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cooperation with interested and affected parties in 
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SADC training institution and does not receive a 
government subsidy.
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Foreword

he term human capital recognises that people are 
an important and essential asset who contribute 
to the growth and development of businesses 

and organisations in a similar way to that of physical 
assets. 

According to Investopedia.com “the concept of human capital 
recognizes that not all labour is equal and that the quality of 
employees can be improved by investing in them. The education, 
experience and ability of an employee thus has an economic value 
for employers and for the economy as a whole.” This in turn means 
that any expenditure in training, development, health and support is 
an investment, not just an expense. 

Back in the early 90’s, WWF-South Africa together with national 
and provincial government departments (specifically SANParks), 
other conservation agencies and the southern African Development 
Community (SADC) recognised the need for such an investment.  In 
recognising that the future of our continent depends on the future 
of our natural heritage which in turn depends on the human capital 
assigned to protecting it, they set about the task of establishing a 
regional training centre. 

With funds raised from local donors and bilateral aid agencies of 
Germany, the Netherlands and Denmark and with the support 
of major conservation stakeholders both within South Africa and 
regionally across the Southern African Developing Community 
(SADC), the Wildlife College was established as a Section 21 (not for 
profit) company in 1996. 

Born out of the need to strengthen the training of protected area 
mangers for challenges arising within the sector, including growing 
regional cooperation in parks management, the Wildlife College’s 
vision was to become a regionally recognised centre of specialisation 
in conservation education, training and skills development.
   
Since opening its doors to students in 1997, the SAWC has held fast 
to an unwavering course to empower and inspire protected area 
managers and others involved in environmental practices to embrace 
the challenges of conservation in Africa. In growing and developing 
the conservation and tourism sector’s human capital, the College and 
its supporters are helping to ensure the growth, development and 
sustainability of parks and other natural areas. 

At the outset, the aim of the College was to meet SADC training 
needs within the sphere of natural resource management, and 
from its inception, the College offered full time qualification course 
programmes (Certificate and Diploma), which ran for a full year.  The 
curriculum covered a broad range of conservation management skills 
as well as a range of specialist short courses which included a wide 
spectrum of wildlife management, nature-based tourism, community-
based natural resource management and other environmentally-
related topics.  Custom-made short courses were also developed 
for those organizations wanting specialist training courses designed 
to meet specific needs. The courses trained at the College were all 
designed with input from conservation organizations across SADC 
and remain relevant to training needs identified across the region.

s a result the SAWC continues to work closely with conservation 
organizations across SADC to train according to current training 
needs both within formal protected areas as well as to train 

according to the needs of communities surrounding these natural 
resource areas. Over the years, the College has developed strategic 
working relationships with the Swaziland National Trust Commission, 
Zimbabwe Wildlife Authority, Zambian Wildlife Authority, Malawi 
Parks and Wildlife, Ezemvelo KZN Wildlife, Eastern Cape Parks and 
Tourism Authority, Mpumalanga Tourism and Parks Authority and 
Resource Africa (regional community development NGO). In addition 
it has signed agreements with the Ministry of Tourism, Mozambique; 
Ministry of Agriculture, Mozambique; the Kruger National Park and 
the Game  Rangers Association of Africa. It is also a proud member 
of the IUCN.

The principle business and corporate direction of the SAWC is 
today encapsulated in its vision to empower future leaders in the 
fields of conservation and tourism. As an an independent SADC 
training institution and does not receive a government subsidy but 
with the support of its donors both locally and internationally, the 
Wildlife College is making a consistent, measurable difference in the 
management of natural resources throughout the SADC region, and 
indeed, throughout Africa. 

stance of PPF and WWF-SA. By expanding its reach and becoming 
involved in training ventures and projects off-site the College has also 
capacity-built over 2500 previously disadvantaged South Africans. 
The SAWC has achieved provisional registration with Department of 
Education as a Private Provider of Further Education (Reg. No. 2008/
FE08/003) and more recently as a Private Provider of Higher Education 
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ince inception, more than 6000 students from 26 countries 
in Africa, but mostly from countries in the SADC region, have 
received training in natural resource management.

Approximately 80% of the learners who have received training at 
the SAWC are still in wildlife management and most of the graduates 
have been promoted to more senior management positions. To date 
over R90-million has been spent on capacity building throughout 
Africa through the efforts of the Southern African Wildlife College 
and with the assistance of PPF and WWF-SA. By expanding its reach 
and becoming involved in training ventures and projects off-site the 
College has also capacity-built over 2500 previously disadvantaged 
South Africans. 

The SAWC has achieved provisional registration with Department of 
Education as a Private Provider of Further Education (Reg. No. 2008/
FE08/003) and more recently as a Private Provider of Higher Education 
with the Council for Higher Education (CHE) (Accreditation Number: 
2011/HE08/004. It is also accredited with CATHSSETA, the Culture, 
Arts, Tourism, Hospitality and Sports Sector Education Authority.  It 
currently presents two full Higher Education qualifications; a Higher 
Certificate in Conservation Leadership and an Advanced Certificate 
in Trans-frontier Conservation Management. National Certificates in 
Conservation are also available as Learnerships through the College. 
Short term training programmes including Skills Development 
Programmes for General Field Assistants and Field Rangers as well 
as short courses on a range of environmentally related topics. In 
addition the College offers a six-month Bridging Programme aimed 
at school leavers who are interested in a career in Conservation and 
Environmental Education. 

The realization of Trans-frontier Conservation Areas (TFCAs) across 
the SADC region, has also led to the SAWC becoming a training 
institution focused on training and capacity building staff of these 
TFCAs. In addition, and in line with the College’s business plan, the 
College is set to play a pivotal role in further improving the skills and 
knowledge needed for sustainable development, and particularly 
the sustainable development of rural areas in SADC. Dedicated to 
the empowerment, upliftment and capacity building of communities 
within the TFCA’s and in buffer zones surrounding protected areas, the 
College is focused on strengthening existing and emerging enterprises 
in the SADC sub-region. In doing so, it will have a substantial impact 
in contributing to poverty reduction and local economic development 
through the development of human capital. 

n effect, whilst the principal business and corporate directions 
of the SAWC and its major stakeholders including conservation 
agencies, tourism and hospitality sectors, local communities and 

private business have largely remained the same, the College has 
expanded its scope of training to ensure that it remains relevant 
to the needs of the conservation industry.  Vital if it is to remain a 
dynamic institution which continues to have a positive impact. 

There is no doubt that the conservation industry and 
Africa’s threatened species are reliant on having good 
people who are skilled, educated and motivated and 
who can make a significant difference at all levels. As 
such, every effort should be made, whether formally or 
informally, to develop skills and abilities and to provide 
opportunities for people to maximise their contribution. 
The future of the Southern African Wildlife College and 
the future of Africa depends on it.
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           MESSAGE FROM
    THE CHAIRPERSON

The Southern African Wildlife College was built as a result of a need 
for conservation education and training expressed by conservation 
organisations across the SADC region.  That need specifically trans-
lated to training staff, at all levels, in relevant hands-on skills to do a 
job - a job which is a calling to most of us working in the conservation 
sector. 

There were no training institutions in Southern Africa that could ser-
vice the needs of our sector adequately - needs required to manage 
modern protected areas in a Post-Yellowstone era.  This changing 
landscape brought with it a new era of conservation issues, people’s 
issues, climate change “complications”, challenges and opportunities.  

What a wonderful opportunity it is today to work within trans-fron-
tier conservation areas, side by side with conservation staff from 
other countries making up the trans-frontier park and experience 
knowledge symbiosis.  It is not only animals that now roam freely 
across our borders, but also knowledge that aids best practice con-
servation management.  Whilst focusing on trans-frontier conserva-
tion issues, the College is enabling conservationists to stay abreast of 
the changing landscape and see real opportunities for the broader 
wildlife economy today. 

The College has since its inception embraced the challenge and op-
portunity to train wildlife managers in a changing socio-economic en-
vironment and has continued to do so whilst also aligning its courses 
to the changing needs in the marketplace.

Interesting times indeed and I look forward to the next 15 years….
at least!

Dr David Mabunda (PhD)
Chairperson: SAWC Board  
Chief Executive: South African National Parks
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The vision of the Southern African Wildlife College is to 
become the most sought after Centre of Excellence in 
Conservation Education and Wildlife Management training 
in the southern African sub-region.

The Southern African Wildlife College aims through cutting 
edge, hands-on training programmes, to produce highly 
competent and motivated protected area managers that 
are able to manage and conserve their protected areas and 
associated fauna and flora on a sustainable basis within 
the stated conservation objectives and in cooperation with 
local communities.
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MESSAGE FROM
           THE CEO

The College is very proud to announce that for the first time since 
opening our doors 15 years ago, we topped the 1000 student mark in 
one year. 2011 was a bumper year with students from all over Africa 
receiving training and upgrading their skills base.  Where possible and 
practical, many of these students were trained in their countries – 
bringing training directly to the people who need it, and in so doing 
keeping the cost of the training to a minimum.

2011 was also the year the SAWC launched its enterprise development 
programme as one of its new training themes.  Small businesses 
located in buffer zones in TFCAs can now be trained on sustainable 
business management skills – something always taken for granted 
and often never identified as a training need in conservation.  This 
training links small business to the tourism-value chain of wildlife 
areas and in so doing also helps alleviate the poverty cycle. 

The need for our Wildlife Guardianship Programme increased 
dramatically during 2011.  Thanks to the generous support from the 
Liberty Wildlife Foundation, the College was able to offer courses in 
partnership with African Field Ranger Training Services (AFRTS) and 
successfully train over 200 rangers during the year under review.  This 
program has become a cornerstone of the College’s offerings, as the 
need for well-trained rangers grows across our industry.

Bridging the gap between school leavers who are interested in a 
career in conservation, and entering the industry or gaining access 
to tertiary institutions has become a major area of interest for the 
SAWC.  With support from the Hans Hoheisen Charitable Trust 
(Managed by BoE Private Clients), the College is identifying interested 
and energetic youth to undergo a six months training programme 
at the College. On completion these students move onto further 
training or job opportunities.

Our Higher Education Courses have gone from strength to strength 
under the watchful guidance of Dr Maria Kanjere who joined the 
College at the start of 2011 as the new Executive Manager, Academic 
Affairs.

The College is continually grateful to the Peace Parks Foundation for 
the unwavering support shown over the past 15 years, and to all our 
donors who stay true to the cause of capacity building in conservation.

Thank You!

Theresa Sowry
CEO: Southern African Wildlife College
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Kwanele Kanegoni: Zimbabwe Parks and Wildlife – SAWC Student 2002 & 2005
(Feedback received as part of the Outreach Programme in 2008)

In 2002, I was awarded a scholarship to study at SAWC. I had a chance to meet with students from different countries with different con-
servation backgrounds and that is where my achievement started. At the end of the year I attained a certificate course in Natural Resource 
Management. As a research assistant working for the Department of National Parks in Zimbabwe, and in recognition for my certificate, I 
was upgraded to a Warden Scientific Services and deployed in Hwange National Park in 2004. In 2005 I was once more awarded a bursary 
to study a Diploma in Natural Resource Management at the Southern African Wildlife College (SAWC) which I successfully completed. In July 
2006 I was transferred to Victoria Falls National Park where I am running the station on my own and am now a Senior Wildlife Officer/Park 
Manager. The station has so many challenges due to the juxtaposition with Victoria Falls Town, however I have managed to do my job due to 
the training and skills I received at the Southern African Wildlife College. The only way to properly manage a Park is to involve the Communi-
ty – that is what we learnt at the college. Many thanks to SAWC - keep up the good work because together we can save African Biodiversity 
for the world.

Edmore Ngosi: Zimbabwe Wildlife Authority – SAWC Student 2003 & 2005
(Feedback received as part of the Outreach Programme in 2008)

Well, it is unbelievable that four years have elapsed since I last stepped out of SAWC. However the truth is that it is not easy to forget about 
the College. I am sure that everyone who went through the College agrees with me. My marriage with SAWC started in 2003. Life was not all 
roses and sunshine as there was a lot of work to be covered within a very short period of time. The competition in class was stiff, a situation 
that kept me on my toes. Let me take this rare opportunity to thank my sponsor (PPF) and my special class of 2003 and 2005 for their sup-
port. I remember working on assignments to at least 3 or 4am. To the SAWC and then my training managers Theresa Sowry and Kathleen Hay 
I salute you. You guided and moulded me into a positive agent of change in the conservation arena. I am proud of you guys.

The College mission statement, I quote “To provide protected area managers from southern Africa with the motivation and relevant skills to 
manage their areas and associated wildlife populations sustainably, and in cooperation with local communities” is not just words on paper. 
In March 2009 I was promoted to an area manager. This is a senior and challenging grade as it involves lots of decision making. I now have 
three stations under my command (Chewore North and South and Dande Safari areas). The total park area is 3913 square kilometers. To the 
north I share boundaries with Zambia (Zambezi River) and north-west is Mozambique. Inland I share boundaries with Dande Communal Land 
on the east and Hurungwe Communal Land on the south, Sapi National Park on the north-west and to the west is Mana Pools. The area falls 
under the CITES’ MIKE (monitoring the illegal killing of elephants) programme. The area is also within the ZIMOZA Trans-frontier Conserva-
tion Area. The presence of big game populations attracts poachers from within and beyond Zimbabwean boundaries making anti-poaching 
operations a major activity in the area. I am proud to say we are doing well in our efforts to curb this.
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In looking back over the past 15 years, it is with great pride that the 
College sees some of its past students managing some of the world’s 
most biologically diverse areas. With the training platform provided 
from the outset, alumni of the College are instrumental in sustaining 
the natural heritage that makes Africa distinctive. 

A great deal of thanks has to go to the early pioneers  of the 
College such as Dr John Hanks and Dr Joe Venter, together with 
Dennis Moss, Murray & Roberts, the Welverdiend Community and 
the Bushbuckridge Builders’ Association who realized the building 
of the College sometimes under trying circumstances especially 
insofar as the early infrastructure was concerned. If anyone has built 
anything from scratch – especially in the bush – they will have some 
understanding of what this entailed. 

Interestingly, the mission and key strategies of the College have in 
essence not changed. The first prospectus produced by the College 
way back in 1997, under Dr. Peter Norton, Director of the College and 
with the guidance of the then training coordinator, Clive Poultney for 
the 1998/1999 academic year highlights the fact that from the start 
the College’s core focus has remained the same.  From the outset, the 
College delivered two year-long courses and a range of short courses 
as well as custom-made or specialist short courses which could be 
tailored according to organisational needs. Improved performance, 
outcomes-based instruction, practical and relevant skills, flexibility of 
career path and meeting the needs of the industry were ideas that 
took hold during inception and still remain part of the College’s ethos 
today. 

What also still sets the College apart is the fact that it does not 
employ a large group of permanent training staff, but contracts in the

relevant training expertise for short periods of time to present 
specific modules. Through these practicing professionals, the College 
ensures that the training is both relevant and current. The passion 
and commitment exhibited by the College staff and its lecturers over 
the years, bears testimony to the quality of training offered. This 
has in turn ensured improved performance when the students have 
returned to their places of work.

As a SADC training institution, the students have always had the 
opportunity to meet and interact with other students from all over 
Africa who bring different local, regional and global dimensions into 
the mix. This has made for come very interesting debates and has also 
allowed the students to learn from the experiences of one another. 

In the words of two of our students who attended the College in both 
2009 and 2010:

“The College is a melting pot and brings together people with diverse 
experiences which facilitate an active exchange of ideas. As simple 
and low level as these bonds may seem today, I believe they have the 
strategic significance of being the seeds of strong future international 
relations between the different countries we represent” – Lameck 
Mumba – Zambian Wildlife Authority - Zambia 

 “At the College I learnt that conservation problems can be addressed 
through joint initiatives, collaboration, sharing of experiences, lessons 
learnt and expertise.” James Mwanza – Great North Safaris – Zambia

The Southern Africa Wildlife College was honoured to have HRH the Duke 
of Edinburgh unveil the foundation stone in October 1996. 
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In 1993 WWF-South Africa took the important step of developing the 
concept for the Southern African Wildlife College, based on a clearly 
articulated need for hands-on practical training for wildlife manag-
ers from the continent’s protected areas. Raising the funds for the 
design, planning and construction of the buildings was a real chal-
lenge, but with the initial major grant from Germany’s Kreditanstalt 
für Wiederaufbau (KfW) a site was selected 10 km to the west of the 
Orpen Gate of the Kruger National Park and work got underway. 

The architects from Dennis Moss Partnership from Stellenbosch were 
appointed to turn the concept into a functional reality, with particular 
emphasis on using local materials and local builders, and incorporat-
ing features that would minimize the use of electricity and water.

I was privileged to be a part of the enthusiastic and dynamic team 
that made this all happen and I will never forget the day when the 
first pegs were set out on the site to mark out the footprint of the 
campus. A lone bull elephant was feeding close by, seemingly ignor-
ing our efforts. That night when we were away he came in a pulled 
out a line of the pegs one by one and left them on the ground, almost 
as if he was telling us that this was his territory and a complex of 
buildings was not quite what he had in mind on his turf! 

Working with neighbouring local communities proved more of a chal-
lenge than we anticipated.  However, it was worth the effort as they 
not only benefitted from the jobs that were created and the train-
ing they received, but also had a genuine sense of ownership for the 
whole initiative, and local staff are still employed to this day.  

In spite of the elephant’s initial misgivings and the views of those who 
said that using local people would present insurmountable problems, 
the College was completed on schedule and within budget, and ac-
cepted its first students in 1997. We were delighted and honoured 
to have HRH the Duke of Edinburgh unveil the Foundation Stone in 
October 1996.  It is most encouraging to see how the SAWC has sub-
sequently gained a deserved international reputation as a centre of 
excellence for wildlife management training. 

It is always a great pleasure for me to meet SAWC graduates in vari-
ous parts of Africa in senior management positions and to hear them 
pay tribute to the training and experience they gained from their time 
at the College. Congratulations to all on the staff and the Board, and 
may the next 15 years be even more successful.

1995 – 1996 Dr Joe Venter 

1996 – 1997 Dr Peter Norton 

1997 – 1998 Mr Clive Poultney (Acting)

1998 – 2001 Prof Eugene Moll  

2001 – 2005 Mr Fanie Greyling 

2006 – 2010 Mrs Theresa Sowry & Mr Francois Nel (Executive Managers: Training & Operations)

2011 – (Present) Mrs Theresa Sowry (CEO)

Directors of the SAWC: 1996 – 2011

Message from Dr John Hanks
      early pioneer of the College                   
            and the then CEO of WWF South Africa 

The architect of the Southern African Wildlife College, Dennis Moss from Dennis Moss Partnership, is pictured in the centre with (from right) Colin Savage, Site 
Architect; Francois Malherbe, civil engineer from V3 Engineers (now Kwezi V3); Joe Venter, the first Director of the College and (to the left) other members of 

the construction team including the Bushbuck Ridge Builders Consortium. 
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In looking back over the past 15 years, we would like to extend our 
sincere gratitude to our founder donors who at the outset realized 
the importance of such a training institution and have helped make 
the College what it is today. Many of these donors have walked a long 
way with us and have, together with committed individuals, made it 

(Every effort has been made to correctly list our founder donors. Our sincere apologies in advance should this list stand to be corrected.)

WWF - South Africa
WWF Network - International, Denmark, Germany, Netherlands, New Zealand, US

Corporate Sector South Africa
ABSA Bank 
AdvTech Training (Pty) Ltd
Anglovaal Ltd
Avis
BP Southern Africa (Pty) Ltd
CP de Leeuw, Walden & Colussi
Dennis Moss Partnership Incorporated
Doug’s Hiring
Eskom
First National Bank of SA Ltd
Forbes Financial Services/Group Limited
Gencor Ltd
General Food Industries
HL & H Corporate Services (Pty) Ltd
HSBC Simpson McKie (Pty) Ltd
IBM SA Group Ltd (Reach & Teach)
Johnnics Industrial Corporation 
L & C Steinmuller (Africa) (Pty) Ltd
Land Rover South Africa
Lindsay Smithers (Pty) Ltd
Lonrho Management Services 
Microsoft (SA) (Pty) Ltd
Murray & Roberts H.O. Services (Pty) Ltd
National Airways Corporation
Nestlé (South Africa) (Pty) Ltd
Pretoria Portland Cement Co. Ltd
Rand Merchant Bank 
Rallen (Pty)lTD
Sentrachem Limited
Shell SA (Pty) Ltd
Siemans Limited
The Fedics Group (Pty) Ltd
V3 Consulting Engineers
Volkswagen of SA (Pty) Ltd

Foundations & Trusts – overseas Contributors
Bankers Trust Foundation 
Burgauer Foundation 

Foundations, Funds & Trusts – Local Contributors
Anglo American Chairman’s Fund
De Beers Fund
The Goldfields Foundation
The Green Trust
H E Joosub Charitable Trust
The Liberty Life Foundation Group Community Fund
The Mazda Wildlife Fund
The Strawbridge Trust
Taeuber Management Trust (Pty) Ltd
Tony & Lisete Lewis Foundation

Government & Aid Agencies
Danish Cooperation for Environment & Development 
(Danish Ministry)
Directorate General for International Cooperation – Kingdom of the 
Netherlands
Royal Netherlands Embassy
Kreditsanstalt für Wiederaufbau (KfW - Germany)
The British Council 

Individuals
Barlow PM
Davison E
Flack PH
Hoheisen H
Knox J
Preston G Dr
Ravazzotti G
Rolston H Prof

other Supporters
Game Rangers Association of Africa (GRAA)
Professional Hunters Association South Africa (PHASA)

possible for the College to continue with its crucial task of training 
Africa’s wildlife guardians. Their support is a source of inspiration 
and the College, together with SACET, is extremely grateful to all our 
valued donors and supporters, both past and present.

FOUNDER DONORS
           OF THE SAWC 
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Leonard Moyo: Department of National Parks and Wildlife (Malawi) – SAWC Student 2002 
(Feedback received as part of the Outreach Programme in 2009)

I am Leonard Chilando Moyo based in Lengwe National Park and work as the Senior Assistant Parks and Wildlife Officer. Having graduated 
from SAWC in 2002 I immediately received a promotion. I was sent to Nyika National Park and was based at headquarters known as Thazima. 
After working for a year I was transferred to Chilinda to be in charge of 3 stations which to me was a big responsibility. In 2007 I got trans-
ferred to Lengwe National Park and immediately went through interviews, thereafter being promoted to the post of Senior Assistant Parks 
and Wildlife Officer. My main responsibilities include enforcing wildlife conservation legislation; human and financial resource management; 
infrastructure development and maintenance; compiling reports and returns; developing plans and supervision of problem animal control.
I would like to thank the Department of National Parks and Wildlife for sending me to SAWC and also I want to thank the SAWC for imparting 
the necessary skills in natural resource management which has enabled me to advance my career.

William Soko: Zambian Wildlife Authority (ZAWA) – SAWC Student 2004 & 2005  
(Feedback received as part of the Outreach Programme in 2008)

I joined the Department of National Parks and Wildlife Services in 1982. After transformation in the Zambia Wildlife Authority, I was taken 
on as a senior Wildlife Police Officer.  Peace Parks Foundation sponsored my Certificate Course in Natural Resource Management at the 
Southern African Wildlife College in 2004. I won the outstanding student of the year DISTELL award at the end of the course and was again 
offered a scholarship by the Southern African Conservation Education Trust (SACET) to do the Diploma course in 2005. I was promoted to the 
rank of thePark Ranger upon returning home and sent to the Lukosuzi and Kasungu TFCA. In 2007 I was transferred to Lower Zambezi Area 
Management Unit as Ranger Operations. My responsibilities include planning and supervising Operations in the Unit which has 117 Wildlife 
Police Officers. I also attend to human animal conflicts in the unit and ensure stakeholder participation and involvement in conservation and 
planning of the units activities. 

Clearly all the changes and progress that I have achieved is due to the skills that I attained at the Southern African Wildlife College. Thank 
you to Peace Parks and SACET for allowing me to attend this prestigious College. May I take this opportunity to thank all of them for helping 
change my life and my organisation for the better.



Jeremiah Machavi, Senior Community Liaison Officer at the SAWC. Jeremiah joined the College 1998 and worked in the resource 
centre until 2002 and then returned to the College again in 2009.
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FIRST STAFF ORGANOGRAM - 1997 
Some of the original staff intake who still work at the College today: Grace Ndlovu – Database Administrator, Treasure Mnisi - Cook, Vivian Mnisi – Food Service 

Assistant, Maria Gule – Team Leader Housekeeping, Idah Mnisi - Cook and Willys Zitha – Maitenance Handyman. 
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1997TRAINING HIGHlIGHTS
           OF THE FIRST ACADEMIC SEMESTER 
During the important first year of operation:

11 short courses were conducted, primarily aimed at middle to senior management.

18 course leaders conducted the courses.  Topics and curricula agreed to by the Training Committee.  Re-usable course 
manuals were produced for all 11 short courses.

171 participants attended the short courses. Attendance at individual courses varied between 8 and  32 students.

Bursary support was necessary for 50% of the course participants at non-sponsored courses.

National and Regional networking and marketing of 1998 courses. Good contact is maintained with the University of 
Pretoria and Technikon Pretoria with regard to course content and future accreditation. Close involvement with planned 
launch of the Conservation Industries Training Board in May 1998.

Nine groups, not related to the training programme, utilised the College facilities and contributed to overheads.

The College’s Resource Centre/Library and Computer Training Centre is successfully begun with full operational status 
planned for early 1998.

Fire Plan and Water Contingency Plans drawn up and implemented.

The College’s first Business Plan is compiled and circulated to key stakeholders.

WWF-SA and others are congratulated.
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Mr G C Cox Chairman

Mr I J Gelderblom WWF South Africa

Dr J Hanks WWF South Africa

Dr G R Hughes KwaZulu-Natal Nature Conservation Service

Mr M Kubuzie Northern Province Nature Conservation

Dr J A Ledger Endangered Wildlife Trust

Mr E P Leibnitz Private game reserves

Dr M Lindeque Department of Environment and Tourism, Namibia

Mr W M Makombe Department of National Parks and Wildlife Management, Zimbabwe

Ms M Manqele Environmental Justice Networking Forum

Mr J Mnisi Welverdiend Community

Mr R N Mnisi Welverdiend Community

Mr N J Morris Vice-chairman

Mr J N B Mphande National Parks and Wildlife Department, Malawi

Mr R Parris South African National Parks

Mr C E Poultney Southern African Wildlife College

Mr B F Soto National Directorate of Forestry and Wildlife, Mozambique

Dr R J Taylor Wildlife and Environment Society of South Africa

Mr L Thete Welverdiend Community

Mr A W van Wyk Mpumalanga Parks Board

Mr DB Varty Conservation Corporation of Africa

Mr C H Walker Wilderness Trust

Board of Directors as at 31 Dec 1998
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Country Name Organisation

Lesotho Mr. Mpho Lets’aba Earthplan, Lesotho Highlands Water Project

Lesotho Mr. Kopano Malehi Earthplan, Lesotho Highlands Water Project

Lesotho Ms. Puseletso Matela Earthplan, Lesotho Highlands Water Project

Mozambique Mr. Chico Antonia IUCN

Mozambique Mr. Cornelio Miguel IUCN

Mozambique Mr. Sanaranio Nkunga IUCN

Mozambique Mr. Xavier Tahane IUCN

Mozambique Mr. Jorge Valente IUCN 

Namibia Mr. Festus Ilonga Ministry of Environment and Tourism

Namibia Mr. Michael Mumbalo Ministry of Environment and Tourism

Namibia Mr. Shadrick Siloka Ministry of Environment and Tourism

South Africa Mr. P W de Wet Malelane Nature Reserve

South Africa Mr. Moses Leeuw Agri-Eco, Free State Agriculture & Ecotourism Development

South Africa Mr. Elias Mainganya Department of Agriculture, Land  and the Environment

South Africa Mr. Sipho Mahlalela Mpumalanga Parks Board

South Africa Mr. Mandla Nkosi Mpumalanga Parks Board

South Africa Mr. Abednigo Mkhwanazi KwaZulu-Natal Nature Conservation Service

South Africa Mr. Richard Molefe KwaZulu-Natal Nature Conservation Service

South Africa Mr. Christis Mshengu KwaZulu-Natal Nature Conservation Service

South Africa Mr. Elphas Ngobese KwaZulu-Natal Nature Conservation Service

South Africa Mr. Abednig Nzuza KwaZulu-Natal Nature Conservation Service

Zambia Mr. Andrew Eldred Department of National Parks & Wildlife Services

Zambia Mr. Bornface Madichi Department of National Parks & Wildlife Services

Zambia Ms. Lisa Mwiinga Department of National Parks & Wildlife Services

Zambia Mr. Victor Namwaka Department of National Parks & Wildlife Services

Zambia Mr. Abraham Nkhata Department of National Parks & Wildlife Services

Zambia Mr. Patrick Nyirenda Department of National Parks & Wildlife Services

THE COllEGE’S FIRST GROUP OF CERTIFICATE COURSE STUDENTS – 1998  



OVER THE YEARS
      THE SAWC’S INFRASTRUCTURE, COURSES AND OTHER MIlESTONES 
THe eArLy yeArS

1992 WWF-SA’s Conservation Advisory Committee (representing major conservation agencies in South Africa) proposes to WWF-SA that it  
 help establish a training institution for capacity building in conservation agencies in the country.  A qualitative needs assessment in  
 South Africa shows support for the idea. 

1993  Conceptualization of a Wildlife Training Facility by the World Wide Fund for Nature South Africa (WWF South Africa). As part of its  
 25th Anniversary celebrations the organisation then launches a high profile campaign to raise the funds for a college in South Africa, 

1994 Various sites for the college are investigated. The decision is made to build the College from scratch 
 on land belonging to WWF-SA adjacent to, and managed by, Kruger National Park. This land was 
 originally donated to WWF-SA by Mr Hans Hoheisen. 

1995 WWF-SA secures contributions from its South African corporate membership and individual supporters. A grant made by the German  
 Ministry of Economic Cooperation (BMZ) via the German Development Bank (KfW), via approaches made to international aid agecies,  
 makes construction of the College possible. The grant is earmarked for SADC and with the necessary sign-off from the SADC 
 Secretariat, the scope of the training is expanded to the SADC region.  Start-up operating costs for the first two years are raised from  
 the aid packages of the Netherlands and Danish governments to South Africa. The college becomes known as the Southern African  
 Wildlife College and construction begins.   

1996   The College, the biggest project in WWF-South Africa’s 29 year history, is formally registered as a Section 21 Company, and staff move  
 on site.

15 yeArS HeNCe

1997 Phase 1 of the impressive facility is completed and the College opens its doors to students. Dr Pallo Jordan and Dr Uwe Kaestner, 
 respectively the Minister of Environmental Affairs and Tourism and German Ambassador to South Africa at the time, declare the  
 College officially. Guests include 150 donors, NGO’s, government and professional bodies as well as media.  Extensive coverage is  
 achieved on television, radio and in print media.

 The first short courses start in July 1997

 The first SAWC prospectus for the following year’s Short Course Programe (1998) and the Basic Certificate Course (1998) and 
 Advanced Certificate (to be offered for the first time in 1999) is produced.
 
1998 Seventeen short courses are run in 1998 together with the first Basic Certificate Course Programme. 

1999 The Diploma in Natural Resource Management is offered for the first time.

2011
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 Building starts on the bungalow/square-davel accommodation for single staff
 
 The certificate students build a bridge over the drainage line (to carry a 6 ton vehicle) to give complete perimeter access around the  
 campus. Fences are also re-aligned to keep out uninvited guests like honey badgers and spotted hyenas.

 A thatched bush pub and an 11-stage exercise circuit are added to the recreational facilities.

2000 WWF South Africa establishes the Southern African Conservation Education Trust (SACET), an independent capital trust fund to 
 support the capacity building activities of the College and to provide a reliable income stream for the Wildlife College in perpetuity.
 
2003  Mabunda Lecture Hall: An additional lecture hall for short courses was built by infrastructure students. The facility can accommo - 
 date 30 students.

2004 The College introduces its new logo, the magnificent bateleur eagle in flight.

2005 Four recipients of SACET’s first ever scholarships resume their studies at the College.

2006 Mercedes Benz Automotive Workshop: State of the art tools and equipment are sponsored by Mercedes Benz for an automotive  
 workshop. Apart from the four-post and the two-post lifts fitted in the workshop, a variety of specialized hand tools are purchased  
 for technical training. Twelve computers with specialized training software, data projector and automated screen are installed in  
 the classroom. A welding shop is designed, built and equipped. Various other facilities and buildings are erected as part of the 
 infrastructure investment. This includes carports and a wash bay with an oil trap system which allows cleaner water to be pumped  
 out into the field via an environmentally friendly reed-bed system which filters the water.

 The infrastructure workshop was necessitated by several courses offered by the College. The courses require practical training &  
 assessments related to infrastructure maintenance. The practical training activities offered in the workshop are: carpentry, 
 maintenance of pumps, basic plumbing, welding and brazing.

2007  Computer Laboratory: The old seminar room is converted into a computer room for 30 students, computer training is an integrated  
 essential for most of the courses.

  Rufford Lecture Hall: An additional lecture hall for workshops, conferences and short courses was built by unemployed people from  
 the local village. This facility can accommodate 30 students.

2007/2008   Tented Camp: A tented ranger’s camp comprising 10 tents is sponsored by the Game Rangers Association of Africa. Built   
      by infrastructure students and unemployed people from the local village, the tents  cater for accommodation for field rangers and  
      short course training. 

2008  The SAWC is registered with the Department of Education as a Private Provider of Further Education (Reg. No. 2008/FE08/003). 

 Offices and Seminar Room: Five offices and a seminar room were created in unproductive walk ways to accommodate training staff.

2009  Strategic working relationships are put in place with the Ministry of Tourism and Ministry of Agriculture, Mozambique; the Kruger  
 National Park, the Game Rangers Association of Africa, Mpumalanga Tourism & Parks Authority, Swaziland National Trust 
 Commission, Zambian Parks and Wildlife, Malawi Parks and Wildlife, Ezemvelo KZN Wildlife, Eastern Cape Parks Board, Resource  
 Africa (regional community development projects) and the IUCN. 

 Extension to Dining Hall: The veranda next to the existing dining hall is converted into an additional dining hall to cater for the larger  
 number of students.

 The tented camp is extended to include a further seven tents to further accommodate field rangers and short course training. The 17  
 tents can accommodate 58 students. 

2010 The College presents two full qualifications. These include the Higher Certificate in Conservation Leadership and the Advanced 
 Certificate in Trans-frontier Conservation Management. Both these courses include a number of new modules that have been 
 incorporated into the new qualifications as a direct result of the training needs analysis conducted across SADC in 2008.

 The SAWC is recognised by the Department of Environmental Affairs (DEA) as an approved project for social economic development  
 purposes under the Broad Based Black Economic Empowerment Act. 

2010/2011 Upgrading of student Quarters: The existing 58 twin en-suite rooms in the student quarters are upgraded to a 3 star level. Beds and  
 linen are replaced and wardrobes, study areas and bathrooms are upgraded.
 In 2010 for the first time in its history, the College runs a conservation and environmental education bridging course for school   
 leavers. Funded by the Hans Hoheisen Charitable Trust – Managed by BoE Private Clients, the pilot course’s success, leads to this  
 course being funded for the next two years. 

2011  The SAWC is provisionally registered with the Department of Higher Education and Training (HET) as a Private HET Institution under  
 the Higher Education Act, 1997. (Reg. No. 2011/he08/004)

 The drilling of a second borehole, with all the auxiliary equipment, is funded by the Rufford Foundation. The main purpose of the  
 second borehole is to ensure an adequate supply of water to the College.



André Botha – Game Rangers Association of Africa (GRAA) 
Chairman: Game Rangers Association of Africa (2008-2011)

The GRAA has had a long-standing association and relationship with the SAWC dating back to before its establishment in the 1990’s. I vividly 
remember a group of us visiting the site with Dr Joe Venter after one of the Game Rangers Training Co-ordination Group meetings to look at 
the site and to hear what the plans were and layout of the first buildings would look like. The College was indeed an idea supported by many 
of us involved with the training of rangers at the time and I am proud to say that it has achieved and exceeded many of our expectations 
since. 

I also fondly remember visits to the College in the late 90’s and early 2000’s, either to present training, visit with friends or attend meetings 
as GRAA representative on the SAWC Board. Great evenings around the fire or in the veld are some of my most pleasant memories and have 
resulted in friendships that were forged to last a lifetime.

The establishment of the tented GRAA Rangers Camp in 2007/2008 further strengthened the relationship between the GRAA and SAWC 
and we were proud to expand on the accommodation capacity that the College could offer at the time. The partnership between the GRAA, 
SAWC, African Field Ranger Training Service and Liberty Wildlife Foundation which started in 2009 also resulted in the training of more than 
300 rangers who have been empowered to function effectively in ensuring the integrity of protected areas and the wildlife populations they 
contain. Trainees have been deployed across the country and are testament to the highest standard of training on offer in this field today.
The GRAA wishes the SAWC well in its future endeavours and trust that our future association will continue to be as fruitful as in the past.

Ruben de Kock – African Field Ranger Training Services (AFRTS)
One of the longest serving trainers at the SAWC

When I started at the Southern African Wildlife College in 1998, I would never have thought that I would still be serving as a trainer there 
today!  Clive Poultney was in charge of training at the time and being a good friend of mine I thought my brief would be to train a group of 
Field Rangers and be done with it.  Clive indicated that it would be so much more than the once-off training of Field Rangers and that the 
learners would be from all over Africa.  This got my attention immediately as the importance of having well trained Field Rangers in protect-
ed areas across Africa cannot be underestimated especially since the success of wildlife security operations depends upon the quality of field 
ranger training, field leadership and the availability of field intelligence and equipment.

In any event I started off by presenting a good old Basic Field Ranger training course and in doing so was “kicking backsides” and getting peo-
ple into shape both physically and mentally, not knowing at that stage that some of these “new recruits” would, with the training received, 
climb the corporate ladder so to speak.  Today many of them head up their reserves or hold leadership positions within their organisations.  
Some of those learners that I have had the pleasure of training still contact me and speak of the Southern African Wildlife College with fond 
memories. There is no doubt that the time spent at the College training an developing students is extremely rewarding both in the short and 
long term.  

Over the years there have been a number of changes in the approach to the training of Field Rangers at the Southern African Wildlife College 
as well as a good few changes in staff.  Regardless of this, new relationships are forged and friends made and the College continues to run 
fairly effortlessly with many a memory still being made.   

Being a trainer at the College has also afforded me the opportunity of meeting the most incredible people.  In between the students who 
have regaled us with some of their amazing experiences in the field, I have met a Countess, a Prince and Doctorial illumine, I even once had 
the pleasure of listening to a String Quartet from Europe in the African bush.  An experience I shall never forget! 

The Southern African Wildlife College has become a place where African Field Ranger Training Services spends a lot of its time; time which is 
so worthwhile in so many different ways.  Interestingly and despite having trained there for so many years it hasn’t just become “old hat”, we 
still to this day have meetings regarding the possible improvement of Field Ranger training. This fact alone certainly underpins the College’s 
offering as a centre of excellence in conservation education, training and skills development.  It is indeed a pleasure and an honor to be one 
of the longest serving trainers for such an illustrious organization!

INSIGHTS FROM lONG-STANDING

           ASSOCIATES OF THE SAWC 

Patricia Kalipa: Zambian Wildlife Authority (ZAWA) – SAWC Student 2004 & 2006
(Feedback received as part of the Outreach Programme in 2008)

I am Patricia Kalipa from Sioma-Ngwezi National Park working for Zambia Wildlife Authority. I joined the Department of National Parks and 
Wildlife services in 1987. In 2004 I was sponsored by Peace Parks Foundation to attend a certificate course in South Africa at the Southern Af-
rican Wildlife College. I obtained a certificate in Natural Resource Management and in 2006 I went back to the SAWC to complete a Diploma 
in Natural Resource Management. After doing so, I went back to Sioma-Ngwezi National Park. In June 2007 I was promoted to Park Ranger.  
In the same year, I went to Nyamaluma College in South Lwangwa for a Unit Leader’s course. On 16 July 2008 I went to the Southern African 
Wildlife College for specialist Community- based Natural Resource Management short course, I was the only lady who attended this course 
but it was really good to be at the SAWC again because here we gain more relevant knowledge and skills than at other colleges. It is really 
fruitful. I really appreciate all the people who have let ZAWA turn me into a precious tool who can be used in the organisation. May all the 
showers of blessings from GOD fall on the people who have assisted me. Thank you. 

Stephan Malungo: Zambian Wildlife Authority (ZAWA) – SAWC Student 2005 (deceased)  
(Feedback received as part of the Outreach Programme in 2008)

First and foremost, I would like to register my heartfelt appreciation to SAWC and Peace Parks Foundation (PPF) for their generosity for 
making my dream come true. After completing my Diploma Course in Natural Management in 2005, I am now happily employed as an Area 
Warden for Mosi-Oa-Tunya Area management unit. My hard work both at the College and back home in the field as operations Ranger for 
Lower Zambezi Area Management unit, including recommendations I got from the college, prompted ZAWA Management to consider me for 
promotion as Area Warden. 

I am now in charge of one of Zambia’s most unique and busy National Parks with ever increasing challenges. Having been trained at the 
SAWC, these challenges are not a threat as the SAWC armed me with all the necessary skills to manage them. My unit has a total work force 
of 83 employees and I directly supervise five departmental heads namely research, operations, accounts, prosecutions and CBNRM. Lastly, 
for those of us who want to join the rest of the world in conserving and managing our natural heritage, SAWC is the solution. 



           The Year under Review                    
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TRAINING REVIEW 

fter spending the first decade laying a solid foundation, 
efforts during the past few years have led to the College being 
registered with the Department of Education as a Private 

Further Education and Training (FET) Facility and more recently being 
recognized as a Private Provider of Higher Education and Training 
(HET) by the Council on Higher Education (CHE), which is responsible 
for the accreditation of Higher Education learning programmes. This 
is a milestone in the College’s history as it means that its certificate 
courses are now credit bearing enabling students to further their 
studies at other recognised tertiary institutions.

Since implementing its new business plan in 2010, the College 
expanded its relevance and reach and created opportunities to 
ensure its financial sustainability. In 2011, the College experienced 
some changes to its senior staff structure. Ms Theresa Sowry was 
promoted to CEO of the College and is responsible for directing the 
implementation of the business plan. The newly appointed Executive 
Manager: Academic Affairs, Dr Maria Kanjere, who holds a PhD in 
Education, now heads up the training division. Other staff changes 
included the appointment of Dr Alan Gardiner and Ms Sandy Slater, 
Senior Lecturer and Lecturer/Head: FET respectively. 

In striving to develop the potential of its students, the College 
hopes to deliver on its mandate to equip students to deal with the 
key challenges facing protected area management. It continues to 
increase the range and scope of our offerings and in so doing meet 
the changing needs of the conservation and tourism industry.

As part of this increased scope in training, it is imperative that 
managers of the broader Trans-frontier conservation areas are 
adequately trained into the custodianship of Africa’s dwindling, yet 
ever-important wildlife populations and other natural resources. A 
high priority needs to be placed on doing so in cooperation with local 
communities. In recognition of the important role that communities 
living in the buffer zones surrounding Parks play in the sustainable 
management of our natural resources, the College is actively involved 
in capacity building at the community level. For the first time this year 
it introduced courses aimed at new venture creation and enterprise 
development. 

uring 2011, the College also embarked on the expansion of 
its resource centre to prepare for the other HET programmes 
that may be included in the future and to improve access 

to educational resources for our current students.  The College’s 
affiliation to the Southern African Inter-lending Scheme (SAIS) 
was revived. This affiliation gives students and trainers access to 
additional study materials which the College does not have on site, 
from both local and international libraries. The resource centre 
also subscribed to the South African Bibliographic and Information 
Network (SABINET), which allows students and trainers to access on-
line journals. These two initiatives and many others have improved 
the quality of work that the students produce.
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Training Programmes
ll programmes are aligned to qualifications that are registered 
on the National Qualifications Framework and cover the full 
spectrum of skills needed by field staff and managers of 

protected areas.

In 2011, the College offered a diverse range of training which included 
Certificate Courses both at HET and FET levels, Skills Development 
Courses, Learnerships, Short Courses and other Programmes. 

The Higher and Advanced HET Certificates in Nature Conservation 
were presented in block format which in 2011 changed from four 
training blocks to three; with one work block in the middle of the year. 
This enabled students to return to their places of work to complete 
their practical assignments and workplace assessments. Together 
with changes to the curriculum and learning materials, there were 
also changes to the assessment strategy. All of these were as a direct 
result of the training needs analysis conducted across SADC. Some of 
the new modules include GIS, land use planning and trans-frontier 
conservation management. 

The FET certificates and skills development programmes are designed 
to be occupationally relevant and are composed of various credits 
which can be used towards a nationally recognized qualification. 

The specialist short courses offered by the College include a 
wide spectrum of wildlife management, nature-based tourism, 
community-based natural resource management, tourism and 
environmentally-related topics. The courses are aimed at improving 
all round performance and building capacity. 

Other projects and programmes offered in 2011 included the six-
month bridging programme sponsored by the Hans Hoheisen Char-
itable Trust (Managed by BoE Private Clients). This is the only course 
offered by the College that is aimed at specially selected school leav-
ers who are interested in a career in conservation or environmental 
education. In addition the College ran a number of field ranger train-
ing courses as part of its Wildlife Guardian Programme sponsored by 
the Liberty Wildlife Foundation. This programme is aimed at address-
ing the increase in poaching incidences and building the capacity of 
field rangers. Having placed a lot of emphasis on outcomes-based 
training, the students leave the College with a broad range of high 
level practical skills including conservation ethics, bush craft, moni-
toring, tracking, gathering of evidence, arrest procedures and firearm 
skills.

Educational & Study Tours 
n addition to the training courses offered, the College also 
develops and hosts international study tours and environmental 
workshops aimed at exposing participants from Africa and abroad 

to the College. 
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HIGHER EDUCATION 
        AND TRAINING
          

The Certificate Courses commenced on 1 February 2011 and ended with the graduation of the students on 1 December 2011. Learners attended 
two College blocks (semesters) from 1 February 2011 – 20 April 2011 and from the second from 22 August 2011 – 2 December 2011.

Advanced Certificate in Nature Conservation in Trans-Frontier Conservation Management: Training Modules

Higher Certificate in Nature Conservation in Conservation Implementation and Leadership

Training Module Date

Biodiversity Management 1 -11 February 2011

Catchment Management 12-19 February 2011

Community Based Natural 
Resource Management

21 Feb – 4 March 2011

Research Skills 7 – 11 March 2011

Environmental Development 
Plans

14 -25 March 2011

Resource Economics 28 March – 1 April 2011

Training Module Date

Natural Resource Protection 22nd August 2011

TFCA Management 5th  September2011

Tourism Management 12th September 2011

GIS 19th September 2011

Land Use Planning 03rd  October 2011

Financial Management 10th October 2011

Human Resource  
Management 

24th October 2011

Training Module Date

Introduction to Eco Tourism 22 August

Vegetation Studies 29 August

Infrastructure Maintenance 12 September

Community Development & 
Conservation

26 September

Principles of Financial Admin-
istration

3 October

Conservation Administration 10 October

Personnel Management 17 October

Environmental Education 24 October

Conservation Management 
Plans 

31 October
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Training Module Date

Introduction and Induction 31 January 2011

Communication Skills 1 -4 February 2011

Basic Computer Skills 7 -11 February 2011

Philosophy & Ethics of  
Conservation

14 – 16 Feb 2011

Basic Ecology 17 – 25 Feb 2011

Animal studies 28 Feb – 11 March 2011

Cultural Heritage  
Management

14 – 18 March 2011

Law Enforcement 21 March – 1 April 2011
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Solomon Chidunuka: Zambian Wildlife Authority (ZAWA) – SAWC Student 2005
(Feedback received as part of the Outreach Programme in 2009)

I am one of your students from the 2005 Diploma class. I just want to mention that what you taught me in class I have put into good 
practice whilst managing the resources under my supervision. I am now the Area Warden in the Lower Zambezi National Park in Zambia 
supervising 120 people which is a big challenge. Thanks to the lessons learnt at the SAWC, I am able to manage these employees effectively 
and efficiently. Shadreck Silumesi, who you may also remember, was recently promoted to the rank of Park Ranger. Thank you so much for 
imparting the knowledge that has helped us greatly at our places of work.

Chamunorwa Rambanapasi: Zimbabwe Wildlife Authority – SAWC Student 2005 
(Feedback received as part of the Outreach Programme in 2009)

My name is Chamunorwa Rambanapasi and I come from Zimbabwe. After I trained at SAWC I became a new person. I really became a 
professional because of the skills and knowledge I obtained from this best College. I was promoted to Senior Wildlife Officer and sometimes 
act as area manager and co-ordinate activities in the Save Valley Conservancies. I have developed a good name in the organization because 
I work hard and implement the good skills I learnt at the good College. I now need to study further, and complete the Advanced Certificate 
so that I can equip myself with the tools to understand conservation and biodiversity. The College is a very good institute for Africa 
conservationists and park managers. I really want to thank the staff of the SAWC and tell them to keep up the good work that they are doing. 
(Chamunorwa did go on to complete the Advanced Certificate in 2010)





FURTHER EDUCATION 
        AND TRAINING

The College restructuring process led to the establishment of a 
new department in the name of Programmes. The department 
manages Learnerships, Skills Development Programmes and 
Short Courses as well as University Study Programmes, Work-
shops and Conferences. It also deals with proposal development 
and reports on all projects conducted. The diversity of pro-
grammes offered in 2011 is testament to the significant growth 
of the college over the last number of years. 

Learnerships
Two Learnerships were conducted during the year. The College and 
the Limpopo Department of Economic Development, Environment 
and Tourism (LEDET) entered into two agreements in the last two 
years. A total of 46 learners, employed in nature conservation on 
provincial reserves in the Limpopo province, were registered for the 
NQF Level 5 in Nature Resource Management, Terrestrial.  Another 
40 learners were retrained at NQF Level 2 in Natural Resource Con-
servation Guardianship by way of a special gap training programme.  
Learnerships, such as these, help cultivate important partnerships 
between the college and provincial government agencies as was seen 
with the strengthened relationship between the college and LEDET 
in 2011. 

Skills Programmes
A total of seven Skills Programmes took place in 2011. A Conservation 
General Assistant Skills Programme was offered to 30 learners from 
Vhembe district in Limpopo under the LP-Street Cleaning and Green-
ing project sponsored by the Department of Environmental Affairs 
(DEA). This programme took place between 31 January and 6 April 
2011. Over 85% of the learners successfully completed the Skills Pro-
gramme. The DEA also sponsored 12 participants from the Hlathikulu 
trail-phase 2 from KZN to attend a Filed Ranger’s training programme. 
The group attended one of the six Field Ranger Skills Programmes 
funded by the Liberty Wildlife Foundation as part of the Wildlife 
Guardian Programme. It took place between 1 September and 14 
October 2011. The other five Field Ranger Skills Programmes funded 
by Liberty Wildlife Foundation were offered on the following dates:
• 20 March – 29 April 2011 (30 trainees )
• 1 May – 3 June 2011 (25 trainees)
• 19 June- 22 July 2011 (25 trainees)
• 1 August – 2 September 2011 (26 trainees)
• 12 September – 14 October 2011 (21 trainees)

The increased number of Field Ranger programmes conducted at the 
College in 2011 coincided with the rise of rhino poaching in the re-
gion and the urgent need for skilled anti-poaching personnel on the 
ground. The ranger training has become a vital element in helping to 
combat the rhino poaching crisis that has infiltrated protected area 
systems. 

Short Courses
2011 was a busy year for both on-site and off-site training courses. 
The College offered a total of 22 short courses. A total of 384 partic-
ipants participated in all the short course programmes for the year. 
One hundred and sixty two participants attended the on-site short 
courses offered at the College. Nine short courses were offered off-
site in which 222 participants successfully participated. The Short 
courses offered in the year under review included: Introduction to 
Geographical Information Systems (GIS), Community Based Natural 
Resources Management (CBNRM), Project Management, Ensuring 
Effective Management in Protected Areas, Assessor training, First Aid 
Levels 1 to 3, Basic Infrastructure Maintenance, Gardening in Pro-
tected Areas, Wildlife Conflict Management, New Venture Creation, 
Extended Clandestine Patrols, Introduction to Field Ranger training, 
Field Ranger Advancement and Environmental Education.  

We are excited about how the College has progressed over the last 
fifteen years especially with the diversity of short courses we now 
have on offer. Today the programme accommodates various types 
and levels of training within the protected area arena whether it be 
construction, and infrastructure maintenance or geographical map-
ping and monitoring, community related training (including natural 
resource management, human wildlife conflict mitigation, business 
development, project management, environmental education or 
ranger training. 

University Study and Research Programmes
In recent years the College has established valuable partnerships with 
International Universities resulting in a variety of university study 
programmes being hosted at the College. In 2011 the College host-
ed a total of six different university groups. Four American university 
groups visited the College between the first and third quarter of the 
year, including Connecticut Central State University. The College also 
hosted a group of graduates selected from various universities across 
America who participated in an International Honours Programme on 
public health.  Other international groups hosted at the college in 
2011 included the University of Queensland from Australia and an 
assemblage from Sweden who participated in a conservation aware-
ness program.
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GRADUATION

The 2011 Graduation Ceremony and dinner, which is always a time 
of celebration tempered with a little bit of sadness, was held on 1 
December 2011. Celebration because after much hard work and 
dedication during the year, twenty six students graduated with the 
Advanced Certificate (including 6 RPL students) and 22 students 
graduated with the Higher Certificate and sadness, because it is time 
for the College and the students, especially our Advanced Certificate 
students, to finally let go of one another. 

We are however of the belief that through the skills and expertise 
imparted and with the bonds forged with the staff, the trainers 
and with fellow students that all our graduates will remain true to 
conservation and remember with fondness the days they spent at the 
College and the lessons learnt. 

The 2011 graduation celebrated and honoured our wildlife guardians; 
the custodians of our natural resources and protected areas. Special 
thanks went to the Liberty Wildlife Foundation for funding the 
College’s Wildlife Guardian Programme which provides specialist 
anti-poaching skills to help conserve our wildlife populations; more 
specifically our rhino which are currently under threat.

This custodianship was reiterated by Dr Joseph Okori, WWF 
International’s African Rhino Programme Manager, and key note 
speaker at the 2011 graduation ceremony who said, “The guardianship 
of Africa’s wildlife resources has been bestowed upon you. 

You have been empowered with the science of Natural Resource 
Management and the art of Natural Resource Protection. The 
protection and survival of Africa’s threatened species is in your 
hands.” 

“You are the leaders of tomorrow, you are our advance warning 
system; charged with the propagation of conservation best practices 
to ensure ecosystem integrity with support from and engagement 
with communities. As wildlife guardians, you are also the bridge that 
will strengthen regional conservation efforts. As ambassadors of the 
Southern African Wildlife College, it is your duty to share your skills 
and talents with your neighbours to ensure the protection of our 
natural resources.” 

During the ceremony, the SAWC expressed its appreciation to donors 
for their continued support of the SAWC certificate students.  The 
support received is immeasurable when it comes to the future of 
conservation in Africa.  

Kudos also went to the following students in recognition of their 
outstanding achievements:

The Rosie Sturgis Award for the most improved student - Mandla 
Qashu – Eastern Cape Parks & Tourism
 
The WWF – South Africa Award for the most outstanding South 
African student – Kefilwe Magdeline Maimane – North West Parks 
& Tourism Board  

The Hans Hoheisen Award for the best Protected Area Management 
Student – Gideon Chikanya – Zambia Wildlife Authority

Award for the best financial management student – Nashon Jere – 
Malawi Department Parks & Wildlife 

The Distell Award for the best student: Higher Certificate - Kefilwe 
Magdeline Maimane North West Parks & Tourism Board 
 
The Distell Award for the best student – Advanced Certificate – 
Nashon Jere – Malawi Department Parks & Wildlife

The SACET Scholarship Awards for 2012 - Kefilwe Magdeline 
Maimane – North West Parks & Tourism Board, James Mulomba – 
Zambia Wildlife Authority and Willem Nganga Ponahazo – Wuparo 
Conservancy, Namibia.

Pictured from left: Anthony Nicklin, HHCT (Managed by BoE Private Clients); 
Cleve Cheney, Senior Lecturer (HET); Theresa Sowry, CEO; Dr. Alan Gardiner, 

Senior Lecturer (HET); Dr. Maria Kanjere, Executive Manager: Academic 
Affairs at the SAWC and Ian Goodwin, WWF-SA.
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Surname Name Country Organisation Full or Part Time Sudent 
(RPL)

Mr. Kisio Edwin Kenya Lewa Wildlife Conservancy Full

Mr. Mpevana Phakade South Africa Eastern Cape Parks & Tourism Full

Mr. Ndzutha Xolani South Africa Eastern Cape Parks & Tourism Full

Mr. Landule Kholisa South Africa Eastern Cape Parks & Tourism Full

Mr. Qashu Mandla South Africa Eastern Cape Parks & Tourism Full

Mr. Mugoti Matthew Zimbabwe Zimbabwe Parks & Wildlife Full

Mr. Mwera Petros Zimbabwe Zimbabwe Parks & Wildlife Full

Mr. Mabethi Charles John Malawi Dept Parks & Wildlife Full

Mr. Kabota Dines Malawi Dept Parks & Wildlife Full

Mr. Jere Nashon Malawi Dept Parks & Wildlife Full

Mr. Ndaona Kumanga Malawi Dept Parks & Wildlife Full

Mr. Munanzi Cebens Namibia Wuparo Conservancy Full

Mr. Chikanya Gideon Zambia Zambia Wildlife Authority Full

Mr. Silumesi Shadreck Zambia Zambia Wildlife Authority Full

Mr. Mwenya Lucky Zambia Zambia Wildlife Authority Full

Mr. Phiri Sangulukani Zambia Zambia Wildlife Authority Full

Mr. Daka Lewis Zambia Zambia Wildlife Authority Full

Ms. Namulunga Lilian Zambia Zambia Wildlife Authority Full

Ms. Mubanga Mina Zambia Zambia Wildlife Authority Full

Mr. Khalema Mosa Lesotho Maloti Drakensberg Project Full

Mr. Biyela Jabulani South Africa KZN Ezemvelo Wildlife Part time/RPL

Mr. Mazibuko Zephred South Africa KZN Ezemvelo Wildlife Part time/RPL

Mr. Mkhabela Dennis South Africa KZN Ezemvelo Wildlife Part time/RPL

Mr. Mthembu James South Africa KZN Ezemvelo Wildlife Part time/RPL

Mr. Zulu Leonard South Africa KZN Ezemvelo Wildlife Part time/RPL

Mr. Machavi Jeremiah South Africa SAWC Part time/RPL 
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Surname Name Country Organisation Full or Part Time Sudent 
(RPL)

Mr. Chauke Walter Nkuzana South Africa Kruger National Park Full

Mr. Cupido Adam South Africa Cape Nature Full

Mr. Steenkamp Koos South Africa Cape Nature Full

Mr. Gumbi Nathi Enoch South Africa Wildlands Conservation Trust Full

Mr. Mathenjwa Maxwell December South Africa Wildlands Conservation Trust Full

Ms. Chingovo Margeret Namibia CEDP Full

Mr. Ponahazo Willem Nganga Namibia Wuparo Conservancy Full

Mr. Imangolwa Likando Zambia Zambia Wildlife Authority Full

Mr. Mulomba James Zambia Zambia Wildlife Authority Full

Ms. Inambao Sibeso Zambia Zambia Wildlife Authority Full

Ms. Maimane Kefilwe South Africa North West Parks & Tourism Board Full

Mr. Dinale Andrew South Africa North West Parks & Tourism Board Full

Mr. Mahape Jeffrey South Africa North West Parks & Tourism Board Full

Mr. Sephai Mothusi  G South Africa North West Parks & Tourism Board Full

Mr. Moshweu Godfrey South Africa North West Parks & Tourism Board Full

Ms. Dichaba Kgomotso Catherine South Africa North West Parks & Tourism Board Full

Ms. Mogwera Manyaredi Reginah South Africa North West Parks & Tourism Board Full

Ms. Mokhoromeng Nkateko Sharlotte South Africa North West Parks & Tourism Board Full

Mr. Sibanda Abel Boenyana South Africa Mpumalanga Tourism & Parks Authority Full

Mr. Nkoe Mputa D. South Africa North West Parks and Tourism Board Suppl

Mr. Swarts Ricardo A South Africa Eastern Cape Parks Suppl

Ms. Tom Gloria N South Africa Eastern Cape Parks Suppl
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Lewis Daka: Zambia Wildlife Authority / SAWC Student Council 
President 2011

My studies during the 2011 academic year at Southern African Wildlife 
College really enlightened me in advanced wildlife management.  
Different courses offered at the college are of great value to me as an 
individual and my institution Zambia Wildlife Authority.

I am currently managing a bird sanctuary and other wildlife estates on 
the Copperbelt Province of Zambia which is a mining province. There 
are a number of challenges in terms of managing wildlife in these 
areas some of which pose a great threat to animals.  Environmental 
degradation issues are also the order of the day but with the 
knowledge acquired at the SAWC, I am able to contribute effectively 
in many discussions which will hopefully bring about change. 

My experience as president of the student council was an eye opener 
to the different cultures in Africa and how they manage wildlife 
in their respective countries. During my tenure, I was also able to 
address and help with the recreational needs of the students.  With 
the assistance of College management we were able to add to the 
facilities and we urge the students to take good care of them both 
now and in the future. 

Mina Mubanga Kasamu - Zambia Wildlife Authority 

February 2011 was the beginning of a long road to learning in class 
and out in the field. I definitely had so many expectations and eagerly 
waited to see what was ahead of me.  The class was mixed with 
different people from different countries however, with a common 
goal and that was conservation. Learning at the college provided us 
with almost all approaches to conservation that have either failed or 
worked. The college from the beginning of our modules made it clear 
that our approaches and experiences provided a good platform for 
each and every one of us to learn. 

My experience while studying at SAWC can be summed up in a 
few words and these are “It was great!”  I hope that many fellow 
conservationists will have the opportunity to attend the certificate 
course because it’s an important step towards the long journey 
of conserving the world’s biodiversity and making a meaningful 
contribution. 

Studying at the SAWC presented me with an opportunity to attend a 
Biodiversity event in Frankfurt Germany which gave me international 
exposure. The visit provided me with the chance to meet the top 
management of KfW, WWF and the management from the Frankfurt 
Zoo and others. This also gave me a platform to not only speak for 
myself but also for the many female rangers in my region that are 
involved in nature conservation but cannot afford to attend the very 
training I was undergoing. Such experiences entirely shows me that 
the SAWC is not just a learning ground but also a place that’s provides 
great exposure and opportunities for those that work hard.

Thank you to the SAWC Management and staff for the support 
rendered to me and the rest of the students.
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Godfrey Moshweu - North West Parks & Tourism Board
I must say being a student of class 2011 at the college has been 
incredibly an eye opener. The things I learnt whilst attending the 
Higher Certificate has helped me develop as a better individual, how 
to do things right in the work environment and how important nature 
conservation is in our lives. Before attending the training, I regarded 
my work as a way of earning a living in order to survive, but know I 
know my job means so much more than that. It takes passion and 
dedication and a willingness to learn and expand one’s knowledge.

Practically I have been able to implement everything that I learnt at 
the college. There were thing that we were doing in the workplace 
that I thought were right but I have learnt to look at things from a 
broader perspective which has enabled me to achieve good results. 
My co-workers are benefiting a lot from me and they regard me as 
their mentor because I am sharing new skills and knowledge with 
them every day. 

Petros Mwera - Zimbabwe Parks & Wildlife
Finding myself back at the college in 2011 was a real dream come 
true.  The College has done a lot for me especially in the work place 
and I am proud to mention that I am someone whom my organization 
is relying on through the knowledge invested in me by the College 
for the two years I have now been here. My experience at the 
College has developed me in diverse areas. For one, I realized that 
as conservationists for us to meet the goals there is an important 
factor which most of us overlook that being the human resource. Law 
enforcement is another key subject when addressing conservation 
problems such as poaching. The knowledge acquired has helped us 
fill some gaps in crucial areas such as conserving evidence. We lost 
some cases due to lack of enough evidence to prosecute  in the past 
but right now at my work place we now know how to approach a 
crime scene after I have shared these skills with my colleagues and 
subordinates. This has enabled us to handle quiet a number of arrests 
effectively. 

 

The Advanced Certificate course in Nature Conservation: Trans-
frontier conservation area management which I completed with the 
financial help from SACET, has also helped me to secure a place at the 
Bindura University of Science Education to do a Degree Programme, 
Bachelor of Environmental Science Degree in Wildlife and Rangeland 
Management. For this I am most grateful.

Kefilwe M. Maimane – North West Parks & Tourism Board
Through the year I have gained a great deal of knowledge about 
the field of conservation and how to apply this knowledge directly 
to my workplace. SAWC is a diverse institution where learning does 
not only take place in the class room. The hands on methods of real 
life situations takes the theory of what we study in the classroom 
into more practical situations that we will be faced with in our work 
places. The modules that are offered are directly related to our work 
situation therefore they tend to be great eye openers.  With different 
learners from around Africa one also gets to discuss different 
approaches that they apply in their countries. 

I would like to thank the Southern African Wildlife College Trust for 
enabling me to study at Southern African Wildlife College. I really 
hope that donors such as this can continue to help others like me who 
have a passion for conservation so that they can help bring about 
change and solve environmental problems facing the world today.

COMMENTS FROM THE
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Charity Kumwenda: Department of National Parks and Wildlife (Malawi) – SAWC Student 2002
(Feedback received as part of the Outreach Programme in 2009)

I graduated in 2002 with a Diploma in Natural Resource Management. On coming back to work I received a promotion to Assistant Parks 
and Wildlife Officer in April 2003. In 2007 I was promoted again, this time to Senior Assistant Parks and Wildlife Officer responsible for 
education and extension in the northern region of Malawi. I am based at Mzuzu Nature Sanctuary. I am coordinating conservation education 
programmes and outreach to local schools and communities. I also conduct outreach programs at the centre interpretation offices. Our 
office is responsible for guiding visitors in nature trails. We also design and produce nature resource packs and coordinate wildlife club 
information for our local schools.

Richard Menyatswe: North West Parks & Tourism Board – SAWC Student 2007 & 2010

The years I spent at the Southern African Wildlife College have been both challenging and exciting. Exciting because of the nature and 
uniqueness of the study programme. Challenging because we are given the knowledge and skills so that we can go back and ensure that our 
protected areas are managed efficiently and actively put into practice what we have learnt. 

The College has directly helped us improve our operations.  Counter poaching is a prime example especially since we are currently faced with 
the increase in rhino horn poaching in our country. Another example is that of Research Skills. Having done this module, I for the first time 
was able to take part in my organisation’s annual aerial game count. Exciting indeed!

My gratitude goes to my family, the North West Parks and Tourism Board, the Southern African Wildlife College and SACET who have all given 
me the opportunity to further myself and my studies.  Thank you.
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The Hans Hoheisen Charitable Trust Conservation & Environmental 
Education Bridging Course  
The Southern African Wildlife College has developed a corporate 
social investment programme aimed at building capacity through 
training programmes so that young people to the socio-economic 
development of local communities.  For the past two years the College 
has awarded twenty-six bursaries to young people, mostly hailing 
from local community eco-schools across South Africa to participate in 
the Conservation and Environmental Education bridging course. This 
six months intensive theory and practical training course was funded 
by Hans Hoheisen Charitable Trust, managed by BoE Private Clients. 
It is aimed at school leavers who are interested and have passion in 
career in conservation and/or environmental education. Learners 
were placed for two months in Mpumalanga and Limpopo state-
owned nature reserves for field work experiential learning. Some of 
these learners have been employed in conservation organisations 
whilst others have chosen to pursue nature conservation studies at 
the College and in universities across the country.  Given the success 
of the project, the Hans Hoheisen Charitable Trust, managed by 
BoE Private Clients,  will fund a further 16 students to complete the 
bridging programme in 2012. 

Community Projects
With further support from the Hans Hoheisen Charitable Trust, 
Managed by BoE Private Clients, the SAWC has been able to run an 
office dedicated to community related extension programmes. This 
has enabled the College to provide support to local communities 
to engage them in better natural resource management and to 
choose better options to sustain them by raising conservation and 
environmental awareness such as cleaning campaigns, training 
workshops with youth based organisations and participating in 
environmental day events. 

The College has also adopted six primary schools to support them 
in affiliating and participating in the WWF-SA/WESSA Eco-School 
programme aimed at improving environmental management at the 
schools as well as environmental learning. One of the six schools 
has been awarded with a prestigious International Flag award for 
the continuous and consistent improvement of its environment and 
learning over the past five years. Other schools received Green Flags 
and gold certificates.  

It has always part of the College’s culture and mission to engage 
with local communities and utilize the skills available locally. With 
visitors coming to the College; opportunities have also been created 
to establish and maintain mutual partnerships among various 
stakeholders that benefit local communities.  This pertains not 
only to natural resource management but also to socio-economic 
development such as the drilling and installation of boreholes in 
local primary schools, the painting of classrooms, the establishment 
of vegetable gardens, teachers’ environmental workshops 
and organising learner game drives to game parks and schools 
competitions.  In addition, the College also contracts local cultural 
groups including dance groups and choirs from the Welverdiend 
Community to perform at special occasions held at the College. 
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ince its establishment in 1999, the Southern African Wildlife 
College Trust (SACET) has provided 22 full-year scholarships 
to deserving students to continue their training at the 

Wildlife College. In addition the Trust has provided funding towards 
curriculum development and, with the approval of its trustees, has 
continued to fund the services of a fundraiser and marketer for the 
Wildlife College since 2010. 

During the 2011 financial year, with the support of both old and 
new donors, SACET reached its first milestone of R20-million. These 
funds will enable SACET to continue supporting the College and the 
pioneering role it plays. 

As has now become tradition, the SACET scholarship recipients for 
the following year are announced at the preceding graduation. At the 
2010 graduation ceremony, Countess Sylvia Labia, founder trustee 
of  SACET, saluted the students, the inspiration and leadership of 
the College staff and the progress the College continues to make in 
developing the conservation leaders of tomorrow. 

SACET also thanked the donors for their on-going support for 
conservation education in the southern African region and amidst 
much excitement announced that Matthew Mugoti and Petros 
Mwera from Zimbabwe together with Gideon Chikanya from Zambia, 
all of whom graduated cum laude in the Higher Certificate had been 
selected to receive SACET bursaries to continue their studies. In 2011 
they attended the Advanced Certificate Course in Trans-frontier 
Conservation Management. 

The SACET Scholarship Awards for 2012 were announced at the 2011 
graduation ceremony and it with great pride that the awards were 
presented to the top Higher Certificate student Kefilwe Magdeline 
Maimane from North West Parks & Tourism Board and to James 
Mulomba from Zambia Wildlife Authority and Willem Nganga 
Ponahazo from theWuparo Conservancy in Namibia; both of whom 
also performed extremely well during the 2011 year. SACET wishes 
them well!

The 2012 SACET Scholarship recipients  (from left) James Mulomba, Zambian Wildlife Authority, Kefilwe Maimane, North West Parks and Tourism Board and 
Willem Ponahazo from the Wuparo Conservancy in Namibia. Pictured with them are SACET Trustees, Charles de Villiers and Lesley Richardson (Chair). 

S
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2011
DONORS AND
     SUPPORTERS 
The success of the College depends on the support and collaboration of numerous conservation groups, 
government agencies, conservation organisations and other partners. Most importantly, the College would 
not exist with the financial support of our donors and supporters, both past and present, who enable us to 
continue with our crucial task. We, together with SACET, are truly grateful. Thank you!

We extend our sincere gratitude to the following individuals, organisations, companies, foundations and 
trusts for generously providing the College and its students with financial and technical support during the 
year under review:

Afrisam (Pty) Ltd, Aimpoint, Distell Limited, FH Chamberlain, Flemish Government, Game Rangers 
Association of Africa, Hans Hoheisen Charitable Trust (Managed by BoE Private Clients), International Labour 
Organisation (ILO-Score), Kreditanstalt für Wiederaufbau (KfW), Liberty Wildlife Foundation, Limpopo 
Department of Economics, Environment and Tourism (LEDET), National Lotteries Distribution Trust Fund, 
Netherlands Organisation for International Cooperation in Higher Education, NUFFIC, Professional Hunters’ 
Association of South Africa (PHASA), Rand Merchant Bank, Rufford Foundation, Southern African Wildlife 
College Trust (SACET) donors, Tusk Trust , US Fish & Wildlife Services – Wildlife without Borders Africa 
Programme and Van Loveren.

Also special thanks to:

• African Field Ranger Training Services (Training 
Partner) 

• Charly Gräf (Germany)
• Christoph and Bettina Weber (Zürich)
• Fondation Hoffman via PPF 
• River End Consultants (Business Development 

Partner)

Flemish Government

Managed by BoE Private Clients
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Matthew Mugoti: Zimbabwe Parks and Wildlife Management Authority - SAWC Student 2010 & 2011

I am so grateful to SACET for facilitating my studies. This opportunity to further my studies at the Southern African Wildlife College has 
ensured my development from an ordinary ranger to a responsible, organised and more accountable park manager. 

I would therefore like to again thank SACET for their financial support which has made my dream to further excel in my conservation studies 
come true.

Gideon Chikanya:  Zambia Wildlife Authority -  SAWC Student 2010 & 2011 

The course and some of the modules in particular, namely conflict resolution, wildlife conflict management, land use planning and protected 
area management including anti-poaching, proved to be a real eye opener for me. I would like to thank SACET for sponsoring me and for 
allowing me to pursue my studies which also allowed me to meet other students from across Africa with a diverse range of knowledge, views 
and ideas. 

I believe the knowledge and skills gained will, as whole, lead to improvements in conservation standards not only in our own home countries 
but across the southern African region. 
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In moving forward the College needs to tackle the challenges of 
financial sustainability, while remaining focused on delivery high 
quality, relevant training programmes. This is not an easy task 
considering that most education institutions are subsidized by the 
government. It is for this reason that the College has diversified its 
offerings to include, amongst other new needs-driven programmes, 
all aspects of a TFCA’s conservation training needs. By addressing 
the training needs both within the core of a protected area and in 
the buffer zone, the College will now offer programmes to a wider 
audience within the conservation and tourism industry and in so 
doing, ensure that the College remains relevant in years to come. 

General themes of new training programmes 
moving forward include: 
o Ethical and Sustainable Utilization
o All levels of Conservation Guardianship
o Bridging Courses in conservation and environmental  
 education 
o Accommodation and Hospitality Services Training 
o New Venture Creation, Enterprise Development and  
 Business Entrepreneurship which will play an important  
 role in the development of local economies

Other areas of development during the year under review include the 
College’s participation as a consortium member to Ecole de Fauna 
(Cameroun) and Wageningen University (Netherlands) to build the 
capacity of the Kitabi College of Conservation and Environmental 
Management in Rwanda through the NUFFIC Project.  In addition 
the College has also secured a Critical Ecosystems Partnership Fund 
(CEPF) small planning grant to conduct a training needs analysis for 
Lubombo TFCA in preparation for a larger submission to address the 
needs.

New 
 deVeLoPMeNTS
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n its quest towards self-sustainability, the College has with the 
support of its marketer and fundraiser and the SAWC staff, made 
great strides in achieving this objective. Funded by SACET since 

2010, the SAWC- dedicated marketer and fundraiser has, together 
with the business development unit, found and developed new 
avenues of funding in the line with the College’s expanded scope of 
business. To support the fundraising efforts, a host of new marketing 
materials, including a comprehensive prospectus detailing all the 
College’s course offerings, were developed in 2011. 

The financial or funding needs of the College which enables the 
College to carry out its mandate have grown substantially over the 
years.  Fortunately so too has the reputation of the College grown 
which, in turn, has made the expansion of the scope of training 
offered possible. In diversifying its offerings to meet the needs of 
the industry, the College in 2010 and 2011 embarked on a number 
of different projects such as the Wildlife Guardian Programme, 
the Conservation and Environmental Education Programme, the 
Community Rangers Programme and the Enterprise Development 
Programme all of which carry their own funding needs. 

Funders such as the Liberty Wildlife Foundation, the Hans Hoheisen 
Charitable Trust (Managed by BoE Private Clients), the Rand Merchant 
Bank Fund, the Flemish Government and the International Labour 
Organisation (ILO-Score) have supported the College and have made 
these projects possible.  In doing so, they are helping to capacity build 
the conservation and tourism industry which according to Naughton-
Treves et al. (2005) is an industry that “cannot solve poverty, but 
can significantly help to prevent and reduce poverty by maintaining 
ecosystem services and supporting livelihoods.” 

The National Lotteries and Distribution Trust Fund (NLDTF) has also 
played a major role in supporting the development and capacity 
building of the College’s students. For the period 2010 to 2012, the 
NLDTF will have funded 90 South African students to attend the Higher 
and Advanced Certificate Training at the SAWC. In addition the NLDTF 
has funded essential equipment including a game drive and light 
duty vehicle, laundry equipment, IT equipment and has also made a 
contribution towards campus maintenance and administration. 

Special thanks must also go to the Rufford Foundation whose support 
over the year’s had an immense impact on the College’s operational 
capabilities and has, in addition, assisted in creating jobs and 
developing the skills of people from the local community. In 2011 the 
funding provided was earmarked for the drilling of a new borehole 
and equipping it with the necessary equipment including the 
installation of tanks with a water purifying system. This has provided 
much relief in terms of a second source of water should the current 
borehole not provide an adequate supply. 

ther news on the fundraising front is that the Professional 
Hunters Association of South Africa (PHASA) has continued 
to host the yearly African Wildlife Heritage gala event which 

in 2011 raised a remarkable R1,5-million in one night.  The event has 
since its inception in 2007 raised over R6.7-million for conservation 
training through PHASA’s Conservation and Empowerment Fund.  
This has helped ensure that 676 wildlife rangers, field guides and 
protected area managers from across the SADC region and already 
in the field of conservation have benefited from this event to date. 

Organisations that contributed to the 2011 event included: The Peace 
Parks Foundation, South African National Parks including the Honorary 
Rangers, Kruger National Park, North West Parks and Tourism Board, 
Eastern Cape Parks and Tourism Authority, Ezemvelo KZN Wildlife, 
& Beyond, Tanda Tula, the Timbavati and Klaserie Private Nature 
Reserves,  Swaziland National Trust Commission, Malawi Parks and 
Wildlife Authority, Mozambique Ministry of Tourism, Mozambique 
Ministry of Agriculture, LEWA Wildlife Conservancy and the Tusk 
Trust, Zimbabwe Parks and Wildlife Authority as well as  Aimpoint, 
Krieghoff, Distell Limited and Suncatchers Hot Air-Ballooning.  

he College is also very excited about exploratory meetings 
held in 2011 to develop an international supporter’s club 
based in Zürich which will look to fund special projects as well 

as individual students through the “Adopt-a-Student” Learner Legacy 
Campaign and its “Adopt-a-Country” Programme.

I
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WWF SOUTH AFRICA

Conceptualized by WWF South Africa in 1993 
and built on land donated to WWF South Africa 
by Mr Hans Hoheisen, the College complex was 
completed as a result of cooperation between 
WWF South Africa, conservation agencies, 
the international donor community, local 
companies and individual supporters. Endorsed 
by the Southern African Development 
Community (SADC), the College opened its 
doors in 1997. It was managed by WWF South 
Africa until 2004 when the task was taken over 
by Peace Parks Foundation. 

PEACE PARKS FOUNDATION

The peace parks of southern Africa present a 
powerful vision of a shared ecological heritage 
and a mutually sustainable future. Peace 
Parks Foundation facilitates the establishment 
of trans-frontier conservation areas (peace 
parks) and develops human resources, thereby 
supporting sustainable economic development, 
the conservation of biodiversity and regional 
peace and stability. Since its inception, the 
Foundation has supported the training at 
the College. Peace Parks Foundation has also 
helped cover any operational shortfalls at the 
College since 2004. 

KFW

A grant made by the German Ministry of 
Economic Cooperation (BMZ) via the German 
Development Bank (KfW) and WWF South 
Africa made the construction of the College 
possible. KfW has over the years continued its 
support of the College

OUR 
     PARTNERS

SOUTHERN AFRICAN 
WIlDlIFE COllEGE TRUST

SACET, a capital trust fund, was established by 
WWF South Africa in 2000 to provide funding for 
education and training in nature conservation 
management at the College. Deserving 
certificate students at the College qualify for 
these scholarships. A major objective of SACET 
is to continue to raise funds to assist the College 
in perpetuity, the next target being R20-million. 

For more information or to make a contribution, 
contact the SACET administrator on 021-6576633 
or email sacet@wwf.org.za

Financial Report for the year 
ended December 2011
REPORT OF THE INDEPENDENT AUDITOR ON THE ABRIDGED 
FINANCIAL STATEMENTS TO THE MEMBERS OF SOUTHERN AFRICAN 
WILDLIFE COLLEGE NPC

The abridged financial statements, which comprise the abridged 
statement of financial position as at 31 December 2011, the abridged 
statement of comprehensive income, statement of changes in equity 
and statement of cash flows for the year then ended are derived from 
the audited annual financial statements of Southern African Wildlife 
College NPC for the year ended 31 December 2011. We expressed an 
unmodified audit opinion on those annual financial statements in our 
report dated 19 April 2012.
 
The abridged financial statements do not contain all the disclosures 
required by the International Financial Reporting Standards for 
Small and Medium-sized Entities. Reading the abridged financial 
statements, therefore, is not a substitute for reading the audited 
annual financial statements of Southern African Wildlife College NPC. 

Directors’ Responsibility for the Abridged Financial Statements 
The company’s directors are responsible for the preparation of an 
abridged version of the audited annual financial statements. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on the abridged financial 
statements based on our procedures, which were conducted in 
accordance with International Standard on Auditing (ISA) 810, 
“Engagements to Report on Summary Financial Statements.” 

Opinion 
In our opinion, the abridged financial statements derived from the 
audited annual financial statements of Southern African Wildlife 
College NPC for the year ended 31 December 2011 are consistent, in 
all material respects, with those group annual financial statements. 

PricewaterhouseCoopers Inc. 
Director: D Adriaans 
Registered Auditor 
Stellenbosch 
19 April 2012
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Statement of Financial Position 2011 2010
R R

Assets
Current Assets
Inventories  241,229  210,982
Trade and other receivables  1,057,560  398,791 
Cash and cash equivalents  1,010,156  2,422,112 

 2,308,945  3,031,885
Non-current assets
Property, plant and equipment  6,140,716  5,497,214
Total assets  8,449,661  8,529,099
Equity and liabilities
Liabilities
Current liabilities
Trade and other payables  1,200,432  497,848
Deferred income  1,852,333  1,653,435

 3,052,765  2,151,283
Equity
Capital fund  40,000  40,000
Retained income  5,356,896  6,337,816

 5,396,896  6,377,816
Total Equity and Liabilities  8,449,661  8,529,099
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 Statement of Comprehensive Income 2011 2010

R R

Revenue  17,154,770  13,753,887  

Other income  1,855,958   2,584,867 

Operating expenses   (20,023,401)  (16,149,243)

Operating (deficit) / surplus  (1,012,673)  189,511

Interest received   40,253  16 

Finance costs  (8,500)  (2,917)

(Deficit) / Surplus for the year  (980,920)  186,610

Other comprehensive income  -    -   

Total comprehensive (deficit) / income  (980,920)  186,610

46

2011 Statement of Changes in Equity  Capital Fund  Retained Income Total equity
R R R

Balance at 1 January 2010   40,000   6,151,206   6,191,206
Changes in equity    
Total comprehensive income for the year    -     186,610  186,610
Total changes    -    186,610  186,610
Balance at 1 January 2011   40,000  6,337,816  6,337,816 
Changes in equity  
Total comprehensive income for the year  -   (980,920)  (980,920)
Total changes  -   (980,920)  (980,920)
Balance at 31 December 2011  40,000   5,356,896   5,396,896 

Statement of Cash Flows 2011 2010
R R

Cash generated from operations  319,654   3,052,005
Interest income  40,253  16 
Finance costs  (8,500)  (2,917)
Net cash from operating activities  351,407  3,049,104
Cash flow from investing activities
Purchase of property, plant and equipment  (1,867,767)  (1,244,144)
Sale of property, plant and equipment  104,404  3,980
Net cash from investing activities  (1,763,363)  (1,240,164)
Net (decrease) / increase in cash, cash equivalents and bank overdrafts for the year  (1,411,956)  1,808,940
Cash, cash equivalents and bank overdrafts at the beginning of the year   2,422,112  613,172 
Cash, cash equivalents and bank overdrafts at end of the year  1,010,156  2,422,112 
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Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 
1973 (Act 61 of 1973), the College is a legal association with the registered name of the  
Southern African Wildlife College - Registration Number 1996/005726/08).

Registered as a non-profit public benefit organisation, the SAWC is proudly supported 
by both WWF-SA and the Peace Parks Foundation together with SACET, an independent 
Capital Trust Fund set up by WWF-SA in 1999 to provide a reliable income stream 
for the Wildlife College in perpetuity - NPO Registration Number 046-675-NPO/ PBO 
Registration Number 930016093.

The SAWC is provisionally registered as a Private Provider of Higher Education with the 
Council for Higher Education (CHE) - Accreditation Number: 2011/HE08/004 -  and with 
the the Department of Education as a private FET College - Reg. No. 2008/FE08/003.

The SAWC is accredited with CATHSSETA, the Culture, Arts, Tourism, Hospitality and 
Sports Sector Education and Training Authority (SETA).

The SAWC is registered as a VAT vendor with the South African Revenue Services 
(SARS) VAT Registration No: 4370159610 and Tax Reference No: 9508059640.

Published in 2012 by the Southern African Wildlife College

For Further Information Contact:

SOUTHERN AFRICAN WILDLIFE COLLEGE
P/Bag X3015 Hoedspruit 1380, South Africa

Tel: +27 (15) 793-7300
Fax:  +27 (15) 793-7314

E-mail: info@sawc.org.za / Website: www.wildlifecollege.org.za
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