
The Wildlife College plays a pivotal role in equipping a new generation of conservation 

managers with the necessary skills to deal with key challenges facing conservation today. 

Closely linked to this is the role that nature-based tourism is set to play in the socio-

economic development of southern Africa, which in turn allows the College to expand its 

relevance and reach across borders, greatly impacting on the training of conservationists 

in Africa.

EXPANDING OUR RELEVANCE

Training plays a pivotal role in terms of managing, rehabilitating and sustaining wildlife areas.  
One of the fundamental strategies of the Southern African Wildlife College (SAWC) is to create a 
new generation of managers who are equipped to deal with the key challenges facing protected 
area management.  Closely linked with the training of protected area managers is the role that 
nature-based tourism is set to play in socio-economic development of southern Africa and in 
turn, bringing larger areas under protected area management.  

The training offered by the Southern African Wildlife College covers the full spectrum of skills 
needed and focuses on protected and area natural resource managers from Southern Africa 
who are either already in the service of conservation and environmental agencies as well as 
individuals starting their careers in the conservation field.  The College also aims to provide 
courses that will open career opportunities for existing personnel who do not have formal 
qualifications to become protected area natural resource managers.  

In recognition of the important role that local communities will play in the sustainable 
management of natural resources, the College is also actively involved in capacity building and 
enterprise development at community level.

To support this, the SAWC has set up a Innovation, Development and Environmental Best Practice 
department to investigate, improve and pass on  the most appropriate conservation practices 
and skills. Encompassed in the department is a number of different projects which facilitate 
practical research, community development and governance related issues as well as the 
development of new techniques for the management of protected areas and the surrounding 
buffer zones.

Alumni of the College are managing some of the world’s most biologically diverse areas. They 
are collaborating with a broad array of local stakeholders – government agencies, conservation 
groups, farmers, communities, businesses, residents - to achieve lasting conservation results that 
address economic and ecological needs. 

In so doing, they are helping to sustain the natural heritage that makes Africa globally competitive. 

A World Centre of Excellence in Conservation Education, 
Training and Skills Development

Through conservation education, training and skills development, the Southern African Wild-
life College seeks to give protected area managers the motivation and skills they need to 
become partners in saving our continent’s natural heritage.

All training comprises theory as well as practical skills and has been developed in close collabo-
ration with conservation agencies and, where relevant, with community participation. We also 
work closely with the various qualification authorities and other training institutions to ensure 
that the students have maximum flexibility of career path. As an accredited training institute, 
the Wildlife College has aligned its curricula with the standards of the South African Qualifica-
tions Authority (SAQA) and the National Qualifications Framework to ensure both national and 
international recognition.  

Unlike other training institutions the College does not employ a large permanent staff, but con-
tracts in practicing professionals with the relevant experience to ensure that the training is as 
practical, relevant and as current as possible.

The training programmes offered by the College cover the full spectrum of skills needed by field 
staff and managers of protected areas. The course methodology focuses on highly participatory, 
outcomes-based instruction, which ensures improved performance when learners implement 
these skills in the workplace. 

“Our facilitation role will continue in two specific areas: Training people in various disciplines 
to manage the peace parks and training primarily women to provide the tourism services 
needed in peace parks. Without proper management of resources, peace parks will not 

achieve their economic potential.”

The Late Dr Anton Rupert 
who spearheaded the vision of peace parks together with former President Nelson Mandela 

and HRH Price Bernard of the Netherlands, co-founding patrons.

DELIVERING ON COMMUNITY OUTREACH PROJECTS 

• Developing and contracting of PDI 
facilitators and assessors by the SAWC

• Developing PDI SMME’s (Small, Medium 
and Micro enterprises) with viable 
business plans focused on all sectors of 
the tourism industry

• Using authentic community based 
tourism cultural villages as part of the 
SAWC curriculum

• Facilitating educational tours through the        
local villages 

• Maintaining critical support systems such 

as the water supply in rural communities 
• Engaging local contractors in 

infrastructure and technical maintenance 
activities through partnerships

• Sponsoring of community selected PDI 
learners to attend appropriate training 
courses at the SAWC

• Supporting crèches and local clinics
• Supporting local drama groups and choirs 

by involving them in functions held at the 
College

Learning in Action and Rewarding Achievement

As part of their training the students are actively involved in building projects at the College.  
Students have, for example, successfully built a small bridge so that vehicles may traverse the 
College perimeter, a concrete weir to hold of the water from the reed bed, an on-site bird hide 
and a bush pub complete with wooden deck.

Field trips and excursions also expose students, often for the first time, to game capture and 
release, cheetah and lion breeding projects, wildlife rehabilitation, environmental education 
centres, river tubing and rafting, bridge swinging, abseiling, cliff jumping, bike trails and the like. 

The graduation ceremony is always a festive and joyous occasion for the College staff and 
students alike. It gives the College and its funders, the opportunity to acknowledge the hard 
work and achievements of the staff and students during the year. 

Conservation cannot succeed without the involvement of local communities who are heavily 
dependent on natural resources for food, shelter, income and employment. The College is  
committed to the development and capacity-building of previously disadvantaged individuals 
(PDI’s) and is actively involved with its neighbouring communities, including the village of 
Welverdiend. For example:

A grant provided by the Hans Hoheisen Charitable Trust (HHCT) – Managed by BOE Private 
Clients - has enabled the College to run an office dedicated to community related extension 
programmes. With further funding provided by the HHCT, the College has also initiated a course 
in Conservation and Environmental Education for school leavers from local communities. 

The College has also spearheaded a concept to strengthen existing and emerging enterprises 
with the Great Limpopo Trans-frontier Park in southern Africa.  This SADC-based programme 
is aimed at supporting tourism SMME’s to improve quality and productivity by building their 
capacity for good workplace practices. The intended outcome of this training intervention is 
that these enterprises are given the support and capacity required to move from marginal to 
sustainable businesses. Sustainable tourism businesses in trans frontier conservation areas result 
in the creation of jobs for people who had little prospect of employment before and thus, over 
time, will reduce the levels of poverty in these areas.

A COMMITMENT TO THE FUTURE OF WILDLIFE CONSERVATION 

Since the Southern African Wildlife College’s inception in 1996, it has steadfastly kept to its 

unwavering course to empower and inspire protected area managers and others involved in 

environmental practices to embrace the challenges of conservation in Africa.

We recognise that the future of our continent depends on the future of our natural heritage. 

Throughout Africa, protected areas are ideal focal points for rural development. Managers 

of these areas are the link between rural communities and opportunities for development, 

employment and education. 

Higher and Advanced Certificate Courses and Training

The College presents two full Higher Education qualifications. These include the Higher 
Certificate in Nature Conservation: Conservation Implementation and Leadership (NQF Level 5) 
and the Advanced Certificate in Nature Conservation: Trans-frontier Conservation Management 
(NQF Level 6).  Both these learning programmes are offered over a period of one year and 
include a number of case studies within the modules offered. The skills and competencies 
associated with these qualifications are a result of continuing training needs analyses conducted 
across the SADC region.   

Further Education and Training Programmes

A number of FET programmes and skills programmes are offered by the College.  These include 
various National Certificates (NQF Level 2 – 5) which are recognised by the Education and 
Training Quality Assurance Body, CATHSSETA and by the South African Qualifications Authority 
(SAQA).  These qualifications are referred to as learnerships and are made up of fundamental, 
core and elective unit standards including both theoretical and experiential training learning.

Skills Development Programmes

The College also offers a range of specialist skills programmes, short courses and other 
programmes which include a wide spectrum of wildlife management, nature-based tourism, 
community-based natural resource management and environmentally-related topics. These 
courses are aimed at improving all-round performance and understanding. In doing so, the 
College aims to open career opportunities for existing personnel who do not have the formal 
qualifications to become protected area natural resource managers. These bridging skills 
also build capacity and equip personnel with the necessary skills to manage their areas more 
effectively. Custom-made short courses designed to meet specific needs identified by the 
organisation can also be hosted at the College. 

Educational Tours, Workshops, Conferences and Meetings

The College has developed its scope of training to include tailor-made educational programmes 
for secondary and tertiary education students (both locally and abroad) who wish to expand 
their knowledge and experience in the field of conservation. Through activities, excursions, field 
trips, practical field exercises, formal and informal lectures students are exposed to topics of 
interest including ecology, protected area management planning, breeding and rehabilitation 
projects, the control of problem animals and plants, special skills training such as anti-poaching, 
tracking and bush survival skills and hunting ethics.  Linked to this is an international university 
research and volunteer programme. 

THE TRAINING WE OFFER

OUR FACILITIES

The College boasts an impressive campus, which was designed to blend into the natural 
environment. Many innovative designs were used to minimise the use of natural resources 
like water and electricity. The College has accommodation and catering facilities on site. The 
campus is fenced and students can walk or run around the 2,5km perimeter. The College also 
has traversing rights within the Contractual National Park within which it is located. Facilities 
include:

• A full auditorium 

• Large and small lecture rooms equipped 
with data projectors, TV and video 
machines, slide projectors, screens, 
overhead projectors and PA systems

• A fully-equipped computer centre and 
resource centre with internet facilities 
and Wifi nodes

• A fully-equipped automotive workshop 
which includes a welding shop and an 
infrastructure workshop for the training 
of carpentry, plumbing and building 
 

• Well-equipped and furnished 
accommodation in twin en-suite rooms 
or safari tents

• A fully-equipped kitchen and dining hall 

• A bush pub and kiosk

• Recreational areas with pool tables, gym 
equipment, a swimming pool, ping-pong 
tables, dartboards, a volleyball field, 
a soccer field and an outdoor fitness 
obstacle course. 

• A bird hide and botanical trail

• A small vehicle fleet including game 
drive vehicles and two buses for field 
trips and excursions



NOTES FROM THE FIELD ON THE IMPACT OF THE COLLEGE

James Mwanza - Great North Safaris - Zambia

Conservation initiatives suffer many challenges ranging from funding constraints, competition 
of resource use, infringements of land use due to growing human population, climate change 
and reduction of habitat sites. At the College I have learnt that these problems can be addressed 
through joint initiatives, collaboration, sharing of experience, lessons learnt and expertise. 

Ramoshabele Richard Menyatswe - North West Parks & Tourism Board - South Africa

There is no doubt that the programmes offered by the College impact directly on our operational 
ability in the field. For example, insofar as counter poaching is concerned (a focus area which is 
currently compounded by the challenge of rhino horn poaching in my reserve and in our country 
at large) we have adopted a 10 point strategy learnt at the College and have adapted our law 
enforcement programmes accordingly.  

Kufandada Zhou- Zimbabwe Parks & Wildlife Management Authority - Zimbabwe

Had it not been for the funding provided by SAWCT, my dreams for conservation studies would 
have remained a nightmare.  All the modules offered are extremely relevant and address 
important aspects of conservation.  They are also practically orientated which allows us to 
directly apply what we have learnt in our places of work. In addition we have learnt that by 
involving communities, we enable them to see the value of conservation. This enables them 
to look at land use activities, which still benefit them, but don’t disturb the integrity of our 
ecosystems. 

Lameck Mumba - Zambian Wildlife Authority – Zambia

Other than the knowledge we have gained from the modules we have covered during the course, 
I also greatly value the interactions I’ve had with lecturers and students from other countries. 
The college is a melting pot and brings together people with diverse experiences which facilitate 
an active exchange of ideas. As simple and low level as these bonds may seem today, I believe 
they have the strategic significance of being the seeds of strong future international relations 
between the different countries we represent. 

“Without sustaining educational initiatives in conservation, there will be no way for Africa 

to sustain the natural heritage that makes it globally competitive.”
Lesley Richardson 

Chairperson of the Southern African Wildlife College Trust (SAWCT)

LOCATION MAP: SOUTH AFRICA

CULTIVATING THE CUSTODIANS 
of our Wildlife Heritage

Southern African Wildlife College 
Private Bag X3015, Hoedspruit, 1380, South Africa. 

Tel: +27 (15) 793-7300 

Fax:  +27 (15) 793-7314

e-mail: info@sawc.org.za

www.wildlifecollege.org.za

HOW TO CONTACT US

“I often remember the words of my wonderful friend, companion and mentor, 
Magqubu Ntombela, as we toiled up the hills in the hot sun Mfolozi Game Resereve. 
“We are doing the work of God”, he would say. “And our reward will come when people 
realise how important our national parks and game reserves really are.”

“The truth of these words is nowhere more evident than at the Southern African 
Wildlife College where students from all over the continent come to learn about the 
‘noblest cause of all’, returning to their regions and countries to strengthen this web 
of awareness across cultural boundaries and geographical borders.”

“I salute the Southern African Wildlife College for the invaluable work it is doing and 
wish it every success for the future.” 

The Late Dr Ian Player
Internationally renowned conservationist

BUILDING ON STRONG 
FOUNDATIONS 
In close cooperation with interested and affected 
parties in southern Africa, including national 
and provincial government departments, 
other conservation agencies and the Southern 
African Development Community (SADC), the 
Southern African Wildlife College (SAWC) was 
conceptualised in 1993 and established in 1996 
by the World Wide Fund for Nature, South Africa 
(WWF South Africa).

A grant made by the German Ministry of Economic 
Cooperation (BMZ) via the German Development 
Bank (KfW) and WWF South Africa made the 
construction of the College possible. Built on 
land that was donated by Mr Hans Hoeheisen 
to WWF South Africa, the impressive College 
campus was completed in record time thanks to 
cooperation between WWF-SA, the international 
donor community, local companies and 
individual supporters. As association called the 
Bushbuckridge Builders’ Association, comprising 
several small contractors from local communities 
surrounding the College, helped build the facility. 

With its vision to become the most sought after 
Centre of Excellence in conservation education 
and wildlife management training in the southern 
African sub-region, the College has since its 
inception, empowered people from Africa to 
manage and conserve some of the world’s most 
biologically diverse areas. 

1995 Construction of the Southern African Wildlife 
College on the Kruger National Park’s western 
border commenced.

1996

1997

The impressive College facility  is established 
and in 1997, it opens its doors to the first short 
course students. 

The College was officially opened in September 
1997 by Dr Pallo Jordan and Dr Uwe Kaestner, 
respectively Minister of Environmental Affairs 
and Tourism and German Ambassador to South 
Africa at the time. 

1998 The first Certificate in Natural Resource 
Management was offered.  It attracted 27 
students from Southern African countries. 

1999 The Diploma in Natural Resource Management 
was offered for the first time.

2000 WWF South Africa established the Southern 
African Conservation Education Trust (SACET), 
an independent capital trust fund to support 
the capacity building activities of the College 
and to provide a reliable income stream in 
perpetuity. In 2010, the trustees  agreed to 
change the name to the Southern African 
Wildlife College Trust (SAWCT). 

2004 The College introduced its new logo, the 
magnificent bateleur eagle in flight

2005 Four recipients of SACET’s first ever 
scholarships resumed their studies at the 
College

2008 The SAWC was registered with the Department 
of Education as a Private Further Education and 
Training College  (Reg. No. 2008/FE08/003). 

2009 Strategic working relationship were put in place 
with the Ministry of Tourism and Ministry of 
Agriculture, Mozambique; the Kruger National 
Park, the Game Rangers Association of Africa, 
Mpumalanga Tourism & Parks Authority, 
Swaziland National Trust Commission, Zambian 
Parks and Wildlife, Malawi Parks and Wildlife, 
Ezemvelo KZN Wildlife, Eastern Cape Parks 
Board, Resource Africa (regional community 
development projects) and the IUCN. 

2010 The College presented two full Higher 
Education qualifications comprising a Higher 
and Advanced Certificate.

The SAWC was recognised by the Department 
of Environmental Affairs (DEA) as an approved 
project for social economic development 
purposes under the Broad Based Black 
Economic Empowerment Act. 

2011

2014

The SAWC was provisionally registered with 
the Department of Higher Education and 
Training (DHET) as a Private Higher Education 
Institution under the Higher Education Act, 
1997. (Reg. No. 2011/HE08/004)

Since inception, more than 12,000 students 
from 46 countries, the majority being in Africa, 
have received training in natural resource 
management, conservation and anti-poaching 
skills at the College. 

Phase 2 of the College’s infrastructure 
development commences. 

HOW YOU CAN HELP
Every gift counts. From a one-time contribution, to 
supporting our students by way of bursaries, to a 
planned gift to our trust fund; there are many ways 
in which to help the College to train protected area 
managers and upgrade the skills of people from Africa 
for Africa. 

Projects which support the development of the wildlife 
economy,  field ranger training,  anti-poaching and 
aerial surveillance;  research;  enterprise development 
and new venture creation are also opportunities 
where partnerships and support is required. 

If a trust is your preferred way of investing in project 
or institutions, the Southern African Wildlife College 
Trust (SAWCT) offers an ideal opportunity to support 
long term investment in conservation education. This 
can be by  way of donations, bequests and planned 
gifts. By naming the Trust as a beneficiary, you leave a 
legacy by becoming part of Africa’s future.

Our Bursary and Adopt-a-Student programmes also 
allow corporations or individuals to support people 
already in the field of conservation who are unable to 
further their studies due to a lack of funds. 

For further information, please contact the Head: 
Fundraising and Marketing, Jeanné Poultney by 
emailing jpoultney@sawc.org.za or by contacting the 
College’s CEO, Theresa Sowry at the College on +27 
(0)15 793 7319.

Incorporated in the Republic of South Africa under 
Section 21 of the Companies Act, 1973 (Act 61 of 
1973), the Southern African Wildlife College

is a legal association registered as a non-profit 
public benefit organisation - Registration Number 
1996/005726/08 / NPO Registration Number 046-675-
NPO/ PBO Registration Number 930016093.

PARTNERSHIPS AND FUNDERS 
OUR LIFELINE

The success of the College depends on the collaboration 
and support of numerous conservation groups, 
government agencies, conservation organizations and 
other partners. Most importantly, the College would not 
exist without the financial support of our valued donors 
and supporters. 

The College has enjoyed the staunch support of WWF 
South Africa and the Peace Parks Foundation, as well 
as the Kreditsanstalt für Wiederaufbau (KfW), the 
Hans Hoheisen Charitable Trust (Managed by Nedbank 
Private Wealth),  the Anglo American Chairman’s Fund, 
the De Beers Fund, Rand Merchant Bank, the Rufford 
Foundation, the Liberty Wildlife Foundation, the South 
African National Lotteries Distribution Trust Fund 
(NLDTF) Friends of African Wildlife, Tusk Trust, MAVA 
Fondation Pour La Nature, Afrisam, the DBSA Jobs Fund, 
SCI Foundation and a host of other donors. 

Committed individuals and organizations make it 
possible for us to continue with our crucial task. Their 
support is a source of inspiration and we, together with 
SAWCT, are truly grateful to all our valued supporters.  

OUR  PARTNERS

Kruger
National
ParkLimpopo

There is little chance of protecting the environment without a 
greater sense of mutual responsibility....

Kofi Annan, Secretary-General of the United Nations (1997 - 2006)


