
1

2012ANNUAL REVIEW | 2012



2

CORPORATE 
GOVERNANCE 2012

The Southern African Wildlife College (SAWC) 
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an independent SADC training institution and 
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This famous proverb underpins the ethos of the Southern African Wildlife College.  It’s not just 
about providing our students with an education or developing human capital for conservation 
organisations. It’s about providing people with the skills they need to do their jobs; which in turn 
allows them to feed themselves and their families. In addition to this, the College understands that 
“feeding” isn’t just about putting food in mouths but about instilling pride and self-esteem through 
personal growth and career advancement.
 
Since its inception in 1996, the College has trained 8291 students (end 2012) from 46 countries, but 
mostly from countries in the SADC region, in natural resource management. Close on 700 students 
have completed qualification courses and over 7,500 students have been through targeted skills 
development programmes, short courses and learnerships. Approximately 80% of the learners who 
have received training at the SAWC are still in wildlife management and most of the graduates 
have been promoted to more senior management positions.  By expanding its reach and becoming 
involved in training ventures and projects off-site the College has also capacity-built over 2000 
previously unemployed South Africans.

As a continuation of the role the College is playing in the development of skills and competence, 
it has developed programmes focusing on strengthening existing and emerging enterprises within 
the trans-frontier conservation areas (TFCAs) in the SADC sub-region.  This allows for greater 
participation of local communities in the tourism and conservation value chain and the creation of 
alternative livelihoods other than a total reliance on agriculture and natural resources which are 
under growing threat. 

With the valued support of our donors, Peace Parks Foundation, WWF-South Africa, our partner 
organisations, government and conservation agencies across the region, the Southern African 
Wildlife College continues on its unwavering course to train, develop, empower and inspire people 
employed in the conservation and environmental sector. It is committed to making a real and 
measurable difference.

Give a man a fish and you feed him for a day. Teach a 
man to fish and you feed him for a lifetime…. 

2012
FOREWORD
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The vision of the Southern African Wildlife College is to 
become the most sought after Centre of Excellence in 
Conservation Education and Wildlife Management training 
in the southern African sub-region.

The Southern African Wildlife College aims through cutting 
edge, hands-on training programmes, to produce highly 
competent and motivated protected area managers that 
are able to manage and conserve their protected areas and 
associated fauna and flora on a sustainable basis within 
the stated conservation objectives and in cooperation with 
local communities.

5
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2012
   MESSAGE
FROM THE CHAIRMAN
I cannot help but look back over the past 16 years and reflect 
on the growth and more importantly the direction in which 
the College has been steered.  I was elected a Board member 
in 2004 and took over Chairmanship of the Board in 2008.  

During this time the College had clearly emerged as one of the 
major institutions servicing core conservation needs across 
our vast region.  To give you some indication of the growth of 
the College; in 1998 the College enrolled 27 students from five 
SADC countries for its very first certificate course programme 
and conducted 17 short courses which trained around 250 
students.  By 2012 the number of students trained has 
reached over 1800 students - a record number of students to 
be trained not only in core conservation skills, but also in the 
skills so badly needed by the surrounding communities. Skills 
which enable them to be part of the tourism value chain and 
in so doing share in the benefits of our natural resources.

The College, with the support of its Board of Directors, 
takes up the challenges of conservation training needs and 
develops programmes to address these needs. At the same 
time, the College, through its networks and students, helps 
keep industry informed of real issues at ground level, which 
are often overlooked by our organisations through lack 
of capacity to collect information and react to issues. As 
an example, during 2012 the College started its two- year 
professional hunting programme, a training programme set 
to transform this industry in the future.  

During the year under review, the SAWC helped generate 
over R7-million from numerous donors and government 
institutions to train 688 field rangers from across six different 
SADC countries in order to help combat the poaching of our 
valuable rhino.  These funds covered not only basic field 
ranger training but also advanced clandestine patrol training, 
human tracking and the purchase of tracker dogs and dog-
handler training.  

A personal thank you is extended to all the donors who help 
us fight this poaching scourge. Training in anti-poaching skills, 
evidence gathering and arrest procedures is essential if we 
are to make inroads; and here a big thank you must go to 
the Liberty Wildlife Fund, SANParks Honorary Rangers, Tusk 
Trust and our National Department of Environmental Affairs 
for making this essential and cutting edge training a reality.

Looking ahead, the College’s programmes have now 
diversified into areas that support the wildlife economy, 
community conservation training; social upliftment and 
new venture creation; as well as conservation governance 
issues.  No other provincial institution in our country leads 
by example as much as Ezemvelo-KZN-Wildlife under the 
leadership of Dr Bandile Mkhize.  It is therefore fitting that 
I now hand over the reins as Chairman of the SAWC Board 
to Bandile who will work with the CEO of the College and 
guide the expansion of the ever-increasing capacity building 
needs into the community areas surrounding reserves.  The 
Rhino Monitor training programme between the SAWC and 
Ezemvelo KZN Wildlife is but one example that has already 

shown what promise this joint leadership of the SAWC is set 
to have on the conservation industry.

Well done to all the staff for ensuring that the College has 
reached new heights. I wish them and the Board all the best 
in 2013 and beyond! It has been a pleasure leading this 
institution.

Dr M.D. Mabunda (PhD)
Outgoing Chairman of the SAWC Board

Dr Mabunda was elected to the Board on 11 September 2004, 
became chairman in 2008 and handed over the reins to Dr 
Bandile Mkhize in October 2012.  The College extends its 
sincere thanks to Dr Mabunda for his astute guidance over 
the years and looks forward to working with the Board under 
the leadership of Dr Mkhize.
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The year under review was the most challenging year to date 
with over 1800 students trained from 13 different countries.  
Challenges lay in the form of ensuring enough staff and 
accommodation capacity in order to deliver a quality product 
to address the training needs of the region.  Our on-site 
infrastructure was clearly not sufficient and we saw a marked 
increase in off-site training interventions.  This is actually 
proved to be a positive as it forced the SAWC to deliver 
training to people in their workplaces; putting our Business 
Plan of 2010 to the test!

During 2012, it however also became apparent that having 
implemented the business plan of 2010, the SAWC had 
once again started extending its scope of work to meet 
the ever-increasing needs of this dynamic industry.  The 
management were thus tasked to update the business 
strategy to enable targeted and focused development 
to address the core growth areas identified within the 
conservation industry. The outcome comprising different 
business hubs is, I believe, rather revolutionary for a 
relatively small training institution.  Not all strategic 
themes were operationalized during 2012, but the strategy 
was adopted and this gave the College a road map to 
develop and implement in 2013 and beyond. 

The College’s approved business strategy now focuses on 
seven business hubs or thematic areas; not surprisingly the 
Protected Area Management theme (our Higher Education 
courses) is integral to this strategy.  The second business 
theme covers all anti-poaching initiatives and field ranger 
training and is known as the Conservation Guardianship 
thematic focus area.  Thirdly we have a theme covering 
the Consumptive and Non-Consumptive Ethical and 
Sustainable Utilization of our Natural Resources; our 
fourth focus area Community & Youth Development 
covers bridging the gap of school children and our youth 
into conservation  and related training courses as well 
as community projects; the Development of the Wildlife 
Economy, Poverty Alleviation and Alternative Livelihood 
training which is aligned to the goals and objectives 
of the South African Government has been identified 
as a business hub on its own; as has TFCA training and 
community based Natural Resource management; and 
finally we have a Development,  Innovation  and Best-
practice division, which puts our training to the test and 
will hopefully provide the positive feedback mechanism so 
badly needed in conservation initiatives today.  

Certainly some new concepts together with some core tried 
and tested ones, but definitely a strategy that is needs-based 

and relevant to the conservation industry at large.  I honestly 
believe the College is growing in the right direction and that 
we have attracted staff who are willing to put energy into 
what they believe will support the conservation industry.  
During 2012, especially when running at maximum capacity, 
the staff proved that they will go more than the extra mile; I 
am very proud to work side by side each one of them.

I do hope that you enjoy reading our 2012 annual review, 
as much as the staff of the College has enjoyed working at 
this institution.  It was certainly a challenging year but so 
rewarding!  A heartfelt thank you to all our supporters and 
donors who help keep this institution running. Last but by no 
means least, a very big thank you to the Board of Directors 
and especially Dr Mabunda for all the guidance I was given 
during 2012.

 

Theresa Sowry
Chief Executive Officer
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2012
   FULL TIME
STAFF 2012
Executive Management
Mrs Theresa Sowry, Chief Executive Officer
Mr Francois Nel, Executive Manager: Operations
Mrs Sharmain Hanekom, Executive Manager: Finances
Dr Maria Kanjere, Executive Manager: Academic Affairs

Support Staff 
Mrs Bernice Cheney, PA/HR Administrator
Ms Nelishka Singh, PA/HET Coordinator
Ms Dineo Chiloane, Logistics Manager
Ms Theodore Ngobeni, Campus Coordinator
Mrs Sunel Lindeque, Learning Resources & 
Administration
Mrs Grace Ndlovu, Database Administrator
Ms Fortunate Mathonsi, Projects Administrator
Ms Candy Morale, Receptionist
Ms Zanele Mathonsi, Receptionist

Finance
Mrs Julia du Toit Williams, Senior Projects Accountant 
(from Sept 2012)
Mrs Joey Verwey, Senior Bookkeeper - Mrs Adéle van 
Rooyen, Senior Bookkeeper (from Nov 2012)

Marketing & Fundraising

Mrs Jeanné Poultney, Contracted: Marketing & 
Fundraising

Training
Mr Cleve Cheney, Senior Lecturer HET (until June 2012) 
– Sustainable Utilization (PH Course) Lecturer (Jan –Dec 
2012)
Dr Alan Gardiner, Senior Lecturer HET
Ms Sandy Slater Jones, FET Manager
Mr Christopher Kafoteka, Projects Manager
Ms Vivian Kgaphola, Projects Manager
Mr Gabriel Lindeque, Senior Field Coordinator
Mr Jeremiah Machavi, Senior Community Liaison Officer

Hospitality, Food Services and Campus Services
Ms Hazel Timm, Hospitality Manager
Ms Maria Gule, Team Leader Laundry
Ms Perseverance Maake, Team Leader Housekeeping
Mr Calvin Nyathi, Supervisor/Cook
Mr Onias Mtero, Supervisor/Cook
Mr Relies Nyathi, Supervisor/Cook
Ms Patricia Sihlangu, Stock Controller
Ms Treasure Mnisi, Cook
Ms Lovey Sihlangu, Cook
Ms Idah Mnisi, Cook
Ms Lineth Monyela, Food Services Assistant
Ms Vivian Mnisi, Food Services Assistant
Mr Leave Mabaso, Food Services Assistant
Ms Miriam Ngomane, Housekeeping Assistant
Ms Nomsa Mathebula, Housekeeping Assistant

Ms Ruth Mzimba, Housekeeping Assistant
Ms Nyiko Mlambo, Housekeeping Assistant
Ms Maggy Ndlovu, Housekeeping Assistant

Maintenance
Mr Wesley Dragt, Maintenance Foreman (until Sept 
2012) – Mr. Thokozani Nkuna (from Oct 2012)
Mr Thokozani Nkuna, Maintenance Administrator (until 
Sept 2012) – Mr. Professor Mtungwa
Mr Willys Zitha, Maintenance Handyman
Mr Emmanuel Shabangu, Supervisor/Handyman
Mr Michael Machavi, Supervisor/Handyman
Mr Donald Mashego, Handyman/Plumber
Mr Prince Mashego, Handyman/Electrician
Mr Reason Mnisi/Maintenance Handyman
Mr Thomas Sibuyi/ Maintenance Handyman
Mr Lennox Seepane, Campus Groundsman
Mr Shane Mtungwa, Staff Housing Groundsman

Drivers
Mr Victor Seale, Senior Driver
Mr Emmanuel Mnisi, Driver/Handyman

Volunteers
Ms Delphine Chivandire, Resource Centre
Mr Auswell Machabe, Logistics
Ms Sibongile Cibi, Community Liaison
Mr Conright Mthabini, Field Coordinator/Storeman
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PROTECTED AREA
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TRAINING REPORT HET
The vision of the SAWC is to become the most sought after 
Centre of Excellence in conservation education and wildlife 
management training in the southern African region.  All 
training comprises theory as well as practical skills and has 
been developed in close collaboration with conservation 
agencies and, where relevant, community participation. The 
SAWC also works closely with various qualification authorities 
and other training institutions to ensure that the students have 
maximum flexibility of career path and courses are offered 
which will open up career paths for students. 

As a private provider of higher education, registered with the 
Higher Education Quality Committee of the Council on Higher 
Education of South Africa, the College’s programmes are credit-
bearing. This enables students to further their studies at other 
recognised tertiary institutions.  

The 2012 Higher and Advanced Certificate Programmes 
commenced on 30 January 2012 and ended with the graduation 
of the students on 4 December 2012. Learners attended two 
College blocks (semesters) from 30 January 2012 – 19 April 
2012 and from 20 August 2012 – 04 December 2012.

A total of 25 full time, 3 part time, 3 supplementary and 2 
RPL students successfully completed the Higher Certificate 
Programme in Nature Conservation: Implementation and 
Management. Unfortunately one student withdrew and 
one student, Bontle Molefe, from the North West Parks and 
Tourism Board, had health problems during the year and very 
sadly passed away. 

The students came from six different African countries 
including Mozambique, Namibia, South Africa, Swaziland, 
Zambia and Zimbabwe.
A total of 20 full time and 9 RPL and 2 part time students 
successfully completed the Advanced Certificate Programme 
in Nature Conservation: Transfrontier Conservation 
Management. Unfortunately one student withdrew due to 
illness and very sadly Cecilia Metuso, from Eastern Cape Parks 
and Tourism Agency passed away due to health problems. The 
students hailed from Malawi, Namibia, South Africa, Zambia 
and Zimbabwe with one student coming from as far-a-field as 
Israel. 

The 2012 Student Council President was Advanced Certificate 
student, Mr Peter Sichivula from the Zambian Wildlife 
Authority. 

Recognition of Prior Learning (RPL) students are those 
students who receive credit for previous courses done. With 
the two Higher Certificate RPL students, they had done a Level 
5 Skills Programme previously and were now able to obtain 
their Higher Certificate. The Advanced RPL students who 
had previously done the old diploma course, received credits 
for that course and were able to convert to the Advanced 
Certificate which is on the same level as the old diploma but 
which has now been accredited.
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2012
   TRAINING
MODULES

Training Modules Date

Introduction and Induction 30 January 2012

Communication Skills 30 Jan - 03 February 2012

Basic Computer Skills 06 - 10 February 2012

Philosophy & Ethics of Conservation 13 - 15 February 2012

Basic Ecology 16 - 24 February 2012

Animal studies 27 Feb - 09 March 2012

Cultural Heritage Management 12 - 17 March 2012

Law Enforcement 19 - 30 March 2012

Training Modules Date

Biodiversity Management 30 Jan - 10 February 2012

Catchment Management 13 - 17 February 2012

Community Based Natural Resource Management 20  Feb - 02 March 2012

Research Skills 05 - 09 March 2012

Environmental Development Plans 12 - 17 March 2012

Resource Economics 22 March - 30 March 2012

Training Modules Date

Introduction to Eco Tourism 20 - 24 August 2012

Conservation Administration 27 - 31 August 2012

Community Development & Conservation 03 - 07 September 2012

Infrastructure Maintenance 13 - 15 February 2012

Principles of Financial Administration 16 - 24 February 2012

Vegetation Studies 27 Feb - 09 March 2012

Personnel Management 12 - 17 March 2012

Environmental Education 19 - 30 March 2012

Conservation Management Plans 29 Oct - 02 November 2012

Training Modules Date

Natural Resource Protection 20 - 24 August 2012

TFCA Management 27 - 31 August 2012

Tourism Management 03 - 07 September 2012

GIS 13 - 15 February 2012

Land Use Planning 16 - 24 February 2012

Financial Management 27 Feb - 09 March 2012

Human Resource Management 12 - 17 March 2012

Higher Certificate in Nature Conservation in Conservation Implementation and Leadership

Advanced Certificate in Nature Conservation in Trans-Frontier Conservation Management: Training Modules
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Surname Name Country Organisation

Breda Nicole Bridgitte Bernice South Africa Cape Nature

Chibale Tomas Mozambique Mozambique Ministry of Tourism & National Parks 

Gulwako Derrick Nkosinathi Swaziland Swaziland National Trust Commission

Gxamza Nomantonbazana Virginia South Africa Eastern Cape Parks & Tourism Agency

Jack Ryan Damian South Africa Cape Nature

Kalinda Mwendalubi Namibia Namibia Nature Foundation

Kayaba Robert Mubiana Zambia Sioma Ngwezi - Zambian Wildlife Authority

Lubisi Mandla South Africa Kruger National Park

Mabunda Vulani Blondy South Africa Southern African Wildlife College

Matinka Brenton Gerald South Africa Cape Nature

Misozi Memory Zambia Zambian Wildlife Authority

Muchatibaya Simon Zimbabwe Zimbabwe Parks & Wildlife Management Authority 

Musakwa Dennis Tatenda Namibia Namibia Nature Foundation

Ncube Wanzanai Zimbabwe Zimbabwe Parks & Wildlife Management Authority 

Nel Adam Jakobus Abraham South Africa Cape Nature

Ntshabele Batshipile Violet South Africa North West Parks & Tourism Board

Phala Khumoetsile South Africa North West Parks & Tourism Board

Phiri Eunice Zambia Zambian Wildlife Authority

Ramakatsa Piet Galeboe South Africa North West Parks & Tourism Board

Ruwocha Joseph Zimbabwe Zimbabwe Parks & Wildlife Management Authority 

Sandram Simba Zimbabwe Zimbabwe Parks & Wildlife Management Authority 

Shabalala Thembela South Africa South African National Parks

Shamuyombwe Kingstone Zambia Sioma Ngwezi - Zambian Wildlife Authority

Shibata Mable Ndausa Zambia Zambian Wildlife Authority

Tabane Barnard Tsholofelo South Africa North West Parks & Tourism Board
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2012
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Surname Name Country Organisation

Shapira Oran Israel Wildlife Alliance

Bojana Zamekile South Africa Eastern Cape Parks & Tourism Agency

Hangana Cecilia Nomalinge South Africa Eastern Cape Parks & Tourism Agency

Pieterse Petrus South Africa Eastern Cape Parks & Tourism Agency

Mpanza Nokukhanya Joyce South Africa Kruger National Park

Maimane Kefilwe Magdeline South Africa North West Parks & Tourism Board

Mweetwa kennedy Zambia Zambian Wildlife Authority

Phiri James Zambia Zambian Wildlife Authority

Phiri Joseph Francis Zambia Zambian Wildlife Authority

Sichivula Peter Kabwe Zambia Zambian Wildlife Authority

Inambao Sibeso Zambia Zambian Wildlife Authority

Mijoni Annie Zambia Ntefu Project - Zambian Wildlife Authority

Njovu Terry Basabeka Zambia Zambian Wildlife Authority

Imangolwa Likando Zambia Sioma Ngwezi - Zambian Wildlife Authority

Mulomba James Zambia Sioma Ngwezi - Zambian Wildlife Authority

Nyoni Masimab Zimbabwe Zimbabwe Parks & Wildlife Management 
Authority 

Zamadula Patricia Malawi Malawi Department of National Parks & Wildlife

Surname Name Country Organisation

Kamwaza Sad Wehlings Malawi Malawi Department of National Parks & 
Wildlife

Chingovo Margret Zimbabwe Community Economic Development 
Programme

Sibiya Robert South Africa Mpumalanga Parks & Tourism Agency

Nkosi Velaphi Abednigo South Africa Mpumalanga Parks & Tourism Agency

Ponahazo Willem Nganga Namibia Wuparo Conservancy - Namiba

Tembe Khetha Amos South Africa Ezemvelo KZN Wildlife

Mahlangu Enock Francois South Africa Ezemvelo KZN Wildlife

Ndlovu Samuel Bongani South Africa Ezemvelo KZN Wildlife

Sikhosana Tuba South Africa South African National Parks

Ramoithe-
ki

Gift Itumeleng South Africa North West Parks & Tourism Board

Phiri Lucky Duncan South Africa Mpumalanga Parks & Tourism Agency

Mandla Mandla Jacob South Africa Mpumalanga Parks & Tourism Agency

Sihlangu Mqabango Andries South Africa Private

Tom Nikelwa South Africa Eastern Cape Parks & Tourism Agency

Gumede Langa Bhekithem-
ba

South Africa Ezemvelo KZN Wildlife

Mzimba Antony Richard South Africa Timbavati Private Nature Reserve
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GRADUATION
            2012

With the graduation of its 2012 certificate course 
students, the Southern African Wildlife College 
celebrated 15 years of developing protected area 
management expertise across the southern African 
region and beyond.

Keynote speaker, Dr Bartolomeu Soto, Head of the Trans-frontier 
Conservation Area (TFCA) Unit in Mozambique and Board 
Member of the College since its inception in 1996, told the 
graduates that they are stepping into one of the most important 
professions in the world.  “It is up to you to help find sustainable 
solutions to the threats facing not only the reserves in which you 
are employed but for the planet as a whole,” he said.

“Globally species are being lost at a pace 1000 times faster than 
in recent geological times. In the 2011 update of the IUCN Red 
List of threated species, 4192 species are listed as threated in 
Sub-Saharan Africa. In addition, Africa has the world’s fastest 
growing population increasing annually at a rate of 2.5%. The 
demand for resources such as timber, fuel, wood, bush meat, 
fish and freshwater is ever increasing with more land being put 
to agricultural production rather than the protection of our 
natural resources,” he said. 

Globally, the IUCN at its World Congress held in Jeju, South 
Korea, chose “Nature Plus” as the theme for the Congress and 
identified the primary topics as: Climate change, sustainable 

food production, green growth, the role of conservation in 
poverty alleviation and the relevance of nature to our lives. 

The 64 graduates of both the Higher and Advanced Certificates 
in Nature Conservation were encouraged to rise to the 
challenge and make a difference by making a contribution by 
serving protected areas, fighting poverty and supporting the 
development of people. “You have joined over 8000 people that 
have been trained by this College, 319 of them who are already 
making a difference in countries such as my birth country 
Mozambique, with several of them having taking up leadership 
positions in conservation, Dr Sotho said.

The 2012 student group represented eight different SADC 
countries including Namibia, Malawi Mozambique, South Africa, 
Swaziland, Zambia and Zimbabwe, with one student hailing from 
Israel.  Having presented the first certificate course in 1998, the 
College has to date trained students from 18 different countries 
on the year-long protected area management programme. 

Higher Certificate Graduates – 2012

Advanced Certificate Graduates – 2012
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2012

2012 Award Name Organisation

Best Student – Financial Management Kefilwe Maimane North West Parks and Tourism Board

WWF – SA Award – Most Outstanding South African Student Khumoetsile Phala North West Parks and Tourism Board

Rosie Sturgis Award – Most Improved Student Tomas Chibale Mozambique Ministry of Tourism and National Parks

Hans Hoheisen Award – Best Protected Area Management Student Willem Ponahazo Wuparo Conservancy – Namibia

Distell Award for Best Student – Higher Certificate Simba Sandram Zimbabwe Parks & Wildlife Management Authority 

Distell Award for Best Student – Advanced Certificate Terry Njovu Zambian Wildlife Authority

SACET scholarship awards

Khumoetsile Phala North West Parks and Tourism Board

Simba Sandram Zimbabwe Parks & Wildlife Management Authority

Simon Muchatibaya Zimbabwe Parks & Wildlife Management Authority

   AWARDS 
     & SCHOLARSHIPS

During the graduation ceremony, six students were recognised 
for their outstanding achievements during the 2012 year. 
In addition, amidst much excitement, three students from 
the Higher Certificate were awarded the highly anticipated 
scholarships made available by the Southern African Wildlife 
College Trust (SACET) to continue their studies at the Wildlife 
College. 
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For purposes of this report, the programmes department will 
report on field ranger training, skills development, shorts courses 
and educational tours.  In future some of these courses will be 
reported on under the different themes or business hubs.

Field Ranger Training
2012 certainly started on a busy note with the first course of 
field ranger training (Armed) taking place off-site in Angola. It 
was followed by other field ranger skills programmes and short 
courses under the Wildlife Guardian umbrella with a total of 10 
field ranger skills programmes and eight short courses taking 
place in 2012.

MINAMB During the year under review, the College signed a 
contract with Ministry of Environment (MINAMB) - Angola to 
train their field rangers on basic field ranger training on a 45 day 
programme for three groups of 42 trainees.  The training took 
place off-site in Angola and the SAWC contracted African Field 
Ranger Training Services (AFRTS) to conduct the training.   The 
training of the first group of rangers was facilitated by three 
AFRTS trainers in Quicama National Park in Angola. The other 
two training interventions will be completed in 2013.

 The training of the first group of rangers was facilitated by three 
AFRTS trainers in Quicama National Park in Angola. The other 
two training interventions will be completed in 2013.

EPWP The College was approached by SANParks’ Working for 
Water Division in December 2011 to run a field ranger-armed 
training intervention for 60 candidates.  This Expanded Public 
Works Project (EPWP), which is part of the government’s social 
responsibility programme, started on 13 February 2012 and was 
completed on 23 March 2012.  The group of 60 trainees was 
joined by 12 trainees from Addo Elephant National Park which 
brought the number of trainees to 72.  The training took place 
on-site at the College and was facilitated by AFRTS.

DEA NORTHERN CAPE The College was contracted by the 
Department of Environmental Affairs (DEA) -Northern Cape to 
train 19 field rangers on the field ranger-armed programme.  
The training took place off-site in Manyeleti Nature Reserve 
from 13 February - 23 March 2012.  In addition to that, 19 field 
rangers from DEA, 5 trainees from Wildlands Conservation 
Trust and 4 field rangers from Mapungubwe National Park and 
World Heritage site were also trained.  The 4 trainees from 
Mapungubwe National Park and World Heritage Site were 
funded by Tusk Trust.   Tusk Trust visited the College in February 
2012 and was taken to the training site where they had the 
opportunity to engage with the trainees as well as the trainers.

DEA Following the above mentioned training, the college signed 
two additional contracts with the Department Environmental 
Affairs (DEA) - Northern Cape (Doornkloof) and Limpopo (Giyani) 
to train 40 field rangers with 16 trainees from Northern Cape 
and 24 trainees from Giyani.  The training took place off-site in 
Manyeleti Nature Reserve from 12 March - 20 April 2013.  

KNP Through AFRTS, the College facilitated a field ranger training 
selection and training exercise for the Kruger National Park (KNP) 
from 8 April - 18 May 2012.  The selection and training took place 
off-site at Sand River Base in the Kruger National Park. A total 
number of 49 field rangers completed the training. Additional 
field ranger training took place in Kruger National Park from 13 
August -21 September with a total of 48 field rangers completing 
the training.

LWF The field ranger training funded by the Liberty Wildlife Fund 
rolled out in July 2012.  A total of 80 field rangers, comprising both 
employed and unemployed individuals, received training in 2012.  
The employed candidates came from the following conservation 
organizations: Mpumalanga Tourism and Parks Agency (MTPA), 
Limpopo Department of Economic Development, Environment 
and Tourism (LEDET) and North West Parks and Tourism Board 
(NWPTB).  The unemployed candidates were youths residing in 
communities around Parks managed by the above mentioned 
conservation organizations.   The first training intervention took 
place off-site in Manyeleti Nature Reserve from 9 July - 10 August 
2012.  Twenty students attended the training with 19 students 
funded by the Liberty Wildlife Fund and one by CMS Hospitality 
– an Australian-based company.  Nine students were employed 
field rangers from LEDET and 11 were from MTPA.

The second training intervention took place from 20 August - 
21 September 2012 on-site at the College. Thirty students - 14 
of whom came from North West Parks and Tourism Board, 11 
from the Limpopo Department of Economic Development, 
Environment and Tourism and 5 from the Mpumalanga Tourism 
and Parks Agency - attended the training intervention.

CONSERVATION
  GUARDIANSHIP
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The last training intervention took place on-site at the College 
from 29 October - 30 November 2012.  Thirty four students 
attended the training with 20 students coming from Ezemvelo 
KZN Wildlife, 12 from Mpumalanga Tourism and Parks Agency 
and 2 from Balule Nature Reserve.  Thirty one students were 
funded by the Liberty Wildlife Fund and three by Tusk Trust.

KNP and LEDET Following an initiative between the Kruger 
National Park and LEDET, the college was approached by 
Kruger National Park to facilitate a six week field ranger training 
programme - armed - for LEDET field rangers based in nature 
reserves bordering the Kruger National Park. The training took 
place off-site at Letaba Ranch Nature Reserve from 20 July - 28 
September 2012.

FIELD RANGER REFRESHER COURSE AND TRAIN THE TRAINER 
Following discussions between the SAWC, AFRTS, the Great 
Limpopo Transfrontier Parks’ Coordinators, the Department of 
Environmental Affairs, SANParks and other stakeholders, the 
need to train field staff on a field ranger refresher course and to 
conduct a five day train-the-trainer course was identified.  The 
training was identified for three countries, namely South Africa, 
Mozambique and Zimbabwe.  Six field staff from each country 
were selected for the training.  Additional candidates came from 
Sabie Game Park in Mozambique.  The training took place from 
18 June - 06 July 2012.  A total of 22 candidates attended the 
field ranger refresher course and two candidates from each 
country were selected to attend the train-the-trainer course on 
completion of the refresher course.

EXTENDED CLANDESTINE PATROLS The College signed a contract 
with the SANParks-Honorary Rangers who funded the Extended 
Clandestine Patrols training for the Kruger National Park’s field 
rangers.  The training was facilitated through Ntomeni Ranger 
Services and took place off-site in the Kruger National Park - Sand 
River base.  Six training interventions were planned with three 
courses completed in 2012 and the other three scheduled for 
2013. The first training intervention consisted of 30 field rangers 
and took place from 11 - 22 June 2012, the second group of 26 
field rangers were trained from 2 – 12 July 2012 and the third 
group of 30 field ranges from 19 – 29 November 2012.

ADVANCED FIELD RANGER TRAINING With assistance from the 
Liberty Wildlife Fund and the SANParks Honorary Rangers, the 
college trained a total of 72 field staff from various conservation 
organisations on the Advanced Field Ranger training programme.  
The training took place off-site at the conservation organization’s 
Parks/Nature Reserves.  A total of 50 field staff from SANParks 
were trained in the Karoo National Park from 22 October - 17 
November 2012 in two groups of 25 per training session.  
Another eight field staff from Eastern Cape Parks and Tourism 
Agency were trained in Tsolwana Nature reserve from 19 - 30 
November 2013.   The training interventions were facilitated 
by AFRTS.  A total of 14 field staff from Ezemvelo-KZN Wildlife 
attended the Advanced Field Ranger Training at Mkuze Nature 
Reserve from 16 - 26 October 2012.  The training was facilitated 
by Jack Greeff of Ntomeni Ranger Services.  A further 10  field 
staff from North West Parks and Tourism Board will be trained 
on the Advanced Field Ranger training in January 2013. 

Learnerships
The Programmes Department facilitated three learnerships in 
2012. Two learnerships were at NQF Level 5 namely the National 
Certificate in Natural Resource Management – Terrestrial and 
the other, FETC Tourist Guiding: Nature at NQF Level 4. 
Mpumalanga Tourism Parks Agency employed 40 learners 
on yearly contracts to benefit from the CATHSSETA-funded 
learnership programmes. The first 20 were from the Nkangala 
region and the training contact sessions took place at S. S. 
Skhosana Nature Reserve. The learnership started in October 
2011 and by September 2012 all 20 learners had successfully 
completed the NQF Level 5 learnership. CATHSSETA awarded 
another 20 bursaries for 20 unemployed learners. The learners 
started the year-long learnership at Manyeleti Nature Reserve in 
October 2012 which is scheduled for completion in September, 
2013. 

The Department also hosted the contact session for the year-
long learnership in Tourist Guiding - Nature. Africa Safari Lodge 
Foundation funded the three-month contact session at the 
College. Sixteen learners were put on the programme and they 
completed the learnership in the Kruger National Park during 
their work placement session. 

2012
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Skills Programmes
Two skills programmes were offered through the department in 
2012. The Conservation General Assistant and Field Ranger Armed 
/ Unarmed programmes dominated the skills training conducted 
during the year.

CONSERVATION GENERAL ASSISTANT & FIELD RANGER (UN-ARMED) 
The College entered into agreement with the Department of Rural 
Development and Land Reform to train 220 youth as farm monitors 
in Infrastructure Maintenance and Basic Field Ranger skills. The farm 
monitors were trained in these two skills programmes over a period 
of three months between May and August. A 92.5% pass rate was 
recorded for these two programmes.

Short Courses
Eleven short course programmes were offered through the 
Programmes Department. These programmes included: Basic 
GIS, Infrastructure Maintenance, Introduction to Community 
Conservation and Development, Tourism Management, TFCA’s, First 
Aid, Gate Attendant as well as the (already mentioned) Special Skills 
Field Ranger training, a Field Ranger Refresher course and the newly 
introduced Rhino Ambassadors Programme. 

Mozambique’s Ministry of Agriculture, Eastern Cape Parks Board 
and Gauteng’s Department of Agriculture provided participants for 
the Basic GIS course. A total of 27 participants registered for this 
programme in 2012.

Three of these short course programmes namely Tourism 
Management, Introduction to Community Conservation and 
Development and Gate Attendant were funded by North West 
Parks and Tourism Board with participants being drawn from the 
local community surrounding their Parks. 

The College also sourced funding from the US Fisheries & Wildlife 
Services (USFWS) which funded the TFCA course for Kruger National 
Park employees in June.

During the year under review, the College signed a tripartite 
agreement with Zambia Wildlife Authority (ZAWA) and Peace Parks 
Foundation in which it undertook to train ZAWA conservation staff.  
The College facilitated a Field Ranger Refresher course for ZAWA’s 
personnel between 16 April and 4 May 2012 during which time 19 
Wildlife Officers successfully completed the refresher course.  

The Kruger National Park provided a venue for most of First Aid 
Level 1, 2 and 3 courses. The Park also sent 16 participants to the 
College to attend a two week Basic Infrastructure Maintenance 
Course in October 2012. Exeter and Kirkman’s Lodges also put some 
participants on the First Aid Courses during the year.

Ezemvelo KZN Wildlife funded the training of 100 community 
members at the Centenary Centre between September and 
October 2012. The training focused on Rhino poaching. The aim of 
this training was to equip community members with skills in anti-
poaching. 
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Educational Groups & Workshops
UNIVERSITY GROUPS Four different university groups visited the 
College in the year. Grand Valley University was one of the four 
groups which visited the College for three weeks in May. Eighteen 
students participated in the College’s Community Based Natural 
Resource Management (CBNRM) programme. The College also 
hosted the International Honours Programme for 35 post graduates 
from different universities in America. The students resided in 
local home stays around the Bushbuckridge area to facilitate their 
learning about African culture. These visits were followed by a 10 
member Michigan University group which visits the College on a 
yearly basis. The last university group to visit the College was the 
Texas A & M University group comprising 20 members. 

PROTECTED AREA MANAGEMENT PLANNING The College hosted 
nine women from Mozambique who attended the Protected Area 
Management Planning course.  The course was funded by WWF-
USA with the aim of empowering woman in conservation.  The 
training took place from 6 -17 August 2012.  The training focused 
of covering topics such as Biodiversity, Aquatic and Marine 
Conservation, Tourism Development, Community Based Natural 
Resource Management, Environmental Impact Assessment and 
Environmental Education.  The training was presented as a workshop 
with guest lectures allowing for interactive discussions between 
lecturers and students as well as amongst students themselves.

2012
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Consumptive 
   & Non-Consumptive
Ethical & Sustainable Utilization

Professional Hunting Programme 

Developing the Programme
In 2010 the Southern African Wildlife College, with the support 
of various interested and affected parties across the SADC 
region, embarked on putting together a national qualification 
recognised by the South African Qualification Authority (SAQA) 
for professional hunters. This was the result of a need identified 
within the industry for more formalized and structured training 
of professional hunters.  

Following a great deal of input from various parties to  try 
improve the standard of professional hunting training and to 
have unit standards drawn up and registered with SAQA,  the first 
semester of this two year full time course finally kicked off in July 
2012. The College developed the two year programme using the 
FETC Professional Hunting 12-month credit bearing programme 
as the foundation for its comprehensive PH programme. The 
programme is registered by the sector education and training 
authority, CATHSSETA. 

The unit standards developed and registered became the 
building blocks on which the College put together the training 
programme which is made up of an 18-month full time 
attendance component at the College followed by a six- month 
workplace component with a registered outfitter / safari 
operator. The final course content includes a number of extra 
subjects over and above those specified by SAQA, totalling 36 
modules.

The College has proved to be an ideal training venue for the PH 
Programme given its location within the greater Kruger National 
Park. The practical training areas fall within high density “big 5” 
areas which makes for the ideal “classroom”. The trainers, all 
experts in their various fields, have been drawn both internally 
and externally.

 The course has essentially been built on three legs. Firstly a 
lot of attention has been given to conservation aspects in the 
belief that hunting should be firmly grounded in sustainable 
utilization and conservation principles. The second leg consists 
of the subjects and skills necessary to turn the student into a 
competent guide. The third leg incorporates all the other skills 
required by a hunter including the process of acquiring a hunting 
concession as well as business, marketing and hospitality skills so 
as to be able to compete in a very competitive market. 

Although there is a lot of theory involved, strong emphasis is 
placed on practical work to ensure competency. The selection 
criteria for students enrolled in 2012 was very high with only 12 
students being accepted for the course. 

Part of the motivation for this course was also to help to open up 
this sector so that all may benefit from this industry.  

Working with the Industry
From the outset the College has strived to work closely with the 
hunting industry. Meetings have been held with interested and 

affected parties such as the Department of Environment  (DEA), 
South African Qualification Authority (SAQA), Professional 
Hunters Association of South Africa (PHASA), CATHSSETA, the 
different provinces and hunting school directors. This has been 
done to ensure transparency within the industry, to exchange 
ideas and to ensure that the College works within the necessary 
legal frameworks.

International and National Support
The response from international and local sources has been 
very encouraging and mention must be made of the following 
organizations that have pledged and already given support 
to the Professional Hunting training programme: PHASA, 
AIMPOINT, Dallas Safari Club, Nico van Rooyen Taxidermy, 
Norma Ammunition, Parow Arms and Safari Club International.
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2012
COMMUNITY AND
    YOUTH DEVELOPMENT 
HHCT Conservation and Environmental 
Education Bridging Programme
In 2012, twenty three school leavers completed a six-
month intensive training intervention in Conservation 
& Environmental Education. Sixteen of the students 
were sponsored by the Hans Hoheisen Charitable 
Trust (managed by Nedbank Private Wealth) who 
has supported this youth development access 
programme since its inception in 2010. Four students 
were sponsored by Old Mutual, two by the Timbavati 
Foundation and one was self-funded. This course is 
aimed at school leavers, drawn from the WESSA and 
WWF-SA Eco-Schools Programme, who wish to pursue 
a career in conservation or environmental education 
but who would otherwise not have the means of 
entering this field and continuing their studies. 

This brings to 50 the number of youth trained on this 
programme over the past three years. Apart from 
conducting the training, the College also then helps 
mentor these students and monitors their progress. A 
number of students have gone on to further their studies 
with higher training institutions. Others are currently 
undergoing advanced law enforcement, completing the 
Higher Certificate in Nature Conservation or have found 

gainful employment in conservation or conservation 
related organisations. 

During 2012, 14 learners were also selected to receive 
further training on protecting forest ecosystems. This 
was organised and funded by Rainbow Eco-Farm & 
Training Centre (REFTC) in partnership with the Vervet 
Monkey Foundation (VMF). Three of these learners 
also received additional training in Woodbush Forest 
Reserve/Woodbush Plantation. Four additional learners 
were invited for a two-week training programme 
as environmental/wildlife educators funded by the 
same organisations. These learners were trained in 
creating lesson plans and projects centred on wildlife 
or environmental protection and they have used these 
plans to teach learners in local schools. 

Community Projects
COMMUNITY ECO-SCHOOLS PROGRAMME The College 
supported six community eco-schools to participate 
in the 2012 WESSA/WWF-SA Eco-School programme. 
These eco-schools were technically assisted to plan and 
establish various school projects such as the planting 
of vegetable gardens, resource use, energy saving and 
healthy living. The College also participated in National 
Arbour Week by planting six indigenous trees in these 
schools as well as participating in a clean-up operation 
during Clean-Up Week. 

DRILLING OF A BOREHOLE IN MTEMBENI PRIMARY 
SCHOOL The College facilitated a partnership with 
“Spring for Hope” for the drilling of a borehole at 
Mtembeni Primary School in Welverdiend village. This 
primary school is one of the six eco-schools supported 
by the College. The water is used by the school for 
drinking, for the preparation and cooking of food for 
school goers and for watering their vegetable gardens. 
 
MANDELA DAY The College organized and embarked 
on a clean-up campaign on Mandela Day. This “67 
minute” event was spent cleaning the surrounding 
environment in Welverdiend village. Students from the 
College teamed up with Welverdiend Youth Service, 
Bushbuckridge Local Municipality and Mpumalanga 
Department of Economic Development, Environment 
and Tourism to participating in this rewarding campaign. 
The day was concluded with the planting of six trees in 
two local child care centres.

THE BOOKWORM KIDDIES CLUB: BOOKMOBILE 
PROJECT As a way of generating a love for reading 
from a young age the Resource Centre at the College 
started a Bookmobile Project in 2012. The main goal 
of the project is to make books available to children 
from the local community who do not have access to 
reading material as there are no community libraries 
and most schools do not have a functional library. The 
pioneer school for the project was Lumukisa Primary in 
Acornhoek. 
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COMMUNITY AND
     YOUTH DEVELOPMENT

The Resource Centre used books that were donated by Biblionef 
- a book donating agency - and graded them according to the 
children’s developmental needs. A book box for each grade 
containing on average 30 books was delivered to the school. 
Children have the opportunity to read the books during breaks 
and even in class when they have completed their work. The 
book boxes are left in the different classes for a full school term 
and are checked by the Resource Centre staff on a fortnightly 
basis. Thereafter the books are collected for any repair work 
before being returned for the next cycle.

During the year, the project was expanded to more schools in the 
community namely: Manyeleti, Nxalati and Mtembeni Primary. 
Biblionef once again generously donated a commendable 
amount of books to the three new schools. The official launch 
of the project was held at the College on 15 June 2012. Guests 
included the Circuit Manager from the Department of Education 
who supports the project objectives as well as teachers from the 
schools who had been nominated to assist us with the project.

Our future plan is to raise as many books as possible; enough 
to surpass our goal of achieving a child to book ratio of 1:1. 
Funding is however needed for the purchasing, maintenance 
and replacement of books so that we can start a small library 
at every school. We also require transport costs for the project 
and as such the College is inviting people and organisations to 
partner with them so that we can bring meaningful change into 
these children’s lives; one book at a time.
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/Rural 
Development 
Addressing unemployment, creating 
alternative livelihoods and reducing 
poverty through training and skills 
development
Regionally and particularly in South Africa, 
governments are struggling with issues like food 
security, growing unemployment and deteriorating 
socio-economic conditions. South Africa has developed 
several strategies that it is currently implementing to 
try and combat poverty and see increasing numbers 
of youth and females gainfully employed, providing 
much needed income that will start to address 
unemployment and contribute to improving socio-
economic conditions in rural communities. This is being 
tackled through a Comprehensive Rural Development 
Programme (CRDP). The potential of the wildlife 
economy to play a crucial role in the development of 
alternative livelihoods’ for rural people as well as to 
reduce poverty should not be underestimated. The 
SAWC recognizes this and seeks to actively play a role 
in this arena, as it believes that by securing the people 
within and around our protected areas, the pressure on 

protected areas will be reduced and will secure their 
survival for future generations.

High levels of unemployment and dire poverty will 
only perpetuate the threat to our wildlife and wild 
areas – currently being emphasized by the escalating 
threat to our wild rhino populations. Developing and 
expanding biodiversity and/or wildlife economies is an 
opportunity to place rural communities at the centre 
of this economy, through jobs being created and small 
business opportunities being realized, more often than 
not on game reserves and parks that were given back 
to communities as part of the restitution process.

The SAWC has developed programmes with funding 
proposals to source funding support for its programmes. 
During the year under review, there have been several 
successes.
 

Flemish Enterprise Development 

Pilot Project
The Flemish Government, supported by Distell Ltd, 
funded an enterprise development programme for 17 
enterprise owners which was concluded in May 2012. 
This pilot programme was launched by the College at 
the end of August 2011, and is aimed at existing small 
business owners and entrepreneurs in rural areas who 

require the knowledge and skills to improve operations 
within their current businesses; competently manage 
a small staff complement and run a profitable 
sustainable business. The purpose of this unit standard 
based programme is to form a basis for potential and 
existing entrepreneurs to capitalise on opportunities 
to start and grow sustainable businesses within their 
communities.

The support provided by the Flemish Government 
has been instrumental in enabling the SAWC to pilot 
the enterprise strengthening programme to such 
an extent that the programme has been further 
supported by the International Labour Organisation 
(ILO) in a follow up project in partnership with the 
Southern Cross Foundation to assist the African Ivory 
Route camps in the Limpopo Province. In addition, the 
enterprise programme forms part of a submission by 
Resource Africa and the SAWC to the DBSA Jobs Fund 
to strengthen the local enterprises on the western 
boundary of the Kruger National Park (KNP) with a 
view to the enterprises being contracted by the KNP 
to provide services from infrastructure maintenance 
through to building of new infrastructure and bush 
clearing.
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/
            Rural Development

SCORE – ILO Enterprise 
Strengthening Project
The College implemented a unique hybrid enterprise 
development process for five of the African Ivory route camps 
in Limpopo from Feb to June 2012 funded by the ILO and the 
Southern Cross Foundation. The uniqueness is due to the fact 
that the project combined the SCORE training with New Venture 
Creation modules. 

This pilot programme, in partnership with the International 
Labour Organisation and the Southern Cross Foundation, is 
aimed at building capacity of management and workers to 
improve performance at the five selected African Ivory Route 
camps through the application of the SCORE methodology and 
specific modules from the New Venture Creation qualification. 

DEA Youth Environmental Service 
Project
The College is currently implementing a project funded by the 
Department of Environmental Affairs (DEA) under the Youth 
Environment Services division, in which 300 unemployed youth 
will receive training in three different areas over three years. 
This includes waste management and recycling; environmental 
awareness and environmental monitoring. In addition, they 
will be placed in workplaces in order to gain direct industry 
experience and improve their employability. 

Community Rangers Project
The College is implementing a nature conservation training 
programme financially supported by the Jobs Fund aimed at 
selecting, training and placing 90 unemployed youth over the 
next 3 years. Support funding for this programme was initially 
granted by the Rand Merchant Bank’s Environmental Fund.

This training programme, a 12 month National Certificate in 
Resource Guardianship (NQF level 2), focuses on facilitating 
the training of 90 unemployed youth from communities on 
the western boundary of the Kruger National Park (KNP) as 
community rangers and enabling these unemployed youths 
to attend workplace sessions in KNP during their training 
thereby gaining valuable theory and practical experience and 
skills. The aim is to facilitate employment creation in the target 
communities and provide youth with an accredited national 
qualification in Conservation Guardianship. It also equips 
individuals with the skills to enable them to perform a multiple 
set of roles in assisting with the maintenance of the integrity of a 
conserved area by integrating operational knowledge and skills.
The pilot programme commenced Nov 2012 and will see 30 
community rangers trained and employed by KNP by Nov 2013.
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TFCA Development
    Programmes  
Addressing the needs of the region
In an effort to make an impact on improved sustainable 
conservation management practices within the SADC 
region, and more importantly to address threats to land 
set aside for conservation, the SAWC has implemented 
various programmes to address the needs of the region.  

The College is well known for its protected area 
management training programmes which also currently 
include programmes in transfrontier conservation 
and community based natural resource management 
practices. A core component is maintaining area 
integrity in cooperation with local communities. The 
College will, with the vital assistance of funders, continue 
to train protected area managers in association with 
several key non-government organizations and public 
and private sector conservation agencies.

Conservation organizations across the SADC region have 
a high demand for training in conservation and natural 
resource management at all levels, from field staff to 
management.  This demand has been addressed to 
some extent by the SAWC and other training institutions 

across the SADC region. The training received is 
essential in order to achieve lasting conservation 
results that address economic and ecological needs. In 
addition there is a need for training to be conducted at 
country specific sites.  This will allow capacity building 
to reach a greater number of staff at all levels in a cost-
effective manner.

The College has also expanded its training focus 
by providing on-site training and has established 
collaborative agreements with a number of training 
venues across the region where training can be offered 
in the country of need.  These agreements allow for 
the training of short courses and field based training to 
take place on-site on a sustainable and more financially 
viable basis. These agreements also open up the 
possibility of a regional approach which will address 
conservation training needs. 

In addition, the SAWC has developed an increased 
focus and involvement in skills development to address 
aspects like alternative livelihoods; poverty reduction 
and socio-economic development in remote rural 
contexts, simply because it is factors like poverty that 
threaten land under conservation. People often have 
no choice but to enter these areas in an effort to get 
food for their families. 

To implement a macro training plan which will not only 
service the needs of the industry but which will impact 
the College’s sustainability; the SAWC has proposed 
that this be integrated approached with various 
stakeholders and role players so that all the required 
elements dovetail to meet SADC’s training needs.
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INNOVATION AND

    DEVELOPMENT

The aim of this new department is to investigate, improve and 
pass on to the training departments the most appropriate 
conservation practices and skills. The conservation practices 
are looked at in such a way so as to create a balance between 
maintaining and increasing maximum natural biodiversity 
and ecosystem services while gaining maximum production 
from both the indigenous flora and fauna in various land use 
regimes. This will be assimilated so as to maximize inputs into 
the conservation industry.

The collaborative action between the development and training 
departments of the SAWC aims to serve southern and central 
African Conservation Institutions and Parks through training 
their staff with current and relevant problem solving solutions.

The relationship between Innovation & Development and the 
feedback of relevant information to the training departments. 
The Department will include work integrated learning for 
appropriate skills development and will make use of stakeholders 
in the SADC area as well as linking with internal and external 
universities and colleges.
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OPERATIONS  
The operational section of the College comprises 
the infrastructure and maintenance and hospitality 
departments which include logistics, housekeeping 
and reception.

Infrastructure and Maintenance
During 2012 the infrastructure and maintenance 
staff comprised 15 full time staff responsible for 
the development, upkeep and maintenance of the 
College campus and vehicle fleet.  The College’s 
vehicle fleet funded over the years by the Avis, the 
Rufford Foundation, Rand Merchant Bank (RMB) 
and the National Lotteries Distribution Trust Fund 
(NLDTF) comprises vehicles which are used to conduct 
College business and safely transport students, guests 
and staff. Our sincere gratitude is extended to these 
organisations.

Whilst 2012 did present some challenges, including the 
demise of two costly 22kV power cables due to moisture 
in the cables, the infrastructure and maintenance 
team undertook a number of projects during the year 
under review including the building of the new Daimler 
classroom. The building programme was synchronized 

with the student infrastructure training programme 
and 58% of the entire building was done as part of the 
student training.   

In 2012 the University of Pretoria also approved the 
upgrading of the infrastructure at the Hans Hoheisen 
Research Facility and building works commenced 
towards the end of the year. 

The department places a strong focus on ensuring 
sound communication with all stakeholders including 
donors, contractors and staff so that the campus and 
equipment is maintained at a high level. The further 
greening of the College campus and improving the 
macro and detail planned for the maintenance system 
is also a priority. 

Hospitality
LOGISTICS This department, which works closely with 
hospitality, housekeeping, reception and maintenance, 
was created as a result of the College’s increased 
student intake. The department assists in the joint 
co-ordination of transport, accommodation and meal 
bookings, student issues, setting up of classrooms, 
sporting and cultural activities and the day to day 
arrangements between the training departments and 
students.

HOUSEKEEPING The capacity of the campus has grown 
from 100 beds in the two accommodation circles to a 
total of 168 beds which include 17 four-bedded tents; 
10 of which were added in late 2005 and the last seven 
in 2007. In the last two years the rooms have been 
upgraded by the maintenance department to ensure 
a comfortable stay for our certificate course students 
and guests. These improved facilities also allow the 
College to market its facilities in the quieter months 
to organisations - both locally and internationally - 
that would like to host conferences, workshops and 
meetings in a more tranquil environmentally-friendly 
setting.

Vehicle Sponsor

1. Toyota Hilux 4x4 NLDTF

2. Toyota Game Viewer1 NLDTF

3. Toyota Game Viewer2 Rufford Foundation

4. Toyotan Quantum Rufford Foundation

5. Toyota Fortuner + Trailer Rufford Foundation

6. Mazda BT 50 Rufford Foundation

7. Dyna bus 1 Rufford Foundation

8. Dyna bus 2 RMB

9. Chico 1 Avis

10. Chico 2 Avis
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The rooms comprise twin single beds, bedside stands with 
reading lamps, a work surface with adequate lighting for studies, 
a small fridge, and clothing cupboard with an on-suite shower 
room.
Our tented section comprising 68 beds and is divided into two 
sections; GRAA tents which we have a signed MOU with and our 
own tents nestled in between the trees on our perimeter fence 
of the campus. These tents have excellent views over the bush 
veld, where one can often spot impala, zebra, blue wildebeest, 
baboon, warthog, giraffe, elephant and buffalo. The College also 
has a swimming pool and recreation area for our guests and 
students to use at their leisure.

A total of nine staff members, comprising two supervisors, one 
laundry staff member, three housekeeping assistants and three 
internship students from the SA College of Tourism (who have 
graduated and are obtaining working experience after their 
studies) service the accommodation units and recreational 
areas. In addition these staff members also service the offices, 
the seminar rooms, classrooms, computer lab and resource 
centre and other facilities.

The laundry area has recently been equipped with industrial 
washing machines and driers with the help of the Rufford 
Foundation and the National Lotteries Distribution Trust Fund.  
The laundry runs with two staff members including a supervisor.

As can be seen from the graph above the total beds nights and 
rooms serviced has grown substantially over the past year. 

HOSPITALITY This department employs 14 staff members, 
a Hospitality Service Manager, a Stock Controller, three 
Supervisor/cooks, three Cooks, three Assistant Cooks, three 
interns previously enrolled at the SA College for Tourism. The 
12 staff members are divided into three teams consisting of 
a Supervisor (cook), cook, assistant cook and an internship 
candidate. The internship candidate is given the opportunity to 
work within the department on an 11 month contract gaining 
workplace experience.  

There are two dining rooms on campus with the capacity of 120 
and 80 respectively. Three wholesome meals are served each 
day with the capacity to do buffet style meals for managerial 
groups, university groups and for conferences and workshops. 
The open air lapa and bush pub can accommodate 60 people 
and caters for smaller groups.

RECEPTION Access to the college is controlled via the main gate 
and the reception office. As such reception is known as the 
gateway to the College; not only to gain access to the campus 
facilities but also to assist in transferring calls and receiving 
visitors for meetings at the College. Reception also assists with 
student requests, town trips, the College’s postal requirements 
and campus stationery. Open seven days a week, the two 
receptionists, provide a variety of services to the staff, students, 
trainers and guests on campus.
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FUNDING  
Funding the Future 
The College’s mandate to build the skills required 
by conservationists at all levels is not only aimed at 
ensuring the biodiversity of our continent but also at 
ensuring that conservation is able compete with other 
sectors in the future and that people are able to benefit 
from the wildlife economy.  Nature-based tourism, 
new venture creation, infrastructure development and 
growth in the industry are all instrumental in ensuring 
that communities in and around Parks see a real return 
in sustaining our wildlife and the environment. 

In helping reform the wildlife economy through 
education and skills development, the College needs 
to remain focused on delivering high quality training 
programmes aligned to the real needs of the industry. 
This is not an easy task considering that, unlike many 
other education institutions, the College does not 
receive a government subsidy. 

In diversifying its offerings by addressing the training 
needs both within the core of a protected area and in the 
buffer zones, the College has made some measurable 
inroads into ensuring its financial sustainability. With 
its expanded scope of business, the funding needs of 
the College have however also grown substantially. 

It is no secret that training in the conservation sector 
is poorly funded across the continent and that in order 
to grow and build the skills required across all levels of 
the conservation industry, the College needs to attract 
donor funding. In doing so, the College needs to remain 
relevant whilst also ensuring that it meets the funding 
criteria of donors. 

Funders such as the National Lotteries Distribution 
Trust Fund, DEA, the Liberty Wildlife Fund, Hans 
Hoheisen Charitable Trust (Managed by Nedbank 
Private Wealth), Tusk Trust, the Jobs Fund, PHASA; 
Rand Merchant Bank, the Flemish Government, Distell 
Ltd and the International Labour Organisation (ILO-
Score) have all supported the College in new projects. 
These include the Wildlife Guardian Programme, the 
Conservation and Environmental Bridging Programme, 
the Community Rangers Programme, the Professional 
Hunter’s Programme and the Enterprise Development 
Programme which are aimed at developing 
communities, the youth and committed individuals. 

We thank all our past and present donors and 
supporters and encourage new donors to come on 
board, so that as partners we can through education, 
training and skills development help develop and grow 
the wildlife economy, the conservation sector and the 
people that dedicate their lives – often at great risk – to 
this industry and the African continent as a whole. 

Adri Kitshoff, CEO of PHASA and Hermann Meyeridricks, Chairman 
of  the PHASA Conservation and Empowerment Fund were presented 
with a token of appreciation for PHASA’s continued support by Theresa 
Sowry, CEO of the College. The  annual African Heritage Gala Dinner 
was launched  in 2007 with the aim of supporting worthy conservation 
causes and has enabled 676 wildlife rangers, field guides and protected 
area managers from across the SADC region to benefit from the funds 
raised at this event.
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News from SACET 
The wonderful news is that the Southern African Wildlife College 
Trust (SACET) fund continues to grow.   During the 2012 financial 
year, with the generous support of both old and new supporters, 
SACET was once again able to bolster the capital fund bringing it 
to R24-million in the year under review. 

The income from investments allows the Trustees to annually 
disburse a substantial sum to the Southern African Wildlife 
College for scholarships and for pressing projects thereby also 
ensuring the students’ access to quality learning material and 
programmes. 

The eagerly anticipated 2012 scholarships were presented to top 
performers in the Higher Certificate Programme namely Kefilwe 
Magdeline Maimane from North West Parks & Tourism Board, 
James Mulomba from Zambia Wildlife Authority and Willem 
Nganga Ponahazo from theWuparo Conservancy in Namibia. 
This brings to 27 the number of full scholarships, together 
with 13 bursaries, provided by SACET to deserving students to 
continue their training at the Wildlife College. 

With the dedication and commitment shown by the students 
trained, they will no doubt make a meaningful difference to the 
protected areas in which they operate and to the well-being 
of the environment and the communities in and around these 
parks. 

In 2012 the Trust also provided funding towards materials 
and evaluation support and, with the approval of its trustees, 
has continued to help fund the services of a Fundraising and 
Marketing Manager for the Wildlife College. 

SACET would like to thank everyone who has contributed to the 
SACET initiative for their on-going support. There is no doubt 
that the capacity to deal with current conservation challenges 
and the many threats to our biodiversity will have been given a 
boost thanks to the efforts of the College and the skills transfer 
made possible via its training programmes. 

Amidst much excitement SACET announced the 2013 scholarships awards at the 2012 Graduation. Gareth Hardres-Williams and  Lesley Richardson, 
SACET Chairperson,  are pictured with  the  scholarship recipients  (from left) Khumoetsile Phala from North West Parks and Tourism, Simon Muchatibaya 
and Simba Sandram both of Zimbabwe Parks and Wildlife Management Authority.
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The College extends its sincere gratitude for the 
support received during the 2012 financial year. 
Without the backing and the collaborative efforts 
of our numerous partners, associates and funders 
including conservation groups, government agencies, 
conservation organisations and donors, the College 
would not exist. 

Your support enables the College to continue with its 
crucial task of training and skills development and we, 
together with SACET, are truly grateful. 2012 proved to 
be a bumper training year and it is only with your help 
and support, both past and present, that the College 
reached new heights. Thank you!

The following individuals, organisations, companies, 
foundations and trusts generously provided the 
College and its students with financial and technical 
support during the year under review: 

Also special thanks to:
• African Field Ranger Training Services (Training Partner) 
• Charly Gräf (Germany)
• Christoph and Bettina Weber (Zürich)
• Fondation Hoffman via PPF 
• River End Consultants (Business Development Partner)

And to the supporters of our PH Programme:
PHASA, AIMPOINT, Dallas Safari Club, Nico van Rooyen 
Taxidermy, Norma Ammunition, Parow Arms and Safari 
Club International.

  OUR DONORS
& SUPPORTERS 

Hans Hoheisen Charitable 
Trust (Managed by 

Nedbank Private Wealth)

Professional Hunters’ 
Association of South Africa 

(PHASA) 

Anglo American 
Chairman’s Fund

Rufford Foundation

Tusk Trust

Game Rangers
 Association of Africa  

Afrisam (Pty) Ltd Distell Ltd

National Lotteries 
Distribution Trust Fund

Kreditanstalt für 
Wiederaufbau (KfW) 

Avis

Frankfurt Zoological 
Society

International Labour 
Organisation (ILO-Score)

Limpopo Department of 
Economics, Environment 

and Tourism

Nuffic

Peace Parks Foundation Rand Merchant Bank

US Fish & Wildlife 
Services

Van Loveren Zürich Zoofäscht 

Flemish Government

Flemish Government

South African Wildlife 
College Trust Donors

Liberty Wildlife Fund

SANParks 
Honorary Rangers

Department of 
Environmental Affairs
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WWF SOUTH AFRICA

Conceptualized by WWF South Africa in 1993 
and built on land donated to WWF South Africa 
by Mr Hans Hoheisen, the College complex was 
completed as a result of cooperation between 
WWF South Africa, conservation agencies, 
the international donor community, local 
companies and individual supporters. Endorsed 
by the Southern African Development 
Community (SADC), the College opened its 
doors in 1997. It was managed by WWF South 
Africa until 2004 when the task was taken over 
by the Peace Parks Foundation. 

KFW

A grant made by the German Ministry of 
Economic Cooperation (BMZ) via the German 
Development Bank (KfW) and WWF South 
Africa made the construction of the College 
possible. KfW has over the years continued its 
support of the College.

PEACE PARKS FOUNDATION

The trans-boundary parks in southern 
Africa present a powerful vision of a shared 
ecological heritage and a mutually sustainable 
future. Peace Parks Foundation facilitates the 
establishment of trans-frontier conservation 
areas (peace parks) and develops human 
resources, thereby supporting sustainable 
economic development, the conservation 
of biodiversity and regional peace and 
stability. Since its inception, the Foundation 
has supported the training at the College. 
Peace Parks Foundation also helped cover 
any operational shortfalls at the College from  
2004 - 2012.  

SOUTHERN AFRICAN 
WILDLIFE COLLEGE TRUST

SACET, a capital trust fund, was established by 
WWF South Africa in 2000 to provide funding for 
education and training in nature conservation 
management at the College. Deserving 
certificate students at the College qualify for 
these scholarships. A major objective of SACET 
is to continue to raise funds to assist the College 
in perpetuity. For more information or to make 
a contribution, contact the SACET administrator 
on 021-6576633 or email sacet@wwf.org.za.

OUR 
     PARTNERS
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Financial Report for the 
year ended December 2012

REPORT OF THE INDEPENDENT AUDITOR ON THE 
ABRIDGED FINANCIAL STATEMENTS TO THE MEMBERS OF 
SOUTHERN AFRICAN WILDLIFE COLLEGE NPC

The abridged financial statements, which comprise the 
abridged statement of financial position as at 31 December 
2012, and the abridged statements of comprehensive income, 
changes in equity and cash flows for the year then ended, 
and related notes, as set out on pages 33 to 35, are derived 
from the audited financial statements of Southern African 
Wildlife College NPC for the year ended 31 December 2012. 
We expressed an unmodified audit opinion on those financial 
statements in our report dated 10 April 2013. Our auditor’s 
report on the audited financial statements contained an 
Other Matter paragraph (refer below).
 
The abridged financial statements do not contain all the 
disclosures required by International Financial Reporting 
Standards for Small and Medium- sized Entities and the 
requirements of the Companies Act of South Africa as 
applicable to annual financial statements. Reading the 

abridged financial statements, therefore, is not a substitute 
for reading the audited financial statements of Southern 
African Wildlife College NPC.

Directors’ Responsibility for the Abridged 
Financial Statements 
The company’s directors are responsible for the preparation 
of an abridged version of the audited financial statements.

Auditor’s Responsibility 
Our responsibility is to express an opinion on the abridged 
financial statements based on our procedures, which were 
conducted in accordance with International Standard on 
Auditing (ISA) 810, “Engagements to Report on Summary 
Financial Statements.” 

Opinion 
In our opinion, the abridged financial statements derived 
from the audited financial statements of Southern African 
Wildlife College NPC for the year ended 31 December 2012 
are consistent, in all material respects, with those financial 
statements and the requirements of the Companies Act of 
South Africa as applicable to summary financial statements.

The Other Matter paragraph in our audit report dated 10 
April 2013 states that as part of our audit of the financial 

statements for the year ended 31 December 2012, we have 
read the Directors’ Report for the purpose of identifying 
whether there are material inconsistencies between this 
report and the audited financial statements. This report 
is the responsibility of the respective preparers. The Other 
Matter paragraph states that, based on reading this report, 
we have not identified material inconsistencies between this 
report and the audited financial statements. The paragraph 
furthermore states that we have not audited this report 
and accordingly do not express an opinion on this report. 
The Other Matter paragraph does not have an effect on the 
abridged financial statements or our opinion thereon.

PricewaterhouseCoopers Inc. 
Director: D Adriaans
Registered Auditor 
Stellenbosch

10 April 2013
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Statement of Financial Position 2012 2011
R R

Assets
Current Assets
Inventories  367,261  241,229 
Trade and other receivables  4,742,856  1,057,560 
Cash and cash equivalents  1,515,450  1,010,156 

 6,625,567  2,308,945
Non-current assets
Property, plant and equipment  5,799,371  6,140,716
Total assets  12,424,938  8,449,661
Equity and liabilities
Liabilities
Current liabilities
Trade and other payables  1,284,063  1,200,432
Deferred income  2,874,722  1,852,333
Short term loan - Peace Parks Foundation NPC 2,164,950

 6,323,735  3,052,765
Equity
Capital fund  40,000  40,000
Retained income  6,061,203  5,356,896

 6,101,203  5,396,896
Total Equity and Liabilities  12,424,938  8,449,661
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12  Statement of Comprehensive Income 2012 2011

R R

Revenue  25,554,294  17,154,770  

Other income  3,201,034   1,855,958 

Operating expenses   (28,057,187)  (20,023,401)

Operating surplus/ (deficit)  698,141  (1,012,673)

Interest received   9,283  40,253 

Finance costs  (3,117)  (8,500)

Surplus/ (deficit) for the year  704,307  (980,920)

Other comprehensive income  -    -   

Total comprehensive surplus/ (deficit) for the year  704,307  (980,920)
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Statement of Cash Flows 2012 2011
R R

Cash flows from operating activities
Cash (used in) / generated from operations  (538,443)   319,654
Interest income  9,283  40,253 
Finance costs  (3,117)  (8,500)
Net cash from operating activities  (532,277) 351,407
Cash flows from investing activities
Purchase of property, plant and equipment  (1,127,379)  (1,867,767)
Sale of property, plant and equipment  104,404
Net cash from investing activities  (1,127,379)  (1,763,363)
Cash flows from financing activities
Loans from related parties 2,164,950
Net increase / (decrease) in cash, cash equivalents and bank overdrafts for the year  505,294  (1,411,956)
Cash, cash equivalents and bank overdrafts at the beginning of the year   1,010,156  2,422,112 
Cash, cash equivalents and bank overdrafts at end of the year  1,515,450  1,010,156 

Statement of Changes in Equity  Capital Fund  Retained Income Total equity
R R R

Balance at 1 January 2010   40,000   6,337,816  6,377,816
Changes in equity    
Total comprehensive loss for the year    -     (980,920)  (980,920)
Total changes    -    (980,920)  (980,920)
Balance at 1 January 2011   40,000  5,356,896  5,396,896
Changes in equity  
Total comprehensive surplus for the year  -   704,307  704,307
Total changes  -   704,307  704,307
Balance at 31 December 2012  40,000   6,061,203   6,101,203
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For Further Information Contact:

SOUTHERN AFRICAN WILDLIFE COLLEGE
P/Bag X3015 Hoedspruit 1380, South Africa

Tel: +27 (15) 793-7300
Fax:  +27 (15) 793-7314

E-mail: info@sawc.org.za / Website: www.wildlifecollege.org.za

DESIGNED AND PRODUCED BY BRAND SPANKING NEW IN ASSOCIATION WITH JEANNÉ POULTNEY
PHOTOS: WITH SPECIAL CREDIT TO MALCOLM DOUGLAS, BRUCE MCDONALD (INCLUDING COVER SHOT), COLLEGE STAFF & ASSOCIATES. 

Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 1973 (Act 61 of 1973), the 
College is a legal association with the registered name of the  Southern African Wildlife College - Registration Number 
1996/005726/08).

Registered as a non-profit public benefit organisation, the SAWC - NPO Registration Number 046-675-NPO/ PBO 
Registration Number 930016093 - is proudly supported by both WWF-SA and Peace Parks Foundation together with 
SACET, an independent Capital Trust Fund set up by WWF-SA in 1999 to provide a reliable income stream for the Wildlife 
College in perpetuity.

The SAWC is provisionally registered as a Private Provider of Higher Education with the Council for Higher Education 
(CHE) - Accreditation Number: 2011/HE08/004 -  and with the the Department of Education as a private FET College - 
Reg. No. 2008/FE08/003.

The SAWC is accredited with CATHSSETA, the Culture, Arts, Tourism, Hospitality and Sports Sector Education and Training 
Authority (SETA).

The SAWC is registered as a VAT vendor with the South African Revenue Services (SARS) VAT Registration No: 4370159610 
and Tax Reference No: 9508059640.

Published in 2013 by the Southern African Wildlife College


