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The illegal wildlife trade is one of the biggest threats to the survival of some of the world’s most threatened species. It’s second only to habitat 
destruction as a cause of loss for many species. In Africa, the Illegal wildlife trade has exploded to meet increasing demand for elephant ivory 
and rhino horn. 

The term ‘wildlife trade’ actually refers to a mostly legal practice and covers a wide spectrum of activities and products. Most people, whether 
we think about it or not, are involved in wildlife trade in some way - even if it’s just as end consumers of wild products such as timber, fish and 
meat from game. Wildlife trade only becomes a problem when the trade becomes unsustainable and puts the future survival of a species at 
risk. Controlled by dangerous crime syndicates, wildlife is trafficked much like drugs or weapons. Wildlife criminals often operate with impunity, 
making the trade a low-risk/high-profit business. Today, it is the fourth most profitable illicit trade in the world, estimated at up to $19 billion 
annually. Translate this into local resources to get an idea of what is flowing out of Africa and into the hands of crime syndicates. Coupled with 
this is the huge time, training and monetary investment in protecting threatened animal populations. 

In 2007, poachers in South Africa killed 13 rhinos for their horns. At the end of 2013, this figure increased to a shocking 1,004, which equates 
to three rhinos being poached per day. Twenty two thousand African elephants are estimated to have been killed by poachers for their ivory 
in 2012. Most of the poaching is taking place in Central Africa where poaching rates are twice the continental average. There is no doubt that 
the situation is dire and calls for further interventions to increase law enforcement, impose stricter deterrents and to reduce demand for 
endangered species products to try and ensure that these species, and other species worldwide, do not join the ranks of those already extinct. 

Regionally however governments are struggling with other issues such as food security, growing unemployment and deteriorating socio-
economic conditions. South Africa has developed several strategies that it is currently implementing to try and combat poverty and see 
increasing numbers of youth and females gainfully employed, providing much needed income that will start to address unemployment and 
contribute to improving socio-economic conditions in rural communities. This is being tackled through a Comprehensive Rural Development 
Programme (CRDP) as well as a Biodiversity Economy master plan being developed by the Department of Environmental Affairs (DEA). More 
recently, the DEA has established a chief directorate for Wildlife Economy as the department is of the opinion that the wildlife economy will be 
the ‘game-changer’ in terms of green jobs and rural development in the future. 

Many of the learners trained at the Southern African Wildlife College from across the African region are on the frontline of the many challenges 
facing conservation today, including that of poaching and the illegal wildlife trade. To this end, the College has stepped up the training and 
introduced specialist skills needed on the ground.  Apart from the training it offers in protected area management and wildlife guardianship 
including field ranger training at all levels from basic to advanced specialist anti-poaching skills, the College has also positioned itself to be able 
to deliver on the skills that will be required to help develop the wildife economy. 

There is no doubt that if  Africa’s natural resources are to be protected and conserved,  it is vital that communities need to develop and benefit 
from the value chain. This will require extensive capacity development interventions, which the College is well-placed to be a part of. 
Further information on these developments and training initiatives is contained in this, the 2013 Annual Review.

(With extracts courtesy of WWF who is leading a global campaign to 
stop wildlife crime and River End Consultants, business development 
partner to the SAWC)

The earth provides enough for every man’s 
needs, but not every man’s greed…

FOREWORD
2013
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The vision of the Southern African Wildlife College is to 
become the most sought after Centre of Excellence in 
Conservation Education and Wildlife Management training 
in the southern African sub-region.

The Southern African Wildlife College aims through cutting 
edge, hands-on training programmes, to produce highly 
competent and motivated protected area managers and 
conservationists that are able to manage and conserve 
their protected areas and associated fauna and flora on a 
sustainable basis within the stated conservation objectives 
and in close cooperation with local communities.

5
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   MESSAGE
FROM THE CHAIRPERSON
As a long-standing director of the Southern African Wildlife 
College Board, I was honored to take over the chair of the 
College Board from Dr David Mabunda in October 2012. 
It has certainly been very rewarding to be part of the 
development and growth of this SADC institution, which 
has been instrumental in servicing the training needs of the 
conservation industry across the region since its inception in 
1996.  

Under the leadership of Theresa Sowry, the College has 
broadened its offerings and no longer focuses purely on 
the training of core conservation skills but also on the skills 
needed to ensure that communities are part of the tourism 
value chain. Vital if we are to ensure the survival of our 
wildlife and the protection of our natural resources. 

Sustainability is key, as is the need for communities to 
participate in and benefit from the wildlife economy. 
As such, community conservation training, enterprise 
development, social upliftment and new venture creation; 
as well as community-based natural resource management 
and conservation governance issues are all areas now being 
incorporated into the College’s training plans. 

Ezemvelo KZN Wildlife, like many other conservation 
organisations, is driving home the need for community 
involvement without which we cannot hope to win the war 
against poaching. As part of these endeavors, the College 
was asked to help develop the training materials and also 
conduct the initial training aimed at developing community 
rhino ambassadors.  These community members, drawn 

from local communities surrounding four of Kwa-Zulu Natal’s 
protected areas that have rhino populations, have created a 
groundswell against the poaching of rhinos and have helped 
spread the “save the rhino” message. 

There is however unfortunately no “quick fix” for the rhino 
and elephant poaching crisis in Africa which has escalated to 
an unprecedented scale. It is however of major import that 
private sector reserves such as Sabie Game Park located in 
south-western Mozambique, and bordering Kruger National 
Park are funding a community based natural resource 
management governance training module facilitated by the 
College. This involves the entire Mangalane  community,  
comprising five villages, Mukakaza, Mavanguana, Baptine, 
Ndindiza, and Costine, which border the fence of Sabi Game 
Park.   

Another example of stimulating community benefits through 
wildlife and tourism development is that of the establishment 
of the Simalaha Community Conservancy in Zambia, which 
spans the Sisheka and Chunda chiefdoms under the 
leadership of His Royal Highness, Senior Chief Inyambo Yeta. 
This conservancy will support the re-establishment of wildlife 
populations and their migration routes which will ultimately 
link Chobe National Park in Botswana to Kafue National Park 
in Zambia. Amongst these wildlife populations is the largest 
contiguous population of African elephant on the continent.

The realization of the inseparable link between biodiversity 
conservation and poverty reduction, must allow for capacity 
building mechanisms which protect the rights of the ordinary 

people in buffer zones whilst also creating employment 
opportunties. Here the College has been at the forefront of 
initiatives to help equip people with the skills  needed to 
enable them to contribute to the integrity of a conserved 
area. In addition, through projects such as the Community 
Rangers project, previously unemployed youth are now 
being permanently placed and integrated into conservation 
organisations whilst also serving as an example within their 
own communities. 

We, as the Board, can only commend the College staff who 
are at the frontline of the ever-increasing conservation and 
tourism capacity building needs of the region.  In 2013, the 
College surpassed its 2012 record and trained an even higher 
number of learners whilst also exanding its scope of training. 
We  wish them all the very best for 2014. 

Dr  Isidore Bandile Mkhize
Chairperson 
Southern African Wildlife 
College Board of Directors

2013
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The year under review has been an exciting albeit challenging 
one for the SAWC.  For the first time, the seven new 
functional departments started to operate as intended.  
Each department speaks directly to the ever changing and 
more complex training needs of the conservation industry.  
These departments, which now operate more effectively as 
business units, allow the College to more than ever before; 
develop programs tailor-made for the needs of today.  Each 
department is developing capacity to service the market with 
professional, quality, and cost-effective products.  

It was during the re-structuring of these departments that 
the very exciting acquisition of African Field Ranger Training 
Services (AFRTS) took place.  Our sincere thanks must go 
to the Southern African Wildlife College Trust (SAWCT), for 
providing a loan to the College to make this dream a reality.  
The integration of AFRTS into the Field Ranger training unit 
of the SAWC has enabled the College’s training capacity to 
be instantly expanded, while ensuring the quality of training 
remains at the highest standard.  The SAWC and AFRTS 
have worked hand-in-hand for many years  and this new 
development makes complete sense in term of developing the 
College’s field ranger training capacity across the region more 
cost-effectively. Capacity building is of utmost importance 
especially in light of the surge of rhino and elephant poaching 
on our continent. Specialist skills, which are consistent and 
which are recognised across the region, need to be trained in 
order to attempt to address this onslaught. A big welcome to 
the AFRTS team, headed - up by Ruben de Kock.

When it comes to service delivery, the commitment of the 
SAWC to work hand-in-hand with conservation organisations 
across SADC has never been of more importance to us. 
During 2013 the College trained a phenomenal 2189 students 
surpassing the record set in 2012. Fifty-two students from 
nine different SADC countries were trained on our higher 
education management training programmes, and over 850 
students within the region were trained as field rangers from 
a basic to advanced level.  Community rangers (funded by 
DBSA Jobs Fund and supported by the Rand Merchant Bank’s 
Environmental Fund) have also been trained and employed 
by the Kruger National Park, showing the commitment of 
the SAWC and South African National Parks (SANParks) 
into buffer zone development, up-skilling and employment 
opportunities. Further training was offered across our 
Community and Youth Development Programmes, in Guiding 
and Sustainable Utilization as well as with projects being 
implemented to address poverty reduction and the creation 
of alternative livelihoods so that communities may benefit 
from the wildlife economy. 

Our Innovation and Development Department, took some 
great strides forward in 2013 and bears testimony to the 
College’s commitment to developing, researching and 
documenting new techniques for the management of 
protected areas and surrounding buffer zones through on-
going practical research whilst also emphasizing community 
development and governance related activities.

Once again, the College was fortunate to receive generous 
support from our partners Peace Parks Foundation (PPF), 
WWF and SAWCT. Without their support, and that of our 
very cherished donors, this College would not have been 
able to reach new heights in 2013. The “newcomer” to our 
donor family is ‘Friends of African Wildlife’, a Zürich-based 
association set up by Christoph and Bettina Weber who were 
introduced to the College by one of our first “Adopt-a-Student” 
supporters, Charly Gräff.  A very big thank you for all your hard 
work and support. Your motto “Be Part of It” gives credence 
to your involvement with the College, with our students and 
in helping conserve Africa’s wildlife. We welcome you to our 
family and look forward to working with you in the years  
to come. 

Please enjoy reading about the SAWC’s achievements during 
the year under review. Despite various challenges, the 
College staff have once again pulled out all the stops. Thank 
you! Without your hard work and commitment, the College’s 
success and the content of this report would be impossible. 

 

Theresa Sowry
Chief Executive Officer
Southern African 
Wildlife College

7
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   FULL TIME
STAFF 2013
Executive Management 
Mrs. Theresa Sowry, Chief Executive Officer
Mr. Francois Nel, Executive Manager: Operations
Mrs. Sharmain Hanekom, Executive Manager: Finances

Finance 
Mrs. Julia du Toit Williams, Projects Accountant 
Mrs. Adéle van Rooyen, Senior Bookkeeper 

Marketing & Fundraising 
Mrs. Jeanné Poultney, Contracted: Marketing & 
Fundraising

Training 
Ms. Annelize Steyn, Head Academic Affairs 
Mr. Cleve Cheney, Sustainable Utilization (PH Course) 
Lecturer
Dr. Alan Gardiner, Head Innovation and Development and 
Senior Lecturer HET
Ms Sandy Slater Jones, Senior Lecturer 
Mr. Malcolm Douglas, Senior Lecturer 
Mr. Christopher Kafoteka, Programmes Manager
Mr. Ruben de Kock, Head AFRTS Training Division 
Mr. Martin Mthembu, AFRTS Head Trainer
Ms. Marianne de Kock, AFRTS Programme Administrator
Ms. Vivian Kgaphola, Manager Logistics/Programmes 
Manager
Mr. Gabriel Lindeque, Senior Field Coordinator
Mr. Jeremiah Machavi, Senior Community Liaison Officer

Ms. Marilize van der Walt, Research and  University 
Programme Officer

Support Staff  
Mrs. Bernice Cheney PA/HR Administrator 
Ms. Dineo Chiloane, PA/HET Coordinator 
Mr. Auswell Machabe, HET Course Coordinator
Ms. Theodore Ngobeni, Campus Coordinator
Mrs. Sunel Lindeque, Learning Resources and 
Administration Coordinator
Mrs. Grace Ndlovu, Database Administrator
Ms. Fortunate Mathonsi, Projects Administrator
Ms. Candy Morale, Receptionist
Ms. Zanele Mathonsi, Receptionist

Hospitality, Food Services and Campus Services 
Ms. Hazel Timm, Hospitality Manager 
Ms. Maria Gule, Team Leader Laundry 
Ms. Perseverance Maake, Team Leader Housekeeping 
Mr. Calvin Nyathi, Supervisor/Cook 
Mr. Onias Mtero, Supervisor/Cook 
Mr. Relies Nyathi, Supervisor/Cook 
Ms. Patricia Sihlangu, Stock Controller 
Ms. Treasure Mnisi, Cook 
Ms. Lovey Sihlangu, Cook 
Ms. Idah Mnisi, Cook 
Ms. Lineth Monyela, Food Services Assistant 
Ms. Vivian Mnisi, Food Services Assistant 
Mr. Leave Mabaso, Food Services Assistant 
Ms. Miriam Ngomane, Housekeeping Assistant 
Ms. Nomsa Mathebula, Housekeeping Assistant 
Ms. Ruth Mzimba, Housekeeping Assistant 
Ms. Nyiko Mlambo, Housekeeping Assistant 
Ms. Maggy Ndlovu, Housekeeping Assistant

Maintenance 
Mr. Thokozani Nkuna, Maintenance Foreman 
Mr. Professor Mtungwa, Maintenance Administrator 
Mr. Willys Zitha, Maintenance Supervisor /Handyman
Mr. Michael Machavi, Supervisor/Handyman
Mr. Emmanuel Shabangu, Supervisor/Handyman/ 
Carpenter
Mr. Donald Mashego, Handyman/Plumber
Mr. Prince Mashego, Handyman/Electrician
Mr. Reason Mnisi, Maintenance Handyman
Mr. Thomas Sibuyi, Maintenance Handyman
Mr. Louis Lubisi, Maintenance Handyman
Mr. Surprise Seepane, Maintenance Handyman 
Mr. Bernard Ntimbe, Maintenance Handyman
Mr. Themba Khosa, Maintenance Handyman
Mr. Lennox Seepane, Campus Groundsman

Drivers 
Mr. Victor Seale, Senior Driver 
Mr. Emmanuel Mnisi, Driver/Handyman

Volunteers 
Ms. Delphine Chivandire, Resource Centre 
Ms. Marlolien Marais, HET 
Mr. Dunston Burman, Field Coordinator/Storeman 
Ms. Daphne Gengayan, Resource Centre 

2013
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PROTECTED AREA
   MANAGEMENT

9

Conservation is a dynamic field and to stay current and 
relevant, the College has innovated and adapted its training 
to reflect these changing standards. In so doing, it is playing 
a pivotal role in equipping a new generation of conservation 
managers with the skills to deal with the local challenges 
each country in the region faces.

In helping address these challenges, the College (SAWC) has 
emerged over the years as the preeminent centre of excellence 
servicing the conservation education and wildlife management 
training needs of the southern African sub-region.

One of the most important functions recognized in the Southern 
African conservation milieu today is the need to mitigate the link 
between natural resources destruction and poverty amongst 
rural communities. The hard edges between communities 
and parks have proved to be a source of conflict over the 
years and the “softer” approach of community-based natural 
resource management (CBNRM) and resource ownership 
promises better solutions for countries, communities, and 
biodiversity alike. Transfrontier conservation areas (TFCA’s) 
now provide the perfect environment in which these methods 
can be employed and the SAWC is fully dedicated to capacity 
building of stakeholder communities in southern African 
TFCA’s. This includes the development of partnerships in 
support of nature-based tourism, sustainable utilization of 
resources, encouragement to maintain and preserve cultural 
heritage and to deepen appreciation of ecosystem services and 
biodiversity The broader transfrontier conservation areas will 
further open and link Africa’s existing Protected Area network, 
and the College is actively assisting to empower the managers 
and equip them as custodians of Africa’s dwindling, yet ever-

important wildlife populations and other natural resources. 

To ensure that our materials and training meet all requirements, 
the SAWC is provisionally registered with the Department of 
Higher Education and Training as a Private Higher Education 
institution as well as a Private Further Education and Training 
(FET) facility until December 2015. We provide accredited 
education and training of a high standard which enables our 
students to make a real difference in the conservation arena. 
Despite this compliance, without the passion and commitment 
of our College staff and lecturers (who are practicing 
professionals) we would not have been able to deliver on 
our mandate over the last 16 years. By continuing to develop 
and increase the range and scope of our academic offerings, 
we strive to meet the needs of the conservation and tourism 
industry whilst developing the immense potential of students 
from all over Africa. 

The 2013 Higher and Advanced Certificate Courses commenced 
on 14 January and ended with the graduation of students on 
3 December 2013. The students attended two College blocks 
(semesters), the first semester from 14 January – 5 April 2013, 
and the second from 5 August – 3 December 2013.

A total of 29 students and one part time student completed 
the Higher Certificate Programme The students hailed from 
six different African countries, including Kenya, Mozambique, 
Swaziland, Zimbabwe and  Zambia, with nine different 
organizations represented from South Africa. Only one student 
did not graduate, primarily due to language related deficiency.
The Advanced Certificate Programme was completed by 
21 students and one part time student. The students came 

from South Africa, Lesotho, Malawi, Namibia, Zambia and 
Zimbabwe. The South African students represented five 
different conservation organizations.
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   TRAINING
MODULES

Training Modules Date

Introduction and Induction 14 January

Basic Computer Skills 14 - 18 January

Communication Skills 21 - 25 January

Philosophy and Ethics of Conservation 28  - 30 January

Basic Ecology 31 January - 08 February

General Conservation Administration 11 - 15 February

Conservation Management Plans 18 - 22 February

Cultural Heritage Management 25 Feb - 01 March

Vegetation Studies 04  - 08 March

Vegetation Studies 11  - 15 March

Training Modules Date

Environmental Education 05  - 09 August

Introduction to Eco Tourism 12 - 16 August

Infrastructure Maintenance 19 - 23 August

Infrastructure Maintenance 26 - 30 August

Community Development and Conservation 02 - 06 September

Principles of Financial Administration 09 - 13 September

Animal Studies 16 - 20 September

Animal Studies 23 - 27 September

Principles of Personnel Management 30 September - 04 October

Law Enforcement 07 - 18 October

Higher Certificate in Nature Conservation: Conservation Implementation and Leadership

Advanced Certificate in Nature Conservation: Transfrontier Conservation Management

FI
R

ST
 S

EM
ES

TE
R

FI
R

ST
 S

EM
ES

TE
R

SE
C

O
N

D
 S

EM
ES

TE
R

SE
C

O
N

D
 S

EM
ES

TE
R

Training Modules Date

Financial Management 05 – 09 August

Financial Management 12 - 16 August

Tourism Management 19 - 23 August

Environmental Development Plans 26 - 30 August

Environmental Development Plans 02 - 06 September

TFCA Management 09 - 13 September

Resource Economics 16 - 20 September

Natural Resource Protection 23 - 27 September

Natural Resource Protection 30 Sep - 04 October

Human Resource Management 07 - 18 October

Training Modules Date

Introduction and Induction 14 January

Conservation Research 14 - 18 January

GIS 21- 25 January

GIS 28 January - 01 February

Land Use Planning 04 - 08 February

Biodiversity Management 11  - 15 February

Biodiversity Management 18 - 22 February

CBNRM 25 February - 01 March

CBNRM 04  - 08 March

Catchment Management 11 - 15 March

2013
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Title Learner Country Employer

Mr Ntsombothi, Sipho South Africa Eastern Cape Tourism and Parks Agency

Mrs Mavitane, Nokuzola South Africa Eastern Cape Tourism and Parks Agency

Mr Sibiya, James South Africa Mpumalanga Tourism & Parks Agency 

Mr Nkosi, Themba South Africa Mpumalanga Tourism & Parks Agency 

Mr Mathonsi, Mandla South Africa Klaserie Private Nature Reserve

Mr Cupido, Craig South Africa South African National Parks 

Mr Mzimba, Walter South Africa South African National Parks 

Ms Manhanga, Nomthandazo South Africa South African National Parks 

Mr Mthembu, Beriel South Africa &Beyond Foundation

Ms Ndlovu, Vukosi South Africa Timbavati Private Nature Reserve 

Ms Makutu, Marshine South Africa Timbavati Private Nature Reserve 

Mr Khosa, Barney South Africa Ngala Private Lodge

Mr Sithole, Joel* South Africa Timbavati Nature Foundation (second semester)

Ms Maluleka, Tsakane South Africa Makuleke Community

Mr Coetzee, Collin South Africa Ikhwattu San Culture and Education Centre

Mr Farrel, Fazel Christoffel South Africa Ikhwattu San Culture and Education Centre

Mr Lentiyo, Rikapo Kenya Grevy's Zebra Trust – Kenya

Mr Mussa, Assane Mozambique Mozambique Ministry of Tourism

Mr Ndlela, Orsborn Swaziland Swaziland National Trust Commission

Mr Ndlamini, Skumbuzo Swaziland Swaziland National Trust Commission

Ms Katsande, Caroline Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Mr Mudimu, Mathew Kapfumo Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Ms Chatikoba, Taridzai Alice Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Mr Bwalya, Thomas Zambia Lower Zambezi National Park

Mr Seemani, Roy Zambia Kafue National Park - KAZA TFCA

Ms Mufungu, Priscar Zambia Mosi oa Tunya National Park KAZA TFCA

Ms Kampengela, Elizabeth Zambia Kafue National Park - KAZA TFCA

Mr Muzengeza, Fanwell Zambia Zambia Wildlife Authority

Mr Bwalya, Katongo Zambia Mosi oa Tunya National Park KAZA TFCA

Mr Zulu, Vakele Zambia Luangwa Management Service
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PROTECTED AREA MANAGEMENT STUDENTS  2013
Higher Certificate in Nature Conservation: Conservation Implementation and Leadership 

* Part time student
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Advanced Certificate in Nature Conservation: Transfrontier Conservation Management 

Title Learner Country Employer

Mr Sibiya, Lazaro* South Africa Timbavati Private Nature Reserve 

Mr Swart, Ricardo South Africa Eastern Cape Parks and Tourism Agency

Mr Chauke, Walter South Africa South African National Parks, Kruger National Park

Ms Phala, Khumoetsile South Africa North West Parks and Tourism Board

Mr Khohlakala, Silyvester South Africa Eastern Cape Parks and Tourism Agency

Mr Penane, Manei Lesotho Lesotho Ministry of Tourism

Mr Shale, Tlotliso Lesotho Lesotho Ministry of Tourism

Mr Kambala, Ian Malawi Malawi National Parks and Tourism

Mr Chihana, Kennedy Malawi Malawi National Parks and Tourism

Mr Awazi, Martin Malawi Malawi National Parks and Tourism

Mr Musakwa, Dennis Namibia Namibia Ministry of Tourism

Ms Sankwasa, Viola Namibia Namibia Ministry of Tourism

Mr Chisenge, Jonathan Zambia Zambia Wildlife Authority,  Kakumbi Community Board

Ms Shibata, Mable Zambia Zambia Wildlife Authority 

Mr Wishikoti, Sydney Zambia Kafue National Park - KAZA TFCA

Mr Moonga, Pharoad Zambia Kafue National Park - KAZA TFCA

Mr Njovu, Malama Zambia Luangwa Management Service

Ms Kalinda, Mwendalubi Zambia Luangwa Management Service

Mr Mukuka, Edward Zambia Zambia Wildlife Authority

Mr Mweene, Vorster Zambia Zambia Wildlife Authority

Mr Sandram, Simba Zimbabwe Zimbabwe Parks and Wildlife Management Authority

Mr Muchatibaya, Simon Zimbabwe Zimbabwe Parks and Wildlife Management Authority
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* Part time student
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GRADUATION
            2013

This year the Southern African Wildlife College was privileged 
to welcome His Royal Highness, Senior Chief Inyambo Yeta 
from the Simalaha Community Conservancy in Zambia to the 
graduation of its Higher Education and Training Protected 
Area Management students.  In addressing the students who 
work across the southern African region and beyond, Senior 
Chief Nyambo Yeta said, “Fifty percent of Africa’s protected 
areas fall within transfrontier conservation areas. This is no 
coincidence as it reflects the concerted efforts of governments, 
NGO’s, communities, conservation agencies and protected area 
managers to conserving our natural heritage. The rest of the 
world is losing land to mining, agriculture, forestry and the like 
whilst Africa is growing its natural areas.” 

“The 52 students that graduated are testimony to these efforts. 
The future of conservation is in good hands. The skills mastered 
at the Southern African Wildlife College place these students, 
which hail from nine different countries including Kenya, Lesotho, 
Malawi, Mozambique, Namibia, South Africa, Swaziland, Zambia 
and Zimbabwe, in a very advantageous position as they have 
been equipped to manage the challenges that lie ahead,” he 
added.

2013 marked the 16th year that the College has been offering its 
flagship protected area management programmes designed to 
help achieve long lasting conservation results across the region.  
In implementing a collaborative approach to conservation and 
community-based natural resource management and resource 
ownership, the natural and cultural heritage of the region can 
be conserved. Special thanks must go to Peace Parks Foundation 
and the MAVA Foundation for their support of this programme.

Higher Certificate Graduates – 2013

Advanced Certificate Graduates – 2013
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2013 Awards Name Organisation

Best Financial Management Student Simon Muchatibaya Zimbabwe Parks and Wildlife Management

Hans Hoheisen Award for the Best Protected Area Management Student Mable Shibata Zambian Wildlife Authority

Best Animal Studies Student (new award) Thomas Bwalya Zambia Wildlife Authority

Rosie Sturgis Award for the Most Improved Student Manei Bernard Penane Ministry of Tourism Lesotho

WWF South Africa Award for the Most Outstanding South African Student Khumoetsile Phala North West Parks and Tourism Board

Distell Foundation for the Best Student: Higher Certificate in Nature Conservation and Leader-
ship (cum laude)

Caroline Katsande Zimbabwe Parks and Wildlife Management Authority

Distell Foundation for the Best Student: Advanced Certificate in Transfrontier Conservation 
Management (summa cum laude)

Khumoetsile Phala North West Parks and Tourism Board

   AWARDS 
     & SCHOLARSHIPS

All the students were enthusiastic about their studies and, 
without exception, were serious about the work and dedication 
to conservation. During the graduation, seven students were 
recognized for their outstanding achievements during the 2013 
academic year. Three Higher Certificate students were also 
awarded the much-coveted scholarships made available by the 
Southern African Wildlife College Trust to continue their studies 
at the College in 2014. The scholarship recipients included 
Caroline Katsande and Alice Chatikobo, both from Zimbabwe 
Parks and Wildlife Management, and Thomas Bwalya from the 
Zambian Wildlife Authority. The three students achieved 29 
distinctions between them. 

2013
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CONSERVATION
  GUARDIANSHIP

Since its inception, and given the needs of the 
conservation industry, the Southern African Wildlife 
has conducted field ranger training across the African 
region.  In line with its ethos to bring in specialist 
trainers to ensure students receive the most relevant 
and up-to-date training available, much of this training 
was being outsourced to training partner, African 
Field Ranger Training Services (AFRTS) recognized as 
one of the most experienced and leading field ranger 
training outfits in Africa. 

This training has included basic, un-armed, armed and special 
skills: anti-poaching training both on and off-site. AFRTS has also 
been instrumental in supporting the College’s Wildlife Guardian 
Programme aimed at helping curb the current rhino poaching 
crisis in South Africa.

Given the scope and depth of field ranger training provided by 
the College, and for which AFRTS were being contracted, the 
College and AFRTS entered into a business agreement whereby 
the College acquired AFRTS. The trustees of the Southern African 
Wildlife College Trust (SAWCT), who agreed to extend a loan to 
the College, made this exciting acquisition possible.  

In terms of this purchase, the College aims to strengthen its 
capacity by building on the AFRTS brand and expanding its scope 
of training to a wider client base whilst also ensuring that this 
acquisition contributes to the long-term financial sustainability 
of the College. 

This also means that the College now has its own dedicated and 
fully integrated Field Ranger Training Unit to address the training 
needs across the region and help to further address the threat of 
poaching. The training of Field Rangers will continue as before; 
the difference being that the accredited programmess are now 
under the umbrella of the College and the training interventions 
will be better supported given the College’s logistical backup 
capabilities.

In bolstering what is now an in-house offering, the College has 
also been asked by the International Rangers Federation to 
take the lead in developing training materials in consultation 
with various experts to standardize and professionalize ranger 
training across the region. This is particularly relevant given 
the current rhino poaching onslaught in South Africa and the 
growing elephant poaching crisis in the rest of Africa. 

In terms of the training itself, the following programmes were 
conducted during 2013:

Training Interventions – South Africa
Community Rangers:-
One of the most innovative training interventions for the AFRTS 
Division to date,  was the Community Rangers Project.  This 
project takes young individuals selected from the community and 
trains them over a one-year period in the Wildlife Guardianship 
programme.  The learners are then contracted to the Kruger 
National Park to be employed as Field Rangers.  

During training the learners complete workplace deployments.  
These deployments serve to align the learners application with 
the training presented as well as initiating them in the code 
of conduct of the Kruger National Park and SANParks. Care 
is taken to abide by the Kruger National Park’s organisational 
requirements and a permanent College trainer is assigned to the 
group for the entire year to ensure compliance.  

Thirty Field Rangers completed the first training intervention in  
October 2013. Their immediate permanent deployment to the 
Kruger National Park has served to bolster the numbers of Field 
Rangers in the Park and will hopefully act as a deterrent in the 
rhino poaching scourge. 

The second group of learners started with an intensive selection 
process in September 2013. What is really encouraging is that 
the community has seen the change that this training has 
brought about in people’s lives and are starting to emulate them 
and train for the gruellling selection process so that they too  
may be selected and join the ranks of these community rangers 
in the future. (See  further notes on this training on page 22)

Field Ranger Training:-
As the mainstay of the AFRTS Training Division,  over 850 Field 
Rangers were trained in 2013.  In South Africa , Field Rangers were 
trained for organisations like Kruger National Park, Department 
of Environmental Affairs, North West Parks Board and Tourism 
Agency as well as the Eastern Cape Tourism and Parks Agency.  
Many of these students are trained at their respective reserves 
and some at the Southern African Wildlife College.  Unemployed 
Field Rangers are put on a list and brought into contact with 
private nature reserves which need trained Field Rangers.
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More than 642 Field Rangers were trained in short courses 
including Extended Clandestine Patrols, Security Guards, Weapon 
Competency and Patrol Leaders.  Field Ranger retraining has also 
taken place to ensure competency and to ensure that Field Rangers 
received the  most up-to-date training and skills development. 

Training Interventions – International 
Tanzania
Martin Mthembu continued with training Tanzanian National Parks 
in the Ruaha National Park. The opportunity to ensure longevity also 
presented itself and the Southern African Wildlife College entered 
into a Memorandum of Understanding with PAMS Foundation 
in that country. This ensures that Martin is available for training 
interventions in Tanzania for six months of the year as well as 
assisting PAMS Foundation with the development of Protected Area 
Security Operations Plans.  

Martin’s efforts have also led to possible expansion of the Southern 
African Wildlife College and AFRTS Division’s activities in Tanzania. 
Having trained and developed the Field Rangers, Martin has moved 
on to develop Patrol Leaders, Anti-Poaching Units and acting as an 
advisor with regard to operational deployments and activities. Since 
his Swahili is now fluent, he has become a very sought after Trainer 
and Manager in East Africa.

* It is with profound sadness that, at the time of going to print,  the 
College has to report on the untimely and very sad passing of Martin 
Mthembu in a vehicle accident. Known for his integrity, honour and 
deep sense of responsibility to conservation, his work, his family 
and friends, Martin will be sorely missed by eveyone he came into 
contact with. 

Burma/Myanmar
The involvement of the AFRTS Division and thus the Southern African 
Wildlife College in Burma was a high point in 2013.  The training 
of Wildlife Protection Units in some of the most pristine forests on 
the planet served to establish a link between East and West in such 
fashion that more training could follow.  The training intervention 
focussed on an elite group of hand-selected Karen members to 
develop them into a forest protection unit.  The Karen is a political 
tribe or group in Burma which is focussed on the protection of 
forests in their immediate areas of concern. The learning curve was 
steep but it must be said that the motivation of the learners was 
such that training presented could be advanced to a higher level 
during the training intervention.

Mozambique
Due to political upheaval, training in the Gorongosa National Park 
was not possible.  Training in Mozambique did however include 
Field Ranger training in the Sabie Game Park.  This area, adjacent to 
the Lower Sabie Section in the Kruger National Park, needed Field 
Rangers to protect and serve in the fight against Rhino Poaching.  
The result was almost immediate, with arrests made during training, 
and with an immediate downward turn in incursions into the Kruger 
National Park.  The members of the Sabi Game Park are commended 
for this feat and all their hard work and commitment.

Swaziland
Inyoni Yami Swaziland Irrigation Scheme (IYSIS), a long standing 
private client of AFRTS , was also trained during December 2013. 
Perhaps the longest client of the erstwhile AFRTS, they run an 
Anti-Poaching Unit for their private Game Reserve in the north of 
Swaziland. The Unit, known as LAPU, has been in existence since 
2001 and has effectively protected the reserve over the past 
thirteen years. AFRTS is proud to have been instrumental in the 
establishment and maintenance of LAPU.

Martin Mthembu - 1968 - 2014

2013
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Ground to Air Patrols 
Another exciting development for the AFRTS Division is the Southern 
African Wildlife College’s procurement of a Bathawk  light aircraft 
funded by the Liberty  Wildlife Fund.  Essentially a Light Sport 
Aircraft, the Bathawk has allowed the Southern African Wildlife 
College to enter into agreements with several private reserves 
including the APNR, Klaserie Private Nature Reserve and a host of 
smaller reserves to do anti-poaching aerial patrols and overflights.  
The counting and plotting of endangered species in these reserves 
has assisted greatly in the management and anti-poaching efforts 
on the ground.

This capable aircraft has added a completely new dimension 
to conservation management and anti-poaching techniques 
throughout Africa and given the modern-day game ranger another 
very useful tool to add to their tool-box. The incredible visibility, 
exceptional short-field capability and ability to fly safely at very low 
airspeeds have made this aircraft a leader in its field. The Bathawk 
is fast becoming an alternative to helicopters in much of the work 
that it can do. 

As such, the Liberty Bathawk has also filled an important niche and 
gained huge recognition in conservation and wildlife management 
programmes in the Greater Kruger Conservation area. Since the 
Bathawk’s inception in 2013, regular anti-poaching patrol flights 
have been introduced to a number of private reserves and private 
game farms adjacent the Kruger National Park providing excellent 
results and curbing the scourge of rhino poaching in the area.

We are extremely encouraged with the success of the Bathawk 
project to date with only positive feedback received from wardens 
and conservation managers alike. The data collected over time 
has been invaluable to reserve managers and has assisted greatly 
in important, strategic management decisions. This has almost 
certainly played a significant role in the reduction of poaching 
incidents in the areas where the Bathawk is deployed.

The Bathawk has also evolved in the field of modern technology 
and is now equipped with state-of-the-art software programmes 
and digital radios to aid in ground-to-air communication with Field 
Rangers being properly deployed in the fight against rhino poaching. 
This has also been very well received by reserve wardens.

The impact of the Bathawk is evident with many new reserves 
seeking our assistance in the future. Our thanks must go the the 
Liberty Wildlife Fund and also to all the donors who have contributed 
to the running costs of the Bathawk, without them we would not 
have been able to make the project the success that it is.
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Learnerships 
   & Short Courses

The year under review was a busy one for 
the Programmes Department. A total of four 
learnerships were offered through the department 
with a single skills programme and 15 short course 
programmes. All these training interventions were 
complemented by seven educational tours from 
various overseas institutions. By the end of the year 
a total of 830 students and 22 faculty members 
had participated in various College programmes.

Learnerships
National Certificate: Natural Resource Management NQF Level 5

On average, three learnership programmes were offered at 
NQF Level 5 which were funded by CATHSSETA, the Culture, 
Arts, Tourism, Hospitality and Sports Sector Education and 
Training Authority. Mpumalanga Tourism and Parks Agency 
(MTPA), gave an opportunity to 20 unemployed youth from 
the Lowveld who completed the National Certificate in Natural 
Resource Management at NQF Level 5. The training intervention 
took place at Manyeleti Nature Reserve and was completed in 
September 2013. 

SANParks was another organisation which identified 25 learners 
residing close to Kruger National Park. The 25 learners benefitted 
from CATHSSETA’s discretionary grant for another Certificate at 
NQF level 5 in Natural Resource Management. The 12-month 

training commenced in February 2013 and was offered at Skukuza 
Main Camp in the Kruger National Park. A further 22 learners 
underwent similar training on a learnership in Natural Resource 
Management at NQF Level 5. The learners for the group of 22 
were contracted by the Free State Department of Environmental 
Affairs. The contact session was at the College while the learners 
were hosted at Golden Gate Highlands National Park for work 
place experiential learning. This group started training mid-July 
and are scheduled for completion in April 2014.

National Certificate: Resource Guardianship NQF Level 2
The College offered a qualification in Resource Guardianship at 
NQF Level 2 to 100 NARYSEC youth, funded by the Department 
of Rural Development and Land Reform.  The 100 participants 
came from all the nine provinces of South Africa.   This was 
mainly top-up training on the two skills programmes which the 
learners were already qualified in. These two skills programmes: 
Conservation General Assistant and Field Ranger un-armed were 
completed at the College in 2012. The programme ran between 
April and September in 2013. An achievement of over 92% was 
recorded for the qualification. In future, given the credits they 
have obtained, the successful participants can apply to study 
NQF Level 5 in Natural Resource Management.

Skills Programmes
Field Ranger - Unarmed
Only one skills programme in Field Ranger un-armed was offered 
through the Programmes Department due to the nature of the 
funding. This programme was offered off-site at North West 

Parks and Tourism Board between February and March 2013. It 
was attended by 17 Community members under the authority 
of the North West Parks and Tourism Board. Sixteen of the 
17 participants were given an opportunity to undergo a Rifle 
Competency course at the College later in April in 2013. Various 
other skills programmes were also offered throughout the year 
by relative departments at the College.

Short courses
A total of 15 short course programmes were offered through 
the Programmes Department with a total of 545 students 
completing these courses during the year. All the short course 
programmes took place between April and October 2013. 
Conservation issues and the three First Aid Levels dominated the 
short course programme. 

As part of this line up, Ezemvelo KZN Wildlife funded the 
training of 300 Community members in the Rhino Ambassadors 
programme. These students were trained at three different 
sites in KZN namely Tembe Elephant Park, Weenen and Ndumo 
Nature Reserves. The Rhino Ambassadors’ programme took 
place between February and March in 2013. 

Kruger National Park and Exeter Private Game Reserve provided 
the 114 participants who attended the First Aid training in all  
three levels. North West Parks and Tourism Board provided 
some participants to the Environmental Management Inspectors 
(EMI) course held at the College. 

2013
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Out of the 43 participants attending the course, 40 were from 
Kruger National Park while three came from North West Parks 
and Tourism Board.  The North West Parks and Tourism Board also 
contributed 16 participants for each course in Rifle Competency and 
Snake Orientation. Included in the short course programmes was 
the Physical & Chemical Capture of Wild Animals. A ten member 
delegation sponsored by the Botswana National Parks had an 
opportunity to do theory and practical aspects of the Game Capture 
course at the College. Other short courses offered included Basic & 
Incident Commander Fire and Basic Infrastructure courses. 
 

Educational Groups and Workshops

Seven different Educational Tours were recorded in the year. 
Six different overseas university groups which included Virginia 
University, Texas A&M, Queensland, Michigan and Grand  Valley 
Universities were amongst the groups that visited the college in 
2013.  The Wildlife Institute of India and an International Honours 
Programme were amongst the other groups that visited the College 
for educational purposes. The faculty and total student numbers 
were 143 for the year. 

During these tours the University groups also completed other short 
course programmes such as Community Based Natural Resource 
Management (CBNRM) and Public Health since some groups stay 
in the village homesteads but have their classes at the College and 
also do Field Excursions including community tours. The Educational 
Tours are well received with new requests for similar programmes 
being noted.
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COMMUNITY AND
    YOUTH DEVELOPMENT 
Youth Access: Conservation and 
Environmental Education Bridging 
Programme
In 2013, nineteen schools leavers completed a six-month 
training programme in conservation and environmental 
education. Eleven of these students, selected from the 
community, were sponsored by Hans HoHeisen Charitable 
Trust (Managed by Nedbank Private Wealth), who 
funded the pilot project in 2010 and have supported this 
programme since then. This brings to 70 the number of 
students trained on this programme since its inception; 
53 of the students being sponsored by the HHCT. Other 
sponsors such as the Timbavati Foundation, Old Mutual 
and Friends of African Wildlife have now also been 
brought on board. 

Following the selection process which establishes 
whether these students have a passion for and an 
interest in pursuing a career in conservation, the students 
participated in this youth access programme by completing 
a Conservation Guardianship – Basic Field Ranger training 
course – unarmed; which included a two-month long 
work placement in a conservation organisation; as well 
as a three-week long Environmental Leadership training 
course and a four-week long Environmental Education 

training course including a two-day First Aid course and a 
Reptile Orientation course.

The aim of the programme is to expose the learner to  
the theory and practical application of environmental 
education and also to the life of a field ranger in a 
conservation area. After the four-month contact session 
at the College, the students are deployed into state-
owned reserves in Limpopo, where they complete their 
workbooks and practical assessments, whilst the College 
mentors them and monitors their progress.

Given the success of this programme, 87% of the students 
trained in the last four years  (2010 – 2013) are either 
studying, conducting research or furthering their studies 
with other higher education and training institutions, the 
Southern African Wildlife College or other said institutions 
or have found employment. 

Community Projects
The College supported six local primary eco-schools in 
2013 namely: Mchuchi, Mtembeni, Welverdiend, Nxalati, 
Mahlekisana and Ludlow all of which form part of the 
WESSA/WWF-SA eco-schools programme. The College 
supported the schools by supplying them with seeds 
and organising workshops with the schools involved. The 
College also assisted in identifying some of the school’s 
needs, namely a library at Ludlow, a borehole as well as a 
high capacity Jojo tank. 

As part of the extended community involvement, we had 
19 learners from the Youth Access Bridging course doing 
environmentally orientated presentations at the eco-
schools. 

Bookmobile Project
The Bookmobile Project, which was started by the College’s 
Resource Centre in 2012, is aimed at generating a love for 
reading from a young age. The primary goal of the project 
is to make books available to children from the local 
community who do not have access to reading material as 
there are no community libraries in the area and most of 
the schools also don’t have their own functional libraries.

The pioneer school for the project was Lumukisa Primary 
in Acornhoek and since then this project has gone from 
strength to strength with the project being expanded to 
other schools in the area.

This project would not have been possible without the 
generous support of Biblionef - a book donating agency. On 
receipt, the books are graded according to the children’s 
developmental needs. The College’s Resource Centre is 
then responsible for putting the book boxes together for 
the schools and delivering them to the schools for a full 
school term. The books are checked on a fortnightly basis 
and are periodically returned to the College for repair 
work before being returned for the next cycle.

2013
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COMMUNITY AND
     YOUTH DEVELOPMENT

The Bookmobile Project is an on-going project, which 
has proved to be of vital importance to the local schools. 
As such funding is always required for the purchasing, 
maintenance and replacement of books so that this 
project can be continued in schools that do not have 
libraries. Transport costs also need to be covered and 
the College invites sponsors whether they be individuals 
or organisations to partner with the College in bringing 
meaningful change into the lives of children living in 
communities around the College.
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/Rural 
Development 
Addressing unemployment, creating alternative 
livelihoods, reducing poverty and supporting the 
development of the community-owned wildlife 
economy in South Africa through training and skills 
development.

Regionally and particularly in South Africa, 
governments are struggling with issues like food 
security, growing unemployment and deteriorating 
socio-economic conditions. South Africa has developed 
several strategies that it is currently implementing to 
try and combat poverty and see increasing numbers of 
youth and females gainfully employed, providing much 
needed income that will start to address unemployment 
and contribute to improving socio-economic conditions 
in rural communities. 

This is being tackled through a Comprehensive 
Rural Development Programme (CRDP) as well as a 
Biodiversity Economy master plan being developed by 
the Department of Environmental Affairs (DEA). More 
recently, the DEA has established a chief directorate 

for Wildlife Economy as the department is of the 
opinion that the wildlife economy will be the ‘game-
changer’ in terms of green jobs and rural development 
in the future. The SAWC has positioned itself to be 
able to deliver on the skills development that will be 
required for communities that will be setting up their 
own wildlife businesses; including community wildlife 
ranches and related value chain enterprises. This is 
a totally new avenue for rural development and will 
require extensive capacity development interventions, 
which the SAWC is well-placed to be part of.

High levels of unemployment and dire poverty will 
only perpetuate the threat to our wildlife and wild 
areas – currently being emphasized by the escalating 
threat to our wild rhino populations. Developing and 
expanding biodiversity and/or wildlife economies is an 
opportunity to place rural communities at the centre 
of this economy, through jobs being created and small 
business opportunities being realized, more often than 
not on game reserves and parks that were given back 
to communities as part of the restitution process.
The SAWC has developed funding proposals to source 
funding support for programmes that is has developed. 
During the year under review, there have been several 
successes.

DEA Environmental Protection and 
Infrastructure Programme (EPIP) - Youth 

Environmental Services (YES)
The College is currently implementing a project funded 
by the Department of Environmental Affairs (DEA) 
under the Youth Environment Services division, in 
which 300 unemployed youth will receive training in 
three different areas over three years. This includes 
waste management and recycling; environmental 
awareness and environmental monitoring. In addition, 
they will be placed in workplaces in order to gain direct 
industry experience and improve their employability. 
This programme is currently in its first year of 
implementation, having recruited 100 unemployed 
youth and put them through the training and industry 
experience placements.

The DBSA Jobs Fund – “Community 
Rangers as a Socio-economic 
Development Tool”
The College is implementing a nature conservation 
training programme financially supported by the DBSA 
Jobs Fund aimed at selecting, training and placing 90 
unemployed youth over the next three years. Support 
funding for this programme was initially granted by the 
Rand Merchant Bank’s Environmental Fund.

2013
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Wildlife Economy/Alternative Livelihoods/

    Poverty Reduction/
            Rural Development

This training programme, a 12-month National Certificate 
in Resource Guardianship (NQF level 2), focuses on 
facilitating the training of 90 unemployed youth from 
communities on the western boundary of the Kruger 
National Park (KNP) as community rangers and enabling 
these unemployed youths to attend workplace sessions in 
KNP during their training thereby gaining valuable theory 
and practical experience and skills. 

The aim is to facilitate employment creation in the target 
communities and provide youth with an accredited 
national qualification in Conservation Guardianship. It 
also equips individuals with the skills to enable them 
to perform a multiple set of roles in assisting with the 
maintenance of the integrity of a conserved area by 
integrating operational knowledge and skills.

The pilot programme commenced in November 2012. The 
first year of the project has now been completed with 30 
previously unemployed youth having been employed on a 
permanent basis in the Kruger National Park. The second 
cohort was recruited towards the end of 2013 and have 
started their training. The training of these rangers falls 
under the AFRTS Training Division of the College. 

The DBSA Jobs Fund – “Enterprise 

Empowerment and Employment“
The project application for a two-year project to develop 
and support the growth of local enterprises along the 
western boundary of the Kruger National Park (KNP) 
was approved by the DBSA Jobs Fund. This project is a 
collaboration between the SAWC and Resource Africa - 
a community development NGO with an extensive track 
record in southern Africa. SANParks is also a strategic 
partner and will work with the other partners to ensure 
contracts are secured for the enterprises and employment 
is optimised. 

The project initially aims to recruit, train and support the 
growth of a total of 100 local enterprises, 50 per annum. 
The goal is to grow these enterprises to the extent that 
they will be contracted by the KNP and other organisations 
requiring their services. The enterprise development 
model outlines an intensive process of contact training 
followed by mentorship, workplace assessment and 
additional workplace support in order to guide the 
enterprises to a position of strength and a clear capacity 
and understanding of conducting business in a remote 
rural context. Support from the Distell Group was also 
provided within this framework.
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CONSUMPTIVE AND NON-
CONSUMPTIVE ETHICAL

    & SUSTAINABLE 
UTILIZATION  
Programme Development
The realities facing Africa include unemployment, 
poverty and hunger. If properly managed,  there is no 
doubt that adding utilization value to wildlife and other 
natural resources will contribute significantly to its 
continued existence whilst also contributing towards 
job creation, poverty alleviation, income generation 
and food security of rural communities. In creating 
opportunities, people will also no longer have to resort 
to desperate means which oftens fuels the scourge of 
illegal and uncontrolled harvesting of natural resources 
and poaching. 

In its endeavor to develop conservation and wildlife 
management skills whilst promoting the wildlife 
economy of the region to the benefit of local 
communities, the College has looked at training 
opportunities for wildlife managers,  guides, outfitters, 
professional hunters, human trackers and skinners, 
taxidermists, business managers and support staff  

including front of house, chefs, housekeepers, drivers 
and mechanics etc. Many of these career opportunities, 
especially in the professional hunting industry, are 
currently taken up by an affluent few.

The College, with the support of various interested and 
affected parties, thus embarked on putting together  
national qualifications - recognised by the South African 
Qualifications Authority (SAQA) - to help formalize, 
standardize and transform industry requirments 
whilst at the same time raising the standards of the 
qualification of the professional hunter.  

In light of this, a curriculum was drafted and the 
basic groundwork was put in place to present a two- 
year professional hunter’s (PH) course at the SAWC 
where students could be trained as conservationists, 
professional guides and in the skill of hunting.  

Programme Implementation 
Following a great deal of input from various parties, 
the first CATHSSETA registered course commenced in 
2012 comprising an eighteen-month, three semester 
programme at the SAWC with students then moving on 
to a six-month apprenticeship with an established and 
approved hunting outfitter. The first semester kicked off 
in July 2012 and continued with the second and third 
semesters during 2013.  Initially 11 students started the 

programme with nine writing their final exams at the 
end of the third semester in December 2013.

The College has proved to be an ideal venue for this type 
of training given its location within the greater Kruger 
National Park.  The trainers, all experts in their various 
fields, have been drawn both internally and externally.  
All students showed progressive improvement 
throughout 2013 and all finished on a high note.   Daily 
bush walks gave the students exposure to both plains 
and dangerous game; an aspect of the course which 
makes it unique.   Averages of 515.6 bush hours per 
student were logged during the course.  During the 
final semester students also participated in the official 
10-day provincial PH course and assessments.

Given the rigourous nature of the course and the high 
standards demanded, seven students passed all the 
subject requirements for the SAQA Further Education 
and Training Certificate in Professional Hunting with the 
required 70% or better pass rate. Five of these seven 
students then also passed the provincial PH general 
and law exam which effectively means that they can 
now operate legally as professional hunters. This is in 
essence, a true indication of the level of training the 
students received from dedicated staff members and 
outside trainers.

2013
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The SAWC PH course sets out to achieve two main goals:
- To improve the standard of professional hunting training 
and to end up with competent and ethical professional 
hunters who are firmly grounded in conservation 
principles.

- To bring about transformation in the hunting industry 
which also sets recognised standards in the industry in 
terms of competence and behavior. 

International and National Support
The contributions of the following organizations are 
gratefully acknowledged:
Dallas Safari Club – their generous support provided the 
backbone for operational costs and for providing bursaries 
for the students.  Without the assistance of DSC the 
course would not have taken place.  DSC can take pride 
in knowing that they have contributed in a very positive 
and practical way towards bringing about necessary 
transformation in the hunting industry in South Africa and 
in training aspiring young PH’s to set a new standard for 
professional hunting and the role it plays in conservation.
Aimpoint – their ongoing support as one of the course’s 
main sponsors is much appreciated.  Not only did they 
donate their excellent Aimpoint red-dot sights which 

were mounted on some of the rifles the students used 
during training but their generous donation also provided 
bursaries for students who would otherwise not have been 
able to participate. Aimpoint too have become partners in 
changing the face and standard of professional hunting in 
South Africa.
Safari Club International – Grateful thanks to SCI for 
providing each student with a measuring kit and, who 
through the SCI Foundation, also funded student bursaries.
Norma Ammunition, Parow Arms and Nico van Rooyen 
Taxidermy – who kindly donated ammunition and support 
for the training 
Professional Hunters Association of South Africa (PHASA) 
– for their endorsement and support of a student, 
Augustine Mokaba, who passed all requirements of the 
course. 
Thanks must also go to the following persons who have 
contributed towards the success of the first national PH 
course: Mr. Peter Flack for his staunch support and belief 
in the project. All trainers – both internal and external for 
their hard work and dedication. Mr. Dave Sutherland for 
presenting a number of modules in addition to the official 
10-day provincial PH course. Dr. Wallace Vosloo for his 
input and use of equipment. Mr. Richard Sowry, section 
ranger of Kingfisherspruit Section in the Kruger National 
Park for his valued support and practical assistance. Mr. 
Gawie Lindeque who has been a great help with assisting 

in bush walks where his expertise and input are much 
appreciated. Grateful thanks also to the Timbavati Private 
Nature Reserve, Mr. Brits and staff for their support in 
providing an opportunity for the PH students to practically 
participate in the impala culling programme and for 
providing an organised buffalo hunt to each of the two top 
students.
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INNOVATION         
 AND DEVELOPMENT    
Overview of the department

The department,  which was set up in 2012 to 
investigate, improve and pass on to the training 
departments the most appropriate conservation 
practices and skills, has moved forward in leaps and 
bounds and now has many different projects that 
facilitate research, training, workshops and working 
groups in the conservation field.

These projects are involved with community 
development and governance related activities, the 
introduction of new techniques for the management of 
protected areas and the surrounding buffer zones and 
ongoing practical research. The aim being to create a 
balance between maintaining and increasing maximum 
natural biodiversity and ecosystem services whilst 
gaining maximum production from both the indigenous 
flora and fauna in various land use regimes. 

Community-Based Natural Resource 

Management Programme

Developing CBNRM Support Training Packages/
Toolkits for multi-stakeholders
Historically the core focus of the SAWC has been on 
technical training that equips and motivates protected 
area managers and their staff. However, given the 
realization of the inseparable link between biodiversity 
conservation and poverty reduction, the SAWC 
now recognizes that in order to remain relevant in a 
dynamic sector, there is a need to expand our training 
approaches to include capacity building mechanisms 
that allow for protecting the rights of the ordinary 
people in buffer zones who are the ultimate stewards 
of land and natural resources. 

During the course of 2013, a new Community-Based 
Natural Resource Management (CBNRM) programme 
was developed at the College with the purpose of 
developing CBNRM Support Training Packages/Toolkits 
for multi-stakeholders; specifically designed to unlock 
benefits and minimise impacts from wildlife and natural 
resources for pro-poor transformation of protected 
area buffer zones in SADC.

CBNRM Governance Training Pilot 2013
Sabi Game Park, a 28 000 ha private sector hunting 
reserve located in south-western Mozambique, and 
bordering Kruger National Park (see map below) 
funded the unit’s  first ‘learning by doing’ programme 
– a Participatory Governance Training module.  Training 
was conducted on-site with the entire membership of 
the community of Mangalane  community,  comprising 
five villages, Mukakaza, Mavanguana, Baptine, 
Ndindiza, and Costine, which border the fence of Sabi 
Game Park. 

2013
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A second-phase governance training was conducted in 
the Bushbuckridge villages of Utah, Dixie and Athol in 
collaboration with Resource Africa and Sabi Sand Reserve 
and funded by the GEF small grants programme. 

WILD 10 Conference in Spain 
During the year under review, the College attended 
the 10th World Wilderness Congress (WILD10) Global 
Intergovernmental Forum Nature Conservation in a 
Changing World: Transboundary and Public-Private 
Partnerships for Land and Seascape Approaches to 
Ecosystem Conservation. Held from 4 – 10 October, the 
host was the Ministry of Agriculture, Food and 

Environment, Government of Spain (MAGRAMA).
The objectives of Global Intergovernmental Forum 
WILD10 was to create an informal exchange of visions 
and experiences in achieving conservation goals that 
enables government entities to envision and initiate 
new conservation strategies through transboundary and 

public-private partnerships.

Discussions were geared towards various types of 
landowners – private land owners (including individuals, 
land trusts, and corporations), communities, and 
indigenous groups. New and fiscal/legal and financial 
instruments through public-private partnerships were 
discussed with relevance to case studies presented.  So 
too were working across jurisdictional borders and at the 
land and sea-scape level.  Common wilderness challenges, 
addressing contemporary social issues that arise from 
changing demographics and the need to diversify skills 
development in upcoming generations of conservation 
professionals, were also explored.  
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Representation of the Sabie Game Park case study was 
presented to this forum 2-3 October 2013 prior to the 
WILD10 Global Gathering. In addition, three presentations 
sponsored by Sabie Game Park and Southern African 
Wildlife College were presented at the Indigenous and 
Community Lands and Seas (ICLS) Forum 8 to 10 October 
2013 by Teresa Nube (Maputo Ministry), Sandy Slater-
Jones (SAWC) and Maurice Tchavango (Mukakaza Village).

University Programmes
The international university programmes have now 
become part of the Innovation and Development 
Department. The aim of these programmes are to 
build working relationships with both foreign and local 
institutions.  It is hoped the SAWC will act as a platform 
to allow practical education at this level by providing 
opportunities for visiting students. 

University programmes are being tailor-made according to 
the relevant needs of the universities and the communities 
and protected areas the College is engaged with.  The 
department will  also now assist in the development of a 
“learning by doing” model with an appropriate data base 
for future management and decision making.

TFCA Development Programmes   
The Innovation and Development department started 
negotiations with various partners such as GIZ and PPF to 
increase its training input in Transfrontier Conservation 
Areas (TFCA’s). An immediate objective of the partnerships 
is to increase the collaboration amongst stakeholders of 
TFCA’s through subjects that will improve the functioning 
and purpose of the TFCA. A project involved in the training 
and improved functioning of six TFCA’s; the Maloti 
Drakensberg, Greater Limpopo, Greater Mpungubwe, 
Chimanimani, Nyika, and Lubombo  is planned for 2014. 

Collaboration, through TFCA’s, to manage shared 
resources jointly and across the political boundaries can 
result in restoring fragmented ecosystems divided by 
political boundaries and re-establish ecological processes. 
Thus, in theory, TFCA’s should enable the continued or 
improved provision of ecosystems services. The practical 
functioning of a TFCA entails cross-border collaboration 
to improve land-use management to promote biodiversity 
and, at times, conservation of cultural resources.  In order 
for TFCA’s to improve the effectiveness of conservation, 
compatible management of shared ecosystems is 
necessary. 

2013
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The operational section of the College comprises 
the infrastructure and maintenance and hospitality 
departments which include logistics, housekeeping 
and reception.

Infrastructure and Maintenance
During 2013 the infrastructure and maintenance 
staff comprised 15 full time staff responsible for the 
development, upkeep and maintenance of the College 
campus and vehicle fleet. In addition we used our 
resources to generate an income by extending our 
services to the Hans Hoheisen Wildlife Research Station 
by assisting with the maintenance and upgrading of 
their infrastructure.

The College’s vehicle fleet, funded over the years by 
AVIS, The Rufford Foundation, Rand Merchant Bank 
(RMB), Daimler Chrystler and the National Lotteries 
Distribution Trust Fund, comprises vehicles which are 
used to conduct College business and safely transport 
students, guests and staff. Our sincere gratitude is 
extended to these organisations. A central booking 
system to assign vehicles and drivers to needs of the 
various departments has been implemented to ensure 
that the fleet is running at maximum operational and 
financial capability. 
 

Much work and planning has gone into the Phase II 
of the College’s planned development. Due to the 
expansion and growth of our learner programmes and 
service delivery; provision for housing to our course 
lecturers and permanent staff, and the expansion 
of current training facilities is of highest priority. The 
planned infrastructure developments will comprise 
of 7 x 2-bedroom staff houses, 8 single quarters, 

development of a field ranger training facility near 
Kempiana Picket, lecture rooms, a research laboratory, 
storage areas, an additional nine offices, lodge-type 
tents, upgrading of the current reed bed system, 
upgrading of the communication and computer 
systems, storage facilities and greening of the College.

The department places a strong focus on ensuring 
sound communication with all stakeholders including 
donors, contractors and staff so that the campus 
and equipment is maintained at a high level. The 
further greening of the College campus during Phase 
II and improving the macro and detail planned for the 
maintenance system is also a priority.

Vehicle Sponsor

1. Toyota Quantum Rufford

2. Toyota Auris SAWC

3. Toyota Hilux 4X4 SA Lotteries

4. Toyota Condor SAWC

5. Toyota Hilux Game Viewer NLDTF

6. Toyota Hilux Game Viewer Rufford

7. Toyota Fortuner Rufford

8. Toyota Avanza Avis

9. Volkswagen Polo Avis

10. Hino Bus RMB

11. Hino Bus Rufford

12. Mercedes Benz Sprinter Rufford

13. Mitsubishi Colt Daimler

OPERATIONS
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2013
Hospitality
Given the increased student intake during 2013 and the 
limited facilities including accommodation, meeting 
rooms and classrooms on site,  the hospitality department 
- which includes logistics, housekeeping, and reception 
- has been under extreme pressure to  coordinate and 
juggle the requests from the various College departments 
simultaneously.

Logistics
The department assists in the day-to-day coordination of 
transport, accommodation and meal bookings, student 
issues, bookings, the setting up of classrooms and meeting 
rooms, as well as helping to coordinate sporting and 
cultural actitivities. 

Housekeeping
Whilst the capacity of campus has grown since its 
inception in 1996,  so too has student numbers.  The 
168 beds, which include 17 four-bed tents, are no longer 
adequate for some of the larger student intakes and 
course demands during the year. A number of courses 
are now run off-site and certain groups and visitors to 
the College are accommodated elsewhere. Phase II of the 
College’s development, which should kick off in 2014,  is 
aimed at addressing these shortages including that of staff 
and lecturer accommodation on site. 

The student rooms currently comprise two single beds, 
bedside stands with reading lamps, worksurface with 
adequate lighting for studies, a small fridge, and a clothing 
cupboard with an en-suite shower room. 
The tented section includes 68 beds, with the tents 
being nestled in between the trees close to the College’s 
perimeter fence. 

The College campus also has a swimming pool, soccer field 
and recreation area for guests and students to use at their 
leisure. 

The College would not be able to operate without the 
support of  its donors and, in this department’s case, 
specifically those donors that contribute to operatioanl 
costs and equipment. We are extremely fortunate 
and thankful for the support of the National Lotteries 
Distribution Trust Fund and the Rufford Foundation who 
have provided assistance over the years. This funding 
has, amongst other things, enabled us to purchase vital 
equipment for the running of the College laundry which 
has been fully equipped with washing machine and driers. 
The additional alterations in Phase II will not only allow us 
sufficient storage and packing space, but will also ensure 
that the laundry is run in a more professional and efficient 
way.
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As can be seen from the above graph the total bed 
nights are once again up from 2012 and are indicative 
of the growth in the number of rooms serviced  over the 
past year. 

Hospitality
There are two dining rooms on campus with a capacity 
of 180 and 120 respectively. Three wholesome meals 
are provided each day as well as buffet style meals 
and finger foods for managerial groups and university 
groups as well as to workshop and conference 
participants  on campus. The open air lapa and bush 
pub can accommodate 60 people and caters for smaller 
groups. 

Bush breakfasts and dinners are also provided for small 
select groups which include setting up the “venue” and 
transporting the meal requirements into the bush. 

Finger lunches and sunset dinners are also served in 
a more informal way at the Borrow Pit or overlooking 
the plains, with the College as a backdrop. Boma braais 

are served in our lapa, with our local bush babies that 
have taken up residence under the thatch roof. The 
boma braai’s are tailored to the groups requirements 
and often include interesting South African fare. The 
campus tuck shop has been upgraded to allow for the 
increased number of students we serve on campus.
  
With the increase in the number of students being 
trained, so too has the number of meals served by the 
hospitality division increased substantially.  The below 
table gives an idication of the growth in the number 
of meals served from year to year which was up by an 
impressive 25,700 meals in 2013.

Meals Served – 2012 and 2013 comparatively
Year B/fast Packs Lunch Packs Dinner Braai Finger food Total Meals Verse # Previous
2012  33 544  2 315  31 996  4 894  33 424  1 756      334  108 263  
2013  36 701  5 033  41 848  9 955  36 711  1 270      432  133 963      +25 700 

OPERATIONS
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News from the Southern African 
Wildlife College Trust 
Thanks to the Southern African Wildlife College Trust’s (SAWCT) 
valued funding partners, reserves now stand at an impressive 
R25 474 340  which is a tremendous achievement by any 
standard.  This could not have been achieved without the  donor 
contributions made to the SAWCT “potjie” depicted in the logo 
as well as the prudent investments made by WWF-South Africa 
who manage the fund. 

In the year under review, SAWCT was able to award three 
scholarships and two bursaries to some of the most promising 
students at the College. The scholarships were awarded to 
Simon Muchtibaya and Simba Sandram, both of Zimbabwe 
Parks and Wildlife Management Authority, and Khumoetsile 
Phala from the North West Parks and Tourism Board. They 
completed the Advanced Certificate in Nature Conservation: 
Transfrontier Conservation Management during 2013. The two 
bursaries assisted Mondli Dlamini from the Swaziland National 
Trust Commission and Vakele Zulu from Luangwa Management 
Service in Zambia, both of whom completed the Higher 
Certificate in Conservation Implementation and Leadership. 

In addition, SAWCT  was able to support the services of the 
College’s Fundraising and Marketing Manager as well as 
providing financial assistance with international marketing and 
numeracy and literacy bridging programmes. Moreover, it was 
able to provide a loan to the College to purchase African Field 
Ranger Training Services, now a division of the College. This 
directly influences the scope of training and skills development 
offered by the College; the demand for which has increased 
substantially with the rhino poaching onslaught. 

At the end of the 2013, three Higher Certificate students were 
awarded the much anticipated and coveted scholarships made 
available by SAWCT to continue their studies at the College in 
2014. The scholarship recipients include Caroline Katsande 
and Alice Chatikobo, both from Zimbabwe Parks and Wildlife 
Management Authority, and Thomas Bwalya from the Zambian 
Wildlife Authority. Pictured with them is (left) Countess Sylvia 
Labia (founder trustee) and Lesley Richardson (Chairperson) of 
SAWCT. The three students achieved 29 distinctions between 
them in the Higher Certificate. Commendable indeed. 

The education, training and skills development provided by 
the College enable its students to make a real difference to 

conservation efforts when they go back to their places of work.
Through renewed donor support, and with the assistance 
and support of its own fundraiser, SAWCT hopes to continue 
assisting the College and its students to ensure sustainable 
development whilst meeting the needs of the conservation and 
tourism industry. 

In developing the immense potential of students from all over 
Africa, the College is able to directly impact conservation efforts 
in the southern African region and beyond. SAWCT is proud to 
be a part of these endeavors and would like to extend its sincere 
thanks to everyone that has contributed to the building of the 
College’s capital trust fund.

2013
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FUNDING
Funding the Future 
Unlike many other training institution the College does 
not receive a government subsidy. Coupled with this 
is the fact that training in the conservation sector in 
Africa is not well-funded. This puts enormous pressure 
on the College to try and meet the training needs of the 
region whilst also ensuring its own viability. 

In  order to deliver high quality training aligned to the 
real needs of the industry, the College has since 2010 
diversified and grown  its offerings across the region, 
and is now making measurable inroads into ensuring its 
financial sustainability. In its quest to remain relevant 
and to help ensure the biodiversity of our continent, 
the College  is also engaging with other stakeholders 
and roleplayers to ensure that conservation and 
communities are able to benefit from the wildlife 
economy. 

With its expanded scope of business, the funding 
needs of the College as well as its involvement 
with government-funded projects have also grown 
substantially. Without the assistance of its  committed 
partners, supporters and donors,  the College would 
most certainly not be able to continue growing and 
building the skills needed across all levels of the 
conservation and tourism industry.

During 2013 further inroads were made into securing 
funding both locally and internationally. To bolster its 
efforts, the College conducted a European fundraising 
trip to meet with current and potential funders to 
discuss the College’s business plans, current needs and 
new projects as well as the state of conservation in 
relation to the rhino poaching crisis.  Whilst in Europe, 
the College also participated in ITB Berlin – a global 
travel and trade show -  by joining the KAZA Secretariat 
as its training partner. The College also met with the 
founders of Friends of African Wildife in Zürich to 
further discussions on the proposed association with 
the College.  Their slogan “Be a Part of It” has captured 
the interest of individuals and organisations who are 
now pledging their generous support to the College’s 
training programmes. 

Locally funders such Afrisam, Avis, the  National 
Lotteries Distribution Trust Fund, Distell, the Hans 
Hoheisen Charitable Trust (Managed by Nedbank 
Private Wealth), the DBSA Jobs Fund, Rand Merchant 
Bank and PHASA continued and expanded their 
support to the College. Many of the funders have 
also supported the College in new projects such as 
the wildlife guardian programme including our aerial 
patrols, the youth access and development bridging 
programme, the community rangers project, the 
guiding and sustainable utilization programme’s PH 
course and the enterprise development programme. 

During the year a number of College site visits were 
conducted including those of the DBSA Jobs Fund, 
RMB and three film crews from Canada, Germany and 
France. In order to further market the College, the 
College produces a number of marketing materials 
and newsletters which have been well received by its 
various stakeholders. 

We thank all our past and present donors and supporters 
and encourage new donors to come on board. This 
is an exciting and very relevant journey for everyone 
involved. A tangible difference is being made on a daily 
basis as the College helps grow its students through 
hands-on training and skills development aimed at 
developing individuals, the conservation sector and the 
wildlife economy. We salute those individuals - many of 
whom are our past students - who have dedicated  their 
lives to conservation, often at great risk and sacrifice.

There is no doubt that the words “ I don’t do what I do 
because I have to, I do what I do because I want to. It’s 
a calling unlike any other…” certainly holds true for all 
of us involved in this special quest. 
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The College extends its sincere gratitude for the 
support received during the 2013 financial year. 
Without the backing and the collaborative efforts 
of our numerous partners, associates and funders 
including conservation groups, government agencies, 
conservation organisations and donors, the College 
would not exist. 

Your support enables the College to continue with its 
crucial task of training and skills development and we, 
together with SAWCT, are truly grateful. 2013 proved 
to be another bumper training year and it is only with 
your help and support, both past and present, that the 
College once again reached new heights. Thank you!

The following individuals, organisations, companies, 
foundations and trusts generously provided the 
College and its students with financial and technical 
support during the year under review: 

Special thanks is also extended to: 
• Charly Gräf (Germany)
• Christoph and Bettina Weber (Zürich)
• Fondation Hoffman (via PPF)  
• Mr Walhof (via PPF Netherlands)
• River End Consultants (Business Development Partner)
• Wanda Leschinsky (Hong Kong)

  OUR DONORS
& SUPPORTERS 

Friends of African Wildlife Hans Hoheisen Charitable 
Trust (Managed by 

Nedbank Private Wealth)

Professional Hunters’ 
Association of South Africa 

(PHASA) 

Aimpoint

Rufford Foundation

Tusk Trust

Game Rangers
 Association of Africa  

Afrisam (Pty) Ltd Distell Ltd

National Lotteries 
Distribution Trust Fund

Kreditanstalt für 
Wiederaufbau (KfW) 

Frankfurt Zoological 
Society

Nuffic
Peace Parks Foundation

Rand Merchant Bank

Van Loveren 

Flemish Government

Flemish Government

South African Wildlife 
College Trust Donors

Liberty Wildlife Fund

SANParks 
Honorary Rangers

Department of 
Environmental Affairs

Dallas Safari Club

MAVA Fondation Pour La 
Nature

Parow Arms 

Safari Club International

Nico van Rooyen 
Taxidermy

Safari Club International 
Foundation

Norma Ammunition

RMB Morgan Stanley 
(Charity Day)

KFW Stiftung

Swedish Postcard Lottery 
(via PPF)

Avis

DBSA Jobs Fund

Our Horn is Not Medicine 

Unite against Poaching 
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OUR 
     PARTNERS

WWF SOUTH AFRICA

Conceptualized by WWF South Africa in 
1993 and built on land donated to WWF 
South Africa by Mr Hans Hoheisen, the 
College complex was completed as a result 
of cooperation between WWF South Africa, 
conservation agencies, the international donor 
community, local companies and individual 
supporters. Endorsed by the Southern African 
Development Community (SADC),  the College 
was established in 1996. It was managed by 
WWF South Africa until 2004 when the task 
was taken over by Peace Parks Foundation.

KFW

A grant made by the German Ministry of 
Economic Cooperation (BMZ) via the German 
Development Bank (KFW) and WWF South 
Africa made the construction of the College 
possible. KFW has over the years continued its 
support of the College and will now support 
Phase II of its development.

PEACE PARKS FOUNDATION

The trans-boundary parks in southern 
Africa present a powerful vision of a shared 
ecological heritage and a mutually sustainable 
future. Peace Parks Foundation facilitates the 
establishment of transfrontier conservation 
areas (peace parks) and develops human 
resources, thereby supporting sustainable 
economic development, the conservation 
of biodiversity and regional peace and 
stability. Since its inception, the Foundation 
has supported the training at the College. 
Peace Parks Foundation also helped cover 
any operational shortfalls at the College from 
2004 - 2012.  Currently Peace Parks Foundation 
provides bursary support to all our protected 
area management students.  

SOUTHERN AFRICAN 
WILDLIFE COLLEGE TRUST

SAWCT, a capital trust fund, was established 
by WWF South Africa in 2000 to provide 
funding for education and training in nature 
conservation management at the College. 
Deserving certificate students at the College 
qualify for these scholarships. A major objective 
of SAWCT is to continue to raise funds to assist 
the College in perpetuity.
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FINANCIAL 
     REPORT 2013
Financial Report for the 
year ended December 2013

REPORT OF THE INDEPENDENT AUDITOR ON THE 
ABRIDGED FINANCIAL STATEMENTS TO THE MEMBERS OF 
SOUTHERN AFRICAN WILDLIFE COLLEGE NPC

The abridged financial statements, which comprise the 
abridged statement of financial position as at 31 December 
2013, the abridged statement of comprehensive income, 
statement of changes in equity and statement of cash flows 
for the year then ended are derived from the audited annual 
financial statements of Southern African Wildlife College 
(Association incorporated under Section 21) for the year 
ended 31 December 2013. We expressed an unmodified 
audit opinion on those annual financial statements in our 
report dated 25 April 2014. 
 
The abridged financial statements do not contain all the 
disclosures required by the International Financial Reporting 
Standards for Small and Medium-sized Entities and the 
requirements of the Companies Act of South Africa as 
applicable to annual financial statements. Reading the 
abridged financial statements, therefore, is not a substitute 

for reading the audited annual financial statements of 
Southern African Wildlife College (Association incorporated 
under Section 21). 

Directors’ Responsibility for the Abridged Financial 
Statements 
The company’s directors are responsible for the preparation 
of an abridged version of the audited annual financial 
statements. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on the abridged 
financial statements based on our procedures, which were 
conducted in accordance with International Standard on 
Auditing (ISA) 810, “Engagements to Report on Summary 
Financial Statements.” 

Opinion 
In our opinion, the abridged financial statements derived 
from the audited annual financial statements of Southern 

African Wildlife College NPC for the year ended 31 December 
2013 are consistent, in all material respects, with those 
group annual financial statements and the requirements of 
the Companies Act of South Africa applicable to summary 
financial statements.

PricewaterhouseCoopers Inc. 
Director: D Adriaans 
Registered Auditor 
Stellenbosch 

25 April 2014

2013
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Statement of Financial Position 2013 2012
R R

Assets

Current Assets

Inventories 322,390  367,261 

Trade and other receivables  3,147,261  4,742,856 

Cash and cash equivalents  2,094,929  1,515,450 

 5,564,580  6,625,567

Non-current assets

Property, plant and equipment  6,194,517  5,799,371

Goodwill 2,097,552 -

Intangible assets 1,533,333 -

9,825,402 5,799,371

Total assets  15,389,982  12,424,938

Equity and liabilities

Liabilities

Current liabilities

Borrowings  2,543,881  2,164,950

Trade and other payables  1,269,081  1,284,063

Deferred income 3,014,727 2,874,722

 6,827,689  6,323,735

Current liabilities

Borrowings 3,959,837  -

Total Liabilities 10,787,526  6,323,735

Equity

Capital fund  40,000  40,000

Retained income  4,526,456  6,061,203

 4,602,456  6,101,203

Total Equity and Liabilities  15,389,982  12,424,938
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13  Statement of Comprehensive Income 2013 2012

R R

Revenue  27,575,008  25,554,294

Other income  3,484,808  3,201,034 

Operating expenses   (32,440,781)   (28,057,187)

Operating surplus/ (deficit)  (1,380,965)  698,141

Interest received   8,292   9,283 

Finance costs  (126,074)  (3,117)

Surplus/ (deficit) for the year  (1,498,747)  704,307

Other comprehensive income  -    -   

Total comprehensive surplus/ (deficit) for the year  (1,498,747)  704,307

2013
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Statement of Cash Flows 2013 2012
R R

Cash flows from operating activities
Cash (used in) / generated from operations  2,148,647  (538,443)
Interest income  8,292  9,283
Finance costs  (126,074)  (3,117)
Net cash from operating activities  2,030,865  (532,277)
Cash flows from investing activities
Purchase of property, plant and equipment  (1,290,154)  (1,127,379)
Sale of property, plant and equipment (4,500,000)
Net cash from investing activities  (5,790,154)  (1,127,379)
Cash flows from financing activities
Proceeds on borrowings 4,613,440 2,164,950
Repayment of borrowings (274,672) -
Net cash from financing activities 4,338,768 2,164,950
Net increase in cash, cash equivalents and bank overdrafts for the year  579,479  505,294 
Cash, cash equivalents and bank overdrafts at the beginning of the year   1,515,450   1,010,156 
Cash, cash equivalents and bank overdrafts at end of the year  2,094,929  1,515,450 

Statement of Changes in Equity  Capital Fund  Retained Income Total equity
R R R

Balance at 1 January 2012   40,000   5,356,896  5,396,896
Changes in equity    
Total comprehensive surplus for the year    -     704,307  704,307
Total changes    -    704,307  704,307
Balance at 1 January 2013   40,000  6,061,203  6,101,203
Changes in equity  
Total comprehensive deficit for the year  -   (1,498,747)  (1,498,747)
Total changes  -   (1,498,747)  (1,498,747)
Balance at 31 December 2013  40,000   4,562,456   4,602,456
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For Further Information Contact:

SOUTHERN AFRICAN WILDLIFE COLLEGE
P/Bag X3015 Hoedspruit 1380, South Africa

Tel: +27 (15) 793-7300
Fax:  +27 (15) 793-7314

E-mail: info@sawc.org.za / Website: www.wildlifecollege.org.za

DESIGNED AND PRODUCED BY BRAND SPANKING NEW IN ASSOCIATION WITH JEANNÉ POULTNEY
PHOTOS COURTESY OF COLLEGE STAFF AND SAWC ASSOCIATES. COVER PHOTO COURTESY OF CATHERINE ROBERTSON  

Incorporated in the Republic of South Africa under Section 21 of the Companies Act, 1973 (Act 61 of 1973), the College 
is a legal association with the registered name of the  Southern African Wildlife College 

Registration Number 1996/005726/08.

Registered as a non-profit public benefit company, the SAWC is proudly supported by both WWF-SA and Peace Parks 
Foundation together with SAWCT, an independent Capital Trust Fund set up by WWF-SA in 2000 to provide a reliable 
income stream for the Wildlife College in perpetuity. NPO Registration Number 046-675-NPO/ PBO Registration Number 
930016093
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