending an appeal by the student.
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THE COURSES WE OFFER

HIGHER EDUCATION AND TRAINING

The Southern African Wildlife College's Higher Education and Training (HET) Programme presented its first twelve-month Certificate in
Nature Conservation in 1998. Soon afterwards a second, more advanced, twelve-month Certificate was developed. To date more than one
thousand students from conservation organisations across Africa have graduated from both these HET courses. Both HET qualifications
have been approved by the Council of Higher Education of South Africa.

The Natural Resource Management Qualifications Department strives towards maintaining a healthy balance between theory and practice
with a strong emphasis on Applied Learning. As the College is based within the Greater Kruger National Park, students acquire hands-on
experience in all aspects of nature conservation during their training. Furthermore, a Work Integrated Learning project bridges the gap
between classroom learning and workplace reality.

The Southern African Wildlife College will not be offering the Higher Certificate: Nature Conservation - Conservation Implementation and
Leadership NQF Level 5in the 2020 academic year. This offering will now form part of the College's Occupational Qualifications namely the
National Certificate: Natural Resource Management: Terrestrial, NQF Level 5.

In 2020, the Advanced Certificate: Nature Conservation — Trans-Frontier Conservation Management NQF Level 6 will be implemented.
Mode of instruction: Contact
Language policy: English

Policy on Student Support

The College provides a comprehensive student support system that ensures students have access to and support from lecturers, tutors and
dedicated support staff. The focus is a holistic approach to ensure that students are encouraged to be motivated, team-oriented and focused
on life-long learning. The services provided include literacy and numeracy classes through to Workplace-Integrated Learning guidance for
assignments and projects. The student support system also provides a mechanism for engagement with the College leadership via a
democratically-elected Student Representative Council and class representatives. Feedback and input systems are implemented to help
improve student support through the Academic Department.

Policy on disability
The College encourages applications from persons with disabilities and special needs. Due to the nature of the qualifications applicants
with certain categories or types of disabilities may not be eligible for registration.

Policy on health and wellness

The College has a policy on health and wellness for staff and students, which includes proactive health planning, the promotion of regular
exercise and the understanding of College health and safety requirements. These requirements are included in the staff induction and
student orientation. A clinic with a nurse is available on campus on Mondays.

Policy on student complaints
The student complaints policy adopts a student-safe and support-focused role. The students may lay specific complaints and grievances
via formal student structures, or in an individual capacity to the Academic Department.

Additional information on the College policies can be requested from info@sawc.org.za or aglasson@sawc.org.za

Programme specific details are provided in the fact sheets for each individual programme.



OCCUPATIONAL QUALIFICATIONS
The following Occupational Qualifications are offered by the College:

National Certificates

The College offers National Certificates in Conservation at NQF Level 2 and 5 recognised by the Education and Training Quality Assurance
Body, CATHSSETA. All our qualifications are recognised by the South African Qualifications Authority (SAQA) and made up of fundamental,
core, and elective unit standards which are the building blocks of the qualification. Our learners achieve these qualifications through a
combination of training sessions on the College campus and experiential learning in the workplace. See below for further details of the
following gualifications on offer:

National Certificate: Natural Resource Management: Terrestrial: NQF Level 5
Further Education and Training Certificate: Professional Hunting: NQF Level 4
National Certificate: Nature Conservation: Resource Guardianship: NOF Level 2

Skills Programmes
Skills programmes are designed to be occupationally relevant and at the same time composed of CATHSSETA registered unit standards.

Dangerous Game Site Guide - NQF 2, TG/DANGAMSITEGD/2/0043

Dangerous Game Site Guide - NQF 4, TG/DANGAMSITEGD/4/0044

Field Ranger Law Enforcement — Unarmed or Armed - NQF 2, CONS/FIERANGLAWENF/2/0049
Field Ranger Protected Area (Unarmed) - NQF 2, FIERANGPROTAREA/2/0050

Conservation General Assistant - NQF 2, CONS/CONGENASS/2/0052

Skills Programme accredited by the ETDP-SETA in partnership with the Independent Examinations Board.
Foundational Learning Competence - NQF 2, 88895

FGASA Endorsement of SAWC as a Training Provider

From June 2019 the SAWC gained endorsement as a FGASA Training Provider. Within the FCASA system SAWC is able to provide
training for

- Apprentice Field Guide NQF2

- Apprentice Trails Guide

- Advanced Rifle Handling

- Tracking

- Birding

- Biome Guide

The first intake of FGASA students graduated in November 2019 and the next course will start in January 2020

SHORT COURSES

The College also offers a range of specialist short courses, either as nationally accredited learning programmes with CATHSSETA |
institutionally-accredited higher education short courses, or non-accredited needs driven programme. The short courses include a wide
spectrum of wildlife management, nature-based tourism, community-based natural resource management and environmentally-related
topics. These courses are aimed at improving all-round performance and understanding. In doing so, the College also aims to open career
opportunities for personnel who do not have the formal qualifications to become protected area natural resource managers. These courses
also build capacity and equip personnel with the necessary skills to manage their areas more effectively. A minimum of 10 participants is
required for these short courses to run. Please contact the College directly to arrange tailor-made short courses to suit specific training
needs. See below for further details of short courses on offer.

OTHER PROGRAMMES

Youth Access Bridging Programme: The bridging programme has been revised and in future will include the foundational learning
competence (FLC) to enable learners in the use of workplace literacy and numeracy for the world of work. The second phase of training will
include training as field guides (nature guides) through our Field Guides Association of Southern Africa (FCASA) apprentice field and trails
guide programmes, with a workplace assignment at a lodge for workplace learning purposes.
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ADVANCED CERTIFICATE IN NATURE CONSERVATION:

SAQA QUAL ID

TRANS-FRONTIER CONSERVATION MANAGEMENT

QUALIFICATION TITLE

82006 Advanced Certificate: Nature Conservation: Trans-Frontier Conservation Management
PRIMARY OR DELEGATED QUALITY ASSURANCE |NQF SUB-FRAMEWORK

FUNCTIONARY

CHE - Council on Higher Education HEQSF - Higher Education Qualifications Sub-framework
REGISTRATION SAQA DECISION REGISTRATION REGISTRATION
STATUS NUMBER START DATE END DATE
Reregistered SAQA 06120/18 2018-07-01 2021-06-30

LAST DATE FOR

LAST DATE FOR ACHIEVEMENT

ENROLMENT

2022-06-30 2025-06-30

NQF LEVEL NQF Level 6

DURATION OF THE The learning programme runs over a period of one academic year. Direct student contact

PROGRAMME sessions for the programme take place during two College blocks, whilst the practical application
of competencies take place over an additional 16 weeks at students’ own workplaces. Provision for
formal summative assessments is made after each College block.

CREDIT VALUE The learning programme consists of 120 credits

PURPOSE The Southern African Wildlife College offers the Advanced Certificate in Nature Conservation:

Trans- Frontier Conservation Management as a training intervention aimed at the development
of Nature Conservation managers within the Southern African Development Countries (SADC)
region.

The nature of conservation within the context of the SADC is evolving to enable the integration
and opening up of artificial boundaries previously associated with conservation areas. Through
the working relationships established through Transfrontier conservation initiatives it is
becoming more and more important to enable a consistent shared approach to matters
concerning conservation.

The sustainable utilisation, conservation and protection of the natural environment and resources
require an integrated and holistic management approach. Effective management within
Transfrontier conservation areas promotes both natural environment issues and cooperation with
stakeholders including local communities.

Natural resources conservation challenges and objectives in the SADC region is the joint
responsibility of countries including:

South Africa

Mozambique

Zambia

Zimbabwe

Malawi

Botswana

Swaziland

Namibia and

Lesotho

The effective management of the dynamics of Transfrontier conservation areas has particular
importance from the perspective of retaining our shared African heritage. The effective utilisation
of this resource as a major and increasingly important tourism attraction contributes to and
promotes economic sustainability across the SADC.




Higher Education & Training

The qualification addresses competencies required for managerial positions within the
conservation environment, associated which positions such as:

Reserve Managers

Section Rangers

Game Wardens

Senior Field Rangers

Senior Wildlife Officers

Ranger — operations

Ranger — extension

Higher Education & Training

The qualification is made up of Fundamental and Core Components. No Elective component is

RULES OF ided
COMBINATION provided. , ,
The qualification will be awarded to students who have met competence requirements as detailed
in the exit level outcomes and associated assessment criteria.
Students are required to:
Complete all fundamental components (30 Credits)
Complete all core components (90 Credits)
Complete Work integrated learning assessments (18 credits, which are included within the above
components) in order to make up the overall minimum of 120 Credits for the qualification.
PROGRAMME ccl-)ﬁgoNr!l"l‘sﬁT MODULE CREDITS
CURRICULUM
RESEARCH Fundamental |Conservation Research 10 Cr
GENERIC Fundamental | Financial Management 10 Cr
MANAGEMENT
Human Resources Management 10 Cr
ECO TOURISM Core Eco Tourism 10 Cr
CONSERVATION Core Environmental Development Planning 10 Cr
EEANNING Land-use planning 5Cr
Geographical information systems in 5Cr
conservation
TRANSFRONTIER Core Transfrontier Conservation 10 Cr
CONSERVATION Natural Resources Protection 10 Cr
CONSERVATION Core Community-based Natural Resources 10 Cr
MANAGEMENT Management
Biodiversity Management 10 Cr
Catchment Management 10 Cr
RESOURCE ECONOMICS | Core Resource Economics 10 Cr
WORK INTEGRATED Credits included within the Core and (18 Cr)
LEARNING Fundamental Components
TOTAL CREDITS 120

OF THE PROGRAMME

TARGET GROUP The learning programme is aimed at individuals already involved in operational positions
within the nature conservation environment; who have been identified and earmarked for
personal development and career advancement into management positions, based on their
expertise and leadership abilities in their country of origin.

Individuals earmarked for personal growth and job advancement opportunities relevant to
this qualification, already have acquired a minimum of five years technical expertise in the
broad focus areas associated with Nature Conservation principles and activities and have been
exposed to entry-level supervisory and leadership positions within a conservation context.
It is envisaged that individuals interested in the qualification will mainly fit into the following
demographic profile:
- Open age group with the average minimum age of the target group being between 25 and
30 years of age
Male or female
Employed in a nature conservation environment for at least five years
Above average level of technical know-how on conservation issues
Ability to work with a diverse range of individuals
Ability to work outdoors sometimes in less than optimal weather conditions
Good ability to build rapport
Good communication skills
ENTRY LEVEL It is assumed that students entering this qualification are competent in:
REQUIREMENTS English at NQF Level 5
Mathematical Literacy at NQF Level 5
Recognised conservation qualification on NQF level 5 or equivalent
A minimum of 5 years full-time employment in a nature conservation related role

ASSESSMENT An integrated assessment approach is incorporated into the Qualification. This implies that
theoretical and practical components are assessed together. During integrated assessments,
formative and summative assessment methods and combinations of practical, applied,
foundational and reflective competencies are used.

A range of formative and summative assessment methods are used, and ensures that all
Specific Outcomes, Embedded Knowledge and Critical Cross-Field Outcomes are evaluated.
Continuous assessment is provided through:

Portfolios

Simulations

Workplace assessments and practical worklbooks

Written assignments and tests

Case studies and case presentations

Peer group evaluation

Competency evaluations of clinical skills

Face to face contact with students

EXIT LEVEL OUTCOMES Students qualifying against the learning programme will be able to

Determine the application of conservation practices in relation to Transfrontier conservation
objectives

Develop a management plan to support the effective operation of a Nature Conservation
unit or area

Manage a conservation implementation plan according to organisational requirements
Report on effectiveness of implementation
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FIRST SEMESTER: HET COURSE SCHEDULE

Core teaching and assessment period 21 January-15 April 2020

SECOND SEMESTER: HIGHER EDUCATION COURSE SCHEDULE

Core teaching and assessment period: 15 July—9 October 2020

ADVANCED CERTIFICATE MODULES LECTURER DATES ADVANCED CERTIFICATE MODULES LECTURER DATES
Student Registration, Orientation and Induction All students 20 Jan Conservation Research Yolanda Pretorius 15 Jul
Conservation Research Yolanda Pretorius 21-24 Jan Transfrontier Conservation Yolanda Pretorius 16-24 Jul
Human Resources Management Lesley Creyling 27 Jan-10 Feb Catchment Management Piet Muller 27 Jul-6 Aug
Financial Management Rozanne Ernst 11-25 Feb CBNRM RISE 7-21 Aug
Conservation Research Yolanda Pretorius 26 Feb Environmental Development Ralf Kalwa 24 Aug- 4 Sep
GIS PPF 27 Feb - 11 Mar Resource Economics Fanuel Nleya 7-25 Sep

Land-use Planning Johalize Koch 1220 Mar Natural Resource Protection AFRTS 28 Sept-9 Oct
Biodiversity Management Andrew Deacon 23 Mar-3 Apr EXAM SAWC 26 Oct-6 Nov
Stakeholder Engagement Elna de Beer 6-15 Apr RE-EXAM SAWC 16-20 Nov
EXAM SAWC 24 Apr—8 May Graduation 25 Nov
Work Integrated Learning Workplaces 11 May-3 Jul Exam Preparation Time: 12-3 October

Semester Exams: 26 October-6 November

Supplementary Exams: 16-20 November
RE-EXAM SAWC 6-10 Jul Moderation: 16-24 November

Graduation: 25 November

Exam Preparation Time: 16-23 April
Semester Exams: 24 April-8 May
WIL: 11 May-3 July
Supplementary Exams: 6-10 July




NATIONAL CERTIFICATES
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NATIONAL CERTIFICATE: NATURAL RESOURCE MANAGEMENT: TERRESTRIAL

CODE: 59949

NQF LEVEL NQF Level 5

DURATION OF THE The learning programme runs over a period of one academic year.

PROGRAMME

CREDIT VALUE The learning programme consists of 144 credits.

PURPOSE A learner who has achieved this qualification will be able to integrate supervisory knowledge
and skills with the operational specifics of a conserved area.
The course focuses on the skills needed by field staff of a conserved area. The learner will
also be in a position to lead and mentor other learners in the attainment of management
objectives in the context of the different aspects of managing a conserved area.
A learner will also be able to make valuable contributions to commmunity developments and
other coommunity based projects.
The qualification has been developed to assist professionalism across the conservation
industry.

TARGET GROUP Aspirant protected area and natural resource managers. Current field staff, e.g. field rangers,

general assistants, supervisors and junior managers. In addition unemployed learners who wish
to enter the fields of conservation can be selected and will be paired with employed learners in
the workplace.

The course is structured in such a manner that it equips existing and potential protected area
staff or community leaders with relevant skills required to manage these areas more efficiently,
or even to make a value-added contribution to their commmunities through sustainable
conservation of the environment. It is aimed at individuals who are involved with, or wish to
make significant contributions to the practical field and administration tasks of a conserved
area.

ENTRY LEVEL

It is assumed that the learner entering a programme leading to this qualification has achieved

REQUIREMENTS an FET certificate at NQF 4 or the equivalent, a Certificate in Conservation Guardianship, or
has at least 3 yrs relevant conservation experience. The learner will have appropriate levels of
written commmunication, English proficiency, mathematical competence and occupational
competence equivalent to at least school leaving standards with at least 50% in mathematical
literacy and English.

EXIT LEVEL Learners qualifying against the learning programme will be able to:

OUTCOMES OF THE Enforce compliance with relevant conservation legislation.

PROGRAMME Manage the workplace at an operational level.

Ensure that effective communication is enabled through the maintaining of relevant
communication as per organisational requirements.

Identify and solve problems in the application of Nature Conservation Management.

Collect, analyse, organise and evaluate information at operational level.

Support teamwork in the operational environment and in the execution of Conservation
Resources Management responsibilities.

Maintain effective working relationships which are supported in the enforcing of
conservation compliance.

Ensure that the use of Science and Technology is supported by the use of relevant technology
employed in the undertaking of patrols.

PROGRAMME U STD
CURRICULUM UNIT STANDARD NAME Nﬂﬁf-ﬁn I‘_’Ef,"l;?_ (\:/RAEBE
Develop and apply conservation ethics 253968 5 4
Manage area integrity 253964 5 12
Enforce conservation compliance 253973 5 5
Apply basic conservation management planning 253965 5 4
Apply protected area management planning 253961 5 4
Eﬂz:;g;;:ztﬁtan understanding of Indigenous plant 553962 5 15
Speer:izzs;rrsicitoiliEtiﬁcation and application of indigenous plant 553971 S 6
Monitor the presence or absence of wild animal species 253969 5 15
Monitor wild animal populations 253957 5 15
Implement Integrated catchment management planning 253959 5 4
Manage cultural heritage resources in the field 253958 5 5
Construct and maintain infrastructure 8368 5 12
Control soil erosion 253972 5 5
Construct paths/tracks and maintain road networks 253963 5 5
Lead and manage teams of people 7859 6 6
Apply workplace communica