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Recognised as the “world’s most influential gathering of people involved 
in protected area management”, the IUCN World Parks Congress is a 
landmark global forum on protected areas held every ten years. 

It sets the global agenda for the following decade and at the last 
Congress, held in Durban, South Africa in 2003, the focus was  “Benefits 
Beyond Boundaries”.  This laid the foundation for the Programme of 
Work on Protected Areas as prepared in the Action Plan, adopted by the 
COP (Conference of Parties).

In entering its sixth decade, the 2014 IUCN World Parks Congress, 
entitled Parks, People, Planet  - Inspiring Solutions, addressed some of 
the fundamental issues facing protected areas, and also highlighted the 
opportunities and solutions that protected areas are able to offer.

Held in Sydney Australia from 12 – 19 November, and attended by a wide 
array of stakeholders including WWF, PPF and the SAWC, the ultimate 
objective of the Congress was to position Parks and Protected Areas 
firmly within the broader goals of economic and community wellbeing.  
To achieve the necessary impact, various role players such as leaders in 
the parks and protected areas field as well as business, government and 
other influential individuals were engaged.

There is no doubt that the challenges in sustainable development and 
in the sustainable use of the earth’s natural resources are accelerating. 
This is further impacted by the staggering rise in the illegal slaughter of 
elephants, rhinos and other protected animals across Africa and Asia 
and the growth of the wildlife trafficking trade.

The SAWC has since its inception in 1996 been committed to providing 
protected area managers and other wildlife custodians such as field 
rangers with the necessary skills to face the challenges in conserving 
Africa’s biodiversity. With the development of its business plan in 2010, 
it saw the need not only to train people to conserve and protect but if 
conservation is to succeed, to actively engage with communities living 

in the buffer zones. This included a new focus in terms of developing the 
wildlife economy through community engagement, capacity building 
and supporting the development of downstream wildlife value chain 
enterprises.  

Community based natural resource management (CBNRM) is now 
not only part of its curricula but has gained huge momentum with 
the establishment of a best practice CBNRM training unit within the 
Innovation, Development and Environmental Best Practice Department. 
This is in keeping with the 2014 World Parks Congress’ focus and bodes 
well for the overall role that the College plays in training the custodians 
of Africa’s protected areas and its wildlife whilst also actively engaging 
with communities to mitigate against the threat to our global heritage.
 
Running in parallel is the law enforcement role so necessary in fighting 
the current poaching scourge.  To this end, the College has increased 
its field ranger training capacity and the scope of the law enforcement 
and anti poaching training, which also now includes ground to air 
patrol training. With the support of its donor base, the College also 
conducts aerial patrols to monitor rhino populations in the Greater 
Kruger National Park area and assists in anti poaching with the support 
of field staff on the ground. The aerial patrols also assist with mapping 
and plotting rhino, thereby allowing for better decisions to be made 
regarding the deployment of field rangers in the areas where they are 
most needed. 

In addition, the SAWC’s other focus areas include sustainable utilization 
to the benefit of the industry, conservation and local communities as 
well as youth development and access all of which are in line with the 
needs of the conservation sector and the goals and objectives of the 
National Biodiversity Economy Development Strategy and targets of 
Department of Environmental Affairs’ Vision 2024.

Essentially this then also underpins the three priority objective 
promulgated at the WPC for moving forward on protected areas and 
biodiversity conservation, including:

PARKS – Valuing and conserving nature. The aim being to strengthen 
policy and action commitments for the expansion, connectivity and 
better management of parks and protected areas to cover all areas 
important for biodiversity and ecosystem services.   

PEOPLE – Effective and equitable governance of nature’s use  aimed 
at fostering the equitable governance of parks and protected areas 
to empower communities (including indigenous peoples) to become 
involved and to benefit.   

PLANET – Deploying nature-based solutions to global challenges. 
The aim being to explore and promote parks and protected areas as 
natural solutions to global challenges such as climate change, food and 
water security, health and a green economy. 

FOREWORD
2014

Information on the WPC courtesy of www.iucn.org
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The vision of the Southern African Wildlife College is to 
become the most sought after Centre of Excellence in 
Conservation Education and Wildlife Management training 
in the southern African sub-region.

The Southern African Wildlife College aims through cutting 
edge, hands-on training programmes, to produce highly 
competent and motivated protected area managers and 
conservationists that are able to manage and conserve 
their protected areas and associated fauna and flora on a 
sustainable basis within the stated conservation objectives 
and in close cooperation with local communities.

5
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   FULL TIME STAFF 2014
Executive Management 
Mrs. Theresa Sowry, Chief Executive Officer
Mrs. Sharmain Hanekom, Executive Manager: Finance
Mr. André Cornelius, Executive Manager: Operations

Finance 
Mrs. Adéle van Rooyen, Senior Bookkeeper
Mrs. Nelia Schmidt, Payroll and Finance Administrator
Mrs. Melanie Cornelius, Senior Projects Accountant

Marketing & Fundraising 
Mrs. Jeanné Poultney, Contracted: Head: Marketing and Fundraising

Academic Affairs/Training 
Ms. Annelize Steyn, Head: Academic Affairs 
Dr. Alan Gardiner, Head: Innovation and Development 
Mr. Christopher Kafoteka, Head: Learnerships
Mr. Ruben de Kock, Head: African Field Ranger Training Services
Dr. Kevin Robertson, Head: Sustainable Utilization and Guiding 
Ms. Anelle Rautenbach, Manager: Quality Assurance
Mr. Malcolm Douglas, Senior Lecturer 
Ms Sandy Slater Jones, Senior Lecturer
Mr. Rodgers Lubilo, Senior Lecturer: Community Based Natural Resource 
Management
Ms. Marilize van der Walt, Research and University Programme Officer
Mr. Sboniso Phakati, Community Liaison Officer
Mr. Martin Mthembu ᵻ, Head Trainer: African Field Ranger Training Services 
Mr. Pieter Nel, Senior Trainer: Sustainable Utilization and Guiding
Mr. Gabriel Lindeque, Senior Field Guide and Trainer: Sustainable 
Utilization and Guiding

Support Staff 
Mrs. Lesley Greyling, HR Manager 
Mr. Auswell Machabe, HET Course Coordinator
Ms. Candy Morale, Projects Administrator
Ms. Thinatia Seepane, Learnerships Administrator
Mrs. Marianne de Kock, Programme Administration and Logistics: African 
Field Ranger Training Services
Ms. Fortunate Mathonsi, Programme Coordinator: African Field Ranger 

Training Services
Ms. Dineo Chiloane, Logistics Manager
Ms. Theodore Ngobeni, Logisitics Coordinator
Mrs. Sunel Lindeque, Learning Resources and Administration Coordinator
Ms. Daphne Gengayan, Resource Centre Officer
Mrs. Grace Ndlovu, Database Administrator
Mr. Burman Duston, Storekeeper/Administrator: Sustainable Utilization and 
Guiding
Ms. Zanele Mathonsi, Receptionist
Ms. Perserverance Maake, Receptionist
Ms. Natalee Crozier, GRAA Administrator (External)

Hospitality, Food Services and Campus Services 
Ms. Hazel Timm, Hospitality Manager
Mr. Calvin Nyathi, Shift Supervisor/Cook
Mr. Onias Mtero, Shift Supervisor/Cook
Mr. Relies Nyathi, Relief Shift Supervisor/Cook
Ms. Maria Gule, Team Leader Laundry
Ms Patricia Sihlangu, Stock Controller
Ms. Lovey Sihlangu, Cook
Ms. Idah Mnisi, Cook
Ms. Lineth Monyela, Cook
Ms Vivian Mnisi, Food Services Assistant
Mr. Leave Mabaso, Food Services Assistant
Ms. Precious Mathebula/ Food Service Assistant
Ms. Miriam Ngomane, Housekeeping Assistant
Ms Nomsa Mathebula, Housekeeping Assistant
Ms. Ruth Mzimba, Housekeeping Assistant
Ms. Nyiko Mlambo, Housekeeping Assistant
Ms. Maggy Ndlovu, Housekeeping Assistant

Maintenance 
Mr. Thokozani Nkuna, Maintenance Supervisor 
Mr. Michael Machavi, Supervisor/Handyman
Mr. Emmanuel Shabangu, Supervisor/Assessor
Mr. Waston Machavi, Maintenance Supervisor/Assessor
Mr. Professor Mtungwa, Maintenance Administrator 
Mr. Donald Mashego, Maintenance Plumber
Mr. Thomas Sibuyi, Maintenance Carpenter

Mr. Louis Lubisi, Maintenance Plumber 
Mr. Surprise Seepane, Maintenance Painter
Mr. Bernard Ntimbe, Maintenance Chargehand
Mr. Lennox Seepane, Maintenance Gardens
Mr. Dalton Mnisi, Maintenance Gardens
Mr. Elvis Mkhonto, Maintenance Gardens
Mr. Gracious Mabaso Maintenance Chargehand: Electrical
Mr. Michael Machavi, Maintenance Supervisor/ Assessor
Mr. Thulani Machavi, Maintenance Electrical

Drivers 
Mr. Victor Seale, Senior Driver
Mr. Willys Zitha, Driver/Handyman
Mr. Emmanuel Mnisi, Driver/Handyman

Volunteers/Interns 
Caroline Aeberli, Inter Departmental 
Maura Coonan, Resource Centre
Dario Bianchi, Innovation and Development
Naquita Faria, Innovation and Development 
Nicolas Froehner, Innovation and Development
Mbali Mashele, CBNRM
Lungisani Mbili, Resource Centre
Sean Minster, African Field Ranger Training Services
Sakhile Nsukwini, CBNRM 
Davide Rizzo, Inter Departmental

SAWC/SANPARKS Environmental Monitors 
Vutomi Mnisi
Tomas Twarisani Ndlovu
Sibusiso Destney Ngobeni 
Freddy Nukeri (Replaced Shallot Mnisi - September 2014)
Rejoyce Mdhlovu
Collen Condrie Mkansi
Shallot Nontokozo Mnisi (Resigned - July 2014) 
Thabisile Sibuyi

2014
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   MESSAGE
FROM 
       THE CEO

The long awaited PHASE II of the College’s development has started! 
This must certainly be the most exciting news to announce for 2014!  
And here a big thank you must be extened to Peace Parks Foundation 
(PPF) for ensuring the bridging finance was available so that we could 
start according to plan. The financial agreement between KfW and 
SADC was finally signed, and within weeks building developments 
started to take shape.  This development will ultimately allow for a 
‘state of the art’ ranger training station to be established just outside 
the main campus of the SAWC, new accommodation facilities for 
staff and students; as well as other upgraded services; all of which 
promote a more environmentally friendly campus.  

Thank you to all involved in the many years of developing and 
delivering proposals and business plans to ensure this has now 
become a reality!

2014 was a year during which the entire SAWC management team 
helped to write the the new Business Plan (2015 – 2020).  And what 
a job that proved to be!  I can however honestly say that I would 
not have done it any other way.  The approved business plan (2015 
– 2020) speaks directly to the needs of the industry, ensuring the 
SAWC keeps abreast of best practice in the conservation industry 
whilst delivering training of the highest standards to our clients and 
partners. We  certainly look forward to giving you more of an insight 
into the revised structure and its implementation next year. 

During the year under review, the valued support from PPF was 
renewed with the signing of a new MoU.  PPF undertakes (amongst 
other support and technical services)  to fund  35% of the entire 
Protected  Area Management Higher Education Training programmes. 
This contribution underpins the importance of this programme and 
the need to train the regions conservation managers for the task and 
challenges that lie ahead. Without this support and the support of 
our other corporate and individual donors,  this programme would 
be hard pressed to sustain itself.
  
2014 was also a year of new beginnings and change.  We bid a sad 
farewell to Francois Nel who had been our Executive Manager of 
Operations for many years.  We also bid farewell to Marietha Nel 
and  to Cleve and Bernice Cheney all of whom had been associated 
with the College for a number of years.  But as sad as farewells are, 
welcoming new staff to our team is exciting and has opened up new 
opportunities.  André Cornelius replaced Francois and was thrown 
into the PHASE II infrastructure development project; we also 
welcomed Dr Kevin Robertson to head our Sustainable Utilization 
and Guiding department. 

The saddest moment for the SAWC during 2014, was the passing 
away of Martin Mtembu, a colleague and friend to the College for 
over 10 years. Martin was a partner in African Field Ranger Training 
Services (AFRTS) and one of the best field ranger trainers known in 
the industry.  Our loss is still felt on a personal and professional level.

On the exciting side,  2014 was another record year for training, and 
income generated through all training activities was over our target 
set at R33 million rand!  We trained over 1,500 students across all 
training programmes and reached occupancy rates on-site higher 
than any other year in the College history.

These successes would never have been possible without the 
teamwork of all the SAWC staff.  A big thank you to my dedicated 
team, and  to our much-valued donors. I ask you all to read this 
review with pride and joy.  You have all made it possible!

Theresa Sowry
Chief Executive Officer
Southern African Wildlife College

7

An	aerial	view	of	the	Southern	African	Wildlife	College
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2014
   THE YEAR
UNDER REVIEW

The year under review was a successful, exciting and 
challenging one for the College. Successful in that 
student occupancy rates reached an all time high 
and challenging given the pressure that this has put 
on current facilities. This will ease now that PHASE II 
of the College’s infrastructure development is 

under way.

Strategic Planning & Relationships
In 2014, the College took strategic steps to operate effectively in 
its quest for financial sustainability, whilst staying true to its vision 
and mission. The concept of “business units” rather than training 
departments was implemented which has led to the College being 
more business driven in meeting its financial targets. Its 2015-
2020 business plan will follow on from the strategy to consolidate 
some and diversify others of its training products. This is in line 
with the national development strategy and with the needs of the 
conservation sector.

During the year under review, the focus was on community-based 
natural resource management to help develop the region’s wildlife 
economy and on field ranger training to help counter the rhino 
poaching scourge. Furthermore, the College established and 
renewed strategic long-term relationships within the sector. MOUs 
with the Department of Environmental Affairs (DEA) and the Kruger 
National Park (KNP) resulted. This presented business opportunities 

in the skills development field that resulted in improved efficiencies 
for the College.

Training aimed at long-lasting Conservation Impact
Training includes the protection of the rights of ordinary people in 
buffer zones, who are the ultimate stewards of land and natural 
resources. The new business plan will contribute to the goals and 
objectives of the National Biodiversity Economy Development 
Strategy and targets of DEA’s Vision 2024. Projects developed in 
partnership with and funded by the Department of Environmental 
Affairs and the National Treasury’s Jobs Fund are indicative thereof.

The College’s flagship Protected Area Management programmes, 
designed to achieve long-lasting conservation results across the 
region, are now in their 17th year: The Higher Certificate in Nature 
Conservation - Implementation and Leadership; and the Advanced 
Certificate in Nature Conservation - Transfrontier Conservation 
Management. Fifty full-time and two part-time students enrolled 
for these programmes in 2014. The students hailed from seven 
different African countries (including Tanzania, Zambia, Zimbabwe, 
Namibia,Mozambique, Swaziland, and Lesotho) and eight different 
national, provincial, private and community organisations in South 
Africa. 
 
Apart from the Higher Education and Training students, over 1,500 
students were trained in 2014. This brings to over 12,000 the number 
of students trained at this SADC-recognised centre of specialization in 
conservation education, training and skills development.

Liaison – SADC Institutions & Organisations
Two successful student and alumni workplace visits were completed. 
The workplace visits determine the strengths and weaknesses of the 
training provided and its relevance in the current SADC conservation 
milieu. It is important to know what challenges alumni face on 
returning to their jobs to establish any emerging patterns. The 
feedback was addressed within the relevant modules.

Articulation opportunities for our HET students into other academic 
institutions’ programmes were also ensured during a visit to the 
Namibia Polytechnic, and with Mangosutho University of Technology.  

Special Activities
The College hosted another successful rhino crime prevention 
workshop. Attendees met with identified technology partners to 
discuss the development of the Rhino Crime Scene Simulator, and 
the Manyeleti Game Reserve fence, early-detection crime prevention 
project. An extended workshop and rhino marking operation 
followed this. The draft proposal was submitted at a meeting with 
the Department of Environmental Affairs.

Developments
Apart from the year-long certificate programmes, the College’s 
business units focus on Protected Area Integrity including wildlife 
guardianship field ranger training and aerial patrols, Youth Access 
and Community Development as well as Sustainable Use and Field 
Guiding. 
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Focal points, which link into all the College’s training programmes, 
include Academic Compliancy and Quality Management as well as 
Innovation, Development and Environmental Best Practice, together with 
Community-based Natural Resource Management and the development 
of the Wildlife Economy.

In addition, the College has been awarded various projects by the 
Department of Environmental Affairs and the National Treasury’s Jobs 
Fund, which include a two-year Enterprise Development Project and a 
three-year Community Ranger’s project.

The College has also now partially paid back the loan to the Southern 
African Wildlife College Trust, which enabled the acquisition of African 
Field Ranger Training Services (AFRTS), thereby bolstering its field ranger 
training capacity.

Awards
In June 2014, the College won the prestigious Mail & Guardian 
‘Greening the Future’ award in the newly established category ‘Skills 
for Sustainability’. The College was also a runner-up for the 2014 Rhino 
Conservation Awards in the category ‘Best Awareness, Education and 
Fundraising’ for rhino protection and conservation.

Support
Our sincere thanks go to all the donors and stakeholders who support 
the work of the College. The College’s success depends on the support 
and collaboration of conservation groups and organisations, government 
agencies, as well as stakeholders and partners such as WWF South Africa, 
Peace Parks Foundation, SAWCT and the donor community.

Rhino	notching	for	future	identification	of	rhino	in	the	Greater	Kruger	National	Park
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           PROGRAMME AND     
   INSTITUTIONAL ACCREDITATION

The College is a legal association with the registered name of the 
Southern African Wildlife College NPC – Registration Number 
1996/005726/08 – and a non profit company  in terms of the 
Companies Act, no. 71 of 2008. 

As an educational institution, maintaining the highest educational 
standards is critical to our mission. To help achieve this, we strive 
to ensure that our academic programmes meet the requirements of 
the Department of Higher Education and Training, as well as those of 
CATHSSETA, the sector education and training authority. 

Compliancy with these standards maintains quality of course 
content as well as delivery, thereby  equipping our students with the 
knowledge, skills and attitude needed to make a real difference in the 
conservation sector. 

In terms of the institution’s accreditation and registration, the 
accreditation cycle of the Higher Education and Training programmes 
expired on 31 December 2014.  The Higher Education Quality 
Committee (HEQC) of the Council on Higher Education has however 
postponed the scheduled  re-accreditation review. To accommodate 
for the finalisation of their re-accreditation review, the duration of 
the SAWC registration cycle has been amended by the Department 
of Higher Education and Training and has now been extended from 
1 January 2015 to 31 December 2016, pending the outcome of the 
re-accreditation review.

The SAWC’s  provisional registration as a private Further Education and 
Training (FET) College  also expired on 31 December 2014. The College 
is however no longer  required to be registered with the Department 
of Higher Education and Training as a FET College as it offers 
qualifications registered on the National Qualifications Framework. 
As such,  deregistration has taken place. These qualifications fall 
under the  Occupational Qualifications Framework (OQF) and are 

accredited by the Quality Council for Trades and Occupations (QCTO). 
The quality excellence is however still maintained via CATHSSETA, 
the sector education and training authority,  in line with the QCTO 
mandated requirements.

2014

The	2014	HET	Protected	Area	Management	Students’	Graduation	
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PROTECTED AREA
   MANAGEMENT

11

The College is continuing to deliver on its mandate to 
equip students to deal with the key challenges facing 
protected area management. In striving to develop 
the potential of its students, it continues to increase 
the range and scope of its offerings and, in so doing, 
meet the changing needs of the conservation and 
tourism industry.  

In so doing, the College continues to play a pivotal role in further 
improving the skills and knowledge needed for sustainable 
development, and particularly the sustainable development of rural 
areas within the SADC region. 

This year marked the 17th year that the College has been offering 
its flagship protected area management programmes designed 
to help achieve long lasting conservation results across southern 
Africa and beyond.  The region is however now facing the biggest 
onslaught of rhino and elephant poaching,  with numbers increasing 
at alarming rates. A collaborative approach to conservation, tourism, 
community-based natural resource management and responsible 
resource ownership is needed if we are to realize the value of wildlife 
and develop the wildlife economy of the region rather than lose what 
we have to wildlife crime and poaching syndicates who are motivated 
by greed and wealth accumulation rather than the protection of any 
one species. The College is actively involved in empowering ongoing 
generations of protected area managers not only with the necessary 
conservation skills but also with the ability to engage so that long 

term solutions can be found to help ensure the biodiversity of the 
region.

Whilst developing our scope of business in line with the needs of 
the industry, maintaining the highest educational standards is critical 
to our mission. To help achieve this, we ensure that our academic 
programmes meet the requirements of the Department of Higher 
Education and Training. Compliancy with these standards maintains 
quality of course content and delivery, thereby equipping students 
with knowledge, skills and attitudes to make a real difference in the 
conservation sector. A major constituent of this quality standard is 
derived from the passion and commitment of College staff, as well as 
the practicing professionals used as lecturing staff, without whom we 
would not have been able to deliver on our mandate. 

The 2014 Higher and Advanced Certificate Courses commenced 
on 20 January and ended with the graduation of students on the 
3 December 2014. The students attended two College blocks 
(semesters), the first semester from 20 January – 11 April 2014, and 
the second from 4 August – 3rd December 2014. 

Catchment	Management	Training	Module	-	2014	HET	Protected	Area	
Management	students
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PROTECTED AREA MANAGEMENT TRAINING

MODULES 2014
Modules Date

Orientation 20 Jan 2014

Basic Computer Skills 21 Jan – 24 Jan

Communication Skills 27 Jan – 31 Jan

Philosophy and Ethics of Conservation 3 Feb – 5 Feb 

Basic Ecology 6 Feb – 14 Feb

General Conservation Administration 17 Feb – 21 Feb

Conservation Management Plans 24 Feb – 28 Feb

Cultural Heritage Management 3 March – 7 March

Vegetation Studies 10 March – 21 March

Training Modules Date

Introduction to Eco Tourism 04 Aug – 08 Aug

Environmental Education 11 Aug – 15 Aug

Infrastructure Maintenance 18 Aug – 29 Aug

Community Development and Conservation 01 Sept – 05 Sept

Principles of Financial Administration 08 Sept – 12 Sept

Animal Studies 15 Sept – 26 Sept

Principles of Personnel Management 29 Sept – 03 Oct

Law Enforcement 06 Oct – 17 Oct

Higher Certificate modules completed in 2014

Advanced Certificate modules completed in 2014
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Training Modules Date

Financial Management 04 Aug – 15 Aug

Tourism Management 18 Aug – 22 Aug

Environmental Development Plans 25 Aug – 05 Sept

TFCA Management 08 Sept – 12 Sept

Resource Economics 15 Sept – 19 Sept

Natural Resource Protection 22 Sept –  03 Oct

Human Resource Management 06 Oct – 17 Oct

Training Modules Date

Orientation 20 Jan 2014

Conservation Research 21 Jan – 24 Jan

GIS 27 Jan - 7 Feb

Land Use Planning 10 Feb - 14 Feb 

Biodiversity Management 17 Feb - 28 Feb

CBNRM 3 March – 14 March

Catchment Management 17 March- 21 March

2014
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PROTECTED AREA MANAGEMENT STUDENTS 2014

A total of 48 students, including 2 part time students successfully completed 
the two Certificate programmes. In addition, a student repeating a number 
of modules in the first semester also attended the relevant modules in the 
Higher Certificate. The students hailed from seven different African countries 
(including Tanzania, Zambia, Zimbabwe, Namibia, Mozambique, Swaziland, 
Lesotho), and eight different national, provincial, private and community 
organisations in South Africa. 

Since the inception of the Higher Education and Training Protected Area 
Management Programmes an important part of the support provided 
to conservation organisations, current students and alumni, was the 
concept of the workplace visit. Current students are assisted with work 
integrated learning assignments during their workplace period between the 
College blocks. These site visits also play an important part in keeping our 
programmes on the cutting edge while at the same time providing support 
for the students, both past and present. The visits are used to determine 
some strengths and weaknesses of the training provided by SAWC and its 
relevance in the current SADC conservation milieu. It is also important to 
know what challenges our alumni face once returning to their jobs and 
to this end as many as possible students are interviewed to establish any 
emerging patterns. At the same time the opportunity is used to update their 
contact details on our alumni database. 

The Head of Academic Affairs and a senior member of the lecturing staff 
completed two very successful visits in 2014. The first visit included the 
southern Zimbabwe (Gonarezhou National Park), Mozambique’s Bazaruto 
Archipelago NP, Masingir (GLTFCA), Makuleke Community and KNP. Seven 
current students were interviewed and assisted with Work Integrated 
Learning assignments during this visit. 

The second visit included 11 Zimbabwe Parks and Wildlife Authority 
National Parks, where 17 alumni were interviewed as well as all five current 
students. In addition one alumnus and four current Zambian students were 
also met. All the feedback was captured, and this information has proved 
invaluable in updating or addressing the relevant academic modules, in 
designing integrated workplace learning tasks and in many other aspects of 
the administration of the courses.

Annelize	Steyn,	Head:	Academic	Affairs	is	pictured	with	Simon	Muchatibaya	from	Zimbabwe	Parks	and	Wildlife	
Management	Authority,	Zambezi	National	Park	-	Victoria	Falls	during	the	2014	site	visits

13
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2014
Title Learner Country Employer

Mr Fernando Artur Manjor Mozambique Maputo Special Reserve

Ms Mukwa Rollen Sikwana Namibia Luangwa Management Services

Ms Johanna Ndume Namibia Namibia Ministry of Environment and Tourism

Ms Rose Maria T. Amulungu Namibia Namibia Ministry of Environment and Tourism

Mr Jonathan Ruiters South Africa Eastern Cape Parks and Tourism Agency

Mr Randall Plaatjies South Africa Eastern Cape Parks and Tourism Agency

Ms Salome Felicia October South Africa Eastern Cape Parks and Tourism Agency

Mr Selby Sifiso Mchunu South Africa Ezemvelo KZN Wildlife

Mr Mzikayifani Phineas Ngobese South Africa Ezemvelo KZN Wildlife

Mr Kgomotso Abel Mkhandawire South Africa Purple Rain Properties

Mr Joel Sithole* South Africa Timbavati Bush School

Ms Yamkela Nonkululeko Madikiza South Africa Wildlife and Environment Society of South Africa (WESSA)

Mr Sithembiso Mdolomba Zwane Swaziland Swaziland National Trust Commission

Mr Welcome Bongani Gama Swaziland Swaziland National Trust Commission

Mr Ebenezer Allen Mnyenye Tanzania Allen Tanzania Safaris

Mr Nyambe Kalaluka Zambia Terra Zambia Safaris

Mr Kennedy Chipepa Zambia Zambia Wildlife Authority

Mr Masiye Masiye Zambia Zambia Wildlife Authority

Mr Nathaniel Simayumbula Zambia Zambia Wildlife Authority

Mr Victor Samalumo Zambia Zambia Wildlife Authority

Ms Chiluba Mache Zambia Zambia Wildlife Authority

Mr Justice Mafumba Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Ms Prisca Chirozva Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Ms Rutendo Matowanyika Zimbabwe Zimbabwe Parks and Wildlife Management Authority
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* Indicates part-time student

List of students successfully completing the Higher Certificate in Nature Conservation in Conservation Implementation and Leadership for the 2014 academic year 
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Title Learner Country Employer

Mr Tomas Chibale Mozambique Bazaruto National Park

Mr Collin Coetzee South Africa Ikwatter San Cultural Centre

Ms Tsakani Precious Maluleke South Africa Makuleke Community Property Association

Ms Irene Nomakhonto Magagula South Africa Mpumalanga Tourism and Parks Agency

Mr Ashlyn Klein South Africa South African National Parks - West Coast

Mr Lazaro Sibiya* South Africa Timbavati Bush School

Mr Sidumo Osborne Ndlela Swaziland Swaziland National Trust Commission

Mr Mondli Dlamini Swaziland Swaziland National Trust Commission

Mr Vakele Zulu Zambia South Luangwa Management Services

Mr Bwalya Katongo Zambia Zambia Wildlife Authority

Mr Fanwell Muzengeza Zambia Zambia Wildlife Authority

Mr Kingstone Shamuyombwe Zambia Zambia Wildlife Authority

Mr Moses Mulimo Zambia Zambia Wildlife Authority

Mr Philimon Kawala Zambia Zambia Wildlife Authority

Mr Robert Mubiana Kayaba Zambia Zambia Wildlife Authority

Mr Roy Siachika Seemani Zambia Zambia Wildlife Authority

Mr Mufaya Mukelabai Zambia Zambia Wildlife Authority

Mr Thomas Bwalya Zambia Zambia Wildlife Authority

Ms Anety Mweela Milimo Zambia Zambia Wildlife Authority

Ms Eunice Phiri Zambia Zambia Wildlife Authority

Ms Priscar Nyambe Mufungulwa Zambia Zambia Wildlife Authority

Ms Elizabeth Kampengele Zambia Zambia Wildlife Authority

Ms Caroline Katsande Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Ms Taridzai Alice Chatikobo Zimbabwe Zimbabwe Parks and Wildlife Management Authority

A
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*Indicates part-time student

List of students successfully completing the Advanced Certificate in Nature Conservation in Trans-frontier Conservation Management for the 2014 academic year 
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GRADUATION
            2014

Wildlife crime and the burgeoning poaching onslaught was the prime 
topic this year when 48 students from seven different countries across 
the southern African region graduated from the Higher and Advanced 
Certificate Programme in Nature Conservation in December. The 
graduates were addressed by Mr Werner Myburgh, CEO of Peace 
Parks Foundation and Mr Ernest Mokganedi, Director Transfrontier 
Conservation Areas, Department of Environmental Affairs. The common 
theme of their speeches was the need to combine efforts, create 
partnerships and pool resources if conservation in Africa is to succeed.

Said Mr. Myburgh, “This is particularly relevant given the increase in 
wildlife trafficking which threatens to disrupt and collapse fundamental 
ecological processes. Students graduating from the College will, together 
with various other stakeholders, be responsible for rehabilitating, 
protecting and sustaining our wildlife areas in collaboration with local 
communities.  It is vital that the College as our training partner, ensures 
that the training offered is aligned to the needs of the conservation 
sector and that the students returning to their places of work in Parks 
across Africa engage with various stakeholders.” 

Adding to this Mr. Mokganedi said, “The skills mastered at the Southern 
African Wildlife College place these students, who hail from Namibia, 
Mozambique, South Africa, Swaziland, Tanzania, Zambia and Zimbabwe, 
in a very advantageous position. Not only have they been equipped to 
manage the challenges that lie ahead, they also share a common vision 
and passion for conserving our natural resources.”  

“Of the 18 Transfrontier Conservation Areas across the SADC region, 
the Great Limpopo Transfrontier Park - which includes South Africa, 
Mozambique and Zimbabwe - is most affected by the scourge of organized 
poaching. It is up to all the stakeholders including the students operating 
in these areas to raise awareness, improve conservation effectiveness 
and promote community benefits; without which conservation and anti-
poaching efforts cannot succeed,” he said.

Higher	Certificate	Graduates	–	2014

Advanced	Certificate	Graduates	–	2014

2014



17

2014 Awards Name Organisation

Best Financial Management Student Caroline Katsande Zimbabwe Parks and Wildlife Management

Hans Hoheisen Award for the Best Protected Area Management Student Rutendo Matowanyika Zimbabwe Parks and Wildlife Management

Best Animal Studies Student Masiye Masiye Zambia Wildlife Authority

Rosie Sturgis Award for the Most Improved Student Mukelabai Mufaya Zambia Wildlife Authority

WWF South Africa Award for the Most Outstanding South African Student Salome October Eastern Cape Parks and Tourism Agency

Distell Foundation Award for the Best Student: Higher Certificate in Nature Conservation: Implementation and Leadership (cum laude) Justice Mafumba Zimbabwe Parks and Wildlife Management

Distell Foundation Award for the Best Student: Advanced Certificate in Nature Conservation:  Transfrontier Conservation Management (cum laude) Caroline Katsande Zimbabwe Parks and Wildlife Management

   AWARDS 
     & SCHOLARSHIPS

   TOP 
     ACHIEVERS

During the graduation ceremony, several students were recognised for 
their outstanding achievements during the 2014 year.

The much anticipated SAWCT scholarships were awarded to three 
students from the Higher Certificate to continue their studies at the 
College in 2015. The scholarship recipients included Justice Mafumba 

and Prisca Chirozva, both from Zimbabwe Parks and Wildlife 
Management, as well as Salome October from Easter Cape Parks and 
Tourism Agency.

The	jubilant	2014	HET	Protected	Area	Management	Graduates	pictured	with	their	sponsors	Bettina	and	Christoph	Weber	(front	and	middle	back)	and	Ossi	and	Lea	Köchli	(left	and	right	back)	of	Friends	of	African	Wildlife	(Zürich)	
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CONSERVATION GUARDIANSHIP
Since its inception, and given the needs of the 
conservation industry, the Southern African Wildlife 
College has conducted field ranger training across the 
African region. In line with its ethos to ensure students 
receive the most relevant and up-to-date training 
available, 2014 saw the design and construction of the 
College’s field ranger training base.

This development is largely as a result of African Field Ranger Services 
(AFRTS) - recognised as one of the most experienced and leading 
field ranger training outfits in Africa - being acquired by the College 
in 2013. Previously the College outsourced much of its field ranger 
training to AFRTS given the need to bring in specialist trainers to train 
field rangers across various programmes including basic field ranger 
training – unarmed and armed, specialist anti-poaching and clandestine 
operations.  

It has been a year now since the College acquired AFRTS and a number 
of changes have been implemented and much growth has been 
experienced in this division. This has also helped ensure that government 
mandated academic accreditation is met.

A major achievement in 2014 was the design and construction of the 
field ranger training base.  Situated one kilometre west of the SAWC 
campus, the ranger base is still under development and is growing and 
maturing as the training needs evolve.  Currently, it comprises three 
permanent buildings - containing offices, kitchens and washrooms - 
two under-canvas classrooms, four staff tents, four logistics and storage 
sea containers and thirteen student/ranger trainee tents.  All this 
housed on 3.5 hectares.  With more construction planned and ongoing 
development, the College provides an important and realistic training 

environment for the students, which is absolutely vital to their long-term 
success.

2014 Training Courses
Field Ranger Law Enforcement - Unarmed

Field Ranger Law Enforcement - Armed

Environmental Management Inspector  

Firearms Competency

Field Ranger Training - Advanced

Team Leaders Course

Train The Trainer Course

Assessor Training

Reaction Force Ranger Training

Protected Area Management Plans

Protected Area Security Operations Planning

For the aforementioned courses, 819 students were in attendance.

In addition, funding provided by the National Treasury’s Jobs Fund 
provided for the training of 90 community rangers over a three-year 
period, 2013 – 2015. 

The training supported by this funding takes young historically 
disadvantaged individuals selected from local communities and trains 
them over a 12-month period in Wildlife Guardianship. At the end of 
their training, these learners receive a National Certificate: Nature 
Conservation: Wildlife Guardianship at NQF Level 2.  The learning 
programme comprises both formative and workplace training. The Jobs 
Fund learners are contracted to the Kruger National Park to be employed 
as field rangers.  The process has to date yielded forty-three Field Rangers 

for the Kruger National Park. Quemic, a private security provider looking 
after Private Reserves in the North West and Mpumalanga provinces in 
2015, will employ the balance of the trainees. The third group of learners 
started their training in September 2014 following yet another intensive 
selection process.  Care is taken to abide by the Kruger National Park’s 
organisational requirements and a permanent trainer mentors the 
field rangers developed in this training for the entire year to ensure 
compliance.  

Within a four block training design, instruction includes:

Agricultural/Horticultural Management and Conservation

Workplace Health

Wildlife Management and Conservation

Computer Skills

Communications

Mathematics

Conservation Maintenance, Safety and Security

2014
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Field Ranger Training
As the mainstay of the field ranger training division, over 849 field rangers 
were trained in 2014. In South Africa, field rangers were trained for 
organizations such as Kruger National Park, the Department of Environmental 
Affairs, North West Parks Board and Tourism Agency as well as the Eastern 
Cape Tourism and Parks Agency. Many of these students are trained on-site 
at their respective reserves with the balance being trained at the Southern 
African Wildlife College. Field rangers that are trained at a basic level and 
who are unemployed are brought into contact with private nature reserves, 
which need trained field rangers.

In addition to the training that takes place at the Ranger Camp, several 
other courses are run concurrently on the SAWC’s main campus. In 2014, 
these included extended clandestine patrol training, security guard training, 
weapon competency and patrol leader training. Field ranger ‘retraining’ 
has also taken place to ensure competency and to ensure that field rangers 
received the most up-to-date training and skills development.

International Training
Ranger training staff attended and offered several interesting and important 
courses and conferences in 2014.  These included the following:

• World Parks Congress, Sydney, Australia - Ruben De Kock 

• Greater Limpopo Transfrontier Conservation Area, Mozambique – Training 
was provided by the SAWC field ranger training division with Wouter 
Combrinck being the lead.  Courses included basic field ranger, tactical 
operations and selection.

• ‘Train the Trainer’ – This included the training of four trainers from 
Tanzania, five South African trainers and a private contractor.  The course 
was 13 weeks in length and was delivered by Martin Mthembu.   

Patrol Leaders Training
The field ranger training division also supports the training of Patrol Leaders 
for the Kruger National Park, which is sponsored by Peace Parks Foundation.  
What sets this particular course apart is the fact that it has been developed 
and expanded to include several new training interventions not covered 
in the past. Buy in from the Kruger National Park, and the operational 
requirement, has allowed College staff, Ruben de Kock and Riaan Booysen to 
do a more hands-on training and development of the current Patrol Leaders 
deployed in the Kruger National Park.

The inclusion of Ground to Air training, using actual helicopters and fixed 
wing aircraft, has raised the capabilities of the field rangers being trained. 
Having the correct equipment makes a vast difference from having to 
improvise an aircraft to simulate training. The inclusion of night vision 
equipment also improved the operational level of the participants. As a 
result, the level of confidence increased for night operations and the patrol 
leaders displayed a great deal of skill in the application of the equipment 

supplied. The inclusion of Kruger National Park specialists also added value 
to the process, as they were able to relate the current operations directly to 
the training conditions.

Kruger National Park has further benefitted from Peace Parks Foundation 
funding and was able to conduct musketry training for the field rangers. 
Trainers from the SAWC travelled from section to section and conducted the 
musketry training per field ranger group stationed there. This programme 
proved to be very valuable for field rangers and section rangers alike. Once 
again the adaptability and experience of the field ranger training division 
trainers allowed for the best possible training of field rangers on the front 
line of poaching taking place.

Contracted firearms training, offered and operated by Aim Training 
Academy, also produced excellent results, resulting in qualified ranger 
graduates. This training was outsourced at a better rate to that which could 
have been conducted ‘in house’.  

Ruben	de	Kock,	Head:	African	Field	Ranger	Training	Services	(right	front)	pictured	with	trainee	field	rangers		during	the	advanced	anti-poaching		ground-to-air	patrol	training
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Aerial Operations
Aerial operations continue apace, using the SAWC’s Bathawk light sports 
aircraft (LSA).  The College’s aircraft conduct tactical operations and training 
with the support of pilots Bruce McDonald and CEO, Theresa Sowry.  With 
the current rhino poaching crisis theses aircraft are vital in terms of anti-
poaching training, ground to air patrols and support in terms of rhino 
monitoring and data capture.  The inclusion of ground-to-air training, using 
actual helicopters and fixed wing aircraft, has raised the capabilities of the 
trainees of several programmes within the field ranger training services 
division.  This equipment makes a vast difference from having to improvise 
an aircraft to simulate training. The inclusion of night vision equipment has 
also improved the operational level of the participants and has impacted 
confidence levels for both night and aerial operations.

Finally, as with the division, the Bathawk itself continues to evolve. It is 
now equipped with modern technology, including state-of-the-art software 
programmes and digital radios to aid in ground-to-air communication, which 
enables field rangers to be properly deployed in the fight against rhino 
poaching. 

The impact of the Bathawk is evident with a number of reserves and Park 
Wardens seeking the College’s assistance. Our sincere thanks are extended 
to the Liberty Wildlife Fund, Friends of African Wildlife and the Sheldon 
Family Trust for sponsoring the Bathawk Aircraft and to all the individual 
donors who have contributed to the running costs of the Bathawk. Without 
their valued support, this project would not be having the impact it has 
achieved in the fight against poaching.

In 2014, as reported when the last annual review went to 
print, we saw the tragic passing of Martin Mthembu.  His 
legacy and work ethic have been carried forward in the 
field ranger training division over the past months. The 
incumbent trainers were his last training intervention 
and they have been able to start their careers on the 
foundation Martin laid.  He is sorely missed and will live in 
our memories for a long time to come….

RIP Martin 

   IN 
     MEMORY

2014
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Learnerships, Skills Programmes
   & Short Courses

The 2014 programmes were successfully offered 
with 412 learners being trained across various 
training interventions. In addition, one educational 
tour was offered catering for nine international 
students.

This deparment mainly dealt with Further Education and Training (FET) 
programmes aimed at improving community livelihoods in respect of 
both youth and community development. 2014 proved to be another 
busy year with a total of five learnership programmes offered which 
saw 188 youth complete National Certificates in Resource Guardianship 
and Natural Resource Management. Two skills programmes were 
complemented with 11 Short course programmes allowing a total of 224 
youth to gain knowledge and skills in different fields such as domestic 
and field infrastructure maintenance, First Aid, GIS, Community-based 
Natural Resource Management etc.

Learnerships
National Certificate: Natural Resource Management NQF Level 5

Two Natural Resource Management courses were completed in 2014. 
One included the completion of the 2013 course funded by CATHSSETA 
through SANParks via Kruger National Park. As part of this training 
course, 25 youth were given a chance and offered mentorship in different 
camps within the Park. The second course was offered through the Free 
State Department of Environmental Affairs who requested funding from 
CATHSSETA for 22 youth to be trained. These learners had an opportunity 
of work place experiential learning at Golden Gate Highlands National 
Park. Both courses were successfully offered at NQF level 5.

National Certificate: Resource Guardianship NQF Level 2
A total of 141 youth completed the National Certificate in Resource 
Guardianship at NQF Level 2 at the College. Three programmes were 
offered under the authority of Limpopo Economic Department of 
Environment and Tourism (LEDET) and the Department of Rural 
Development and Land Reform (DLDLR). The Resource Guardianship 
programme attracted participants from all nine provinces in South 
Africa. Most of the youth were from rural historically disadvantaged 
communities. 

Skills Programmes
Two Skills programmes were offered to a total of 27 learners. The 
Department of Environmental Affairs (DEA)  and the Kruger National 
Park funded 16 and 11 learners respectively. The DEA funded learners 
were trained as Conservation General Assistants while the Kruger 
National Park staff were trained in Infrastructure Maintenance.
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Short Courses
The Short Course section of the department offered training in CBNRM, First 
Aid, GIS and Assessor training. 197 students went through the different short 
course programmes under the sponsorship of LEDET, Kruger National Park 
and the National Historic Unit. The short course programmes were offered in 
between the learnerships and the skills development programmes. 

 

Educational Tours
One Educational Tour programme was offered under this Department in 
2014. The Chile INACAP attended a two week Guiding programme at the 
beginning of the year. Nine international students attended the course. 

2014

Matt	Lindenberg,	visiting	trainer,	helps	students	attending	an	NQF	Level	5	Programme	in		Natural	Resource	Management	(Terrestrial)	gain	a	better	
understanding	of	Indigenous	Plant	Management	and	Species	Protection	during	the	Vegetation	Management	training	module.	The	programme	was		
funded	by	CATHSSETA	through	the	Free	State	Department	of	Environmental	Affairs
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COMMUNITY AND
     YOUTH DEVELOPMENT

Youth Access: Conservation and Environmental 
Education Bridging Programme
In 2014, twenty four youth from seven different provinces across 
South Africa and as far as Zambia completed the six- month Youth 
Access: Conservation and Environmental Education bridging 
programme. Twenty two of these learners were co-sponsored by 
the Hans Hoheisen Charitable trust (Managed by BoE Private Clients) 
together with Zürich-based Friends of African Wildlife and First Rand 
Foundation’s Rand Merchant Bank Fund. Since contributing to the 
programme, First Rand Foundation has also committed to supporting 
this programme over the next three years (2015 – 2017) as part of 
Rand Merchant Bank Fund’s broader environmental programme 
which is currently being implemented country wide though 
partnerships with various environmental organisations. 

Following the selection process in March where applicants were 
observed for their passion and interest in pursuing a career in the 
conservation and environmental sector, 24 learners were selected. 
These learners then spent four months at the College training in 
environmental leadership, environmental education, first aid training, 
reptile handing and conservation guardianship- unarmed field ranger 
training in preparation for their two- months’ experiential work-
placement in a nature conservation organisation.

Since its inception in 2010, and facilitated through the WESSA and 
WWF eco-school’s programme, the aim of this programme has been 
to bridge historically disadvantaged school leavers into a career in 

conservation and environmental education. This allows learners, 
who previously had little access to development opportunities, the 
chance to pursue a career in this sector or go on to further their 
studies having gained the necessary credits. 

The support of other sponsors and supporters such as the Timbavati 
Foundation and Zambian based Chipambele Wildlife organisation 
has allowed the College to bring to 94 the total number of learners 
trained on this programme.  

DEA Environmental Protection and Infrastructure 
Programme (EPIP) - Youth Environmental 
Services (YES)
Mpumalanga - Youth Environmental Services project
This three- year funding programme, initiated by the Department of 
Environmental Affairs in 2013, is aimed at recruiting and training three 
hundred (300) youth aged between 18 and 35 years over a three-
year period. Following the training and mentorship received from the 
College in waste mangement and recycling as well as environmental 
awareness, these learners participate in community services and 
personal development so that they can be placed in employments, 
start their own businesses or enroll for further training. 

In 2014 the first group of learners graduated and the recruitment and 
selection of second group took place. The youth selected underwent 

three weeks of training at the College; 50 of the learners were 
trained in Waste Management and Recycling and the other 50 were 
trained in Environmental Awareness. These learners then went on 
to complete 12-months of experiential work placement with host 
institutions in Limpopo, Thaba Chweu and Bushbuckridge district 
municipalities in Mpumalanga. Whilst in the work place, they assisted 
host institutions with core functions related to the monitoring of 
the natural environment (within state-owned nature reserves) the 
management of waste as well as community and school engagement 
and environmental awareness. 

Since the programme’s inception, other organisations such as the  
Bushbuckridge-based Small Enterprise Development Agency , Hand 
in Hand South Africa and the Bushbuckridge- based Department of 
Agriculture, Rural development and Land Administration have been 
brought on board for further mentorship  and support of the learners.
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COMMUNITY AND
     YOUTH DEVELOPMENT
Community Projects
Eco-Schools
The College supported six  local primary eco-schools namely: Muchuchi, 
Mtembeni, Welverdiend, Nxalati, Mahlekisana and Ludlow all of whom 
form part of the WESSA/WWF-SA eco-schools programme. The College 
supported the schools by organising and hosting workshops within the 
school environment. As part of the extended community involvement, 
the 24 learners from the Youth Access: Conservation and Environmental 
Education Bridging programme did environmentally orientated 
presentations at the eco-schools.

Bookmobile Project
The goal of the Bookmobile project is to foster a love of reading in 
children from the local communities by making recreational reading 
available to them. The project started its humble beginnings in 2012 
catering to one school using paper boxes to transport books.  Generous 
donations from Biblionef and Exclusive books made it possible to expand 
the project. The project has now grown to the extent that there are three 
schools in the Welverdiend area with mobile libraries comprising plastic 
boxes full of books in every classroom.

The College’s Resource Centre is responsible for putting the book boxes 
together and delivering them to the three schools involved. Boxes are 
dropped of at the start of each term and counted and checked twice 
before being picked up at the end of the term. Books then get repaired 
and swopped so that children always have something different to read.

2014 saw an increase in the interest of reading in the children as they 
recited stories from the books they read on World Literacy day. Volunteers 
from Sweden, Switzerland, South Africa and Zimbabwe have taken time 
to assist with this project and visit the Primary Schools involved namely 
Nxalati, Manyeleti and Mthembeni.

The Resource Centre aims to expand the project further by catering to 
more schools and creating mini libraries in the classrooms.

2014

The	passing	out	parade		by	the	Youth	Access	Conservation	and	Environmental	Education	learners	prior	to	their	graduation	in	October	2014

Nicolas	Froehner,	a	volunteer	from	Friends	of	African	Wildlife,	is	
pictured	with	youngsters	from	the	community	during	a	school	visit
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/
            Rural Development

Addressing unemployment, creating alternative 
livelihoods, reducing poverty and supporting the 
development of the community-owned wildlife 
economy in South Africa through training and skills 
development.

Various programmes and projects fall within the realm of developing 
the wildlife economy by creating alternative livelihoods and in 
so doing help alleviate poverty and impact the socio economic 
development of rural communities. Programmes and projects falling 
under this division will, as the new business plan is expanded, fall 
under the business units/deparments to which they will be aligned. 

These  programmes currently include the DEA Environmental 
Protection and Infrastructure Programme (EPIP) – Youth Environmental 
Services (YES) project, the DBSA Jobs Fund – Community Rangers 
as a Socio Economic Development Tool project  (already reported 
on under Conservation Guardianship and Community and Youth 
Development) and the DBSA Jobs Fund’s “Enterprise Empowerment 
and Employment” project. Community-based Natural Resource 
Management is reported on under Innovation, development and 
Environmental Best Practice.

The National Treasury’s Jobs Fund  
– “Enterprise Empowerment and 
Employment“
The Southern African Wildlife College is currently the strategic 
project partner to Resource Africa to roll out a two-year enterprise 
development project in Limpopo and Mpumalanga. The project is 
funded through the National Treasury’s Jobs Fund together with a 
contribution by Distell Limited and is titled “Rural Based Enterprise 
Empowerment and Employment“. 

The overarching goal of the project is to grow small enterprises along 
the western boundary of the Kruger National Park (KNP) so that they 
are able to provide better services to the KNP and other clients, and 
in the future compete more effectively for new business. In addition, 
the project aims to increase employment in rural areas through 
growing such enterprises. KNP is a strategic partner in terms of 
contracting the small enterprises once they have met certain quality 
and delivery criteria.

2014 marked the first year of the project, with the remaining 50 small 
local enterprises being  selected to undergo a 12-month, phased 
development process. During the process, selected enterprises 
underwent a Business Readiness Assessment (BRA) to identify 
their gaps and determine the goals for each enterprise. The gaps 
and requirements were captured in a Business Improvement Plan 
(BIP) that served as a framework to measure the progress made in 
growing and strengthening each of the small businesses and owners.  
After the initial BRA and BIP development, all the enterprise owners 
attended both an “End User” computer training and custom-made 

“New Venture Creation” programme. The businesses were further 
supported with a desktop computer to aid them in running a 
more professional business (e.g. drafting proposals, preparing and 
submitting quotes, and managing their finances). Following the 
completion of training, the beneficiaries were supported by qualified 
mentors who visited the enterprises on a monthly basis. Mentorship 
was combined with workplace assessment to ensure that the 
enterprise owners were able to implement their newly acquired 
skills.

The project attracted the attention of Small Enterprise Development 
Agency, SEDA Bushbuckridge, who undertook further development of 
the enterprise owners through open workshops on various business 
aspects, e.g. financing development capital. Of the 20 enterprises 
(SME’s) that were referred to SEDA, 16 responded and nine have 
attended business planning training. The training was done on the 
backdrop of the New Venture Creation / mentorship programme and 
access to market provided by the strategic partnership.
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/
            Rural Development

Through the SAB Foundation, several of our enterpries (SMME’s) have 
received assets and funds to meet their growth needs. Among these are 
Andlane Beauty World, Sungulani Trading, Marlin Curtains and Josed 
Trading. This investment collectively amounts to close to R1-million.
 
As a result of this training intervention, 240 temporary jobs were created 
from  78 contracts secured. These contracts are worth in excess of R2.5-
million. In addition, two large contracts are being negotiated for the 
supply of soaps and tissue paper to all the camps within the park.

2014

SAWC	CEO	Theresa	Sowry	is	pictured	with	one	of	the	30	graduates	of	the		Jobs	Fund	Community	Rangers	Project
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CONSUMPTIVE AND NON-
CONSUMPTIVE ETHICAL

    & SUSTAINABLE 
UTILIZATION  
The	realities	facing	rural	Africa	include	unemployment,	
poverty	 and	 hunger.	 When	 properly	 managed	 by	
a	 carefully	 implemented	 sustainable	 utilisation	
programme,	 the	 value	 of	 the	 countries	wildlife	 and	
other	 natural	 resources	 can	 contribute	 significantly	
to	 its	 continued	 existence	 whilst	 at	 the	 same	 time	
contributing	towards	job	creation,	poverty	alleviation,	
income	 generation	 and	 food	 security	 of	 rural	
communities.

Training Opportunities
In creating opportunities, people will also no longer have to resort 
to desperate means which often fuels the scourge of illegal and 
uncontrolled harvesting of natural resources and poaching.  In its 
endeavour to develop conservation and wildlife management skills 
whilst promoting the wildlife economy of the region to the benefit 
of local communities, the College looked at training opportunities 
for wildlife managers, safari guides, outfitters, professional hunters, 
human trackers and skinners, taxidermists, business managers and 
support staff including front of house, chefs, housekeepers, drivers 

and mechanics etc. Many of these career opportunities, especially 
in the professional hunting industry, are currently taken up by an 
affluent few.

In South Africa alone, the hunting industry contributes R 6.7 billion 
to the country’s GDP, with live game sales contributing another 
billion.  140 000 jobs are created by this rapidly growing sector of 
the economy with four fifth’s of all the countries wildlife, some 
16.5 million head of game, are now privately owned.  A new game 
farm is registered every day, with some 13 000 private game farms 
now registered in total. Wildlife is thriving in South Africa which is 
largely due to the fact that utilisation is both legal and encouraged 
by the Department of Environmental Affairs.  Conversely, in African 
countries where hunting is banned, wildlife numbers are dropping by 
as much as 70 %.  

Programme Development 
In recognition of these facts, the College, with the support of 
various interested and affected parties, embarked on putting 
together national qualifications - recognised by the South African 
Qualifications Authority (SAQA) - to help formalize, standardize and 
transform industry requirements whilst at the same time raising the 
standards of the qualification of the local South African professional 
hunter.

A curriculum was drafted and the SAWC now presents a two-year 
professional hunter’s (PH) course at the SAWC where students are 
trained as conservationists, professional guides and in the skill of 
safari hunting.

The SAWC PH course is designed to achieve two main goals:
- To improve the standard of professional hunting training so as to 
produce competent and highly ethical professional hunters who are 
firmly grounded in conservation principles.

- To help bring about transformation in the hunting industry and also 
set recognised standards in the industry in terms of competence and 
behaviour.
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Programme Implementation
Following a great deal of input from various parties, the first CATHSSETA 
registered course commenced in 2012 comprising an eighteen-month, 
three semester programme at the SAWC with students then moving 
on to a six-month apprenticeship programme with an established and 
approved hunting outfitter.   The first course was completed in December 
2013.

After successfully completing their apprenticeship period with a 
registered outfitter, five students subsequently graduated in November 
2014 with a FET professional hunting qualification.  The second course 
started in July, 2014 with nine candidates being accepted into the PH 
programme.  The course’s intensity and the level of competence and 
dedication expected by the trainers soon became evident.  Unfortunately 
four of the students could not cope and dropped out at the end of the 
first semester.    

Once again the College and its 4000 ha training area has proved itself to 
be an ideal venue for such activities.  Being exposed to both plains and 
dangerous game, and the other fauna and flora species of the greater 
Kruger National Park on a daily basis is what makes the SAWC’s PH 
training programme unique.  No other PH training venue in South Africa 
is capable of offering such a comprehensive course, in a “big seven” area.

International and National Support
The contributions of the following organizations are gratefully 
acknowledged:

Dallas Safari Club – their generous support continues to provide the 
backbone for departmental operational costs and also provides for 
student bursaries. DSC can take pride in knowing that they have 

contributed in a very positive and practical way towards bringing about 
necessary transformation in the hunting industry in South Africa and 
in training aspiring young PH’s to set a new standard for professional 
hunting and the role it plays in conservation.

Aimpoint – their continued support as one of the course’s main sponsors 
is much appreciated. Not only did Aimpoint donate its excellent Aimpoint 
red-dot sights which are now permanently mounted on some of the rifles 
the students used during training exercises, but the company’s generous 
donation also provides bursaries for students who would otherwise not 
have been able to participate. Aimpoint too have become partners in 
changing the face and standard of professional hunting in South Africa.

Safari Club International – Grateful thanks to SCI for donating sufficient 
funds for the purchase of a specially converted Toyota Landcruiser.  This 
vehicle is proving itself invaluable as a training tool, and as such, SCI have 
also become partners in changing the face and standard of professional 
hunting in South Africa. In addition, the SCI Foundation provides 
bursaries for other College training programmes including our Protected 
Area Management and Field Ranger training programes. 

Mats Bergholm/PO Stenmark – grateful thanks must go to both these 
supporters of the Sustainable Use and Field Guiding department for their 
generous donation of two rifles.  These rifles are used regularly in our 
training programme. 

National Treasury’s Jobs Fund – The College’s sincere thanks is also 
extended to the National Treasury’s  Jobs Fund for providing bursaries 
to six students in 2014.  Without their generous contribution, these 
students would have been denied this unique opportunity.

2014

The	customized	vehicle	kindly	donated	by	Safari	Club	International’s	
Hunter	Legacy	100	Fund
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INNOVATION, DEVELOPMENT         
 AND ENVIRONMENTAL 
BEST PRACTICE    
The department’s dedicated team of professionals have zealously 
united their diverse training and shared vision to improve and 
provide alternative Natural Resource Management training for the 
College. It is hoped this wildlife area management training will create 
a ripple-effect throughout southern Africa and improve the wildlife 
economy. The unit takes tremendous pride in its accomplishments 
for the short time it has been up and running:

Community Based Natural Resource 
Management (CBNRM)
The CBNRM Unit of 2014 consisted of Mrs Sandy du Plessis, Mr 
Rodgers Lubilo and supporting teams. As a result of their tireless 
efforts, three learning-by-doing training sites were initiated. These 
sites, namely Somkhanda Community in KZN, Mangalana Community 
in Mozambique, and the Makuleke Village near Punda Maria in the 
northern Kruger National Park, will be used as active examples of 
CBNRM in practice. By utilizing these sites for both training and 
as field-trip destinations, it is hoped that the capacity and skills of 
people involved in Community Based Natural Resource Management 
in SADC will be improved. The Mozambique site, Mangalana, and 
Makuleke have been referred to as ‘Resilience Villages’ by the 
RESILIM B USAID project.

Wildlands Trust funding the Somkhanda Com-
munity
With full support of the Inkosi, CBNRM governance training was 
provided for the Trustees, Inkosi, community leaders, and youth. 
Despite challenges in governance with the Emvokweni Community 
Trust, the CBNRM team managed to, establish seven village assemblies 
intended to see to the effective and transparent implementation and 
application of CBNRM governance and resource management.

The greatest success is that CBNRM awareness has, to a certain 
degree,  been raised in the communities and that the members are 
able to openly and amiably discuss challenges and solutions.

A 3 – 5-year vision is being developed by the stakeholders to ensure 
continued support of and guidance for the Somkhanda community 
to unlock the full potential of the application of natural resource 
management and the long-term results thereof.

Illegal Wildlife Trade in the Mangalana Commu-
nity – Mozambique 
In order to effectively combat the illegal trade of wildlife in the Sabie 
Game Park and neighbouring Kruger National Park region,  the SAWC 
has targeted the Mangalana Community as a base for infiltration by 
means of CBNRM training and guidance.

Since mid-2014, community structures have already been set in place 
and are functional. In collaboration with Sabie Game Park and WWF-

SA the project plans to train ‘Community Scouts’ in basic discipline, 
patrolling, and communication skills.

These scouts will be the foundation of the anti-poaching programme, 
and will create a presence and awareness in the targeted area.

Land use planning conducted will define various environmentally 
friendly and economically efficient purposes for areas used by the 
community to benefit them financially.

The employment and training of local community members will not 
only contribute to the ultimate goal of the project, but will also build 
on the relationship the unit has with the communities, encouraging 
them to trust the purpose and apply the knowledge they gain from 
this project, whilst simultaneously building their capacity.

Makuleke Village
In collaboration with the RESILIM B (Resilience in the Limpopo River 
Basin) USAID project, training of members of the Makuleke CPA 
has begun. This site now holds the promise of an off-base, practical 
training campus and exchange-visit example for both students of 
the SAWC and university groups, whilst continually building the 
community’s capacity by employing trained members to conduct 
these services.

The SAWC intends to formalize their dealings with and support of this 
community in the near future.
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University Programmes
During 2014, the SAWC had the privilege of hosting six international 
universities and this has proven to be an enormous asset to the 
department. The Universities unit is making good use of the enthusiasm 
associated with youth with both national and international university 
intereactions.

The university students that visited the College were lectured on CBNRM 
and wildlife management whilst also  participating in  educational 
activities, presentations and practical research on relevant topics.

The deparment has also now built relationships with additional 
institutions and is positive about future networking and collaboration. 
Arrangements are already set in place for the 2015 visits, contributing to 
the scheduled upgrade and advancement of the Universities unit.

GIZ (Deutsche Gesellschaft fuer 
Internationale Zusammenarbeit) Projects:
GIZ TFCA’s
In 2013, the Innovation, Development and Best Pratice department 
started negotiations with various partners such as GIZ and PPF to 
increase its training input in Transfrontier Conservation Areas (TFCA’s). 
An immediate objective of these partnerships is to increase the 
collaboration amongst stakeholders of TFCA’s through subjects that 
will improve the functioning and purpose of the TFCA.  In 2013, six 
TFCA’s were earmarked for training and improved functioning namely; 
the Maloti Drakensberg, Greater Limpopo, Greater Mpungubwe, 
Chimanimani, Nyika, and Lubombo.

This included collaboration, through TFCA’s, to manage shared resources 
jointly and across the political boundaries which can result in restoring 
fragmented ecosystems divided by political boundaries whilst re-
establishing ecological processes. The practical functioning of a TFCA 
entails cross-border collaboration to improve land-use management to 
promote biodiversity and, at times, conservation of cultural resources.  
In order for TFCA’s to improve the effectiveness of conservation, 
compatible management of shared ecosystems is necessary. Thus, in 
theory, TFCA’s should enable the continued or improved provision of 
ecosystems services.

GIZ funded the project that allowed the six TFCA’s nominated for the 
training to be successfully trained over a period of 65 days during 2014. 
A needs assessment was done early in 2014 to determine which TFCA’s 
needs aligned with the training the College could offer.

2014

University	students	pictured	with	Veterinarian,	Dr	Kevin	Robertson,	Head:	Sustainable	Utilization	and	Guiding
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The development of training modules, namely:
• Communication,
• Community Based Natural Resource Management, and 
• Protected Area Standard Operating Procedure
enabled the Protected Area managers from the various countries 
involved in the TFCA’s to sit around one table and discuss how they could 
better address the issues and put preliminary plans in place to implement 
the actions deemed necessary. The six TFCA’s trained were Mapungubwe 
TFCA (July 2014), Greater Limpopo TFCA (Aug 2014), Lubombo TFCA’s 
(Sept 2014), Maloti Drakensberg TFCA’s (Sept 2014), Chimanimani TFCA’s 
(Oct 2014) and Nyika TFCA (Nov 2014).

GIZ Fire Project
In conjunction with the purpose of the GIZ TFCA project, the GIZ Fire 
project was conceived and executed in 2014.
This project, also funded by GIZ,  was aimed at developing Integrated 
Fire Management & Community based Fire Management modules. 
Strategically designed from a CBNRM point of view, these training 
programmes are set to educate both protected area staff and the 
communities surrounding protected areas on the basic use and control 
of fire in an informed and ethical manner.
In collaboration with the Forestry Training Institute (FTI) in Tanzania 
and the College of African Wildlife Management (CAWM) in Mweka, 
Tanzania, as well as Working on Fire & MESA, the draft training modules 
were developed and will be tested in 2015.

Sandy	du	Plessis,	Senior	Lecturer	and	Dr	Alan	Gardiner,	Head:	Innovation	and	Development	at	the	TFCA	Maloti	Drakensberg	training	intervention

31



32

Norwegian Agency for Development 
Cooperation (Norhed)
Funded by NORHED, this long-term project, running from 2014 until 
2018, is aimed at the development of sustainable economic, social and 
environmental development in low and middle income countries (LMIC). 
The purpose of the NORHED Programme is to strengthen capacity in 
higher education institutions in LMIC to contribute to the following:
1 a greater and better qualified workforce,
2 increased knowledge,
3 evidence-based policy and decision-making, and
4 enhanced gender equality

The development goal of the project is to contribute to improved 
research-based higher education institutional capacity and trans-
disciplinary approaches for adaptive governance, poverty reduction 
and climate resilience in biodiversity dependent communities (Intended 
Impact). 

The purpose of the project is to establish a southern African community 
of practice in pro-poor natural resource governance, education, research 
and application in regional higher education institutions (Intended 
Outcome).

The SAWC has been tasked with providing students for training from its 
own staff and to act as a field research base. A Research Camp consisting 
of 6 units has been erected at the SAWC, and will serve as a short- or 
long-term base for researchers. A vehicle was purchased and is in use for 
various ongoing research programmes. 

As part of this project, the SAWC will also employ a database manager to 
manage the College’s database system, including all research carried out.

2014
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The	 operational	 section	 of	 the	 College	 comprises	
the	 infrastructure,	 maintenance	 and	 hospitality	
departments	 which	 include	 logistics,	 housekeeping	
and	reception.

Infrastructure and Maintenance
During 2014 the infrastructure and maintenance staff comprised 
17 full time staff responsible for the development, upkeep and 
maintenance of the College campus and vehicle fleet. In addition, it  
used its resources to generate an income by extending its services to 
the Hans Hoheisen Wildlife Research Services by assisting with the 
maintenance and upgrading of their infrastructure.

The College’s vehicle fleet generously funded over the years by 
AVIS, The Rufford Foundation, Rand Merchant Bank (RMB), Daimler 
Chrysler and the National Lotteries Distribution Trust Fund comprises 
vehicles which are used to conduct College business and safely 
transport students, guests and staff. Our sincere gratitude is extended 
to these organisations.
 
 A central booking system to assign vehicles and drivers to the various 
needs has been implemented to ensure that the fleet is running at 
maximum operational and financial capability.

The department places a strong focus on ensuring sound 
communication with all stakeholders including donors, contractors 
and staff so that the campus and equipment is maintained at a high 
level. The further greening of the College campus during Phase II and 
improving the macro and detail planned for the maintenance system 
is also a priority.

PHASE II – Expansion and Greening of the 
College 
From March 2014, much emphasis was placed on the planning and 
implementation of Phase II. Due to the expansion and growth of our 
learner programmes and service delivery, provision for housing to 
our course lecturers and permanent staff, and the current training 
facilities was of the highest priority. 

The planned infrastructure developments comprise:

1) 5 x 2-bedroom staff houses, and 2 x 3-bedroom houses
2) 8 single quarters, 
3) Development of a Field Ranger training facility near Kempiana  
     Picket capable of housing 200 students, 
4) Sustainable Use and Guiding lecture rooms, and a research  
      Laboratory, 
5) An additional nine offices and a central store with archive facilities,
6) 9 x upmarket lodge type tents for visiting researchers and  
     lectureres,
7) Upgrading of the current reed bed system to a Biomass Actuator  
     System, 
8) Upgrading of the communication and computer systems, 
9) Greening of the College – grey water recovery, solar electricity  
     generation, and conversion from electrical to gas appliances.

         

OPERATIONS

Vehicle Sponsor

1. Toyota Quantum Rufford Foundation 

2. Toyota Auris SAWC

3. Toyota Hilux 4X4 SA Lotteries

4. Toyota Hilux Game Viewer SA Lotteries

5. Toyota Hilux Game Viewer Rufford Foundation

7. Toyota Fortuner Rufford Foundation

8. Toyota Avanza Avis

9. Hyundai i20 Avis

10. Hino 32 Seater Bus RMB Fund

11. Hino 32 Seater Bus Rufford Foundation

12. Merc Benz 22 Seater Sprinter Rufford Foundation

13. Mitsubishi Colt LDV Daimler

14. Mazda BT-50 LDV Rufford Foundation 

Phase	II	of	the	College’s	development	commenced	in	2014	and	includes		construction	of	the	Field	Ranger	training	facility
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The Finance Agreement for the grant received from the German 
Corporation KfW (Kreditanstalt für Wiederaufbau) to the amount of 
4-million Euro was signed in September 2014. The Separate Agreement 
which forms part of the Finance Agreement still had to be concluded 
before funding could be released. A big thank you to Peace Parks 
Foundation who awarded the College a pre-financing option to start 
with construction of the highest priority items such as three staff houses, 
development of the field ranger training facility, sewerage and electrical 
infrastructure and the new BAS sewerage system.

As part our social awareness programme, the College approached 
the local communities, consisting of 11 villages, to assist with the 
construction of the various buildings. A community committee was 
formed to ensure fair distribution of job opportunities. Fifteen sub-
contractors were appointed and the construction process commenced 
on 15 October 2014. 

Hospitality
The College opened in 1996 and was designed to cater for 100 students, 
with two classrooms, a resource centre, seminar room and swimming 
pool. The College has expanded to accommodate a further 68 students 
and more recently a research camp for 12 students. Four extra classrooms 
were also built as well as a computer laboratory fitted with 30 computers. 

The Hospitality department is responsible for logistics, housekeeping 
and reception ensuring the day-to-day running of the College’s facilities. 
In 1996 twelve staff were employed to perform kitchen duties only. 
Subsequently this department has grown to include three additional 
departments; these being housekeeping, reception and logistics with the 
staff complement reaching 25 in 2014.

Logistics
This  department assists with co-ordinating the student transport, 
accommodation, booking of meals, setting up of the classrooms and 
student sporting and cultural activities. With the College situated 70km 
from the nearest town of Hoedspruit this has its own challenges. Careful 
planning on a daily basis is thus vital to the efficient running of the 
facilities.

Housekeeping
Students are housed in two types of accommodation namely two blocks 
of 25 rooms where each room has two beds, an en-suite shower/toilet/
hand basin, study area, small fridge and wardrobe. Tents on concrete 
floors with added bathrooms were erected on campus to accommodate 
additional students. 

Housekeeping’s duties include the cleaning of units twice per week and 
laundry daily. 

During off-peak periods (May to July) when the Protected Area 
Management Student return to their workplaces,  conferences are held 
at the College for local and international conservation organisations 
and NGOs. During 2014 the Hospitality department catered for the 
Rabies Campaign 2014,  the University of Pretoria Conference, the Hans 
Hoheisen Wildlife Research Station function – Onderstepoort/Utrecht 
University, the NFI Workshop, Smart Conservation Tool and six Swiss 
donor visits. These functions allow staff to broaden their creative skills in 
the preparation of varying meals and to promote the College’s facilities.

2014

Another	aspect	of	the	Field	Ranger	training	facility	constructed	as	part	
of	Phase	II
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Hospitality
The number of bed nights continue to show an increase with the 
2014 year’s figures increasing by 8.89%. 

There are two dining rooms and they seat 200 people in total. Various 
types of meals are prepared at the College which for example include 
wholesome meals for students, speciality meals for conferences as 
well as finger food or buffet-style meals for graduations and functions. 

The College’s “bush pub” is ideal for smaller outside functions and 
has proved to be very popular with its open pit fire and boma area. 

The hospitality department is also occasionally asked to cater meals 
‘in the bush’. These are provided away from the College for small 
groups in a bush setting. Breakfasts and finger lunches have also been 
served at the  “hippo quarry/borrow pit” on the property.

The tuck shop facility sells items suc as cigarettes, cool drinks, sweets, 
beer and wine and is an important facility for the students due to the 
distance from the nearest town, Hoedspruit.

OPERATIONS
Guests	and	staff	pictured	at	the	2014	HET	Protected	Area	Management	student	graduation	function
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News from the Southern African 
Wildlife College Trust 

With community development, climate change, poverty and the growing 
demand for protected commodities such as rhino horn having such an 
impact on Africa’s resources, it is a daunting task to address the ever-
increasing environmental challenges facing the continent.

More than ever we need to help equip the custodians of our natural 
resources with the leadership and skills to tackle Africa’s formidable 
conservation challenges. It is with this in mind that the Trust continues 
to actively grow the Capital Trust’s reserves, which during the year under 
review, have now grown to a remarkable R28-million.

With the support of its donors and their invaluable contributions, the 
Trust was once again able to award the three annual SAWCT scholarships 
and two bursaries to deserving students at the College in 2014. It 
also supported a number of noteworthy projects that influence the 
fundraising capabilities and quality of education at the College.

The assets of the Trust are aligned with those of the WWF-SA Prescient 
Living Planet Fund. Its objective is the delivery of long-term capital 
growth with a high level of sustainability and environmental integrity. 
The Fund is registered and regulated by the Financial Services Board 
(FSB) and investments take place in a balanced manner, through a range 
of asset classes. The Fund also complies with the Prudential Investment 
Guidelines for SA Retirement Funds under Reg. 28 of the Pension Fund 
Act and performance of the investments is key to meeting the aim of 
the Trust.

The Investment Report for the period ending December 2014 
concluded that:
• Trust assets increased and were primarily driven by the exposure to 
equity markets which appreciated over the period
• The Trust performed well substantially out-performing CPI inflation 
and performing in line with the strategic benchmark.
• Global equity markets performed well and continue to do so into 2015 
and the funds remain fully invested.

• SAWCT is well diversified across asset classes (equities, income, cash, 
local and international) and also across economic sectors.
• The investment principles and policy framework’s key principles 
include increasing the Fund’s environmental integrity and ensuring that 
the funds are managed according to prudent investment principles. 
Further progress was made in both areas.
• Selective construction and management changes were implemented 
successfully and further adjustments will occur to enhance the overall 
quality and integrity of the funds and investments.

2014

Pictured	are	the	2014	Southern	African	Wildlife	College	Trust	(SAWCT)	scholarship	recipients	(from	left):	Alice	Chatikoba	(Zimbabwe),	Thomas	
Bwalya	(Zambia)	and	Caroline	Katsande	(Zimbabwe),	SAWCT	chairperson	Lesley	Richardson	and	SAWCT	Trustee	Charles	de	Villiers
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FUNDING

Funding the Future 
Setting the right funding priorities means taking into 
account all the economic, social, environmental and 
cultural impacts…. 

There can be little doubt that donor investment in conservation 
programmes, education and skills development not only helps 
sustain Africa’s natural resources whilst also protecting its wildlife; 
it boosts local economies and encourages economic investment in 
local communities. At the same time tourism figures increase, which 
in turn impacts the socio economic development of the region via 
job creation.  

In helping develop human capital through transfer of skills and 
competence as well as facilitating the participation of local 
communities in the conservation and tourism value chain, the SAWC 
is, with the support and input of conservation agencies across the 
region, constantly assessing and developing its scope of training 
to ensure an innovative and unified approach to the sustainable 
management of natural resources, conservation areas and wildlife 
species across the African region.

Unlike many other training institutions, the College does not receive 
a government subsidy. Coupled with this is the fact that training in 
the conservation sector in Africa is not well-funded. This puts a great 
deal of pressure on the College to meet the training needs of the 
region and secure funding for its students whilst also ensuring its 
own viability. 

With its expanded scope of business, the funding needs of the 
College as well as its involvement with government-funded projects 
has also grown substantially. However with its business-centric 

focus, and with the support of its commited partners, supporters 
and donors, the College is now making measurable inroads into also 
ensuring its own long term financial sustainability. At the same time, 
it is also growing and building the skills needed across all levels of the 
conservation and tourism industry.

During 2014 further inroads were made into securing funding both 
locally and internationally. To bolster its efforts, the College once 
again conducted a European fundraising trip to meet with current 
and potential funders to discuss the College’s business plans, current 
needs and new projects as well as the state of conservation in relation 
to the rhino poaching crisis. Donors such as the Tusk Trust, Rufford 
Foundation, Liberty Wildlife Fund and Aimpoint were visited and the 
College also attended a fundraising event organized by Friends of 
African Wildlife in Zürich. Their slogan “Be a Part of It” has captured 
the interest of individuals and organisations who continue to pledge 
their generous support to the College’s training programmes. 

Locally funders such Afrisam, Avis, Distell, the Hans Hoheisen 
Charitable Trust, the DBSA Jobs Fund, First Rand Foundation’s Rand 
Merchant Bank Fund and PHASA continued and expanded their 
support to the College. Many of the funders, as well as a number 
of individuals have also supported the College in new projects such 
as the Wildlife Guardian Programme including our aerial patrols, the 
Youth Access Bridging Programme, the Community Ranger’s project, 
the Guiding and Sustainable Utilization programme’s PH course and 
the Enterprise Development Programme.

During the year under review, a number of marketing materials, 
newsletters and videos were produced to further market the College 
and have been well received by various stakeholders. 

Securing funding for programmes and projects we really believe in,  is 
such an exciting albeit sometimes daunting task. The reward comes in 
seeing our students growing and  developing their capacity and then 
seeing past students who have dedicated their lives to conservation 
– often at great risk and sacrifice – blossoming into knowledgable, 
committed, hard working individuals focused on protecting our 
wildife heritage. Furthermore, seeing communities becoming more 
involved and benefiting from conservation and the wildlife economy 
is extremly encouraging and bodes well for the the development of 
biodiversity economy strategies and ultimately for the future of rural 
communities and conservation in Africa. 
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The College extends its sincere gratitude for the 
support received during the 2014 financial year. 
Without the backing and the collaborative efforts 
of our numerous partners, associates and funders 
including conservation groups, government agencies, 
conservation organisations and donors, both locally 
and internationally, the College would not be able to 
continue with its crucial task. 

Your support enables the College to continue training 
and developing the skills of Africa’s wildlife custodians 
and we, together with SAWCT, are truly grateful. 2014 
built on the foundations laid and once again with 
your help and support, the College trained over 1,500 
people from across the African region. Thank you!

Our sincere gratitude is extended to the following 
individuals, organisations, companies, foundations 
and trusts, who generously provided the College and 
its students with financial and technical support during 
the year under review:

 

Special thanks is extended to: 

• The Sheldon Family Trust (USA) 
• Prof Ossi and Dr Lea Köchli (Friends of African Wildlife 

- Zürich)
• Mr Christoph and Mrs Bettina Weber (Founders of 

Friends of African Wildlife - Zürich)
• Mr and Mrs Walhof (via PPF - Netherlands) 
for their generous support of the College, especially 
towards the Bathawk Anti-Poaching Project

as well as to:
• Charly Gräff (Relationship Building Partner) 
• River End Consultants (Business Development Partner) 

Together with individual supporters of our:

Protected Area Management Programmes - Explore Africa, Mr D Mello, RTL Television (Mr G. Hackl) and Mr JJM van Zyl.

Wildlife Guardian Programme -  J. Abery, J. Hancock Charity Trust , J. Ogilvie Thompson, Lady Gillian Sergeant , L . Gutnecht , M. Rohner, Mr and Mrs Walhof (Netherlands), Mr and Mrs Weber (Zürich) and 

Wanda’s Rhino Wish/W. Leschinsky

  OUR DONORS
& SUPPORTERS 

Friends of African WildlifeFirst Rand Foundation Hans Hoheisen Charitable 
Trust (Managed by 

Nedbank Private Wealth)

Professional Hunters’ 
Association of South Africa 

(PHASA) 

Aimpoint

Rufford Foundation

Game Rangers
 Association of Africa  

Afrisam (Pty) Ltd Distell Ltd

Peace Parks Foundation

Zürich Zoofäscht Southern African Wildlife 
College Trust Donors

Liberty Wildlife Fund/
Stichting Continuendo 
MusartE Foundation

SANParks 
Honorary Rangers

Dallas Safari Club

MAVA Fondation Pour La 
Nature

Safari Club International 
Foundation

Avis

Our Horn is NOT 
Medicine and individual 

supporters/donors

Hair, Health & Beauty

Tusk Trust and its donor 
base including Scott Dunn

Safari Club InternationalRand Merchant Bank

KFW Stiftung Lydenberg Toyota

Timbavati Foundation

National Treasury’s Jobs 
Fund

Kreditanstalt für 
Wiederaufbau (KfW) 

WWF

Department of 
Environmental Affairs
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OUR 
     PARTNERS

WWF SOUTH AFRICA

Conceptualized by WWF South Africa in 1993 
and built on land donated to WWF South Africa 
by Mr Hans Hoheisen, the College complex was 
completed as a result of cooperation between 
WWF South Africa, conservation agencies, the 
international donor community, local companies 
and individual supporters. Endorsed by the 
Southern African Development Community 
(SADC), the College opened its doors in 1997. It 
was managed by WWF South Africa until 2004 
when the task was taken over by the Peace Parks 
Foundation. 

KFW

A grant made by the German Ministry of Economic 
Cooperation (BMZ) via the German Development 
Bank (KFW) and WWF South Africa made the 
construction of the College possible. KFW has over 
the years continued its support of the College and 
a further agreement to commence Phase 11 of the 
College’s development was signed in 2014. 

PEACE PARKS FOUNDATION

The trans-boundary parks in southern Africa 
present a powerful vision of a shared ecological 
heritage and a mutually sustainable future. Peace 
Parks Foundation facilitates the establishment 
of trans-frontier conservation areas (peace 
parks) and develops human resources, thereby 
supporting sustainable economic development, 
the conservation of biodiversity and regional 
peace and stability. 

Since its inception, the Foundation has supported 
the training at the College. Peace Parks Foundation 
also helped cover any operational shortfalls at 
the College from 2004 - 2012.  Currently Peace 
Parks Foundation supports the College’s flagship 
training courses, assists with fundraising for 
conservation projects and serves as a business 
partner for training initiatives in the TFCAs. It also 
provides technical support and GIS training.

SOUTHERN AFRICAN 
WILDLIFE COLLEGE TRUST

The Trust was registered in 2000 as the Southern 
African Conservation Education Trust (SACET) 
when WWF South Africa saw the need to establish 
a capital trust fund in support of the work being 
done by the Southern African Wildlife College 
and to promote conservation education across 
the region. In 2011, the name was changed to the 
Southern African Wildlife College Trust (SAWCT) to 
better align with the College, its sole beneficiary. 

Deserving conservation and wildlife management 
students at the College qualify for scholarships and 
bursaries awarded by the Trust, which also awards 
funding to other priority projects at the College.  
A major objective of SAWCT is to continue to 
raise funds to assist the College in perpetuity. The 
assets of the Trust are aligned with the WWF-SA 
Prescient Living Planet Fund, its objective being 
long-term capital growth with a high level of 
sustainability and environmental integrity.
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FINANCIAL 
     REPORT 2014
Financial Report for the 
year ended December 201 4

INDEPENDENT AUDITOR’S REPORT ON SUMMARY 
FINANCIAL STATEMENTS TO THE MEMBERS OF SOUTHERN 
AFRICAN WILDLIFE COLLEGE NPC

The summary financial statements, set out on pages 41 to 43, which 
comprise the summary statement of financial position as at 31 
December 2014, and the summary statements of comprehensive 
income, changes in equity and cash flows for the year then ended, 
and related notes, are derived from the audited financial statements 
of Southern African Wildlife College NPC for the year ended 31 
December 2014. We expressed an unmodified audit opinion on those 
financial statements in our report dated 8 April 2015. Our auditor’s 
report on the audited financial statements contained an Other 
Matter paragraph: “Other Reports Required by the Companies Act”. 
Those financial statements, and the summary financial statements, 
do not reflect the effects of events that occurred subsequent to the 
date of our report on those financial statements.
 
The summary financial statements do not contain all the disclosures 
required by International Financial Reporting Standards for Small and 
Medium-sized Entities and the requirements of the Companies Act 
of South Africa as applicable to annual financial statements. Reading 
the summary financial statements, therefore, is not a substitute for 

reading the audited financial statements of Southern African Wildlife 
College NPC.
 
Directors’ Responsibility for the Summary Financial Statements
The directors are responsible for the preparation of a summary of 
the audited financial statements in accordance with the basis of 
preparation as described in the notes and the requirements of the 
Companies Act of South Africa as applicable to summary financial 
statements.
 
Auditor’s Responsibility
Our responsibility is to express an opinion on the summary financial 
statements based on our procedures, which were conducted in 
accordance with International Standard on Auditing (ISA) 810, 
“Engagements to Report on Summary Financial Statements.”
 
Opinion
In our opinion, the summary financial statements derived from the 
audited financial statements of Southern African Wildlife College NPC 
for the year ended 31 December 2014 are consistent, in all material 
respects, with those financial statements, in accordance with the 
basis of preparation as described in the notes and the requirements 
of the Companies Act of South Africa as applicable to summary 
financial statements.

Other Reports Required by the Companies Act 
The “Other Reports Required by the Companies Act” paragraph in our 
audit report dated 8 April 2015 states that as part of our audit of the 
financial statements for the year ended 31 December 2014, we have 
read the Directors’ Report for the purpose of identifying whether 

there are material inconsistencies between this report and the 
audited financial statements. This report is the responsibility of the 
respective preparer. The paragraph also states that, based on reading 
the report, we have not identified material inconsistencies between 
this report and the audited financial statements. The paragraph 
furthermore states that we have not audited this report and 
accordingly do not express an opinion on the report. The paragraph 
does not have an effect on the summary financial statements or our 
opinion thereon.

PricewaterhouseCoopers Inc. 
Director: D Adriaans 
Registered Auditor 
Stellenbosch 

08 April 2015

2014
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Statement of Financial Position 2014 2013
R R

Assets

Current	Assets

Inventories 358,983 322,389

Trade and other receivables  2,892,486  3,147,261 

Cash and cash equivalents  2,872,767  2,094,929

 6,124,236  5,564,579

Non-current	assets

Property, plant and equipment  11,018,271  6,194,517

Goodwill 1,878,675 2,097,552

Intangible assets 1,373,333 1,533,333

14,270,279 9,825,402

Total assets  20,394,515  15,389,981

Funds	and	liabilities

Liabilities

Current	liabilities

Borrowings  4,761,093  2,543,881

Trade and other payables  2,488,975  1,269,081

Deferred income 4,243,868 3,014,727

 11,493,936  6,827,688

Current	liabilities

Borrowings 1,920,896 3,959,837

Total Liabilities 13,414,832 10,787,525

Funds

Capital fund  40,000  40,000

Accumulated funds  6,939,683  4,526,456

 6,979,683  4,602,456

Total	Funds	and	Liabilities  20,394,515  15,389,981
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Basis of Preparation. The summary financial statements are prepared 
in accordance with criteria developed by management. Under 
management’s established criteria, management discloses the 
summary statement of financial position, summary income statement, 
statement of cash flows and other information which management 
determined as relevant. 

These summary financial statements are derived from the audited 
financial statements of Southern African Wildlife College NPC for the 
year ended 31 December 2014, which were prepared in accordance 
with International Financial Reporting Standards for Small and 
Medium-sized Entities and the requirements of the Companies Act of 
South Africa, the Higher Education Act and the Further Education and 
Training Colleges Act.
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 Statement of Comprehensive Income 2014 2013

R R

Revenue  42,240,420  28,164,664

Other income  1,777,268  2,895,152

Operating expenses   (41,496,708)   (32,440,781)

Operating	surplus/	(deficit)  2,520,980  (1,380,965)

Interest received   49,926   8,292

Finance costs  (190,679)  (126,074)

Surplus/	(deficit)	for	the	year  2,377,227  (1,498,747)

Other comprehensive income  -    -   

Total	comprehensive	surplus/	(deficit)	for	the	year  2,377,227  (1,498,747)

2014
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Statement of Cash Flows 2014 2013
R R

Cash flows utilised in operating activities

Cash generated from operations  7,224,182  2,148,647

Interest income  46,926  8,292

Finance costs  (190,679)  (126,074)

Net cash from operating activities  7,080,429  2,030,865

Cash flows utilised in investing activities

Purchase of property, plant and equipment  (6,480,862)  (1,290,154)

Acquisition of business - (4,500,000)

Net cash from investing activities  (6,480,862)  (5,790,154)

Cash flows utilised in financing activities

Proceeds on borrowings 3,361,093 4,613,440

Repayment of borrowings (3,182,822) (274,672)

Net cash from financing activities 178,271 4,338,768

Net	increase	in	cash,	cash	equivalents	and	bank	overdrafts	for	the	year  777,838  579,479 

Cash,	cash	equivalents	and	bank	overdrafts	at	the	beginning	of	the	year   2,094,929   1,515,450 

Cash,	cash	equivalents	and	bank	overdrafts	at	end	of	the	year  2,872,767  2,094,929

Statement of Changes in Equity  Capital Fund  Accumulated 
Funds

Total equity

R R R
Balance at 1 January 2013   40,000  6,061,203  6,101,203

Changes in equity  

Total comprehensive deficit for the year  -   (1,498,747)  (1,498,747)

Total changes  -   (1,498,747)  (1,498,747)

Balance at 1 January 2014  40,000   4,562,456   4,602,456

Changes in equity  

Total comprehensive surplus for the year  -   2,377,227  2,377,227

Total changes  -   2,377,227  2,377,227

Balance at 31 December 2014  40,000   6,939,683   6,979,683
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For Further Information Contact:

SOUTHERN AFRICAN WILDLIFE COLLEGE
P/Bag X3015 Hoedspruit 1380, South Africa

Tel: +27 (15) 793-7300
Fax:  +27 (15) 793-7314

E-mail: info@sawc.org.za / Website: www.wildlifecollege.org.za

Designed and Produced by Brand Spanking New in association with Jeanné Poultney
Photos courtesy College Staff and SAWC Associates. Cover and selected photos courtesy of Steven Freese / Selected photos courtesy of Catherine Robertson 

Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 1973 (Act 61 of 1973), the College is a legal association with the registered name 
of the Southern African Wildlife College (SAWC) - Registration Number 1996/005726/08.

Registered as a non-profit public benefit company, the SAWC is proudly supported by both WWF-SA and Peace Parks Foundation together with SAWCT, an independent 
Capital Trust Fund set up by WWF-SA in 2000 to provide a reliable income stream for the Wildlife College in perpetuity. NPO Registration Number 046-675-NPO/ PBO 
Registration Number 930016093.

The SAWC is provisionally registered with the Department of Higher Education and Training as a Private Higher Education Institution under the Higher Education Act, 
1997, Registration Certificate Number: 2011/HE08/004 until 31 December 2016.

Recognised by the Department of Environmental Affairs, South Africa as a credible and long standing non-government conservation organisation (NGO), the SAWC 
is an approved project for Socio Economic Development under the Broad-based Economic Empowerment Act 53 of 2003 and the Codes of good practice on Broad-
based Black Economic Empowerment. 

Accredited with CATHSSETA, the Culture, Arts, Tourism, Hospitality and Sports Sector Education and Training Authority (SETA), (Accreditation no. 613/P/000001/2004), 
the SAWC has been appointed as an Institute of Sectoral and Occupational Excellence (ISOE) for its outstanding contribution to skills development and organisational 
capacitation by CATHSSETA, the custodian of national qualifications in the fields of tourism, tourist guiding and nature conservation.

The SAWC is registered as a VAT vendor with the South African Revenue Services (SARS) VAT Registration No: 4370159610 and Tax Reference No: 9508059640.
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